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Separate Paging is given to this Part in order that it may be filed as n separate compilation 


tRiT H—<av« 3—m-<aua (ii) 
PART D—Section 3—Sub-section (ii) 


NHd 'H<*K ■% Ms|H 4|T( llfll MdWtl d*1 )'gRT 'difl («bl^ 31T^sflT3lftRJ;oHH( 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


i 

r 

(gnffi?5a<N9Hiifflrfh*«n) 

3'Wfft, 2005 

mair. 463. —qCT ai ; nosg i o 
^«nW3rfilPra*T, 1946(1946^3rfilPmii.25)^«nTr6 

%^1I*T *i(oji^^*iro 5 dHNKI (1) ?ro 30^ Kifho^T ^ 3R)>T 

^ 3n« 9^ im 7R5BR % (T^^I^.Tt) Iwt 4^) 

3Tfi|4i^4l 15 ftr4i4) 28-01-2005 ^RT ^TRT 

34T?r 11^ 7K4>K ^ ^ <1I44 ^"bfsi % 

?ftHlR<IWI tPl-SI 4^ <(5 

1860 (1860 45 ).^ to 147,148, 448, 324, 

307 sftr 302 TO 149 120-^ sfk TOft^ 

3Tftf^, 1959 (1959 ^3 iMtoTU 54) ^ TO25 (1^), 

27 TT«1T ■'P;r«f 3Tf%?fWT, 1908 (1908 ^ 3rft)Pl4H 

6 ) 45) ^TO 3 1^ 5 % Pncii 3TT?fy II 

311 01/2005 (1319) 


liRld ^ 41M<iq HIHlrll 15/05 3flT^«RT aTOV (t) 
3tTO afk if«iT’pNo 

1I«*T 3TTO 11®if ^ ar^ 3TOW % 31^^ % 

jitrwi ^«irni % ^ aft^ aiftpRifiin 

^ 3111* ■JT^ TT^I 3}^ TOft % I 

[^o 228/15/2005-1?.^.^.-II ] 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 3rd February, 2(K)5 

S. 0.463.—In exercise of the powers conferred by 
Sub-section (I) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
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of 1946), the Central Government with the consent of State 
Government of Andhra Pradesh vide Home (SC.A) 
D^artment Notification G.O. Ms NO. IS dated 28th 
January, 2003, herd>y extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of Andhra Pradesh for 
investigation into the case of murder of Shri Paritala 
Ravindia, MLAPenukondain Anant^urTown registered 
in Crime No. 15/OS of Anant^urU Town Police Station in 
Anantpur District under Sections 147,148,448,324,307, and 
302 read with Sections 149 and 120'B of the India Peiud 
Code, 1860 (Act No. 45 of 1860) and Section 25 (IB), 27 
Indian Arms Act, 1959(ArtNo. 54ofl959)and Section3 
and 5 of the Explosive Substances Act, 1908 (Act No. 6 of 
1908) and attempts, abutments and conspiracies in 
relation to or in coimection with the said offence(s) and 
any other offences committed in the course of the same 
transaction or arising out of same fact or facts in relation 
to the aforesaid case. 

[No. 228/15/2005-AVD.-II] 
SHUBHA THAKUR, Undw Secy. 

2005 

464.—%^ 

1946 (1946^25)4>t 
dra6%RI«t'’tf^ «tRI5^'3R«?RI (1) 

Hi'ii'h 02~09“2004 

^ 97 2004 % SRI RTRI 

^crtrfl^ 03-02-2003 ^ 

HIRTIr *?RI, 1860 (1860 ^ 

•^rsq! 45) ^ «rKT 420 % Rt«iuro 120--^ T? 

4)1 'Jii’)) % RnlJ, 3il< 2fPTOR ^ Rdfifcl '3W4I ■awl 

(^•^l ar^ STRI^' '4)t'Sira %fq<rdl (4^4 

'♦)i4 ^?)T i^RTR 4)4S<14) 

[Ro 228/106/2004-Ti.dt.'^.-II] 

New Delhi, the 4th Febraaiy, 2005 

S. 0.464.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of State 
Government of Karnataka, vide Notification No. HD 97 
PCR 2004 dated 02-09-2004, hereby extends the powers 
and jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka for 
investigation into the case of cheating of a Japanese 


National, Mr. Hiddd Idiinn on 3-2-2003 at Hafhpi (Hospet), 
Bellary under Section 120-B read with 420 of the Indian 
Penal Code, 1860 (Act No. 45 of 1860) and any other 
offence, committed in the course of the same transaction, 
or arising out of the same facts. 

[No. 228/106/2004-AVD.-II1 
SHUBHA THAKUR, Under Secy. 

7 2005 

^.31T. 465.—%^ 

1946 (1946 4>t3TfbrfWfR. 25)^ 
^ 6 % Rm Rfett 5 ^ (1) sro ^ifsRPif 

4^ 941* 1 4)<^ ^ ^iKtag tw yt4 ) R arfri^Fff 

•R. 6/#5ft3Tr|-1002/2005/465 3-1-2005 gRIUTO 

HKtyS TTRt RTSFR ^ ^ ^ 

( 15 «T^) %'f^riPR) 

% P l ftslg RTrifrit ^ ^ «IRI 147, 

148, 149, 302, 427 , 435, ariripRPT ^ RRT 27 

Psh^l rilr enN (f¥nm) atfiriwi, 1967 ^ VRI13 
% 3T4h rW HTR^l R. 16 16-1-2005 

(iqi •g# yaqqgu % f^'R^3T«rai'3^ 

•3TO«if 3I«tqT RRW 3RRR, 

(t«Ilf4Rft 3R*tSTRmdf) 

WRpn % y^l R)t aJh 3Tfi)|<»>lf<hl ^ fqtui'l 

^TRisre Tr«T RT ■^Rtft ■! I 

[Ro 228/11/2005-1^.^.^.-11] 
■^MI^igR, 3T^ 

New Delhi, the 7th February, 2005 

S. 0.465.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of State 
Government of Jharkhand, Home Department vide 
Notification No. 6/CBI-1002/2005/465 dated 3-1-2005, 
hereby extends the powers and jurisdiction of the members 
of the Delhi Specif Police Establishment to the whole of 
the State of Jharkhand, for investigation of Saraiya P.S. 
Case No. 16 dated 16-1.-2005 u/s 147/148/149/302/427/435 
Indian Penal Code, 27 Arms Act and Section 13 of Unlawful 
Activities (Prevention) Act, 1967 in the district of Giridih 
regarding murder of Late Mahendra Prasad Singh, CPI 
(ML) MLA from Bagodar Assembly constituency, and 
abetment, attampts and conspiracy and any other 
offence(s) in relation to or in connection with the said 
offences committed in the course of the same transaction 
or a' ;ing out of the same facts. 

[No. 228/11/2005-AVD.-I1] 
SHUBHA THAKUR, Under Secy. 


4i 




■TT-"" 


11141111 >*MI' 'ilHi'PltlllWff wrttff 


4 '1 MP'Huiii > ''mail 4iiiN)<iti>iiai*aR 


>1 iMH' ' >I''H >111 


IIP ir 
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f^RT llillHM 

( <MW ) 

31 2004 

^iteir: 2/2004 iUmI IJl*-* ( ) 

■^.311. 466.—MRU +1<4>K, *iill<rl*1 IIJIW f^'ll'l, 
P^CTtl SiKi Rni*i> 1~7”94 '»iiO Mfl oiftnj^>ii ^<shi 
33/94 (-#1^1^) % 3T«ftM^TI^3lf^4>Rf^ 

4>i*ilP<in MRTI ^ ■^f, T^R, '5^ ^)!0 m "3?^ 

ii«n ^ T?!P15ro HgK i« ^ Tr>M % 

■^—MS4)1, ITPg^n :— ;—"5^ 412308 MJl #(n 

aif^lPPR, 1962 (l962M!I52)M!tMra9%3T^ir«nin5^ 

[m Vni/48-40/#Rl^-^/04] 

T^. MI% 30543 

MINISTRY OT FINANCE 

(Department of Revenue) 

OFFICE OF THE CHIEF COMMISSIONER OF 
CENTRAL EXCISE AND CUSTOMS 

Pune, the31stDecen:ri)er, 2004 
No. 2/2004 Cu8.(N.T.) 

S. 0.466.—In exercise of the powers conferred on 
me by Notification No. 33/94-Cus(NT), dtd. 1-07-94 of the 
Government of India, Ministry of Finance, Department of 
Revenue, New Delhi, I hereby declare village ‘ Wadki’, Tal. 
H avcii, Distt. Pune—412 308, in the state of Maharashtra 
to be a Warehousing Station, under Section 9, of the 
Customs Art, 1962 (52 of 1962), for setting up Private 
Bonded Warehouse. 

[F. No. Vny4840/CCU/PZ/04] 
B, S. GANU, Chief Commissioner 

/ 

R^<rcil, 27 '*1*1^^, 2005 

467.-17^ ^ ^ 

3Tftr^(^q "^TRIT % 1% 

1962%f^P7^2'^%'^''7fe?T 3^Nob< 1961 

10 (23^) 2005-2006 

^ 2020-2021 ^ 8-11-2019 

fc^qi«r) 9-10-2001 % 

ft^TRTcT ”^iTR 17^6 "W ^ % %Ti 

*3^ ^ "^Rff *4^ 


. • -..>1 i U 

2. ^ ^'?Rf% *Pf— 

(i) 'TO^/3HJhH 1962 % 2 

% ^ ^ tT fis rP fqq , 1941 ^iroio 

(23 

; 

(ii) 

<5H9r>*1— 

(^) 1962 % 2 

(Ig) ^ HN 4)K> n < 

^ Hfd T^RT ^ ^ ^ ; 3T«|^ 

(^) W!T T^-T^STR 

3TPR)T 1962 % 2 

■3#m (6) m 4»qi 

'8RT TSn^’ ''rftw 4)<I<1I % ; 

3?«RT 

(R) 1962 2 

f^R*T (6) 

^tni % I 

3. "TOR/omw*! % 

3TR, 7FPWTR ^4^44^ 311. 

% 6-3-86671/^-2, f^Trai^- 

a©016 ^ TFR 

TT^. 45 67/00 121/00 ^ 4 #T 

2 

#ff ^ ^STT 28/00 ^ 67/00 

(^. R. 205/61/2001(*^-1) I 

17/2005/^. R. 205/61/2001-311.^.1^.-11 

CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 27th January, 2005 

S. O. 467.—It is notified for general information 
that approval to the enteiprise/undertaking, listed at para 
(3) below has been renewed by the Central Government 
for the purpose of Section 10(23G) of the Income-tax Act, 
1961, read with rule 2E of the Income-tax Rules, 1962 with 
effect from the Assessment Year 2005-06 to Assessment 
Year 2020-2021 (upto 08-11-2019) i.e. fora period of 17 
years 6 months as specified in the concession agreement 
dtd. 09-10-2001 entered into with the National Highway 
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Authority of india, or earlier, in the event of violation of 
the tenns of the agreement aforesaid. 

2. The approval is subj ect to the conditions that— 

® the enterprise/undertaking will conform to and 
comply with the provisions of Section 10(23G) 
of the Income-tax Act, 1961, read with rule 2E 
ofthe Income-tax Rules, 1962; 

(n) the Central Government shall withdraw this 
approval if the enterprise/undertaking:— 

(a) ceases to carry on the eligible business as 
defined in Explanation (b) to Rule 2E of IT 
Rules, 1962; or 

(b) fails to maintain boo ks of account and get 
such accounts audited by an accountant 
as required by sub-rule (6) of rule 2E of the 
Income-tax Rules, 1962; or 

(c) fails to furnish the audit report as required 
by sub-rule (6) of rule 2E of the Income-tax 
Rules, 1962. 

(m) the enterprise mentioned in Para 3 below starts 
operating and maintaining the infrastructure 
facility after developing it in terms of Section 
80-IA(4)(i)(c; of the Income-tax Act, 1961 and 
in accordance with the concession agreement 
dated 09-10-2001 entered into with the National 
Highway Authority of India, failing which the 
approval shall be withdrawn. 

3. The enteiprise/undertaking approved is- 

M/s GMR Tambaram Tindivanam Expressways 
Pvt. Ltd., 6-3-866/1/G2, Greenlands, Begumpet, 
Hyderabad-500016 for their project of 
strenthening of existing 4 lanes from Km. 28/00 
to Km. 67/00 and widening of the existing 2 lanes 
from Km. 67/00 to Km. 121/00 to 4 lane dual 
carriageway and strengthening thereof in 
Tambaram-Tindivanam section on NH 45 in the 
State of Tamil Nadu on build. Operate and 
Transfer (BOT) basis (F. No. 205/61/2001—^TTA- 
n(Vol.l)). 

[Notification No. 17/2005/F. No. 205/61/2001/ITA. II 

(VoL I)] 

RENU JAUHRI, Director (ITA-II) 
31 2005 

( ) 

468.—i ft % 


TFT % 3TTTT)T 1962 

% ftFR 6 % ^TFT 1961 Tft 35 Tft 

^WTTT (I) %T3^(II) % 

TTcff % TTT t — 

(i) ohi4<:6(TTq1*% 

(ii) TTTHT fTrftr M 

Tte, R^cnVl 10016 =fV||; 

(iii) 7TTTTR Tft TTTT"ft 
frtijfivr 3TfVT)Tft TTt 3TTTT5T Tft 

% ^(dRetd TftftTcT Tift 

Trfd TT«TT Rltii %tT 

1961 Tft^35Tft^3WTr(I) 
% % 'Hd V "ft 3TFT 

■SKRT Tft ^ 3rfT TFTHT TC 

^ (Tf>) 3TTTTR ('^) 

'm, 9^ ^ 10^ TRT, -^^^^-3, 
nif^TW^, (^) 3fNtPTT> 

f^TFT, T«TT (T) 3TTTTR 3TT^Td/3TTTTR 
(^) 31 

H^crl H’^d oA*ii 1 


5MM Rd tHMcsd T>T TFT 

'ST^fir 

^Tfil-^-clTTJrTT^^ 

1. TTT 

2-9-2000^ 

STTTi 

31-3-2003 

rdU40ft;(i) (i) 

'^FTHT 


(ii) tiudd 

% frti Ttr yfndl "ft 'SftT 
'3TT^Td/'3TTTTR 
(■^) % '3TI^^ 

I % d<i=n<+><^ % TT ^ 

cftr yfdqi 

[ 7T.18/2005m.^. 203/31 /2003-^3TFRFR ftr.II ] 


IPIIIII |< X I'l iHHIII'l 1 > vmt\i ^ M> 


TT’"” '• 


4r Mtiifiiii’i 


h\ I'f 
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New Delhi, the31stJanuaiy, 2005 
(INCOME TAX) 

S.O. 468.—It is hereby notifled for general 
information that the orgmisation mentioned below has 
been approved by the Central Government for the period 
mentioned below, for the purpose of clause (ii) of sub- 
section(l)of Section 35 ofthebcomeTax Act, l%l,read 
with Rule 6 of the Income Tax Rules, 1962, under the 
category “Institution” subject to the following 
conditions:— 

(i) The organization shall maintain sqiarate book 
of accoimts for its research activities; 

Oi) The notified organisation shall furnish the 
Annual Return of its scientific research 
activities to the Secretary, Department of 
Scientific & Industrial Research, ‘Technology 
Bhawan’, New Mehrauli Road, New 
Delhi-110016 for every Bnancial year on or 
before 31st May of each year. 

Oil) Hie notified organization shall submit, onbehalf 
of the Central Government, to (a) the Director 
Genml of Income Tax (Exen^tion), Aayakar 
Bhawan, 9th and 10th Floor, Sector 3, Vaishali, 
Ghaziabad, (b) the Secretary, Dqiartment of 
Scientific & Industrial Research, and (c) the 
Commissioner of Income tax/Director of Income 
tax (Exenqitions) having jurisdiction over the 
organisation, on or before the 31st October eadi 
year, a copy of its audited Annual Accounts 
and also a copy of audited Income & 
Eigienditure Account in respect of its research 
activities for whidi exemption was granted under 
sub-section (1) of Section 35 of Income Tax 
Act, 1%1 in addition to theretum of income tax 
to the designated assessing officer 

S. No. Name of the organisation Period for which 
approved notification is 

effective 

1. National Accredition Board 2-9-2000 to 
for Testing and Caliberation 31-3-2003 
Laboratories (NABL) 

Department of Science & 

Technology, Technologj" 

Bhawan, New Mehrauli Road, 

_ New Delhi. _ 

Notes: © Condition (i) above will not ^ply to the 
organization categorized as “Association” 

Oi) The notified organization is advised to ^ply in 
tr^licates as well in advance for further renewal 
of the approval, to the Central Government 
through the Commissioner of Income tax/ 
Director of Income tax (Exenqitions) having 
jurusdiction. Three copies of the ^plication 
for renewal, of approval should also be sent 
directly to the Secretary, Department of Scientific 
and Industrial Research. 

[NotificaionNo. 18/2005 /F. No. 203/31/2003-rrA-II] 
NIDHI SINGH, Under Secy. 


■=1^ 28 '»n=iO, 2005 

^.31T. ■■ S9.—TT'JIMl'tl (■^% yiRWHl 

) fwr, 1976%'fwT io% (4) 

%liyRui ) 

% PihRiRsa 80% 

% '3)1 «()|4h 133) WT 'f^13T %, 3)1 

3)#t 

1. 34vii<rii 

2. '^f33, 

3. 

4. 

5. 31^ ^133, 

6. 3t^ '^(33, ^<31 

7. 'Srf33, 0304 

8. 3t^ 'Tlf^ "^^3, 

9. 31^ "^(33, '3*31 

10. 3t^ ■QTlH 

11. 3igtsr3 

12. 3t^ '^f33, *J0(;NI4 

13. 3T?3 '?lf^ ■^f33, 

14. 3tF1 '^f33, 

15. 31^ ■^f33, 3T3%T 

16. 3t^ 3nyft3^ 

[3)1. ■4i-11017/4/2002-'f|3*l] 

^1333)<dl(t3l, ■f3^yi3) (<|3l3im) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 28th January, 2005 
S. 0. 469.—In pursuance of Sub-rule (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rule, 1976, the Central Government hereby notifies 
the following subordinate offices of DGiDoordarshan 
(Ministry of Information and Broadcasting), more than 
80% of the staff whereof have acquired the working 
knowledge of Hindi. 

1. Doordarshan Maintenance Centre. 
Dharamshala. 

1 DoordarshanLowPowerTransmitter, Sujanpur. 

3. Doordarshan Low Power Transmitter, 
Dharamshala. 

4. Doordarshan Maintenance Centre, Bilaspur. 

5. Doordarshan Low Power Transmitter, Bilaspur. 

6. Doordarshan Low Power Transmitter. Koiba. 
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7. Doordarshan Low Power Transmitter, Raigaih. 

8. Doordarshan Low Power Transmitter, Sakti. 

9. DoordarshanMaintenance Centre, Chanda.- 

10. Doordarshan Low Power Transmitt^, Kharod. 

11. Doordardian Maintenance Centre, Rampur. 

12. Doordarshan Low Power Transmitter, 
Muradabad. 

13. Doordarshan Low Power Transmitter, Ran:q)ur. 

14. Doordarshan Low Power Transmitter, Sambhal. 

15. Doordarshan Low Power Transmitter, Amroha. 

16. Doordarshan Low Power Transmitter, Kashipur. 

[F. No. E-11017/4/2002-Hindi] 
S. S. KATARIA, Director (O.L.) 

25 2005 

€bl.3TT. 470.—^ 
1971 ( 1971 ^ 40)%^3 ski 
TP iW Kq<v&KI ^n*^(crlRsia % 

cwdH (1) 

^ ^ 

««7Tc 1H ( 2 ) tn4'3lPicf7 

% SRi 

^ iniW <T*1T 





'qr 

(1) 

(2) 


'^lnR®W ), hi^^, ^31^! 

■gsTFR, (i4), 

^ ^ chKiftVH 

W^-832102 ^ ^ ^3^SRF 

■qRw ■^R^i'^HT 

% % I 

10/8(17 )/2004-%^/777] 
T^. 

DEPARTMENT OF ATOMIC ENERGY 

Mumbai, the 25th January, 2(X)5 

S. O. 470.—In exercise of the powers conferred by 
Section 3 of tlie Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971), the Central Government 


hereby ^ipoints the officer mentioned in column (1) of the 
Table giv^ below, an officer equivalent to the rank 

of a Gazetted Officer of the Government, to be estate 
officerfbFthepmposesofthe said Act, who shall exercise 
the powers confennd and perform the duties imposed bn 
estate officer by or undear the said Act within the local 
limits of his jurisdiction in respect of the public premises 
specified in column (2) of the said Table. 

TABLE 


Designation of 
the Officer 

Public Premises 

(1) 

(2) 

Additional Manager 
(Personnel), Turamdih 
Mines Uranium Coipoia- 
tion of India Limited, 
PO; Sundemagar, 
District Singhbhum 
(EastXJhad(hand«32102. 

Premises belonging to or 
taken on lease for the 
UraniumCoipoiatiQnctfhidia 
Limited at Turamdih and 
Banduhuiang Mines, PO: 
Sundemagar, District Sin^ 
bhum (East), Jharkhand, 
whichareutx^flie adminis¬ 
trative control at Turamdih 
Project. 

[F.No. 10/8(17)20044>SU/777] 

G. M. NAIR, Under Secy. 




1 2005 

^.3IT. 471.—^ f^RhoH^ 3 tRtRpPT, 1948 (1948 
^i6)^^?RT3%7^('^) % T^.T^*T;«ndi^ 

31-1-2005 ^ 

wm ^ W t, % WPT TT 1 -2-’2005 ^ 

^RT HR?fRT ^ f^RhoHI mR^^ % HlRlcI 

I 

‘HT^’^rfen ^?RT 3 % O'S ('^) % ’^^^<'■^1 
MTRT 3ftT^«fR cb<r^lw| RlMPl) 

24 'JinqO, 1984 "H. '^.3TT. 430 

Pi*-^fciRa(^ cfxdl %, 3T«lhl^ *— 

^ f4(«t7w4) 3 {Rs(PihH, 1948 ^RT 3 (^) % 

* 'flfHd * % #rf?l sFR "R, 3% WT%f¥=#Tf^‘5rftffen 

TTRrsITP??! 3Tqf?^ :— 

3. T^.TTR. '^ITRrT 1-2-2005 

30, 

fte, ■^?IRT^, 

^^^60^18 

[•ri. 12013/172004- m) ] 




[MFin—30i)] 
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MINSTIIY OF HEALIH AMD FAMILY WEUTAIB 
(Dqiartmaitflf HeaH^ 

New Delhi, die 1st Febtway, 2005 

S.0.471.—^Whereas, in pursuance of clause (f) of 
Section 3 of the Dentists Act, 1948 (16 of 1948), Dr. S. M. 
Balaji has been nominated as a member by the Central 
Government to the Dental Council of India widi effttt firom 
01-02-2005 mplaceof Dr. C. BhaskerRao whose term has 
ejqnred cm 31-01-2005. 

2. Now, diereforemptnsuanceofclause(f) of Section 
3 read with sub-sectirai (1) of Section 6 of die said Act, the 
Central Govemmemhereby makes die following amendment 
indie notification ofthe Government of India, indieKfinistiy 
of Health and Family Welfare (Dqiartment of Health), No. 
S.0.430 dated 24th January, 1984, namely;— 

Against soial No. 3 under the heading ‘Nominated 
u/s 3(f) of the Dentists Act, 1948 the following entries 
shall be substituted, namely; 


3. Dr. S. M. Balaji, Nominated 
30,Kaviiiagar 
Bharathidasan 
Road, Teynampet, 

Chemiai-600018. 

[No. V-12013/1/2004-PMS] 
JLK. SINGH, Under Secy. 

2’T5tiTft, 2005 

IFT.air. 472.—1948 (1948 
16) ^ 10 ^ ^ ( 2 ) 6R1 

■gsRl 3^1 'll %»<IPT-I 

afrf^tPm, 1948 (1948 ^ 16) ^ % MFt I 3PT 

17 % «t)MH 2 1f«n 3 4»1 %at-d'hl 

^ % aft 4 f'l<ril< % 

PtnRlflltl 3Tn:+*tlPtfl 4ft 'Jllii'fl ;— 

XV 1FT1Wafr% jteti gilVicvi, 

(i) twn »iwt 3ft-^T^(fii#^) 

(^■*1817-9-1996 

[tt. ■»l)-120l7/23/94-'9tt?*f Tx^l] 
i(. Ptiis, 3niT 


^.MjS.Scctkm) 

NewDdhi, the2aiLFebiuaiy,2005 

S.0.472.—^In exerdse of thepowers conferred by 
sub-section (2) of Section 10 ofthe Dentists Act, 1948(16 
of 1948), die Central Government, after consultadon with 
Dental Comkil of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely;— 

2. Under the existing entries of column 2 and 3 
again^ Serial No. 17, in Part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to Bangalore 
Univosity, Bangalore the following entries in respect of 
NSVK Sri Venkateshwara Dental College and Hospital, 
Bangalore shad be inserted:— 

- XV. NSVKSri V i^katedi wara Dental College and 
HosnitaL Bammlnre 

0) Bachelor of Dental Surgery BDS (Bangalore) 

(When gramed on or afta* 

17-9-1996) 

[Nb.V-12017/23/94-PMS] 
A. K. SINGH, Under Secy. 
(acTil, 2 'fK'iO, 2005 

^.3ir. 473.—1948 (1948 
^ 16 ) ^ «IRr 10 ^ TT-«ira ( 2 ) SKI 

■3«W ^ 313^)% Vm-I ^ PtHfirlfuid 'M5fD«t=T 

2. tl'jft«l 'ni^ (qan ^ 

(1948^16)^313^ 

% MITT 1 49 % W1% 'hTcIH 2 1I«II 3 ^ 

5ifVii<rt, Hf'icilt % ■ft' PtHRiifiafl gftifteqt 

-«l>) 

XXXV1 I(4 chirk'd its 

(i) ^3im 

(■q^^30-10-2003 ^3Piqr (31R "aft 1(11) 

[4 aft-l2017/23/94--^1(*n(^] 
H. %. #8, 3m 

New Delhi, the 2nd February, 2005 

S.O.. 473.—In exercise of the powers conferred by 
sub-section (2) of Section 10 ofthe Dentists Act, 1948(16 
of 1948), the Central (jovemment, after consultation with 
Dental CounciF of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of column 2 and 3 
against Serial No. 49, in Part-I of the Schedule to the 


Central 01-02-2005 
Government 
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Dentists Act, 1948 (16 of 1948) pertaining to Rajiv Gandhi 
University of Health Scienc s (RGUHS), Bangalore the 
following entriesinre^eaof N j VK Sri VenkateshwaraDenlal 
College and Ho^ital, Bang»> jre shall be inserted:— 
XXXVL NSVK Sri Verkateshwara Dental CoUege 
and Hosp H al^ Bangalore 

(i) Bachelorof Dental Surgery BDS, (RGUHS), 

(When granted on or after Bangalore 
30-10-2003) 

[No.V-12017/23/94-PMS] 
A. K. SINGH, Under Secy. 

2"T5^, 2005 

474,—^ 1948 (1948 

^ 16) i0'^'3q~mr(2) 

1948 (1948 ^ 16) ^ ^ 1 ^ 

35 % <=hT(r1H 2 W 3 ^ 

^>T#5T, 'kwm % PlHRHR^d 

III M^IOI SCCl 

(i) ^■cicK ^^TTT) «t)'iteer) 

9-5-1996 ^ 

[^. ^-12017/16/94-'^T?:TnTH('^3TT^V)] 
Ti. %. f^, 

New Delhi, the 2nd February, 2005 

S.0,474.—In exercise of the powers conferred by 
sub-section (2) of Section 10 ofthe Dentists Act, 1948(16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of column 2 and 3 
against Serial No. 35, in Part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to Karnataka 
University, Dharwad, the following entries in respect of 
Maratha MandaTs Dental College, Belgaum shall be 
inserted tliereunder:— 

in. Maratha Mandal^s Dental College^ Belgaum 

(i) Bachelor of Dental Surgery BDS, Karnataka 
. (When granted on or after 
9-5-1996)' 

[No. V-12()17/16/94-PMS(Vol.V)] 
A. K SINGH, Under Secy. 


2 2005 

W.3ir. 475.—'^ f^f^oHob 1948 ( 1948 

^ 16) lO'^'OT-^^RT (2) ^RT31^ 

«b<nl :— 

1948 (1948 ^ 16 ) ^ 

% WTI ^ 49 % 'HRT% 2 3 ^ 

PinfliHad : — 

XXXVII H^iol ^<ici ^dUiH 

(i) 3TrT> 

(■qf^'^Tf 9-10-2004 ^ ^ t^) 

^-12017/16/94--qt^TTH (73^1^ V)] 
■Q;, %. 

New Delhi, the 2nd February, 2005 

S.O. 475.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of column 2 and 3 
against Serial No. 49, in Part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to Rajiv Gandhi 
University of Health Sciences (RGUHS), Bangalore, the 
following entries in respect of Maratha MandaTs Dental 
College Belgaum shall be inserted thereunder:— 

XXXVn. Maratha Mandal’s Dental College. Belgaum 

(i) Bachelor of Dental Surgery BDS, (RGUHS) 

(When granted on or after Bangalore 
9-10-2004) 

[No. V-12017/16/94-PMS(Vol.V)] 
A. K. SINGH, U^er Secy. 

2 2005 

'^. 311 . 476.—1956 

(1956 ^ 102) ^ qRT 3 ^ (1) % TSff (l») % 

3T3^ Tit. (8ftR?ft) WfrPT ^ 

^ V gRi 

% f ii % I 





IT'"' " 


Wl|l iy« Tllii 


'IMII r .. 


< .| ■( i| i |.l|l< 111 





[<Mll--^ro3(ll)] 


W^BITrom : w»d l2, 2005/^ 23, 1926 
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«m:, aw, WTO(1)% 

■5^^% aifjwoT^ WfiRmi^pRF vroi T1W!R%TIWre(H 
WWW aift 9 Wft, 1960 lit 

ur.aqT. i38<f1»rwfWtinallTit9!l«iiiwltt, awfii.:-- 

w aaf»»q5ir<f'* iro 3 iltTwro (1) %ir¥ (w) 

% ai»«(ti iWir % aMir im Thw 42 a^lrn^ 

^Wftw % ww w ftwIWbiff inr TfipiT a^lr 

i»fiwanf<miltiint»ft, awfn.:— 

"42. ift. (lllllft) witliwt aiwltn^ 

ftar^, 1^1. ftwPwwi 

isi^, (1.1.) 

[4 4t-11013/2/2004-Hl.t (^tfir-1) ] 


4t. iwwi, aw? ^rf4i 

m^tkWlF: ^waafinji^i 1154119-1-I960W.am. 138% 
TfW MIW % TWW 4 miftwi ^ aft I 

New Delhlr. l^e 2od Pebiuary, 200S 

S. 0.476.—^Whereas, In punuance of claiue (b) of 
Sub'iecUon (1) of Section 3 of the Indian Medical Council 
Act, 1936 (102 of 1956) Pnf. (Nta.)ShaineemJahanRlzvl, 
J. N. Medical College, Allgaxh hat been elected by the 
Court of the Aligaih Muslim Untvenlty to be a member of 
the Medical Council of Iiullawlth effect from the date of 
Isiue of this notification. 

Now, therefore. In pursuance of the provision of 
Sub'tectlon (1) of Section 3 of the said Act, the Central 
Oovernment hereby makes the following flirther 
amewlinent ta the Notification of dm OoveRiment of India 
inthetltenMlnlstryofHealthnumbcr S.0.13B, dated the 
9di January, 1960 namely 

InthesaldNotlflcatlon,undefdieh$^f^ ‘Elected 
uiiderelause(b)of Sub>8eotlon(l)ofSe(^W 1, forserial 
number 42 and the entries relaipg thereto ^ following 
entries shall be substituted, niiE^y 

“42. Prof..(NftB.)ShameemJahanRlzvl Allgaih 

J.N.Medl^ College, MuiUm 

Allgaih (UP) University 

[No. V-11013/2/2004-ME (PoUcy-D] 

P. G. KALADHARAN, Under Secy. 

Footnote: The Principal notification was published in 
the Gazette of India, vide S.O. 138 dated 
9-1-1960 


afli uit|ifhth hfi 

l^wft, 7 WefI, 2005 

WT*W. 477.-“^'tfl*< WWK 4l 
Tnfttr 4 itii % 14 tiw 4 mwwr (W?) 4wtw 4 
8(l*ii'4mw4 fl«ii <1^*1 iimtiim 


wt ^ 4 ftp? MRtf 

IWhhv gro Ihwt un4 

sH? wem 4i nitron^ Ihisii^ 

HfiH'<iF *wwvjn(iTf 4tTiT % 14 'iPt 4,41 wnre 

hiIwih^ Ibwinw^ w uhiiu 
4 OH'i'I'i 4 etfhw? w sw414mi eirg; 


eW: tW, 444ww?, efl? tlPiei tr(HWH4 

(»j4’^’^4»tf4m?wswh) «tf44w, 1962 (1962 
w 50) 411TO 3 41 wim (1) gro Twm ?if4rtf w trtrn 
WT <1144 w4*t 4 etflwjR hi twH 4 amrt 

swim 41uTtft %> 


4lt wf4t, 4l 

W trrfhl ^ 'ITT MRTT % Tf^RW lit 

WPi^T TTWRl HTTT iff TO ^ TOft ^, lUftTT % 


Mtnr 'iPt % % ftit^ irrtf ■^nVt % 




isriftifiTOrtfifTin^Wt, iftewftlT^'ATT^ 
TO; Mmi l ltiit y -322001 (TITO?R)l?rfWtllTOT^TOjR 

^ Triln I 




tiwilw! mrnitmpJij? Ibiw: ?wi| hi 45< mwiueiwim 


TO VT TO 

TrtTtTO 

1 2 

3 4 


4157 

0.0135 

3853 

0.0961 

3854 

0.0432 

3855 

0.0792 

3855/4406 

0.0238 

3855/4401 

Q.U072 

3855/4248 

0.0067 

3850 

0.3240 

3862 

0.0020 

3849 

0.1008 

3864 

0.1944 

3865 

0.0741 

3866 

0.0072 

3867 

0.3384 

3872 

0.2448 

3665 

0.3290 

3665/3978 

0.1080 

3658 

0.0720 

3877 

0.0576 


31101/06—2 
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1 2 

3 

4 

1 2 

3 

4 

* - - A 

3879 

0.0432 


3107 

0.0792 


3517 

0.3240 


3110 

00288 


3880 

0.0020 


3111 

0.0108 


3518 

0.0252 


3113 

00612 


3519 

0.0370 


3116 

0.0468 


3520 

0.0252 


3119 

0.0864 


3521 

0.0393 


3120 

0.0020 


3458 

0.1440 


3121 

0.1080 


3459 

0.2784 


3127 

0.0040 


3460 

0.1296 


3128 

01080 


3480/4082 

0.0060 


3129 

0.0108 


3480 

0.0576 


3130 

00504 , 


3466 

0.1296 


3135 

0.0630 


3479 

0.0381 


3131 

0.0504 


3478 

0.0540 


3133 

0.0288 


3476 

0.0360 


3134 

0.0144 


3475 

0.0648 


3136 

0.0144 


3474 

0.0432 


2316 

0.0288 


3473 

0.0216 


2319 

0.0648 


3472 

0.0216 


•2322 

0.0360 


3471 

0.0720 


2323 

0.0020 


3467 

0.0493 


2324 

00432 


3331/4081 

0.0504 


2326 

0.0792 


3332/4080 

0.0504 


2325 

0.0040 


3334 

0.0504 


2344 

0.0648 


3335 

0.0288 


2345 

00648 


3254/4075 

0.0144 


2378 

0.2016 


3254 

0.0288 


2387 

0.0576 


3254/4074 

0.0040 


2391 

0.0088 


3336/4073 

0.0020 


2392 

0.0161 


3336/4072 

0.0432 


2398 

0.0072 


3336/4071 

0.0720 


2397 

0.0216 


3253 

0.0468 


2401 

0.0432 


3252 

0.0864 


2413 

0.0360 


3250 

0.0040 


2415 

01296 


3251 

0.0648 


2416 

0.1440 


3243/4057 

0.0720 


2420 

0.0144 


3243/4056 

0.0540 


2423 

01008 


3242 

0.0456 


2422 

0.1800 


3173 

0.1440 


2431 

0.3240 


3174 

0.0216 


2228 

0.0140 


3097 

0.0504 


2211 

0.0216 


3098 

0.0792 


2207 

00108 


3099 

0.0936 


2209 

0.3024 


3168/4055 

0.0144 


2176 

0.0936 


3106 

0.1080 


2186 

01986 


''’I' y ' pf . n .. lll'WMif Jl*lh|l' *• I... 'P^mhm.i. .. 


»1 
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hWIWW—^ lrf^ 2185 

2133 
2135 
2138 

2134 
2132 

2121/4282 

2149 

2148 

2147 

2146/3945 

2143/4275 

2144 
2144/4274 

2145 
2127 

118 

119 

120 

138 

139 

, 182 

184 

185 
464 
462 

186 

186/622 

220 

461 

221 

461/603 

456/619 

236 

237 

237/587 ■ 
250 
267 
266 
265 

270 

271 
269 

319 
39 

320 


0.0072 iNlijira— 

aiWTe 

0.1224 2 4.'H 

0.0144 
0.1008 
0.0216 
0.0072 
0.1080 
0.1800 
0.0376 
0.1224 
0.0936 
0.1080 
0.0216 

0.0576 3. 

03960 

01008 

0.8280 

0.3456 

0.0720 

0.0720 

0.2412 

01080 

01080 

0.0216 

0.0360 

0.0072 

Qxxm 

(mw 

0.1440 

0.0069 

0.0864 

0.1368 

0.0288 

0.1800 

0.0936 

0.0792 

0.0020 

0.0504 

0.0504 

O.KXW 

0.0020 

0.0315 

0.0871 

0.1965 

0.0360 


321 

322 

84 

83 

56 
34 

57 

58 

59 
78 

63A864 

63 

64 
63 

62/1997 

796 

795 

801 

811 

794 

793 

792 

791 

789 

782 

769 

764 

765 

766 

767 

768 
752 
699 
698 

703 

704 

705 

706 

714 

715 

742 

744 

743 

745 
747 
495 
493 
492 
491 
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0.0432 

00576 

0.(i556 

0.0720 

00623 

00216 

0.0216 

0.1080 

0.0304 

0.0720 

0.0020 

01008 

0.1620 

0.0144 

0.0360 

0.1280 

0.2454 

0.2631 

0.0962 

0.0144 

,0.1965 

0.0175 

0.1443 

0.1333 

0.1434 

0.0351 

0.0591 

0.0424 

0.06ffl 

0.(X)51 

0.(X)97 

0.0741 

0.0605 

0.0420 

0.0278 

0.0402 

0.0050 

0.0575 

0.0252 

0.(1252 

().0470 

0.0180 

0.0497 

0.0175 

0.0239 

0.0788 

0.0238 

0.1703 

0.0193 
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490 

0.2055 

485 

0.0116 

489 

0.0518 

479 

0.1122 

245 

0.1252 

478 

0.0406 

328 

0.0227 

256/2468 

0.0954 

256 

0.1117 

257 

0.0847 

260 

0.0933 

327 

0.1146 

326 

0.0020 

318 

0.0313 

320 

0.0046 

319 

0.1224 

316 

0.1768 

315 

0.0676 

314 

0.0050 

298 

0.2194 

295 

0.0180 

299 

0.1254 

293 

0.1646 

292 

0.1709 

290 

0.2448 

360 

0.0317 

359 

0.0360 

361 

0.0144 

781 

0.0020 

475 

0.0020 

106 

0.0244 

105 

0.0613 

1(W 

0.1822 

110 

0.0316 

103 

0.0048 

111 

0.0950 

102 

0.0020 

113 

0.0889 

114 

0.2022 

117 

0.1957 

118 

0.0197 

49 

0.0396 

51 

0.09(X) 

52 

0.0288 

50 

0.1296 

37 

0.1584 

38 

0.0560 

14 

0,2412 


1 2 

5. •'Jnd 


6. ’T*Mhr 


7. •#=n3^ 


8 . 


[PARTlt-SBC.3(U)] 


3 


13 

0.0221 

15 

0.2594 

16 

0.1598 

4 

0.1224 

5 

0.0072 

3390 

. 0.0144 

3391 

0.2090 

3387 

0.0872 

3385 

0.0823 

3383 

0.0260 

2836 

0.0406 

2850 

0.0201 

2851 

0.0116 

2849 

0.0288 

2840 

0.0(H2 

2841 

0.072 

2848 

0.0532 

2842 

0.073 

IMl 

0.0544 

2846 

0.0576 

2845 

0.0654 

2833 

0.2034 

2832 

0.0811 

2651 

0.(X)44 

2650 

0.(X)31 

2649 

0.(X)20 

212 

0.09.36 

172 

0.1,368 

16>4 

0.1656 

162 

0,13f)8 

161 

0.1440 

160 

0,0720 

159 

0,0792 

99 

0.27,36 

98 

(U224 

97 

0,.3456 

% 

0,1656 

53 

0.2952 

41 

().41(H 

40 

0.0216 

.36 

0.(X)72 

33 

0.3528 

32 

0.0144 

1 

0.2232 

14 

0.0288 

15 

0.0432 


TT"'"' 


I) |ll«h|| 44111. 
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1 2 


9. 


10. '»ie«ii'Si 


3 

4 

1 2 

3 

4 

17 

0.1584 

10 . 

225 

0.144 

16 

0.1584 


226 

0.0792 

13 

0.0576 


233 

0.0504 

11 

0.0432 


234 

0.0576 

10 

0.2088 


235. 

0.0720 

9 

0.1800 


241 

0.0114 

4 

0.0720 


242 

0.0108 

1 

0.0648 


254 

0.1152 

45 

0.0720 


253 

0.1172 

11 

0.1800 


251 

0.1080 

12 

0.0020 

11 . 

246 

0.0094 

13 

0.0864 


247 

0.0127 

14 

03)648 


246 

0.0464 

15 

0.0576 

• 

244 

0.3600 

16 

0.0020 


218 

0.0432 

17 

0.0144 


212 

0.2448 

7 

0.0144 


213 

0.0576 

6 

0.1800 


214 

0.0020 

5 

0.1080 


205 

0.0144 

4 

0.1944 


206 

0.0144 

3 

0.1728 


198 

0.1167 

1 

0.0144 


200 

0.0392 

139 

0.0216 


142 

0.4288 

140 

0.1440 


130 

0.0326 

138 

0.1080 


128 

0.1355 

136 

0,0108 


100 

0.0020 

137 

0.0108 


105 

0.1024 

126 

0,0576 


102 

0.1581 

128 

0.0216 


98 

0.1093 

127 

0.2016 


155 

0.1123 

123 

0.0288 


158 

0.2886 

117 

0.1080 


157 

0.0470 

115 

0.1152 

12 . 

1262 

0.0360 

92 

0.0216 


1273 

0.0864 

197 

0.0072 


1272 

0.0070 

198 

0.0144 


1274 

0.0144 

.199 

0.0864 


1275 

0.0684 

‘ 200 

,0.0864. 


1276 

0.0288 

201 

0,0020 

- 

1278 

0.0108 

202 

0.0576 - 


1288 

0.0252 

203 

0.0360 • 


1289 

’ 0.0504 

204 

0 .12% 


1290 

0.0504 

221 

0.0576 


1291 

0.1008 

223 

0.0576 


12 % 

0.0648 

220 

0.0097 


\m 

0.0216 

224 

0.0216 


1298 

0.0720 
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1 2 

3 

4 

13, 

1424 

0.0720 


1418 

0,0864 


1417 

0.0020 


1419 

0.0720 


1421 

0.0050 


1420 

0.0900 


1410 

0.1152 


1409 

0.0144 


1406 

0.0864 


1407 

0.1152 


1408 

0.0020 


1387 

0.0432 


1388 

0.0504 


1389 

0.0504 


1383 

0.0360 


1382 

0.0050 


1391 

0.0288 


1381 

0.1008 


1377 

0.0288 


1376 

0.0360 


1375 

0.0792 


1365 

0.0144 


1373 

0.0360 


1366 

0.0216 . 


1367 

0.0216 


1368 

0.0144 


1369 

0.0288 


1370 

0.0072 


1371 

0.0072 


1589 

0.0450 


1694 

0.0648 


1690 

0.0288 


1691 

0.0030 


1806 

0.0864 


1807 

0.0504 


1803 

0.0720 


1802 

0.0216 


1823 

0.0864 


1825 

0.0504 


1799 

0.0720 


1798 

0.1116 


1797 

0.0144 


17% 

0.0792 


1829 

0.0792 


1830 

0.0020 


1793 

0.1728 


1 2 

3 

4 

13. 

1792 

0,002 


1786 

0,0100 


1787 

0.0020 


1784 

0.0288 


1785 

0.0216 


1833 

0.0360 


1783 

0.1440 


1762 

0.0432 


1748 

0.0020 


1764 

0.0020 


1763 

0.0288 


1775, 

0,0216 


1765 

0.0072 


1766 

0.0216 


1776 

0.0020 


1774 

0.0080 


1773 

0.0360 


1772 

0.0288 


1768 

0.0288 


1771 

0.0100 


1769 

0.0072 


1770 

0.0648 


1777 

0.0270 


1091 

0.0070 


1090 

0.0288 


1828 

0.0020 

13. 

51 

0.0151 


48 

0.0152 


11 

0.0153 


35 

0.1412 


• 34 

0.0233 


9 

0.0500 
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0.1080 


Nala 

0.0576 


52(V1521 

0.0504 


217 

imm) 


525/1459 

0.1728 


218/1430 

0.0144 


490 

0.1584 


243 

().(X)72 


489 

0.0504 


239 

0.1080 


»■'' ‘-I "1^ 
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1 2 


3 

4 

1 2 

3 

4 

26. ^PRftr—^ 


238 

0.0072 

27. ^ 

1714 

0.1378 



240 

0.0648 


1715 

0.0284 



237 

0.0576 


1723 

0.1296 



236 

0.1224 


1723/2306 

0.0020 



235 

0.0040 


1724 

0.0020 



559 

0.0576 


1730 

0.0770 



560 

0.1080 


1731 

0.0072 



575/1471 

0.0432 


1738 

0.0864 



575 

0.0720 


1737 

0.0540 



575/1510 

0.0216 


1741 

0.0540 



582 

0.0864 


1742 

0.0982 



• 583 

0.0216 


1743 

0.0789 



583/1464 

0.0432 

• 

1744 

0 .0^ 



584 

0.0216 


1756 

0.0719 



585 

0.0144 


1773 

0.0920 



599 

0.1440 


1757 

0.0936 



571 

0.0040 


1772 

0.0216 



598/1508 

0.0020 


1770 

0.0216 



600 

0.1224 


1771 

0.1065 



601 

0.1008 


1833 

0.0726 



603 

0.0648 


. 1852 

0.1389 



602 

0.0576 


1853 

0.0100 



602/399 

0.0010 


1854 

0.1236 

27. ^tn^frim 


1636 

0.0863 


1855 

0.0888 



1645 

0.1460 


1846 

0.0020 



1649 

0.0520 


1845 

0.0538 

- 


1643 

0.0576 


1859 

0.0159 



1651 

0.0694 


1872 

0.0491 



1656 

0.0983 


1871 

0.0504 



1610 

0.1424 


1873 

0.0324 



1609 

0.0228 


1870 

0.0216 


■Sf 

1659 

00165 


1874 

0.1067 



1667 

0.0732 


1946 

0.0343 



1668 

0.0929 


1945 

0.0216 



1672 

00020 


1944 

0.0464 



1674 

0.0736 


1941 

0.1584 



1673 

0.0507 


1952 

0.1506 



1676 

0.0134 


1953 

0.(X)20 



1677 

0.0568 


1955 

0.1368 



1678 

0.0325 


1960 

0.0774 



1687 

0.0504 


1961 

0.0256 



1686 

0.0462 


1967 

0.0774 



1698 

0.0134 


1966 

0.0417 



1696 

0.0580 


1965 

0.0216 



1697 

0.0786 


1964 

0.0144 



1705 

0.1422 


1973/2124 

0.0054 
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27. ^ 


28. 


1973/2123 

0.0130 

1977 

0.2284 

1978 

0.0020 

19K 

0.0936 

1981 

0.0610 

1980 

0.0796 

665 

0.0918 

665/2192 

0.0216 

664 

dll07 

663 

0.1008 

662 

0.1512 

674 

0.0216 

675 

0.0805 

660 

0.0504 

659/2228 

0.2016 

659 

0.1368 

• 658 

0.0020 

658/2292 

0.0062 

680 

0.2124 

656 

0.1800 

656/2238 

0.0250 

655 

0.0504 

652 

0.1800 

653/2145 

0.0326 

-561 

0.1584 

560 

0.0050 

562 

0.0050 

559 

0.2334 

555 

0.0576 

554 

0.1584 

529 

0.0360 

531/985 

0.1617 

531/984 

0.0360 

531/957 

0.0072 

531/955 

0.0216 

532 

0.0432 

532/939 

0.0257 

532/977 

0.0050 

534/1005 

0.1728 

499/952 

0.1440 

536 

Q.I080 

488 

0.0413 

495 

0.0072 

494 

0.0144 

493 

0.0565 

492 

0.0223 


28. -aiRl 


370 

368 

362 

234 

354/1006 

353 

352 

333 

348 

347 

346 

326 

327 

340 

341 
337 

342 
336 

343 
306 
335 


0.0432 
0.7056 
0.0543 
0.4032 
, 0.0432 
0.0254 
0.1512 
0.0208 
0.0076 
0.2160 
0.0216 
0.1224 
0.0067 
0.0576 
0.0432 
0.0557 
0.0360 
0.0573 
0.0360 
0.0864 
0.0020 
0.0050 


[l3Tf>c.-ko3TRo-31015/78/2004-a3t3TR-II ] 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 7th February, 2(X)5 

S. O. 477.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
forthe transportation of Petroleum products from Man^ya 
(Indore) Terminal in the State of Madhya Pradesh, an 
extension pipeline to Piyala in the State of Haryana and 
Bijwasan in the NCT of Delhi should be laid by Bharat 
Petroleum Corporation Limited; 

And whereas it appears to the Central Government 
that for the purpose of laying such pipeline it is necessary 
to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule armexed hereto; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroletiro imd 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Centra! Government h<rd)Y 
declares its intuition to acquire the right of usesDlOeiO, 

Any person, interested in the landdescndbed thilic 
said Schedule may within twenty one days from the date 
on which copies of«ie (^ette of India cetttdniHg^ 
notifreation are make available to tee public, 
writing to the acquNll«a of the tighiof nserlh<rete -fer 





[MFTII—3(ii)] 


'ITO ^ il-siHsi : 12, 2005/*1N 23, 1926 


1343 


lajing of the pipeline under the land to Shii Dequik Nandi, 

1 2 3 

4 

Competent Authority, Mumbai-Manglay Pipeline 



Bctension Project, Bharat Petroleum Corporation Limited, 

1. Pancholas—(Contd.) 3473 

0.0216 

1-C, Balmandir Colony, Near Hotel Pink Place, Sawai 

3472 

0.0216 

Madhopur-322001 (Rajasthan). 


3471 

0.0720 

SCHEDULE 


3467 

0.0493 

Tehsil; Sawai District; Sawai State; Rajasthan 

3331/4081 

0.0504 

Madhopur Madhopur 


3332/4080 

0.05(H 

SL Nameof Wlage Survey No. 

AreainHect. 

3334 

0.0504 



3335 

0.0288 

12 3 

4 

3254/4075 

0.0144 

1. Pancholas 4157 

0.0135 

3254 

00288 

3853 

0.0961 

3254/4074 

0.0040 

3854 

0.0432 

3336/4073 

0.0020 

3855 

0. 792 

3336/4072 

0.0432 

3855/4406 

0.0238 

3336/4071 

0.0720 

3855/4401 

0.0072 

3253 

0.0468 

3855/4248 

0.0067 

3252 

0.0864 

3850 

0.3240 

3250 

0.0040 

3862 

0.0020 

3251 

0.0648 

3849 

0.1008 

3243/4057 

0.0720 

3864 

0.1944 

3243/4056 

0.0540 

3865 

0.0741 

3242 

0.0456 

3866 

0.0072 

3173 

0,1440 

3867 

0.3384 

3174 

0.0216 

3872 

0.2448 

3097 

0.0504 

3665 

0.3290 

3098 

0.0792 

3665/3978 

0.1080 

3099 

0.0936 

3658 

0.0720 

3168/4055 

0.0144 

3877 

0.0576 

3106 

0.1080 

3879 

0.0432 

3107 

0.0792 

3317 

0.3240 

3110 

0.0288 

3880 

0.0020 

3111 

0.0108 

3318 

0.0252 

3113 

0.0612 

3319 

0.0370 

3116 

0.0468 

3520 

0.0252 

3119 

0.0664 

3521 

0.0393 

3120 

0.0020 

3458 

0.1440 

3121 

0.1080 

3459 

0.2784 

3127 

0.0040- 

3460 

0.1296 

3128 

0.1080 

3480/4082 

0.0060 

3129 

0.0108 

3480 

0.0576 

3130 

0.0504 

3466 

0 .12% 

3135 

0.0630 

3479 

0.0381 

3131 

0.0504 

3478 

0.0540 

3133 

0.0288 

3476 

0.0360 

3134 

0.0144 

3475 

0.0648 

3136 

0.0144 

3474 

0.0432 

2316 

0.0288 


311Qt/08~4 
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1 2 3 4 1 2 3 4 


1. Pancholas—(Contd.) 2319 

0.0648 

1. Pancholas—(Contd.) 

138 

0.0720 

2322 

.0.0360 


139 

0.0720 

2323 

0.0020 


182 

0.2412 

2324 

0.0432 


184 

0.1080 

2326 

0.0792 


185 

0.1080 

2325 

0.(X)40 


464 

0.0216 

2344 

0.0648 


462 

0.0360 

2345 

0.0648 


186 

0.0072 

2378 

0.2016 


186,622 

0.0072 

2387 

0.0576 


220 

0.0020 

2391 

0.0088 


461 

0.1440 

2392 

0.0161 


221 

0.0069 

2398 

0.0072 


46^603 

0.0864 

2397 

0.0216 


456/619 

0.1368 

2401 

0.0432 


236 

0.0288 

2413 

0.0360 


137 

0.1800 

2415 

0.1296 


237/587 

0.0936 

2416 

0.1440 


250 

0.0792 

2420 

0.0144 


267 

0.0020 

2423- 

0.1008 


266 

0.0504 

2422 

0,1800 


265 

0.05(H 

2431 

0.3240 


270 

0.1008 

2228 

0.0140 


271 

().(X)20 

2211 

0.0216 


269 

0.0315 

2207 

0.0108 


319 

0.0871 

2209 

0.3024 


39 

0.1965 

2176 

0.0936 


320 

0.0360 

2186 

0.1986 


321 

0.0432 




322 

0.0576 

2185 

0.(X)72 




2153- 

0.0576 

2. Rawanjana Dungar 

84 

0.0556 




85 

0.0720 

2155 

0.1224 







56 

0.0613 

2158 

0.0144 


54 

0.0216 

2154 

0.1(X)8 


57 

0.0216 

2152 

0,0216 


58 

0.1080 

2121/4282 

0.(X)72 


59 

0.0504 

2149 

0.1080 


78 

0.0720 

2148 

0.18(X) 


63/1864 

0.(X)20 

2147 

0.0576 


63 

O.KXW 

2146/3945 

0.1224 


64 

0.1620 

2143/4275 

0.936 


65 

0.0144 

2144 

0.1080 


62/1997 

0.0360 



3. Juwad 

7% 

0.1280 

2144/4274 

0,0216 







795 

0.2454 

2145 

0.0576 







801 

0.2631 

2127 

0.03960 


811 

(nmi 

118 

0.1008 


794 

0.0144 

119 

0.8280 


m 

0.1%5 

_12Q_ 

0.3456 
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1 2 

3 

4 

3. Juwad—(Contd.) 

792 

0.0175 


791 

0.1443 


789 

0.1333 


782 

0.1434 


769 

0.0351 


764 

0.0591 


765 

0.0424 


7fi6 

0.0662 


767 

0.0051 


768 

0.0097 


752 

0.0741 


699 

0.0605 


698 

0.0420 


703 

0.0278 


704 

0.0402 


705 

0.0050 


706 

0.0575 


714 

0.0252 


715 

0.0252 


742 

0.0470 


744 

0.0180 


743 

0.0497 


745 

0.0175 


747 

0.0239 


495 

0.0788 


493 

0.0238 


492 

0.1703 


491 

0.0193 


490 

0.2055 


485 

0.0116 


489 

0.0518 


479 

0.1122 


245 

0.1252 


478 

0.0406 


328 

0.0227 


256^468 

0.0954 


256 

0.1117 


257 

0.0847 


260 

0.0933 


327 

0.1146 


326 

- 0.0020 


318 

0.0313 


320 

0.0046 


319 

0.1224 


316 

0.1768 


315 

0.0676 


314 

0.0050 


298 

0.2194 


295 

0.0180 


299 

0.1254 


1 2 

3'.. 

4 

3. Juwad—(Contd.) 

293 

0.1646 


292 

0.1709 


290 

0.2448' 


360 

0.0317 


359 

0.0360 


361 

0.0144 


781 

0.0020 


475 

0.0020 

4. NimliKalan 

106 

0.0244 


105 

0.06P 


104 

0.1822 


110 

0.0316 


103 • 

0.0048 


111 

0.0950 


102 

0.0020 


113 

0.0889 


114 

0.2022 


117 

0.1957 


118 

0.0197 

5, Borif 

49 

0.0396 


51 

0.09a) 


52 

0.0288 


50 

0.1296 


37 

0.1584 


38 

0.0560 


14 

0.2412 


13 

0.0221 


15 

0.2594 


16 

0.1598 


4 

0.1224 


5 

0.(K)72 

6. G^nbhim 

3390 

0.0144 


3391 

0.2090 


3387 

0.0872 


3385 

0.0823 


3383 

0.0260 


2836 

0.0406 


2850 

0.0201 


2851 

0.0116 


2849 

0.0288 


2840 

0.a)42 


2841 

0.a)72 


2848 

0.0532 


2842 

0.(X)73 


2847 

0.0544 


2816 

0.0576 
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1 2 

3 

4 

1 2 

3 

4 

6. Gambhira—(Contd.) 

2845 

0.0654 

10. JatwadaKhuid 

3 

0.1728 


2833 

0.2034 


1 

0.0144 


2832 

0.0811 


139 

0.0216 


2651 

0.0044 


140 

0.1440 


2650 

0.0031 


138 

0.1080 


2649 

0.0020 


136 

0.0108 

7. Jinapur 

212 

0.0936 


137 

0.0108 


172 

0,1368 


126 

0.0576 


161 

0.1656 


128 

0.0216 


162 

0.1368 


127 

0.0216 


161 

0.1440 


123 

0.0288 


160 

0.0720 


117 

0.1080 


159 

0.0792 


115 

0.1152 


99 

0.2736 


92 

0.0216 


98 

0.1224 


197 

0.0072 


97 

0.3456 


198 

0.0144 


96 

0.1656 


199 

0.0864 


53 

0.2952 


200 

0.0864 


41 

0.4104 


201 

0.0020 


40 

0.0216 


202 

0.0576 


36 

().(X)72 


203 

0.0360 


33 

0.3528 


204 

0.1296 


32 

0.0144 


221 

0.0576 


1 

0.2232 


223 

0.0576 

8. Banibori 

14 

0.0288 


220 

0.0097 


15 

0.0432 


224 

0.0216 


17 

0.1584 


225 

0.1440 


16 

0.1584 


226 

0.0792 


13 

0.0576 


233 

0.05(H 


11 

0.0432 


234 

0.0576 


10 

0.2088 


235 

0.0720 


9 

0.18(X) 


241 

0.0114 


4 

0.0720 


242 

0.0108 


1 

0.0648 


254 

0.1152 

9. KJierda 

45 

0.0720 


253 

0.1172 


11 

0.18(X) 


151 

0.1080 


12 

0.(X)20 


246 

0.(X)94 


13 

0,0864 


247 

0.0127 


14 

0.0648 

11. Tliingla , 

246 

0.0464 


15 

0.0576 


244 

0.36(X) 


16 

0.(X)20 


218 

0.0432 


17 

0.0144 


212 

0.2448 


7 

0.0144 


213 

0.0576 


6 

0.1800 


214 

0.(X)2() 


5 

0.1080 


205 

0.0144 


4 

0.1944 


206 

-aoi44 
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1 2 

II. Thingla—(Contd.) 


12 . Kamioda 


3 

4 

1 2 

3 

4 

^ 198 

0.1167 

12. Karmoda—(Contd.) 

1375 

0.0792 

200 

0.0392 


1365 

0.0144 

142 

0.4288 


1373 

0.0360 

130 

0.0326 


1366 

0.0216 

128 

0.1355 


1367 

- 0.0216 

100 

0.0020 


1368 

0.0144 

105 

0.1024 


1369 

0.0288 

102 

0.1581 


1370 

0.(X)72 

98 

0.1093 


1371 

0.0072 

155 

0.1123 


1589 

0.0450 

158 

0.2886 


1694 

0.0648 

157 

0.0470 


1690 

0.0288 

1262 

0.0360 


1691 

0.a)30 

1273 

0.0864 


1806 

0.0864 

1272 

0.0070 


1807 

0.0504 

1274 

0.0144 


1803 

0.0720 

1275 

0.0684 


1802 

0.0216 

1276 

0.0288 


1823 

0.0864 

1278 

0.0108 


1825 

0.0504 

1288 

0.0252 


1799 

0.0720 

1289 

0.0504 


1798 

0.1116 

1290 

0.0504 


1797 

0.0144 

1291 

0.1008 


1796 

0.0792 

1296 

0.0648 


1829 

0.0792 

1297 

0.0216 


1830 

0.0020 

1298 

0.0720 


1793 

0.1728 

1424 

0.0720 


1792 

0.0020 

1418 

0.0864 


1786 

0.0100 

1417 

0.0020 


1787 

0.0020 

1419 

0.0720 


1784 

0.0288 

1421 

0.0050 


1785 

0.0216 

1420' 

0.0900 


1833 

0.0360 

1410 

0.1152 


1783 

0.1440 

1409 

0.0144 


1762 

0.0432 

1406 

0.0864 


1748 

0,a)20 

1407 

0.1152 


1764 

0.0020 

1408 

0.0020 


1763 

0.0288 

1387 

0.0432 


1775 

0.0216 

1388 

0.0504 


1765 

0.0072 

1389 

0.0504 


1766 

0.0216 

1383 

0.0360 


1776 

0.0020 . 

1382 

0.0050 


1774 

0.0080 

1391 

0.0288 


1773 

0.0360 

1381 

0.1008 


1772 

0.0288 

1377 

0.0288 


1768 

0.0288- 

1376 

0.0360 


1771 

0.0100 
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1 

2 

3 

4 

12. 

Kannoda—(Contd.) 

1769 

0.0072 



1770 

0.0648 



1777 

0.0270 



1091 

0.0070 



1090 

0.0288 



1828 

0.0020 

13. 

Lodhipura 

51 

0.0151 



48 

0.0152 



11 

0.0153 



35 . 

0.1412 



34 

0.0233 



9 

0.0500 



15 

0.0500 



17 

0.0420 



5 

0.1022 



19 

0.0100 



20 

0.1059 



23 

0.0360 



21 

0.1299 



1 

0.0144 



49 

0.0100 



50 

0.0050 



33 

0.0100 



18 

0.0020 

14. 

Soorwal 

6335 

0.2088 



6334 

0.0087 



6333 

0.0210 



6332 

0.0720 



6331 

0.0260 



6330 

0.0396 



6329 

0.0738 



6328 

0.0720 



5473 

0.0227 



5441 

0.0583 



5443 

0.0020 



5442 

0.1273 



5438 

0.0215 



5436 

0.0762 



5430 

0.0428 



5431/7369 

0.0529 



5431/7370 

0.1677 



5432 

0.0198 



5428 

0.0010 



5427 

0.1251 



5427/7368 

0.0745 
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0 

23 

90 


279 

0 

25 

59 

’ 

259 

0 

37 

44 


2 60 

0 

32 

28 


264 

0 

14 

37 


3PTT TIM 

0 

3 

51 


263 

0 

76 

48 


242 

0 

52 

29 


243 

0 

24 

24 


TFHT 

0 

10 

54 


2 053T 

0 

98 

81 


207 

0 

1 

54 ^ 


208.3r 

0 

8 

13 


211 

0 

53 

78 


212 

0 

10 

71 


215 

0 

48 

71 


214 

0 

5 

66 


199 

0 

33 

81 
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1 1 

2 

3 

4 

5 


200 

0 

21 

12 


198^ 

0 

2 

20 


198^ 

0 

35 

21 



0 

8 

41 


197 

0 

0 

40 


171 

0 

0 

40 


190 

0 

24 

80 


189 

0 

31 

68 


188 

0 

42 

38 


183 

0 

41 

48 


182 

0 

34 

31 

11 

11 

0 

84 

52 

- 


0 

3 

76 


13 

0 

32 

35 


SPR TIRIT 

0 

5 

35 


19 

0 

30 

76 


2031 

0 

43 

3 


27 

0 

28 

87 


26 

0 

36 

37 


^)S[T TIRIT 

0 

5 

58 


38 

0 

31 

87 


39 

0 

12 

59 


45 

0 

11 

56 


46 

0 

40 

56 


47 

0 

0 

40 


53 

0 

23 

39 


54 

0 

1 

64 


56 

0 

37 

64 


55 

0 

0 

42 


66 

0 

0 

46 


72 

0 

7 

29 


67 

0 

5 

65 


71 

0 

2 

5 


70 

0 

7 

86 


80 

0 

15 

28 


85 

0 

12 

64 


64 

0 

2 

94 



0 

20 

99 


. 82 

0 

7 

96 


'IV IW D'D If 


■ f , 11^1 Ifll 
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1371 




rrtpT:3?l$N15 


1 


95 

119 

120 
118 
116^ 
111 
110 
106 

105 


Mwii 8 


102 

103 

1Q6 

112 

TR^II 
113 . 

129 

130 

131 
82 

138 

139 
141 

145 

146 
TTj^T 

147 

148 

185 

184 

182 

181 

183 


0 

0 

95 

0 

9 

47 

0 

65 

50 

0 

0 

40 

0 

0 

40 

0 

62 

46 

0 

17 

18 

0 

• 54 

78 

0 

44 

1 

0 

4 

50 

0 

6 

51 

0 

5 

69 


0 

51 

41 

0 

1 

50 

0 

43 

64 

0 

21 

52 

0 

58 

22 

0 

20 

21 

0 

37 

29 

0 

35 

94 

0 

24 

19 

0 

48 

43 

1 

6 

67 

0 

17 

14 

0 

27 

23 

0 

46 

18 

0 

30 

75 

0 

39 

16 

0 

11 

27 

0 

0 

69 

0 

52 

50 

0 

9 

15 

0 

3 

5 

0 

40 

86 

0 

12 

54 

0 

12 

34 

0 

12 

39 
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2 

3 

4 

5 


180 

0 

0 

40 

SPITTreiT 

0 

4 

50 

178 

0 

15 

14 

176 

0 

48 

72 

175 

0 

0 

50 


0 

14 

54 

258 

0 

0 

40 

260 

1 

2 

34 

281 

0 

40 

84 

261 

0 

11 

92 

280 

0 

0 

40 

270 

0 

41 

36 

278 

0 

39 

95 

277 

0 

64 

87 

276 

0 

10 

31 

286 

0 

5 

65 

288 

0 

12 

53 

SPIT UM 

0 

8 

22 

287 

0 

15 

44 

HMT 

0 

5 

55 

289 

0 

36 

39 

290 

0 

9 

63 

SFH Wl 

0 

5 

85 

2 ^IIR5IT 

130 

0 

89 

29 

127 

0 

32 

74 

SFRTTRIT 

0 

4 

12 

114 

0 

37 

16 

110 

0 

14 

29 

267 

0 

9 

18 

108 

0 

55 

15 

106 

0 

0 

40 

105 

0 

26 

42 

104 

0 

,9 

2 

9731 

0 

39 

42 

101 

0 

25 

74 

100 

0 

31 

21 


0 

8 

27 

70 

0 

24 

16 

72 

0 

91 

59 
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2 


3 f^pn?g 


4 


nz^ 

0 

4 

30 

73 

0 

1 

20 

55 

0 

6 

16 

178 

0 

4 

8 

163 

0 

29 

44 

w:' 

0 

7 

34 

cf)^ TRfTf 

0 

0 

40 

160 

0 

42 

30 

159 

0 

24 

35 

157 

0 

51 

30 

156 

0 

8 

27 

TTRH 

0 

4 

28 

167 

0 

16 

4 

sm 1 TO 1 

0 

1 

43 

126 

0 

57 

31 

127 

0 

54 

67 
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0 

0 

80 

I2a3r 

0 

32 

99 

129g 

0 

36 

0 

133 

0 

19 

95 

134 

0 

74 

8 


0 

10 

2 

138 

0 

3 

88 

108 

0 

7 

48 


0 

1 

50 

107 

0 

86 

66 

1593T 

0 

16 

70 

119 

0 

30 

60 

121 

0 

23 

0 

118 

0 

1 

88 

117 

0 

67 

54 

198 

0 

72 

85 

197 

0 

24 

86 

194 

0 

51 

52 

241 

0 

1 

75 

246 

0 

27 

75 

24? 

0 

26 

67 

24S 

0 

11 

34 

249 

0 

14 

68 
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4 

5 
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0 

17 

30 
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0 

0 
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0 

4 

10 
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0 

13 

83 
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0 

24 

71 

253^ 

0 

26 

73 
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0 

25 

21 

296 

0 

72 

61 
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0 

29 

53 
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0 

11 

75 

313 

0 

36 

71 
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0 

5 

27 

TF5?I 

0 

12 

84 
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0 

0 

40 

335 

0 

13 

23 
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0 

19 

92 
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0 

57 

32 

Wfl 

0 

5 

50 
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0 

0 

40 

394 

0 

16 

60 
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0 

13 

2 
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0 

17 

64 

397 

0 

9 

85 


0 

16 

64 

409 

0 

0 

40 

399 

0 

33 

98 
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0 

14 

57 
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0 

29 

65 

403 

0 

35 

18 
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0 

33 

67 

355cf 
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0 

40 

6 3^ 184 

0 

4 

8 
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0 

0 

40 

182 
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5 

51 
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26 

49 
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19 

39 
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( 

14 

62 
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c 

11 

75 
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1 


2 

3 

4 

5 

171 

0 

60 

8 

169 

0 

13 

46 

168 

0 

1 

80 

102 

0 

17 

36 

163g 

0 

67 

63 


0 

4 

39 

98 

0 

7 

60 


0 

3 

76 




[■^. 4 1?5T-14014/37/2004-^.4] 


New Delhi, the 7th February, 2005 


S.O. 1^7^—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of natural gas through an interconnection 
between Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should 
be laid by Gas Transportation and Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire the right of user in land imder which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
^e Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(SO of 1962), the Central Ocn^arnment hereby declares its intention to acquire the right 
of user therein; 

Any person^interestad in the land described in the said Schedule may, within twraity- 
one days from* the date on vvliich the copies of this notification as published in the 
Gas^e of India under sub-section (1) of section 3 of the said Act, are made available to 
the general public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri.A.K.Sanghavi, Competent Authority, Gas 
Transportation and Infiastructure Company Limited Pipeline Floject, Anand Mahal 
Apartment, Opposite to Bhulka Bhavan School, Anand Mahal Road, Surat - 395007, 
Gujarat. 


91101 / 06—8 
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SCHEDULE 


Tehsil: Choryasi 


District: Surat 


State : Gujarat 


Name of the Village 

-1 

Survey No./Block No. 

— 

Ar©3 "fe 

Hecitare 

—Are 

Sq.m 

1 

2 

3 

4 

5 

1. Kachholi 

River 

0 

18 

79 

84 

0 

i 

23 

85 

0 

21 

14 

86 

b 

2 

38 

81 

0 

22 

72 

111 

0 

10 

64 

79 

0 

6 

45 

Nala 

0 

7 

40 

124 

G 

7 

27 

112 

0 

24 

20 

Cart Track 

0 

3 

25 

123 

0 

32 

38 

141 

0 

21 

72 

148 

0 

15 

67 

140 

0 

5 

2 

149 

0 

8 

77 

150 

0 

1 

21 

152 

0 

4 

34 

151 

0 

49 

61 

165 

0 

19 

51 

168 

0 

0 

2 

166 

0 

17 

5 

167 

0 

12 

63 

Nala 

0 

1 

80 

163 

0 

4 

4 

182 

0 

10 

44 

184 

0 

17 

83 

183 

0 

4 

43 

Cart Track 

0 

2 

64 

245 

0 

21 

77 

244 

0 

17 

71 

270 

0 

31 

64 

Cart Track 

0 

1 

77 

418 

0 

11 

72 

417 

0 

2 

88 

416 

0 

22 

61 

414 

0 

24 

28 

413 

0 

29 

25 

423 

0 

11 

38 

486 

0 

18 

35 

490 

0 

32 

49 


I '<1^ If.'i ( >4111 'Ml Hi ilHl'ili' MM MT ^ fW*'! « 
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1 



achholi 


2. Bhatlya 


3. Waktana 


2 

3 

4 

5 

489 

0 

0 

2 

491 

0 

10 

43 

495 

0 

9 

68 

494 

0 

24 

57 

496 

0 

13 

43 

Nala 

0 

2 

20 

502 

0 

22 

88 

501 

0 

2 

38 

503 

0 

17 

7 

504 

0 

3 

86 

562 

0 

17 

48 

561 

0 

16 

79 

560 

0 

18 

7 

559 

0 

20 

58 

558 

0 

19 

86 

557 

0 

19 

24 

556 

0 

19 

13 

554 

0 

5 

63 

553 

0 

38 

19 

552 

0 

19 

60 

351 

0 

2 

63 

Road 

0 

2 

78 

352 

0 

16 

32 

354 

0 

12 

0 

353 

0 

69 

65 

365 

0 

36 

19 

Road 

0 

5 

51 

366 

0 

23 

52 

380 

0 

25 

36 

379 

0 

36 

96 

364 

0 

33 

53 

35 

0 

42 

58 

33 

0 

30 

9 

32 

0 

14 

8 

44 

0 

10 

10 

46 

0 

18 

91 

54 

0 

27 

87 

Road 

0 

5 

49 

Cart Track 

0 

2 

3 

Cart Track 

0 

1 

86 

346 

0 

26 

46 

348 

0 

20 

50 

Canal 

0 

6 

52 

350 

0 

37 

84 

39 

0 

14 

47 

Road 

0 

12 

66 

40 

0 

0 

15 



1378 


THE GAZETTE OF INDIA: FEBRUARY 12,2005/MAGHA 23.1926 [Part II— Sec. 3 (ii)l 


^_ 13 14 10 1 


^^nt’d)Waktana 

38 

37 

0 

0 

29 

21 

21 

20 


36 

0 

18 

86 


35 

0 

21 

33 


' 57 

0 

9 

49 


58 

0 

26 

15 


60 

0 

4 

62 


59 

0 

20 

23 


Road 

0 

20 

72 


230 

0 

23 

85 


231 

0 

' 14 

99 


245 

0 

30 

76 


244 

0 

15 

88 


246 

0 

19 

98 


260 

0 

9 

52 


259 

0 

19 

55 


261 

0 

18 

26 


257 

0 

6 

30 


Canal 

0 

6 

72 

4. Bonand 

Canal 

0 

5 

27 


185 

0 

33 

22 


Canal 

0 

7 

20 


188 

0 

12 

3 


189 

0 

30 

10 


190 

0 

47 

94 


191 

0 

28 

22 


178 

0 

44 

53 


Canal 

0 

3 

97 


177 

0 

7 

85 


132 

0 

25 

36 


133 

0 

14 

19 


113 

0 

19 

17 


Road 

0 

1 

47 


119 

0 

39 

74 


94 

0 

19 

67 


Canal 

0 

11 

64 


95 

0 

29 

5 


97 

0 

57 

33 


Cart T rack 

0 

1 

41 

5. Goja 

Cart Track 

0 

4 

44 


38 

0 

21 

80 


40 

0 

59 

69 


46 

0 

29 

50 


48 

0 

22 

76 


49 

0 

58 

33 


Canal 

0 

4 

30 


50 

0 

24 

79 
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1 1 

1 2 

3 

4 

5 ”1 

Ipont’^Goja 

Cart Track 

0 

2 

69 

104 

0 

26 

9 


106 

0 

0 

15 


111 

0 

38 

18 


112 

0 

41 

22 


116 

0 

41 

42 


113 

0 

23 

2 


Cart Track 

0 

2 

76 


Nala 

0 

7 

77 


115 

0 

9 

12 


114 

0 

22 

59 

6. Mahon i 

53 

0 

4 

44 


54 

0 

32 

10 


55 

0 

35 

76 


78 

0 

0 

68 


Road (ODR) 

0 

6 

32 


77 

0 

39 

64 


64 

0 

27 

92 


Road 

0 

3 

64 


238 

0 

55 

61 


Field Channel 

0 

1 

5 


182 

0 

30 

18 


181 

0 

22 

12 


183 

0 

3 

43 


184 

0 

82 

52 


Canal 

0 

6 

6 


189 

0 

10 

38 


190 

0 

28 

54 


191 

0 

62 

9 


195 

0 

33 

27 


197 

0 

92 

22 • 


200 

0 

52 

39 

7. Sabargam 

4 

0 

1 

9 

I Taluka: Palsana 

Dist: Surat 


State: Gujarat 


1. Niyol 

247 

2 

7 

50 


Cahal 

0 

4 

15 


246 

0 

0 

1 


Road 

0 

11 

18 


232 

0 

13 

91 


231 

0 

9 

52 


Cart Track 

0 

6 

44 


230P 

0 

12 

63 


Canal 

0 

4 

48 


230 

0 

32 

64 


Canal 

0 

8 

71 


221 

0 

55 

68 
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1 I 


<ont’d)Niyol 


2. Antroli 


Taluka: Kamrej 


1. Chhedachha 


220 

0 

2 

5 

Railway 

0 

15 

33 

211 

0 

37 

27 

Cart Track 

0 

5 

51 

176 

0 

6 

89 

210 

0 

4 

52 

176P 

0 

12 

0 

Canal 

0 

5 

24 

179 

0 

17 

39 

180 

0 

23 

23 

188 

0 

49 

55 

192 

0 

44 

14 

191 

0 

30 

16 

Road (ODR) 

0 

5 

0 

134 

0 

39 

15 

Canal 

0 

1 

51 

127 

0 

31 

57 

Canal 

0 

15 

15 

105 

0 

14 

73 

106 

0 

. 1 

0 

Cart Track 

6 

20 

1 

69 

0 

19 

87 

64 

0 

0 

1 

68 

0 

41 

70 

80 B 

0 

1 

65 

Canal 

0 

13 

18 

80 A 

0 

37 

61 

94/P 1 

0 

32 

48 

93/1 

0 

81 

87 

284 

0 

36 

35 

286 

0 

12 

97 

Nala 

0 

2 

12 

Road (N.H-6) 


■ '6 

11 

287 

0 

54 

11 

'289 

0 

0 

1 

Canal 

0 

4 

5 


Dist: Surat 


39 

20 

26 

4 

State: Gujarat 


3 

22 

13 

30 

12 

23 


41 If'lfH 
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1 



hhedchha 


2. Kdsitiadi 


MRn ^ 12,2005/<1W 23,1926 _^ 


2 

L. 3 

<4 

5 

73 

0 

3 

70 

71 

0 

28 

68 

64 

0 

25 

1 

65 

0 

ai 

91 

63 

0 

3 

97 

Cart Track 

0 

6 

59 

57 

0 

31 

24 

55 

0 

23 

64 

51 

0 

57 

70 

52 

0 

0 

50 

38 

0 

49 

13 

Canal 

0 

5 

52 

37 

0 

60 

92 

173 

0 

78 

62 

234 

0 

0 

1 

228 

0 

46 

91 

Nala 

0 

3 

55 

226 

0 

42 

41 

Nala 

0 

2 

68 

225 

0 

10 

91 

224 

0 

10 

94 

Cart Track 

0 

9 

61 

260 

0 

9 

57 

261 

0 

42 

92 

263 

0 

23 

89 

265 

0 

38 

35 

Cart Track 

0 

17 

86 

266 

0 

10 

69 

371 

0 

4 

73 

370 

0 

34 

50 

363 

0 

31 

74 

352 

0 

41 

29 

353P 

0 

10 

20 

Canal 

0 

12 

34 

353 

0 

19 

85 

354 

0 

0 

8 

355 

0 

11 

63 

356 

0 

14 

20 

Cart Track 

0 

• 3 

90 

357 

0 

32 

67 

345 

0 

63 

73 

341 

0 

0 

51 

39 

0 

34 

97 

Canal 

0 

4 

70 

39 P 

0 , 

12 

94 

341 Fi 

■ 0 

34 

85 

342 

0 

0 

19 
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L 


2 


4 

5 1 

88 

0 

69 

48 

87 

0 

16 

91 

Canal 

0 

9 

26 

110 

0 

36 

- 20 

Drain 

0 

2 

81 

85 

0 

4 

96 

86 

0 

60 

95 

Cart Track 

0 

2 

68 

44 

0 

38 

75 

45 

0 

55 

56 

Cart T rack 

0 

2 

35 

46 

0 

35 

20 

47 

0 

30 

25 

Nala 

0 

4 

19 

Nala 

0 

8 

97 

86 

0 

30 

50 

87 

0 

32 

83 

Road (Asp) 

0 

4 

82 

89 

0 

24 

47 

90 

0 

40 

14 

81 

0 

5 

2 

Cart Track 

0 

3 

56 

92 

0 

17 

44 

93 

0 

20 

68 

96 

0 

26 

68 

Canal 

0 

2 

43 

102 

0 

49 

45 

106 

0 

12 

73 

Cart Track 
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[F. No. L-14014/37/2004-G.P. ] 
S. B. MANDAL, Under Secy. 


4I'H fiUMm Tisllclil 
^ ftwl, 2 "+><40, 2005 

% ?rRT^ 

Trat^), 1976 % f^r^nr 10 % n^mPi^h (4) ^ 

■’IFR 

tp^TFRT ^ 'qTRtf)^, vjpTR - 229302 (^.n.) 4^, f^RT^ 80 IjfcRTcT 

^ ^ ^ cbi4'iinMch cf^ t, 

^Rcft t) 

[’lit. -H. -^-11011/01/2000-0.^. ] 
RofI#, Pl^5!l=h OROM 


MINISTRY OF CIVIL AVIATION 
New Delhi, the 2nd February, 2005 

S O' M79*^ln pursuance of sub Rule (4) of Rule of the Official 
Languages (Use fpr the Official purposes of the Union) Rules, 1976 the 
Central Government, hereby notifies Office of Indira Gandhi Rashtriya Uran 
Akadami, Fursatganj Airfield, Distt. Raebareli - 229302 (U.P.) a 
Subordinate office of Ministry of Civil Aviation, whereof, more than 80% 
staff have acquired the working knowledge of Hindi. 

[F. No. E-11011/01/2000-O.L.] 
C. B. NARNAULI, Director (O.L.) 
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^ 12 2005 

■^.3^T. 480—1947 (1947 
^14)'45tt1KI17%3ig^'^', TT^. i#. "qiR. 

afk 44^ 4i4'=bl<f 

^3TR.%. 

t, ■sit 06-01-2005 '51^ 3fF<T 

^311«1II 

[4 W-22013/1/2005-31I^.3TR. (1T(-II)] 
TR. %WT, 

MINISTRY OF LABOUR 

New Delhi, the I2th January, 2005 

S.O. 480» —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), tlie Central 
Government hereby publishes tlie Award of the Arbitrator 
Sliri R. K. Mehta as sliown in tlie Annexure in tlie Industrial 
Dispute between the employers in relation to the 
management of SECL and their workmen, which was 
received by tlie Central Government on 6-1-2005 

[No. L.22013/l/2(K)5-IR(C-n)l 

N. P. KESAVAN, Desk Officer 


From: 

R. K. Mehta 

Director (Personnel)/Arbitrator 
Eastern Coalfields Limited 
sanctoria. 

To 

The Director (Personnal) 

South Eastern coalfields Limited, 
Bilaspur (MP). 


Cc:Chief Labour cximmissioner (C), New Delhi. for 

CciRegional Labour commissioner (C), Jabalpur, their 
Cc; Asst. Labour Commissioner (C), Bila^ur. infor- 

Cc:General Secy., M P K M S (HM), Bilaspur mation. 

BEFORESHRIRAMESH KUMARMEHTA, 
DIRECTOR(PERSO]NNEL) EASTERN COALFIELDS 
LIMmiD, SANCTORIA, AND ARBITRATOR 

In the matter of Industrial Dispute between the 
employers in relation to tlie Management of Sub Area 
Manager, Gevra Project, District: Bilaspur (Madhya 
Pradesh) and tlieir workmen represented through Shii. 
Nathulal Pandey, General Secretary' of Madhya Pradesh 
Koyla Mazdoor Sangh (HMS), Post: South Jhagnikhand 
Colliery, Distt: Surguja (Madhya Pradesh), regarding the 
issue of rate of payment to tlie Contractors workers 
engaged by the Transport contractors namely M/s. Ex: 
Military Enterprises Pvt. Ltd., M/s. Roliini Associates Pvt. 
Ltd. & M/s. Kaytin Transport Pvt. Ltd. 

APPEARANCES 


On behalf of Employers : Sliri. H. P. Singli, 

tlie tlien Dy. Chief Personnel 
Manager, Korba (West) 

Area : on behalf of tlie 
Sub Arcfi Manager, Gei ra 
Project. 

On Behalf of woikmen : Sliri. Natliulal Pandey, 
General Secretaiy', 

Madliya Pradesh Koyla 
Mazdoor 

Sangh, (HMS): Post: South 
Jliagrakhand Colliery, 

Distt: Surguja (MP). 


On Behalf of Transport 
contractors 


Ex: Military Enterprises 
Private Limited. 


Dear Sir, 

Sub: Submission of Arbitration Award in tlie matter of 
properpaynient to the Drivers, Helpers & Mechanics 
of M/s. Ex Military Enterprises Pvt. Ltd., M/s. Rohhii 
Associates Pvt. Ltd. and M/s. Kavtiii transport Pvt. 
Ltd. 

Enclosed please find herewith my AW ARD in relation 
to the above dispute for your infonnatioii and further 
necessary action. 

I am also sending herewitli extra copies of my 
AWARD to be given to M/s. Ex: Military Enterprises Pvt. 
Ltd., M/s. Rohini Associates Pvt. Ltd, and M/s. Kaytin 
transport I^ t. Ltd. 

Yours faithfully, 
(R.K. MEHTA) 
Director (Pers), ECL/Arbitrator. 

Ehicl: Ai, ^bovc. 


M/s. Rohini Associates 
Private Limited 

M/s. Kaytin Transport 
Private Limited 

Ill the matter of Arbitration before the undersigned 
between Madliya Pradesh Koyla Mazdoor Sangh (HMS) 
represented through Sliri. Nathulal Pandey. General 
Secretary Versus M/s. Ex: Military Enterprises Private 
Limited,. M/s. Rohini Associates Private Limited, 
M/s. Kaytin Transport Private Limited,. & the Sub Area 
Manager, Gevra Project, the terms of reference between 
the parties to tlie dispute is as under:— 

' Whether tlie workers employed by tlie Transport 
contractors at Gevra Pro ject iire being paid tlie correct 
wages, if not, wliat relief they would be entitled to" 

The parties to the dispute were heard in length on 
various dates, and tliey had also submitted their argunieiits 
both orally and in writing, and <ifter going tlirough the 
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'deliberatioiis betweoi the parties to the dispute, I give 
bdow any AWARD:— 

AWARD 

The Madhya Pradesh Koyla Mazdoor SaUia (HMS) 
filed Miscellaneous Petition No. 3548/87 in the Hon'ble 
High court ofMadhyaPtadesh at Jaba^mr, claimhigsiinilar 
rate of paymoit to the workers ertployed by the transit 
contractors as is being paid by South Eastern Coalfields 
Liinited to its employees for similar Job. 

TheHon'bleH^^ Court by its Oder dated 16-11-1987 
gave a direction to the Chief Labour cortunissionerfC) to 
enquire into the question raised by the petitionos as to 
wheth^ the work done by the wmlSnen of the transporters 
are of the same type of work that is being done by the 
workmen directly ertployed by the Princ^ ettployer. 

Thereafter the matter was taken-ip the Union before 
the Chief Labour Commisgona' (Central), New Delhi. 

Dining the pendency of the matter before the Chief 
Labour commissioner (Central), the parties agreed to rrfo' 
the matter to the ArbitrationofShri.R. K. Mehta, the then 
chief General Manager(P&A), South Eastern Coalfields 
Limited, Bilaspur. It was also agreed that the decision of 
the Arbitrator will be binding on all parties. 

After the reference of the matter to the Arbitrator, 
the parties submitted their statement of claim and rgoinder. 
Repeated hearings were also held. 

The Union in their detailed statement' of claim dated 
3-10^1992 has stated that the Contract was given to Ex ; 
Military Contractors. They were sipplied with vehicle for 
the transportation of coal from the point of Production to 
the point of despatch, mainly through Dumpers and 
Trippers. These Trippers are run by the Drivers, Helpers 
and are maintained by the Mechanics, Auto Electrician, 
Welders etc. The Union further submitted that under the 
agreement between the Management and the Contractors, 
the contractors are bound to pay wages of the errployees 
- according to NCWA. 

It was further contended by the Union that the 
Provisions of (Contract Labour (Regulation and Abolition) 
Act, 1970 is ^plicable to the Contractors and Under Rule 
25(2) (v) (a) any workmen ertployed by the contractor 
performing the same or similar kind of work are die workman 
directly employed by the Principal Enployer of the 
establishment. Hie Wage rate, holiday, hours of work and 
odiCT condition of services of the workmen of the coniracttff 
shall be the same as applicable to the woriunen directly 
ertployed by the Principal ettployer of die establishment 
on the .same kind of work. The Union further submitted 
tliat the person employed through the contractor are 
working in the Mines and they will be deemed to beperson 
otpioyed in the Mine and in any case provisions of NCWA 
are applicable to them The Union also submitted a detailed 
list of workers and the amount claimed. 


The Ctmtractors in fhdr statemem of claim has 
submittedtettiie wodmtm anpktyedby the cottparty do 
not fulfill Ae ctHidition for tieatti^ them as equivalent to 
enployees employed by Soudi Eastern Coalfi^ Limited. 
The contractors have also denied their liability. 

The Managemoit of the then Koiba (West) Area 
was directed to give details in writing regarding the 
conunenoement and termination of the Omttact. 

TheParties specifically agreed diat the matter should 
not be agitated before the Chief Labour commissioner. 

The Union by thdr letter dated 24th January, 1991 
has given the details of the names of workers, their 
designation, attendance yearwise, amount paid, amount 
due as per NCWA There is no denial of this by the 
Contractors. 

During the proceedings held on 24-1-1991, the 
rqrresenlative of the Union and the Management and the 
Tranport Contractors were asked to submit their details 
pertaining to the case in writing. 

The points for determination before me are whether 
the enployees ertployed by the Contractors i.e. Drivers, 
Hewers, Electricians, Mechanic, Tyre fitter. Welder etc. are 
entitled to similar wages as being paid to the enployees, 
employed by South Easton Coalfields Limited, on the same 
job or designation. 

The objection of the Contractor that the matter 
cannot be decided by him stand withdrawn by the 
agreemoit dated 24-1-1991. 

There is no dispute regarding the designation given 
to the workers. 

There is also no dispute that various employees are 
specified in NCWA-2, 3 & 4. The Government of Inclia 
t^ugh Director General of Mines Safety by their letter 
dated 1st February, 1989 intimated thataftertiieameii^ent 
of the definition of NfitK, person employed ina Mine include 
poson employed in handling and transporting mineral ipto 
the point of despatch and person employed on gathering 
and transporting of sand to the Mine, persons employed 
in operations or serviced relating to the development of 
the Mine including construction of plant therein. Persons 
ertployed in operation of loading of minerals for 
despatching the same, within the premises of the Mine. 

It is also not in dispute that any poson employed in 
the Mine is governed by the Wage Board recommendation 
and consequently provisions of National Coal Wage 
Agreement are applicable on them. It is also not in dispute 
that person designated as Drivers, Helpers, Electricians, 
Mechanic, Tyre Fitters, Welder etc. enployed in South 
Eastern Coalfields Limited are paid wages according to 
NCWA 

There is further no dispute that the provisions of 
Contract Labour (Regulation & Abolition) Act, is 
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applicable. According to which person employed by 
the Contractor doing similar job h^ to be given similar 
wages. 

The Union has contended that persons who are 
designated as Drivos etc. are doing similar job as en;)loyees 
of South Eastern Coalfields Limited employed in the Mkes. 
There is no material to rebut this submission of the Union 
bdbreme. 

The agreement between the Management and the 
Contractor also provides for payment of NC WA wages to 
the employees. 

Even otherwise the princ^le of equal wages for equal 
work is a fundamental right as held by the Honhle Supreme 
Coun repeatedly. Denial of similar wages for similar work 
violates Article 14 of the Constitution of India. 

It is, therefore, clear that every worker employed by 
the Contractor with various designation as stated by the 
Union in their claim submitted on 24-1 • 1991 are entitled to 
similar wages as is being paid to the employees of South 
Eastern Coalfields Limited. Non-paymoit of similar wages 
is not only against the provisions of Contract Labour 
(Regulation & Abolition) Act, but also violative of Article 
14 of the Constifiition of India. 

The Submission of the Contractors that they are 
giving other facilities like Canteen, Food, Accommodation 
etc. caimot be denial payment of wages similar to that of 
employees enqiloyed by South Eastern Coalfields Limited. 
Even otherwise, no evidence was produced by the 
Contractors in support of their claim. Tliese facilities are 
givai, for the benefit of the employees to get efficient work 
&om their employees. 


The Managemoit of Soudi Eastern Coalfields Limited 
dirough Sub Area Managor, Gevra Project, now Gevra Area 
is a party to the said dispute, but since the workmen 
enqiloyed by the above named Contractors, the master 
and servant relationship existed between the concerned 
woikman and the contractors, and as such, the SECL 
Management does not have any responsibility whatsoever 
with regard to making payments to the said Contractor 
workers by them. 

I, therefore, give may Award as follows:— 

That the persons ertqrloyed by the above Contractors 
as per the list submitted by the Union are entitled to Wages 
asperNCWA. 

The Contractor is liable to pay this amount to the 
workers. The Management of SECL is entitled to make the 
amount good by recovery from the Bills of the Contractor 
for making the difference of payment to such of the 
Contractor Workers for the period they had worked with 
the said Contractors. 

Before concluding, 1 place on record the unstinted 
co-operation given to me by the parties during the 
Arbitration proceedings and for extending time, from time 
to time enable me to release this AWARD. List of workmen 
ertqrloyed by the said contractors, is at Annexures ‘A’, "B’ 
&‘C’. 

(R.K. MEHTA) 

Director (Personnel): Eastern 
Coalfields Limited/ Arbitrator 

Place: Bilaspur 

Dated: 25-8-1994 


ANNEXURES 


annexuretoarhtrahonaward 


M/s. Rohini Associates Private Limited, Gevra Project 


Sr. No. 

Name & Father's Name 

Design 

Attendance Y ear Wise 

Amount 

Paid 

Rs.Ps. 

Amount as Per NCW A-III 

IV PER DAY 

Rs. Ps. 

Year 

Atten+ OT 

1 

2 

3 

4 

5 

6 

7 

1. 

Sliri. Ram Dev Ram/ 

Helper 

Fd). 87 

307+1228 Hrs 

11.66 

39.34 Basic as Per NCWA-IV 


BaleshwarRam 


1988 

366+1464 Hrs 

11.66 

40.19 Basic as Per NCWA-IV 




1989 

304 


40.19 Basicas Pct NCWA-IV 







41.04 Basic as Per NCWA-IV 

2. 

Shri. Lil Dhari Pandey/ 

Driver 

Jan. 87 

.348+1598 Hrs 

30.00 

44.50 Basicas Per NCWA-IV 


Clioti Pandey 


1988 

304+1216Hrs 

30.00 

46.12 Basic as Per NCWA-IV 




1989 

3KH- 


46.12 Basic as Per NCWA-IV 




1990 

315+ 


47.74 Basic as Per NCWA-IV 
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3. Shri. Ramadmnkflr/ 

Driver 

Mar. 87 

248+992 Hrs 

30.00 

44.50 asPaNCWA-IV 

Kapil Dev 


1988 

342+1368 Hrs 

30,00 

46.12 asPerNCWA-IV 



1990 

325 


47.74 asPerNCWA-IV 



1989 

315 


46.12 asPerNCWA-IV 

4. Shii. SrikantRam/ 

Gea 

June 86 

200+800Hrs 

17.66 

53.46 asPerNCWA-IV 

SudarsanRam 

Mech 

1987 

335+1340 Hrs 

17.66 

43.50 Baacas Per NCWA-IV 



1988 

320+1280 Hrs 

17.66 

43.50 asPerNCWA-IV 



1999 

325+1340 Hrs 

17.66 

44.82 asPerNCWA-IV 



1990 

310+1240 Hrs 

17.66 

46.14 asPerNCWA-rV 

5. Ashok Kumar Joshi/ 

Driver 

Sq).86 

98+392 Hrs 

30.00 

55.63 asPerNCWA-IV 

Umesh Giandra Jodii 


1987 

323+1312Hrs 

30.00 

46.12 Basic as Per NCWA-V 



1988 

325+1300 Hrs 

30.00 

46.12 asPerNCWA-IV 



1999 

330+ 


47.74 asPerNCWA-lV 



1990 

320+ 


49.36 asPerNCWA-IV 

6. Ski. JagdidiKuma' 

Helper 

Oct. 86 

61+244 Hrs 

11.66 

50.72 asPerNCWA-IV 

Roy/NCRoy 


1987 

323+1474Hrs 

11.66 

40.19 Basic as Per NCWA^ 



1988 

328+1312 Hrs 

11.66 

40.19 asPerNCWA-IV 



1999 

282+1128 

11.66 

41.04 asPerNCWA-IV 



1990 

510+1240 hrs 

11.66 

41.89 asPerNCWA-IV 

7. Shri. MokmSingh^ 

Heker 

May. 87 

210+ 

11.66 

39.34 asPerNCWA-IV 

Thakur/Ram Prasad 



840 





1988 

320+ 


40.19 Per NCWA-IV 



1989 

330 


40.19 asPerNCWA-IV 



1990 

315 


41.04 asPerNCWA-IV 

& Shri. Kuldeq) Sin^ 

Helper 

Feb 87 

320+1280 Hrs 

11.66 

39.34 as Per NCWA-IV 

S/o. S. Sin^ 


1988 

330 


40.19Basic NCWAJV 



1989 

325 


40.19 Basic NCWA-IV 



1990 

335 


41.04 Basic NCWA-IV 

9. Shri.Guibiiider Singh 

Heker 

June 86 

210+840 Hrs 

11.66 

50.72 

S/o. G. Sin^ 


1987 

320+1280 Hrs 

11.66 

40.19Basic NCWA-IV 



1988 

320 


40.19Baac NCWA4V 



1999 

330 


41.04 Basic NCWA-IV 



1990 

335 


41.89 Basic NCWA-IV 

10. Shri.Man Singh Raj/ 

H^er 

Feb. 87 

320+1280Hrs 

11.66 

39.34 BasicNCWA-IV 

RamGcpal 


1988 

320 


40.19Basic NCWA-IV 



1999 

330 


40.19Basic NCWA-IV 



1990 

340 


41.04Basic NCWA-IV 

11. Gaya Prasad/ 

Driver 

Jaa 87 

339+1356 Hrs 

30.00 

44.50 B^ NCWA-IV 

Bandhoo Prasad 


1988 

311+ 1244 Hrs 

30.00 

46.12 Baac NCWA-IV 



1999 

320 


46.12 Basic NCWA-IV 



1990 

325 


47.74Basic NCWA-IV 

12. Nicolas/Iliyas 

Driver 

Mar. 86 

261+1044Hrs 

30.00 

55.63 Basic 



1987 

306+1224Hrs 

30.00 

46.12 Baac NCWArFV 



1988 

328+1312 Hrs 

30.00 

46.12 Basic NCWA-IV 



1989 

320 


47.74 Basic NCWA-IV 



1990 

325 


49.36 Basic NCWA-IV 

13. Shii Qiottelal 

Eledridan Aug. 86 

149+5% Hrs 

15.00 

53.46 

Chandra/Bahadur 


1987 

324+12% Hrs 

15.00 

43.50 Basic NCWA-IV 



1988 

349+ 13%Hrs 

15.00 

43.50 Basic NCWA-IV 



1999 

320+1280Hrs 

15.00 

44.82 Basic NCWA-TV 



1990 

340+1360Hrs 

15.00 

46.14Basic NCWA-TV 
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14. 

Shri.Nathulal/ Prem Sai 

Driver 

Sep. 86 

131+524Hrs 

30.00 

55.63 




1987 

346+1384 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

364+ 

46.12 

46.12 Basic NCWA-IV 




1989 

350 


47.74 Basic NCWA-IV 




1990 

340 


49.36 Basic NCWA-IV 

15. 

Shri.Dineshwar Singh/ 

Driver 

July. 86 

164+656 Hrs 

30.00 

55.63 


Kishun Singh 


1987 

334+1336 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

321+ 1284 Hrs 

30.00 

46.12 Basic NCWA-IV 




1989 

320 


47.74 Basic NCWA-IV 




1990 

350 


49.36 Basic NCWA-IV 

16. 

Shri. Paulose Kunjur/ 

Drivo’ 

Aug. 86 

115+460 Hrs 

30.00 

55.63 


NitaiKunjur 


1987 

315+1260 Hrs 

30.00 

46.12 Basic NCWA-IV 




1988 

345 


46.12 Basic NCWA-IV 




1989 

340 


47.74 Basic NCWA-IV 




1990 

330 


49.36 Basic NCWA-IV 

17. 

Shri. Lai Chand Bodh/ 

Mechanic Feb. 87 

300+1200 Hrs 

26.66 

42.18 Basic NCWA-IV 


Dwarika Prasad 


1988 

306+ 1224 Hrs 

26.66 

43.50 Basic NCWA-IV 




1989 

350+1400 Hrs 

30.00 

43.50 Basic NCWA-IV 




1990 

320+1280 Hrs 

30.00 

44.82 Basic NCWA-IV 

18. 

Beli Ram/ Sivan Ram 

Tyre Fitter Sqj. 86 

101+404 Hrs 

14.00 

53.46 




1987 

346+1484 Hrs 

14.00 

43.50Basic NCWA-IV 




1988 

303 +1248 Hrs 

14.00 

43.50 Basic NCWA-IV 




1989 

320 


44.82 Basic NCWA 'V 




1990 

340 


46.14 Basic NOV " IfV 

19. 

Shri. Marcus Paulose / 

Mechanic July 86 

170+680 Hrs 

30.00 

53.46 


Amamath Paulose 


1987 

360+1440 Hrs 

30.00 

43.50 Basic NCWA-IV 




1988 

303+1212Hrs 

30.00 

43.50 Basic NCWA-IV 




1989 

340+1360 Hrs 

30.00 

44.82 Basic NCWA-I\'' 




1990 

305+1220 Hrs 

30.00 

46.14 Basic NCWA-IV 

20. 

Shri. Mathews Paulose/ 

Mechanic Oct. 86 

105 + 420 

26.00 

53.46 


Amamath Paulose 


1987 

340+1360 Hrs 

26.00 

43.50 Basic NCWA-IV 




1988 

320 


43.50Basic NCWA-IV 




1989 

340 


44.82 Basic NCWA-IV 




1990 

330 


46.14 Basic NCWA-IV 

21. 

Shri Pramod Kumar/ 

He^5er 

May 86 

205+ 820 Hrs 

11.66 

50.72 


Bhoop Singh 


1987 

320+ 1280 Hrs 

11.66 

40.19 Basic NCWA-IV 




1988 

330+1320 Hrs 

11.66 

40.19 Basic NCWA-IV 




1989 

350 


41.04 Basic NCWA-IV 




1990 

320 


41.89 Basic NCWA-IV 

22. 

Shri S. Taram Jaiswal/ 

He^jer 

Jan 87 

360+1440 Hrs 

11.66 

39.34 Basic NCWA-IV 


Chotelal Jaiswal 


1988 

320 


40.19 Basic NCWA-IV 




1989 

315 


40.19 Basic NCWA-IV 




1990 

340 


41.04 Basic NCWA-IV 

23. 

Hemant Kumar/ Sobhram Welder 

Feb 87 

310+ 1240 Hrs 

30.00 

42.18 Basic NCWA-IV 




1988 

295+1180 Hrs 

30.00 

43.50 Basic NCWA-IV 




1989 

340+ 1360 Hrs 

30.00 

43.50Basic NCWA-IV 




1990 

335+1340 Hrs 

30.00 

44.82 Basic NCWA-IV 

24. 

Shri. Firat Lal/Sobhram 

He^jer 

Fd).87 

310+1240 hrs 

11.66 

39.34Basic NCWA-IV 




1988 

340+ 


40.19 Basic NCWA-IV 




1989 

315 


40.19 Basic NCWA-IV 




1990 

320 


41.04 Basic NCWA-IV 
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25. Sliii.RamednvarDas/ 

EtectridanMayS? 

240+960Hrs 

26.00 

42.18 Basic NCWA-IV 

Sunder Das 


1988 

320+1280Hrs 

26.00 

43.50 Basic NCWA-IV 



1989 

315 


43.50 Basic NCWA-IV 



1990 

330 


33.82 Basic NCWA-IV 

X. Shiil%iiajKumai/ 

He4)er 

Mar. 87 

289+1156 Hrs 

11.66 

39.34 Basic NCWA-IV 

Malaiam 


1988 

362+1448 Hrs 

11.66 

40.19Basic NCWA-IV 



1989 

320 


40.19Basic NCWA-IV 



1990 

340 


41.04 Basic NC#itlV 

27. ShriRamakantRam/ 

He^ 

Sep. 87 

105+420 Hrs 

11.66 

39.34 Baac NCWA-IV 

SudaisanRam 


1988 

340+1360 Hrs 

11.66 

40.19 Basic NCWA4V 



1989 

320 


40.19Basic NCWA-IV 



1990 

330 


41.04 Basic NCWA-IV 

28l Shri Krishna Ram Safau/ 

Helpa 

Dec. 86 

28+112Hrs 

11.66 

50.72 

Hiudayalal Sahu 


1987 

334+1336 Hrs 

11.66 

40.19 Basic NCWA-IV 



1988 

353+1412Hrs 

11.66 

40.19Basic NCWA-IV 



1989 

320 


41.04 Basic NCWA-IV 



1990 

310 


41.89 Basic NCWA-IV 

29. Shri Satyendra Narayan 

Welder 

Aug. 87 

120 +480 Hrs 

28.(X) 

42.18Basic NCWA-IV 

Mishra / Nageshwar 


1988 

320+1280 Hrs 

28.00 

43.50BasicNCWA-IV 

Mishra 


1989 

360+1440 Hrs 

284X) 

43.50 Basic NCWA-IV 



1990 

340+1360 Hrs 

28.(X) 

44.82 Basic NCWA-IV 

30. Shri Govind Sin^ 

Driver 

Sep 87 

90 + 360 Hrs 

3o.a) 

44.50 Basic NCWA-IV 

Amar Singh 


1988 

340+1360 Hrs 

30.0() 

46.12 Basic NCWA-IV 



1989 

315 


46.12 Basic NCWA-IV 



1990 

330 


47.74 Basic NCWA-IV 

31. Shri Sailendra Kumar 

Driver 

Fd).87 

318+1272 Hrs 

30.00 

44.50 Basic NCWA-IV 

Singh/ Haridwar Singh 


1988 

360+ 1440 Hrs 

30.00 

46.12 Basic NCWA-IV 



1989 

340 


46.12 Basic NCWA-IV 



1990 

330 


47.74 Basic NCWA-IV 

32. Shri Ravi Das/Mantosh 

He^er 

Feb. 87 

315+1260 Hrs 

11.66 

39.34 Basic NCWA-IV 

Das 


1988 

320 


40.19Basic NCWA-IV 



1989 

330 


40.19 Basic NCWA-IV 



1990 

315 


41.04 Basic NCWA-IV 

33. Shri. Shankar Dbdt/ 

Electrician 

May 87 

205 + 820 Hrs 

26.66 

42.18 Basic NCWA-IV 

ChimniMaharaj 


1988 

320 


43.50 Basic NCWA-IV 



1989 

330 


43.50 Basic NCWA-IV 



1990 

350 


44.82 Basic NCWA-IV 

34. ShriKishorelal 

Drive- 

Apr. 87 

249 + 996 Hrs 

30.(X) 

44.50 Basic NCWA-IV 

Anandram 


1988 

324+1296 Hrs 

30.00 

46.12 Basic NCWA-IV 



1989 

320 


46.12 Basic NCWA-IV 



1990 

330 


47.74 Basic NCWA-IV 

35. ShriRankumarVerma/ 

Driver 

July. 87 

150 + 600 Hrs 

30.00 

44.50 Basic NCWA-IV 

RamkuberVerma 


1988 

330+ 1320 Hrs 

30.00 

46.12 Basic NCWA-IV 



1989 

360 


46.12 Basic NCWA-IV 



1990 

335 


47.74 Basic NCWA-IV 

36. Shri Laxman Gupta/ 

Drive- 

July 87 

145+ 580 His 

30.00 

44.50 Basic NCWA-IV 

Balkrishna Gupta 


1988 

360+1440 Hrs 

30.(X) 

46.12 Basic NCWA-IV 



1989 

340 


46.12 Basic NCWA-IV 



1990 

345 


47.74 Basic NCWA-IV 
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37. 

Shri Dhanesh Kumar/ 

Hel^ 

Mar. 87 

245 + 980Hrs 

11.66 

39.34 Basic NCWA-IV 


Mahadev ITusad 


1988 

360+1440 His 

11.66 

40.19 Basic NCWA-IV 




1989 

340+ 


.40.19 Basic NCWA-IV 




1990 

330 


41.04 Basic NCWA-IV 

38. 

Shri Jaiiam Bhuiya/ 

Driver 

June 86 

205 + 820Hrs 

30.00 

55.63 


Uday Bhuiya 


1987 

317+1260 His 

30.00 

46,12 Basic NCWA-IV 




1988 

330+ 1320 His 

30,00 

46.12Basic NCWA-IV 




1989 

320+1280 His 

30.00 

47.74 Basic NCWA-IV 




1990 

360+1440 His 

30.00 

49.36 Basic NCWA^V 

39. 

Shri Chandrika Pandey/ 

Driva* 

July 87 

191+764 His 

30.00 

44.50 Basic NCWA-IV 


Ramakant Pandey 


1988 

333 + 1332HIS 

30.00 

46.12 Basic NCWA-IV 




1989 

320 


46.12 Basic NCWA-IV 




1990 

330 


47.74 Basic NCWA-IV 

40. 

Shri Satish Kumar/ 

Driver 

Aug. 86 

140+560 His 

30.00 

55.63 


Bagediya/Rameshwar Das 

1987 

360+1440 His 

30.00 

46.12 Basic NCWA-IV 




1988 

361+ 1444 His 

30,00 

46.12 Basic NCWA-IV 




1989 

360 + 


47.74 Basic NCWA-IV 




1990 

340 + 


49.36 Basic NCWA-IV 

41. 

Shri Baliram Dubey/ 

Driver 

Dec. 86 

28+112HIS 

30.00 

55.63 


Parimdev Dubey 


1987 

360+1440 His 

30.00 

46.12 Basic NCWA-IV 




1988 

315+1260 His 

30.00 

46.12 Basic NCWA-IV 




1989 

345+ 


47.74 Basic NCWA-IV 




1990 

355 + 


49.36 Basic NCWA-IV 

42. 

Shri Paskal Minj/ 

He^)er 

Dec. 86 

30+120 His 

11.66 

50.72 


RefalMinj 


1987 

338+1352 His 

11.66 

40.19 Basic NCWA-IV 




1988 

347+1388 His 

11.66 

40.19 Basic NCWA-IV 




1989 

360+1440 His 

11.66 

41.04 Basic NCWA-IV 




1990 

320+1280 His 

11.66 

41.89Basic NCWA-IV 

43. 

ShriNowai Ekka/Alhad 

Welder 

Mar. 87 

288+1152HIS 

15.00 

42.18 Basic NCWA-IV 


EKKA 


1988 

350+1400 His 

15.00 

43.50 Basic NCWA-IV 




1989 

320+ 


43.50 Basic NCWA-IV 




1990 

310 + 


44.82 Basic NCWA-IV 

44. 

Shri Vyay Singh/ 

Driver 

June. 86 

153+612Hrs 

30.00 

55.63 


Kutar Pal Singh 


1987 

360+1440 His 

30.00 

46.12 Basic NCWA-IV 




1988 

320+ 


46.12 Basic NCWA-IV 




1989 

340+ 


47.74 Basic NCWA-IV 




1990 

352 + 


49.36 Basic NCWA-IV 

45. 

Shri Rambir Singh/ 

He^)er 

Aug. 86 

140 + 560 His 

11.66 

50.72 Basic NCWA-IV 


Vijay Singh 


1987 

360+1440 His 

11.66 

40.19 Basic NCWA-IV 




1988 

330+ 

. 

40.19 Basic NCWA-IV 




1989 

320+ 


41.04 Basic NCWA-IV 




1990 

315+ 


41.89 Basic NCWA-IV 

46. 

Shri Ram Param Singh/ 

Helper 

Aug. 86 

135 + 540 Hrs 

11.66 

50.72 


Vijay Singh 


1987 

360+1440 His 

11.66 

40.19 Basic NCWA-IV 




1988 

320 + 


40.19 Basic NCWA-IV 




1989 

360f 


41.04 Basic NCWA-IV 




1990 

352 + 


41.89 Basic NCWA-IV 

47. 

Shri Bipracharan Bhuiya/ Driver 

Aug, 86 

135 + 540 Hrs 

11.66 

50.72 


Govind Bhuiya 


1987 

360+1440 Hrs 

11.66 

40.19 Basic NCWA-IV 




1988 

360 + 


40.19Basic NCWA-IV 




1989 

340f 


41.04 Basic NCWA-IV 




1990 

310 + 


41.89 Basic NCWA-IV 
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4& 

V 

Syaram/^ingat 

Ddver 

Nav.86 

4O+160Hn5 

30.00 

55.63 


Sin^ 


1987 

360+1440His 

30.00 

46.12 BMic NCWA-IV 




1988 

340+ 


46.12 BKic NCWA-IV 




1989 

320f 


47.74BaBic NCWA-IV 




1990 

335+ 

• 

49.36 Basic NCWA-IV 

49. 

Shri Sitaiam Chandra/ 

Driver 

July. 87 

180+7^ His 

30.00 

44.50 B«ic NCWA-IV 


Teekaram 


1988 

345+1380His 

30.00 

46.12 Basic NCWA-IV 




1989 

355+ 


46.12 Basic NCWA-IV 




1990 

320+ 


47.74 BMic NCWA-IV 

50. 

ShdRamBadaiChaiidtai]/ Dover 

July. 87 

185 + 740Hre 

w 

44.50 Basic NCWA-IV 


Mohan Chauhan 


1988 

290+1160 His 

mo 

46.12 Basic NCWA-IV 




1989 

340+ 


46.12 Basic NCWA-IV 




1990 

355+ 


47.74BMic NCWA^ 

51. 

ShriAdiokKuinarVenna 

Qerir 

June 87 

195 + 780Hrs 

30.00 

47.70 BMic NCWA-IV 


StvnadiVerma 


1988 

360+1440 His 

30.00 

49.82 Basic NCWA^ 




1989 

330+1320 His 

30180 ) 

51.94 Basic NCWA-IV 




1990 

345+1380 His 

30.00 

51.94 Basic NCWA-IV 

52. 

Shri Hari Singh/ 

Driver 

Aug. 86 

192 + 768HIS 

30.00 

55.63 


HukumSin^ 


1987 

350+ 1400HIS 

30.00 

46.12 Basic NCWA-IV 




1988 

320+1280His 

30.db 

46.12 Basic NCWA-IV 




1989 

355f 


47.74 Basic NCWA-IV 




1990 

320+ 


49.36 Basic NCWA-IV 

53. 

Shri Devnath Lahare/ 

Qeric 

May 87 

240+ 960 His 

30.00 

47.70 Basic NCWA-IV,, 


IHiriRamL^iare 


1988 

360+1440His 

30.00 

49.82 Basic NCWA-lljp 




1989 

320+1280His 

.30.00 

51.94 Basic NCWA-IV 




1990 

340+1360His 

30.00 

51.94 Baac NCWA-IV 

54. 

Shri Ashok Kumar/ 

Driver 

March 87 

252+1008 His 

30.00 

44.50 Basic NCWA-IV 


Shri. Leeldhaii 


1988 

360+1440 His 

30.00 

46.12 Basic NCWA-IV 




1989 

340+ 


46.12Basic NGWA-IV 




1990 

330+ 


47.74 Basic NCWA-IV 

55. 

Shri Ghanashyam Sin^ 


March 87 

254+1016HIS 

30.00 

44.50Baac NCWA-IV 


Rarijeet Singh 

Driver 

1988 

338+1352HIS 

30.00 

46.12 Basic NCWA-IV 




1989 

320+ 


46.12 Basic NCWA-IV 




1990 

360+ 


47.74 Basic NCWA-IV 

56. 

Slui Gum Bahadur/ 

Fitter 

June. 86 

175 + 700 His 

30.00 

53.46 


Dal Bahadur 


1987 

360+1440 His 

30.00 

43.50Basic NCWA-IV 




1988 

320+1280 His 

30.a) 

43.50 Basic NCWA-FV 




1989 

340+1360 His 

30.00 

44.82 Basic NCWA-IV 




1990 

310+ 1240HIS 

30.00 

46.14Basic NCWA-IV 

57. 

Shri Yacub Toppo/ 

H^>er 

June 87 

152 + 608 His 

11.66 

39.34 Basic NCWA-IV 




1988 

321+ 1284 His 

11.66 

40.19 Basic NCWA-IV 




1989 

340+1360 His 

11.66 

4().19Basic NCWA-IV 




1990 

350+ 1400 ftis 

11.66 

41.04 Baac NCWA-IV 

58. 

Shri Munna Kumar/ 

Helper 

Oct. 87 

48+192Hrs 

11.66 

39.34 Basic NCWA-IV 


RamChand 


1988 

331 +1324 Hrs 

11.66 

40.19 Baac NCWA-IV 




1989 

355 + 


40.19 Basic NCWA-IV 




1990 

320+ 


41.04 Baac NCWA-IV 

59. 

Shri Yogcndra Paswan/ 

Helper 

OcL87 

69+276 

11.66 

39.34 Basic NCWA-IV 


Maltajar 


1988 

300+1200 His 

11.66 

4().19Basic NCWA^ 




1989 

340+ 


40.19Basic NCWA-IV 




1990 

354+ 


41.04 Basic NCWA-IV 
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Sr. 

No. 

Name & Father’s Name 

Desig¬ 

nation 

Attendance Y earwise 

Amount Amount as perNCWA-III/ 

paid per day IV per day 

Rs. Ps. Rs. Ps. 

Year 

Atten. + OT 

1 

2 

3 

4 

5 

5 

6 

1. 

BhagiratiYadav/ 

Mech/ 

1984 

182 +800 hrs. 

15.(X) 

59,98 Basic as per NCWA-VI 


Pahari Yadav 

Driver 

1985 

357+1428 hrs. 

15.00 

61.49 -do- 




1986 

354+ 1562 hrs. 

20.00 

63.00 -do- 




1987 

309+1306 hrs. 

25.00 

51.94 Basic as per NCW A-IV 




1988 

346+ 1384 hrs. 

25.00 

54.06 -do- 




1989 upto 

78+312hrs. 

25.00 

54.06 -do- 




April 




2. 

RamPravesh Sharma/ 

Head 

Fdj. 1984 

311+ 1244 hrs. 

33.00 

59.98 Basic as per NCWA-Vl 


Sri Kuldeep Sharma 

Mech. 

1985 

365+ 1324 hrs. 

33.00 

61.49 -do- 




1986 

357+1428 hrs. 

33.00 

63.(X) -do- 




1987 

307+ 1332 hrs. 

33.00 

51.94 Basic as per NCW A-IV 




1988 

310 + 

— 

54.06 -do- 




1989 upto 

78 + 

— 

54.06 -do- 




April 




3. 

SudarsanRam/ 

Mech. 

April 1984 

256+ 1024 hrs. 

20.00 

53.46 Basic asper NCW A-IV 


Bansropan 


1985 

351+ 1404 hrs. 

20.00 

54.36 -do- 




1986 

309+1256 hrs. 

20.00 

55.25 -do- 




1987 

331+ 1324 hrs. 

20.00 

44.82 Basic asper NCW A-IV 




1988 

289+ 

20.00 

46.14 -do- 




1989 upto 

78+ 

20.00 

46.14 -do- 




April 




4. 

RamChand/ 

Mech./ 

April 1985 250+ 1000 hrs. 

20.00 

53.46 Basic as per NCWA-IV 


SriRamLakhan 

Welder 

1986 

334+ 1002 hrs. 

20.00 

54.36 -do- 




1987 

231 + 924 hrs. 

20.00 

43.50 Basic as per NCWA-IV 




1988 

286+ 

— 

44.82 ■do- 




1989 tqno 78+ 

— 

46.14 -do- 




April 




5. 

RaviNarayan/ 

Driver 

Sept 1985 125 + 500 hrs. 

27.00 

55.63 Basic asper NCW A-V 


Bhajoiam Mahiq)athiDW 









1986 

349+13% hrs. 

27.00 

57.52 -do- 




1987 

313+ 1252 hrs. 

27.00 

46.12 Basic asper NCW A-IV 




1988 

310+1240 hrs. 

27.00 

47.74 -do- 




1989 upto 

78+312 hrs. 

27.00 

49.36 -do- 




j^mtI 




d 

SatiughanRay/ 

Driver 

Fd). 1984 

309+1236 hrs. 

30.00 

55.63 Basic as per NCW A-V 


DhaneshwarRay 


1985 

354+1408 hrs. 

30.00 

57.52 -do- 




1986 

356+ 1424.hrs. 

30.00 

58.64 -do- 




1987 

311+ 1244 hrs. 

30.00 

47.74 Basic asper NCW A-IV 




1988 

306+ 1224 hrs. 

30.00 

49.36 -do- 




1989 upto 

78 + 312hrs. 

mm 

:X36 -do- 




April 
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7. 

Mohan Lai/ 

Driver 

Jan. 1986 

349+1396 hrs. 

30.()0 

55.63 Basic as perNCWA-V 


Chandan Singh 


1987 

320+1280 hrs. 

30.00 

46.12 Basic as per NCWA-IV 




1988 

331+ 1324 hrs. 

30,(X) 

46.12 -do- 




1989 upto 
i^ril 

78 + 312hrs. 

3a(K) 

47.74 -do- 

8. 

Raja Ram/ 

Driver 

Fd). 1986 

194+ 776 his. 

30.(X) 

55.63 Basic as per NCWA-V 


SadhRam 


1987 

327+1308 hrs. 

30.00 

46.12 Basic asperNCWA-lV 




1988 

306+1224 hrs. 

30.(X) 

46.12 -do- 




1989 upto 
April 

78+312hrs. 

30,(X) 

47.74 -do- 

9. 

FiiatRam/ 

Driver 

Fd). 1986 

297+1224 hrs. 

30.CX) 

55.63 Basic as per NCWA-V 


Maya Ram 


1987 

330+1276 hrs. 

30.00 

46.12 Basic asperNCWA-IV 




1988 

319+1272 hrs. 

30.00 

46.12-do- ■ 




1989 upto 
April 

78+312his. 

30.(X) 

47.74 -do- 

10. 

ItwarDas/ 

Driver 

Jan. 1986 

356+1424 hrs. 

30.(X) 

55.63 Basic as per NCWA-V 


Mangal Das 


1987 

304+1216 hrs. 

30.00 

46,12 Basic asperNCWA-IV 




1988 

300+1200 hrs. 

30.00 

46.12 -do- 




1989 upto 
j^ril. 

78 


47.74 -do- 

11. 

BhukhanRam/ 

Driver 

Fd). 1984 

311+1224 hrs. 

30.(X) 

55.63 


SriChaitRam. 


1985 

354+1416 his. 

30.00 

57.52 




1986 

353+1412 hrs. 

30.00 

58.64 




1987 

323 + 1292 hrs. 

30.00 

47.74 Basic asperNCWA-IV 




1988 

310+1244 hrs. 

30.00 

49.36-do- 




1 

II 

78 + 312 hrs. 

30.00 

49.36-do- 

12. 

BhaiatLal/ 

Driver 

Fdj. 1984 

261+1084 hrs. 

30.00 

55.63 Basic as per NCWA-V 


Ajit Sahu 


1985 

357+1428 hrs. 

30.(X) 

57.52 




1986 

356+1428 hrs. 

30.00 

58.64 




1987 upto 
July. 

234+ 

30.00 

47.74 Basic as pwNCW A-IV. 




1988 

326 


49.36-do- 




1989 upto 
April 

78 


49.36-do- 

13. 

Satisan/ 

Driver 

i^ril 1984 

235+ 940 hrs, 

30.00 

55.63 Basic as per NCWA-V 


Ganapati 


1985 

240 + 960 hrs. 

30.(X) 

57.52 



1986 

317+1268 hrs. 

30.00 

58.64 




1987 

304+1216 hrs. 

30.00 

47.74 Basic as per NCWA-IV 




1988 

346+1284 hrs. 

30.00 

49.36-do- 




1989 i^to 
April. 

78 +312 hrs. 

30.00 

49.36-do- 

14. 

Pardeshi/ 

Driver 

Jan. 1986 

324+1296 hrs. 

30.00 

55.63 Basic as per NCWA-V 


Budaga 


1987 

320 + 1280 hrs. 

30,00 

46.! 2 Basic as per NCWA-IV 



1988 

306+1224 hrs 

30.(X) 

46.12-do- 




1989 upto 
April 

78 + 312 hrs. 

30.a) 

47.74-do- 


311 GI/05—11 
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15. 

Sadhoo Ram/ 

Driver 

Feb. 1986 

304+1216hrs 

30.00 

55.63 


Nfir Singh 


1987 

320+1280 hrs 

30.00 

46.12 Basic as per NCWA-IV 




1988 

280 


46.12-do- 




1989 upto 
April 

78 


47.74 -do- 

16. 

Kainalesh Patel/ 

Driver 

March 

280+1220 hrs 

30.00 

55.63 


Sri Sundar Patel 


1986 







1987 

320 + 1280 hrs 

30.(X) 

46.12 Basicas per NCWA-IV 




1988 

322+ 1288 hrs 


46.12-do- 




1989 upto 78 


47.74 -do- 




April 




17. 

Vishal Sahu/ 

Driver 

March 

270+1080 hrs 

30.(X) 

55.63 


Sri Dharam 


1986 







1987 

322 + 1388 hrs 

30.00 

46.12 Basic as per NCWA-IV ' 




1988 

310+1240 lirs 

3().(X) 

46.12-do- 




1989 upto 
April 

78 + 3121irs 

30.00 

47.74 -do- 

IS. 

Babiiva Ram/ 

Driver 

Nov. 1986 

53+212 hrs 

30.00 

55.63 


Ram Singli 


1987 

348+ 1392 hrs 

30.(X) 

46.12 Basic as per NCWA-IV 




1988 

306+1224 hrs 

30.(X) 

46.12-do- 




1989 upto 
April 

78 + 312 

30.00 

47.74 ^0- 

19 

Bhagiratifcasiad/ 

Driver 

Jan. 1986 

347+1388 lirs 

30.(X) 

55.63 


Sri Ratcm 


1987 

330+1320 hrs 

30.(X) 

46.12 BasicasperNGWA-IV 




1988 

303 + 

.30.(X) 

46.12-do- 




1989 upto 
April 

78 


47.74 -do- 

20. 

Roop Singh/ 

Driver 

Jan. 1986 

348+1392 hrs 

30.(X) 

55.63 


Sri Diwan Singh 


1987 

287+ 1148 hrs 

30.(X) 

46.12 Basic as per NCWA-IV 




1988 

314+1256 lire 

30.(X) 

46.12-do- 




1989 upto 
April 

78 


47.74 -do- 

21. 

Gopala Krishna Pillai/ 

Driver 

Aug. 1984 

16+118lire 

30.(X) 

55.63 


RmnayanPillai 


1985 

365+ 1460 lire 

30.(X) 

57.12 




1986 

316+ 1264 hrs 

30.(X) 

58.64 




1987 

303 + 1212 lir. 

3().(X) 

47.74 Basic as per NCWA-lV 




1988 

310+ 1240 lirs 

3().(X) . 

49.36-do- 




1989 upto 
April 

78 + 3121irs 

30.iX) 

49.36 -do- 

22. 

Sher Sing/ 

Driver 

hm. 1985 

365+ 1460 hrs 

• 3().(X) 

55.63 


Sri Smiman Singli 


1986 

340+ 1360 lirs 

30.(X) 

57.12 




1987 

303 + 1212 lirs 

30.(X) 

46.12 Basic as perNC WA-IV 




1988 

310+ 

30.(X) 

47.74-do- 




1989 upto 
April. 

78 


47.36 -do- 

23. 

Ra mesh war Singh/ 

Driver 

Jcui 1987 

320 + 1260 hrs 

30.(X) 

44.50 Basic as perNC W A-IV 


Hciri Charan 


1988 

335 + 


46.12 do- 




1989 upto 
April 

78 


46.12 -do- 


HI I 44U|I| I'll! 


' ......« I l.ii 


I li.H 


If’ (fill I 


.. m • mil iH 


•('« lifl'hlH' 





-CPJS 3Cii)] 


MRST^WPf; ■'PWd 12, 2005/>M 23,1926 


1401 


1 

2 

3 

4 

5 

6 

24. 

D. J. Singh/ Bhagat Singh Driver 

May 1984 204+816hrs 

30.00 

55.63 




1985 310+1240 hrs 

30.00 

57.52 




1986 320+1280 hrs 

30.00 

58,64 




1987 315+1260his 

30.00 

47.74 BasicasperNCWA-IV 




1988 300+ 


49.36-do- 




1989iq)to 78 

April 


49.36 -do- 

25. 

Kuwar Singh/ 

He^er 

Sq)t. 1986 80 + 320hrs 

10.00 

50.72 


Jeswant Singh 


1987 265+1060 hrs 

lO.(X) 

40.19 Basic as per NC W A-IV 




1988 316 


40.19-do- 




1989 upto 78 

April 


41.04-do- 

26. 

Sobnath/ 

He^er 

Aug. 1984 130 +520 hrs 

15.00 

50.72 


Chabalootam 


1985 340+1360hrs 

15.00 

51.32 




1986 335+1340hrs 

15.00 

51.91 




1987 210 + 840 hrs 

15.00 

41.64 BasicasperNCWA-IV 




1988 311 


41.69-do- 




1989 upto 78 

April 


41.89 -do- 

27. 

Govind Das Mahant/ 

WeldCT 

Jan. 1986 345 +1380hrs 

17.00 

53.46 


LoharDas 


1987 320+ 1280 hrs 

17.00 

43.50 BasicasperNCWA-IV 




1988 315hrs 


43.50-do- . 


’ 


1989iqrto 78 

April 


44.82-do- 

28. 

Raju Soni/Rama Soni 

Mech. 

July 1986 145 + 580 hrs 

10.00 

50.72 



H’e^jer 

19^ 303 +1212 his 

10.00 

40.19 BasicasperNCWA-IV 




1988 310+1240 hrs 

10.00 

40.19-do- 




1989 upto 78+ 312 hrs 
April. 

10.00 

41.04-do- 

29. 

Jawahar Pandit/ 

Mech. 

June 1986 175 + 700 hrs 

10.00 

50.72 


Ramfool Pandit 

He^er 

1987 345+1380 hrs 

10.00 

40.19 Basic as per NCWA-IV 


• 


1988 315+1260 hrs 

10.00 

40.19-do- 




1989 upto 78+ 312 hrs 
April 

10.00 

41.04-do- \ 

30. 

P^pu Singh/ 

Helper 

Jan. 1986 324+ 1312 hrs 

10.00 

■ 50.72 


Rameshwar Singh 


1987 351 +1340 hrs 

10.00 

40.19 Basic as per NC W A-IV 




1988 332+1328 hrs 

10.00 

40.19-do- 




1989upto 78 + 312hrs 
April 

10.00 

41.02-do- 

31. 

Haridayal Ray/ 

Helper 

Aug. 1984 120 + 480hls 

10.00 

50.72 


RamlaganRay 


1985 342 +1368 hrs 

10.00 

51.32 




1986 359+1436 hrs 

10.00 

51.91 




1987 323+1292 hrs 

10.00 

41.04 BaacasperNCWA-IV 




1988 306 


41.89-do- 




1989 upto 78 

April 


41.89 -do- 

32. 

Ranjit Nag/ 

Helper 

Sept. 1986 85+340 hrs 

10.00 

50.72 


Jaikishan Nag 


1987 340+1360 hrs 

1().(X) 

40.19 Basic as per NC W A-1V 




1988 355+1420 hrs 

10.00 

40.19-do- 




1989 upto 78+ 312 hrs • 
April 

lO.CX) 

41,04-do- 
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33. 

Deepak Kumar Naik/ 

Auto 

Nov. 1986 

38+ 152his. 

27.00 

53.46 


Pooma Chandra 

Electrician 1987 

336+1344 lirs. 

27.00 

43.50 Basic as per NCWA-IV, 




1988 

314+1256 hrs. 

27.00 

43.50 -do- 




1989 upto 
April. 

78 


43.50 -do- 

34. 

Maliendra Prasad/ 

Helper 

Mar. 1987 

270+ 1080 lire. 

10.00 

39.34 Basic as per NCWA-IV 


Gudari Paswan 


1988 

351+ 1404 hrs. 

10.00 

40.19-do- 




1989 upto 
April. 



40.19-do- 

35. 

Narendra Cliaubey/ 

Helper 

Aug. 1986 

149+ 596 hrs. 

10.00 

50.72 


Radliesh) am Chaubey 


1987 

315+ 1260 hrs 

10.00 

40.19 Basic as per NCWA-IV 




1988 

306+ 1224 hrs. 

10.00 

40.19-do- 




1989 upto 
April. 

78+3121irs. 

10.00 

41.04-do- 

36. 

Shh raj Singh Bora/ 

Auto 

July 1984 

172+ 1688 to. 

27.00 

53.46 


Piui Singh Bora 

Electricicin 1985 

361 + 1444 hrs. 

27.(X) 

54.36 




1986 

.363+ 1452 lirs. 

27.00 

55.25 




1987 

.364+1456 hrs. 

27.00 

44.82 Basic as per NCWA-IV. 




1988 

.359+ 14.36 hrs. 

27.00 

46.14-do- 




1989 upto 
April.. 

78+ 312 to. 

27.00 

46.14 -do- 

37. 

Vijendra Singli/ 

Helper 

March. 

265+ 1060 to 

10.00 

39.34 Basic as per NCWA-IV. 


Sher Singli 


1987 







1988 

307 + 

40.19 





1989 upto 
April. 

78 + 

lO.(K) 

40.19-do- 

38. 

Umashankar Singh/ 

Helper 

Jan. 1987 

344+ 1376hi^. 

10.00 

39.34 Basic as per NCWA-IV. 


Phoot Dev Singh 


1988 

306+ 1224 hrs. 

lo.a) 

. 40.19 -do- 




1989 upto 
April. 

38 + 3121irs. 

lO.(X) 

40.19 -do- 

39. 

De\ i Pd. Salni/ 

He^jer 

Aug. 1985 

142 +568 hrs. 

lO.tX) 

50.72 


Ramkrislina 


1986 

.364+ 14-56 hrs. 

10.00 

51.32 




1987 

303 + 1212 hrs. 

lO.CX) 

40.19 Basic as per NCW A-IV. 




1988 

307+ 1228 lirs. 

lO.CX) 

41.04-do- 




1989 upto 
April. 

78+ 312 lirs. 

10.00 

41.89 -do- 

4<). 

JaipaJ Singli/ 

Helper 

¥db. 1985 

272+1088 hrs. 

lO.(X) 

50.72 


Tiiak Singli 


1986 

342+ 1368 lirs. 

lO.tX) 

51.32 




1987 

360 +1440 lirs. 

10.00 

40.19 Basic as per NCWA-IV. 




1988 

307+ 1228 hrs, 

10.00 

41.04-do- 




1989 upto 
April. 

78 + 

lO.tX) 

41.89 -do- 

41. 

Hari Moha/ 

Welder 

July 1986 

198+792 lirs. 

13,(X) 

53.46 


Shi\ Naiidan 


1987 

266+ 1068 lirs. 

13.00 

43.50 Basic as per NCWA-IV. 




1988 

296+1184 hrs. 

13.{X) 

43,50-do- 




1989 upto 
April 

78 + 312 lirs. 

13.(X) 

44.82-do- 
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42, 

Dilip Kuinar/ 

Helper 

Oct. 1985 

72+288 hrs. 

lO.(K) 

50.72 


RamNihaur 


1986 

346+ 1384 hrs 

lO.(X) 

51..32 




1987 

360 + 


40,19 Basic as per NCW A-1V. 




1988 

.360 + 

l().(X) 

41,04-do- 




1989 iipto 
April. 

78+3l21irs. 

KUX) 

41 89 -do- 

43. 

Ray Singli/ 

DriNer 

Nov. 1985 

50+2(X)hrs. 

3().(K) 

55.63 


Kalyan Singli. 


1986 

360+ 1440 hrs 

3().(X) 

.57.52 




1987 May 

140+ 560 hrs. 

3().(X) 

46.12 Basic as per NCW A-1 V. 

44. 

Mohanan/ 

Helper 

Non. 1986 

40 + 160 hrs. 

l().(X) 

50.72 


Shivnandanan 


1987 

340+ 1360 lirs. 

lO.lX) 

40.19 Basic as per NCW A-1 V. 




1988 

,360+1360 lus. 

lO.(X) 

40.19-do- 




1989 uplo 
April 

78 + 312 

lO.lX) 

41.04-do- 

45. 

Santosh Kumar/ 

Dri\cr 

Feb. 1984 

298+1192 lirs. 

30.(X) 

55.63 


Motilal 


1985 

348+ 1392 lirs. 

3().(X) 

57,52 




1986 

360+ 1440 lirs. 

30.(X) 

58.64 




1987 

360 + 

3().(X) 

47.74 Basic as perNCWA-IV. 




1988 

328+ 1312 lirs. 

30.(X) 

49..36 -do- 




1989 upto 78 


49.36-do- 




April. 




46. 

Narmada Patel/ 

DriN’er 

Jan. 1987 

340+1360 lirs. 

30.(X) 

44.50 Basic as pa NCWA-IV. 


Malik Ram 


1988 

3(X)+ 


46.12-do- 




1989 upto 78 


46,12-do- 




April. 




47. 

Salim Klian/ 

Driver 

Jan. 1985 

363+1452 hrs. 

3().a) 

55.63 


AlimKliaii 


1986 

364+ 1456 lirs. 

30.00 

57.52 




1987 

263 +1052 hrs. 

30.(X) 

46.12 Basic as per NCW A-IV. 




1988 

311+ 

30.(X) 

47.74-do- 




1989 upto 78 

30.00 

49.36-do- 




April. 




48. 

Hasarat MuUali/ 

Helper 

Nov. 1986 

50 +200 hrs. 

10.00 

50.72 


Shek Abdul 


1987 

340+1360 hrs. 

10.00 

40.19 Basic as per NCW A-IV. 




1988 

292+ 

10.(X) 

40.19-do- 




1989 upto 78 + 

10.00 

41.04-do- 




April 




49. 

Madan Lai / Om Prakash 

Helper 

Fd). 1985 

306+1224 hrs. 

10.00 

50.72 




1986 

360+ 1440hrs 

10.00 

51.32 




1987 

328 

lO.CX) 

40.19 Basic as paNCWA-IV. 




1988 

360 


41.04-do- 




1989 upto 78 + 312hrs. 

10.00 

41.89-do- 




April 




50. 

Naraidra Vastrakar/ 

Auto 

April 1984 210 + 840hrs. 

20.00 

53.46 


NoharSai. 

Electricianl985 

360+1440 hrs. 

20.(X) 

54.36 




1986 upto 
April. 

136+ 544 hrs. 

20.00 

55,25 
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ANNEXURE“C” 



ANNEXURE TO ARBITRATION AWARD 




M/s. Ka>tin Transport Private Limited 


Sr. 

Name & Fatha'^s Nanne 

Desig- 

Attendance Year Wise 

Amount 

Amount asperNCWA-III/ 

No. 


nation 



Paid per day IV per day 







Year 

Atten + OT 

Rs. Ps. 

Rs. Ps. 

1 

2 

3 

4 

5 

6 

7 

1. 

Shri Vidhya Singh/ 

Head 

July 83 

178 + 7121irs 

33.00 

59.98 


Shiv Poojan Singh 

Mistry 


365+1460 hrs 

33.00 

61.49 




1985 

360+ 1440 hrs 

33.00 

63.00 




1986 

365+1460 hrs 

33.00 

64.51 




1987upto 

June 

363 + 

33.00 

54.06BasicNCWA-lV 




1988 upto 
Nov. 

299 + 


54.06 Basic NCWA-IV 

1 

Sliri Shankc'ir Singh/ 

Mistry 

Feb. 84 

305 +1220 lire 

27.00 

55.63 


Kashi Singh 

Driver 

1985 

331 + 1324 hre 

27.(K) 

57.52 



1986 

336+ 1344 hre 

27.00 

58.64 




1987 upto 
June 

346 + 

27.00 

47.74 Basic NCWA-IV 




1988 upto 
Aug. 

258 + 


49.36 Basic NCWA-IV 

3. 

Shri. Moein/ MD. Hassan 

Driver 

Feb. 85 

310+1240 hre. 

27.00 

55.63 




1986 

344+ 1376 lirs. 

27.00 

57.52 




1987 upto 
June 

349 + 

27.(X) 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

210 + 


47.74 Basic NCWA-IV 

4 

Shri Chandra Shekhar 

Driver 

Jan. 85 

345+ 1380 lirs 

27.(X) 

55.63 


Patel/ Munna Lai 


1986 

.309+ 1236 lire 

27.(X) 

57.52 




1987 

339+ 1356 hrs 

27.(X) 

46.12 Basic NCWA-IV 




1988 upto 
Aug 

195+ 780 hre 

27.00 

47.74 Basic NCWA-IV 

5. 

SM Amarendra Kumar 

Driver 

Jan. 86 

320+1280 lire 

27.(X) 

55.63 


Jha/ Satrughan Jha 


1987 upto 
June 

342 + 

27.(X) 

46.12 Basic NCWA-IV 




1988 

205 + 


46). 12 Basic NCWA-I\ 

6. 

Shri Shyam Dev Sharma/ 

Driver 

June. 86 

187+ 748 hre. 

11 m 

.55.63 


Aganu Sharma 


1987 upto 
June 

.345 + 

27.(X) 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

210 + 


46.12 Basic NCWA-IV 

7. 

Shri. Pradeep Kumar/ 

Driver 

Feb 86 

306+1224 hre 

27.(X) 

55.63 


Vanembar 


1987 

362+1448 lire 

27.(X) 

46.12 Basic NCWA-IV 




1988 upto 
Aug. 

204 


46.12 Basic NCWA-IV 

8. 

Shri. Jairam/ Fekoo Ram 

Driver 

Feb. 86 

299+1196 lire 

iim 

55.63 




1987 

349 + 

27.(X) 

46.12 Basic NCWA-IV 




upto 







June. 







1988 upto 
Aug. 

210 + 


46 12 Basic NCWA-IV 

9. 

Shri.Nawalesh Sharma/ 

Mistry 

June. 86 

180+ 720 hre 

.30.(X» 

59.98 


Kameshwar Sharma 


1987 

358+ 1432 hre 

.30.(X) 

49 82 Biisic NCWA-IV 




1988 upto 
Aug. 

195+ 788 hre 

.30.(X) 

51.94 Basic NCWA-IV 


( I 




1^. |l| y|lll 


tNi miii imii 


•.. 
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2 

3 

4 

5 

6 

7 

10. 

Shii Ram Sivaroop Sin^ 

Driver 

Mar. 84 

268+1072 hrs 

33.00 

55.63 


Shiv Poojan Singh 


1985 

358+1404 hre 

33.00 

57.52 




1986 

345 +1380 hrs 

33.00 

58.64 




1987 upto 
June 

348+ 

33.00 

47.74 Basic NCWA-IV 




1988 upto 
Aug. 

210+ 


49.36BasicNCWA-IV 

11. 

Shii.Ray Singh/ 

Driver 

May 87 

180+ 720 hrs 

27.00 

44l 50 Basic NCWA-IV 


Kalyan Singh 


1988 upto 
Aug. 

210 + 840hrs 

27.00 

46.12 Basic NCWA-IV 

12. 

Shri.Mehman Ram/ 

Driver 

May. 87 

204 + 816hrs 

27.00 

44,-50 Basic NCWA-IV 


LoharaRam 

* 

1988 upto 
Aug. 

210 + 840 lus 

27.00 

46.12 Basic NCWA-IV 

13. 

Shri.Harsh Kumar/ 

Driver 

March 86 

245 + 980 hrs 

27.00 

55.63 


Raj Kumar 


1987 

320+ 1280 hrs 

27.00 

46.12 Basic NCWA-IV 




1988 iqjto 
Aug. 

210 + 840 hrs 

27.00 

46.12 Basic NCWA-rv 

14. 

ShiiRavoidra 

Driver 

Dec. 86 

3 + 12 hrs 

27.00 

55.63 




1987 

330+ 1320 hrs 

27.00 

46.12 Basic NCWA-IV 




1988 (q)to 
Aug. 

215 + 860 hrs 

27.00 

46.12 Basic NCWA-IV 

15. 

Shri\0jayan 

Driver 

Mar. 86 

260+1040 hrs 

27.00 

55.63 



1987 

330+ 1320 hrs 

27.00 

46.12 BasiiNCWA-rV 




1988 rg)to 
Aug. 

205 + 820 hrs 

27.00 

46.12 BasicNCWA-IV 

16. 

Shri.Tulsi Prasad/ 

Heeler 

Jun.86 

194 + 776 hrs 

8.00 

50.72 


Dhw^Ram 

1987 

upto June 

333 + 

8.00 

40.19 Basic NCWA-IV 





1988ig)to 

Aug. 

220 + 


40.19 Basic NCWA-IV 

17. 

Shii.BaalKishan/ 

Helper 

Aug. 86 

120 + 480 hrs 

8.00 

50.72 


Goiakiam 

1987 

344+ 1376 hrs 

8.00 

40.19 Basic NCWA-IV 




1988iq)to 

Aug. 

215 + 840 hrs 

8.00 

40.19 Basic NCWA-IV 

18. 

Shii.Shyam Sundai/ 

] e^er 

May 86 

205 + 820 hrs 

8.00 

50.72 


Kashi Sunder 


1987iq)to 

June 

362+ 

8.00 

40.19 BasicNCWA-IV 




1988ig)to 

Aug. 

205 + 


40.19 Basic NCWA-rv 

19. 

Shti. Ashok Kumar Sin^ He^er 

Jan. 87 

364+ 

8.00 

39.34 Basic NCWA-IV 


Jamuna Singh 


1988 upto 
June 

215+ 


40.19 BasicNCWA-rV 

20. 

Shii.Sukhdev/ 

He^er 

Aug. 86 

110 + 440 hrs 

8.00 

50.72 


ShieeRamDas 

1987 

320+ 1280 hrs 

8.00 

40.19 BasicNCWA-IV 




1988tq>to 

Aug. 

230 + 920 hrs 

8.00 

40.19 Basic NCWA-rv 

21. 

Shri.Nanaki Sahu/ 

Helper 

Aug. 86 

115 + 460 hrs 

8.00 

50.72 


Mehatar Sahu 

1987 

345+ 1380hrs 

8.00 

40.19 BasicNCWA-IV 




1988 

205 + 820 hrs 

8.00 

40.19 BasicNCWA-IV 

22. 

ShriRam Ashish 

Helper 

OcL86 

65 + 260 hrs 

8.00 

50.72 


DidchiLal 

1987 

360+ 1440 hrs 

8.00 

40.19 BasicNCWA-IV 




1988iq}to 

Aug. 

210 + 840 hrs 

8.00 

40.19 BasicNCWA-rv 

23. 

Shii Satyadev 

He^er 

Aug. 85 

143+ 572 hrs 

8.00 

50.72 


Ramlakhan 


1986 

320+ 1280 hrs 

8.00 

51.32 




1987upto 
June 

338 + 

8.00 

40.19 BasicNCWA-rv 




1988 upto 
Aug. 

220+ 


41.04 Base NCWA-IV 
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24. 

Shri. Cyan Singh/ 

Driver 

Apr 83 

267 +1068 hrs 

33.00 

55.63 


Dadan Singh 


1984 

354 +1416 hrs 

33.00 

57.52 




1985 

358+1432 hrs 

33.00 

58.64 




1986 

358+1432 hrs 

33.00 

59.76 




1987 upto 
June 

349 + 

33.00 

49.36 Basic NCWA-rV 




1988 upto 
Aug. 

205 + 


49.36 BasicNCWA-IV 

25. 

Shri.Daal Chand/ 

Driver 

Feb. 85 

310+1240 hrs 

30.00 

55.63 


Vaidal 


1986 

360+ 1440 his 

30.00 

57.52 




1987 

360 + 


46.12 Basic NCWA-IV 




1988 upto 
Aug. 

225 + 


47.74 Basic NCWA-IV 

26. 

Shri.Narendra Vastrkar/ 

Electrician 2 ^r, 86 

230+ 920 hrs 

25.00 

53.46 


NoharRam 


1987 

upto June 

356f 

25.00 

43.50 Basic NCWA-IV 




1988 upto 
Aug. 

230 + 


43.50 BasicNCWA-IV 

27. 

Shri Vakeel Ram/ 

He^er 

May. 85 

190+ 760 hrs 

8.00 

50.72 


Mohan Ram 


1986 

320+1280 hrs 

8.00 

51.32 




1987 upto 
June 

300 + 

8.00 

40.19 BasicNCWA-IV 




1988 H)to 
Aug. 

230 + 


41.04 BasicNCWA-IV 

28. 

Shri.Ghanashyam/ 

Helper 

May. 86 

225+ 900 hrs 

8.00 

50.72 


Kedar 

1987 upto 
June 

330 + 


40.19 BasicNCWA-IV 





1988 upto 
Aug. 

215 + 


40.19 BasicNCWA-IV 

29. 

Md. Ameen/ 

He^er 

Jun. 86 

175+ 700 hrs 

8.00 

50.72 


Md. Hassan 

1987 

3004- 


40.19 BasicNCWA-IV 




1988 upto 
Aug. 

215 + 


40.19 BasicNCWA-IV 

30. 

Sliri. Midhilesh/ 

Driver 

Jun. 86 

327+1308 hrs 

30.00 

55.63 


Miinager Singh 


1987 

360+ 1440 his 

30.00 

46.12 BasicNCWA-IV 




1988 upto 
Aug 

230 +320 hrs 

30.00 

46.12 BasicNCWA-IV 

31. 

Shri Pyara Singh/ 

Driver 

Nov. 85 

40+160 his 

30.00 

55.63 


Sunder Singh 


1986 

345+1380 hrs 

30.00 

57.52 




1987 upto 
June 

305 + 

30.00 

46.12 Basic NCWA-rV 




1988 i5)to 
Aug. 

215 + 


47.74 Basic NCWA-rV 

32. 

Shri. Babu/Komal 

Driver 

April 86 

230+ 920 hrs 

30.00 

55.63 




1987 

365+ 1460 his 

30.00 

46.12 BasicNCWA-IV 




1988 upto 
Aug. 

215 + 860 hrs 

30.00 

46.12 BasicNCWA-IV 

33. 

Shri. Rajendra Parihar/ 

Driver 

March 86 

265+1060 hrs 

30.00 

55.63 


Shankar Singh 


1987 

315+ 1260hrs 

30.00 

46.12 BasicNCWA-IV 




1988 upto 
Aug. 

215 +860 hrs 

30.00 

46.12 BasicNCWA-IV 

34. 

Shri Bhura Singh/ 

Driver 

May 84 

210 + 840 hrs 

30.00 

55.63 


Jagmohan Singh 


1985 

335+1340 hrs 

30.00 

57.52 




1986 

340+1360 hrs 

30.00 

58.64 




1987 

310+1240 hrs 

30.00 

47.74 Basic NCWA-IV 




1988 up to 
Aug. 

190 + 760 hrs 

33.00 

49.36 Basic NCWA-IV 






'« . I'l |i» ■ ■ 
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35. 

Shri. Giri Bahadur/ 

Driver 

March 86 

270+1080 hrs 

30,00 

55.63 


Kiislma Bahadur 


1987 

325+ 1300 hrs 

30.00 

46.12 BasicNCWA-lV 




1988 upto 
Aug. 

230 + 920 his 

30.00 

46.12 Basic NCWA-rV 

36. 

Shri, Abdul/ 

Electrician Apr 86 

260+1040 hrs 

25.00 

53,46 


Md. Ibrahim 


1987 

33(H- 1320 hre 

25K» 

43.50 BasicNCWA-rV 




1988 iqjto 
Aug. 

215 + 860 hfs 

25.00 

43.50 BasicNCWA-IV 

37, 

Shri Gliasi Ram/ 

Drri^er 

My, 86 

140+ 560 hrs 

30.00 

55.63 




1987 

340+ 1360 hrs 

30.00 

46,12 Baric NCWA-IV 




1988 upto 
Aug. 

215 +860 hre 

30.00 

46.12 Basic NCWA-IV 

38. 

Shri. Lai Babu/ 

Helper 

Jan. 86 

320+ 1280 hre 

8.00 

50.72 hre 


Shiv Prasad 


1987 

345+ 1380 hre 

8.00 

40 .19 Baric NCWA-rV 




1988 upto 
Aug. 

230+920 hre 

8.00 

40.19 Basic NCWA-rV 

39. 

Sliri. Gajadhar/ 

Helper 

Feb. 86 

320+1280 hrs 

8.00 

50.72 hre 


YaminDas 


1987 

340+ 1360 hre 

8.00 

40.19BaricNCWA-rV 




1988 i^to 
Aug. 

215 + 860 hrs 

8.00 

40.19 Basic NCWA-IV 

40. , 

Slui, Ram Prasad/ 

Helper 

Mar. 86 

270+ 1080 hrs 

8.00 

50.72 hre 


Jailal 


1987 

340+ 1360 hrs 

8.00 

40.19 Basic NCWA-IV 




1988 upto 
Aug. 

230 +920 hre 

8.00 

40,19 BaricNCWA-IV 

41, 

Shri, RamPoqjanTiwari/ 

Helper 

Mar, 86 

260+ 1040 lire 

8.00 

50.72 hre 


RamKripalTiwari 


1987 upto 
June 

360+ 

8.00 

40.19 Basic NCWA-IV 




1988 upto 
Aug. 

210 + 

8.00 

40,19 Baric NCWA-IV 

42. 

Shri. Rajendra Bahadur/ 

He^jer 

June, 86 

175+ 700 hre 

8,00 

50.72 lire 


Khadak Bahadur 


1987 

325+ nOOhrs 

8,00 

40.19 Basic NCWA-IV 




1988 upto 
Aug. 

210 +840 hre 

8.00 

40.19 Baric NCWA-IV 

43, 

Sliri. Devi Singh/ 

He^er 

Feb. 86 

310+ 1240 hrs 

8.00 

50.72 hrs 


Kedar Bahadur 

1987 

340+ 1360 hre 

8.00 

40 19 Baric NCWA-IV 




1988 upto 
Aug. 

220 1-880 hrs 

800 

40 19 Baric NCWA-IV 

44. 

Shri. Amui K.umar/ 

Helper 

Jan. 86 

320+ 1280 hrs 

8.00 

50.72 lire 


Motilal Sonkar 

1987 

360 + 

8.00 

40 19BaflcNCWA-I\^ 




1988 upto 

Aug. 

210 + 


40 19 Basic NCWA-rV 

45. 

Shri. Oiuan K.uit^' 

He^cr 

Feb ■o(, 

310 1 12-40 hi.? 

8.00 

.50.72 hrs 


R^laiinar 


360* i 440 hrs 

8.00 

40.l9BaricMCWA-IV 




1988 upto 
Aug. 

210-^8^101x5 . 

8.00 

40. i 9 Baric N'CWA-IV 

46, 

Sliri. Ramesh Kumar/ 
Jumbal Salka 

MiSLr>' 

Ftb. 87 

90*- 36()iirs 

30.00 

47,70 Basic NCWA-IV 

47. 

Shri. Kanti Gopal/ 

Kalapat 

Helper 

July. 87 

140 + 560 hre 

8.00 

39.34 Basic NCWA-IV 

48. 

Shri. Bhagai Siiigti/ 

Bhag Singh 

Helper 

Mar. 87 

50+ 200 hre 

8.00 

39.34 Basic NCWA-rV 

49. 

Shri, Bal Beer Singh/ 
Bhag Singh 

Helper 

July. 87 

70 4 280 hre ■ 

8.00 

39,34 Baric NCWA-IV 


311 Gl/05—12 
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48r —1947 (1947 

^ 14 ) ^^TTT 17 % 

Pl4l^Jt=hI 

2, M 126/97) ^ 

TTSFlftm t, ^ 12-01-2005 ^ 3ira 

[U TT^-12012/348/96-^.^. (^-11)] 

Tit. fFTT^im, Tir^oi 

New Dellii. tlie 13tli Januan. 2005 

S.O. 481. —In pursuance of Section 17 of tlie 
Industrial Disputes Act 1947 (14 of 1947), tlie Central 
Government hereby publishes the Award (Ref No. 126/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. No. 2, New Delhi shown in the Anne.xure in the 
Industrial Dispute between the employers in relation to the 
management of Dena Bank and tlieir workman, which was 
received by the Central Government on 12-1-2005. 

[No.L-12012/348/96-IR(B-n)]. 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THEPRESroiNGOFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL: CUM-LABOUR COURT-H 

RAJENDRABHAWAN,GROUND FLOOR, 
RAJENDRAPLACE,NEWDELHI 

R.N. RAJ, Presiding Officer 

I. D. No. 126/97 

IN THE MATTER OF 

Sh. K.K. Gupta, 

R/o 105, Krisiima Apartments, 

Plot No. 27, IP Estate, Delhi-110 092. 

ITRSUS 

The General Manager, 

Dena Bank, Kcitron Chamber, 

Arya Samaj Road Karol Bagli, 

NewDeUii-110005, 

AWARD 

The Ministiy of Labourbv its letter No. L-12012/348/ 
96 IR-<B-n) CENTRAL GOVERNMENTDT. 29-8-1997has 
referred the following point for adjudication. 

The point runs as hereunder:— 

'“Whether the action of the management of Dena 
Bank in awarding the punishment of dismissal to Sh. K.K. 
Gupta, Clerk-cum-casliier without notice w.e.f 29-10-94 is 
legal and justified? If not, what relief the said workman is 
entitled to. ’ 


The claimant has filed slatcmcnt of claim. In the 
statement of claim, it has been stated that tlie workman 
was employed witli Dena Bmik, BO Chaw iiri Baz<ir. Delhi as 
clerkycashier and his serv ice conditions are governed by 
the provisions of lndiistr\’ w isc awards and bipartite 
settlements. On 16-2-94 the Regional Manager of Dena 
Bank issued orders placing him under suspension. 

That tlie above order w as passed and sensed upon 
him witliout affording liiin any opportunity of being heard. 
On the contrar>’ under tlie tlireat of police action coupled 
with assurance of lenient administrative action authorities 
obtained from tlie workman some confessional statement 
and tliereafter used tlieni against liini. All such confessions 
having been obtained under the tlireat and allurement 
cannot be deemed as confessions of free will and consent. 

Tliereafter tlie disciplinary autliority got served upon 
him alleged charge sheet dated 26-2-94. Only a few days 
prior to tlie suspension of tlie workman, the bank had 
reinstated Sh. Saiijeev Chopra Cliief Cashier Ra j endra Place, 
New Delhi. Tlie said Sh. Sanjeev Kumar was also cliarged 
witli acts prejudicial to tlie interest of the bank leading to 
losses and was awarded the punishment of dismissal by 
the Disciplinary Authority. However later on, on his 
accepting the charges and making mercy plea the higher 
autliorities intervened and he was reinstated in the service 
of the bank a few days prior to placement of the workman 
under suspension further the case of a similarly placed 
employee Sh. Shiv Lai, Chief Cashier, Safdaijung Enclave 
was also under active sympehthetic consideration of the 
authorities at the relevant time. As a matter of fact said Sh. 
Shiv Lai who was also intially dismissed was finally 
reinstated. Again above background authorities prevailed 
upon the workman for confessing his alleged guilt with 
assurance of a similar lenient administrative action. In case 
of non-confession he was threatened with harsh police 
action. 

In view of the understanding of lenient administrative 
action the workman again accepted the charges vide his 
reply dated 16-3-94 and furtherance of the understanding 
requested the authorities to treat his case under clause 
19.12 (e) of the bipartite settlement. As on previous 
occasion he again gave a letter dated 5-4-94 accepting 
charges and requesting the authorities to treat his case 
under clause 19.12(e) of the bipartite settlement. 

The bank instead of treating his case at par with 
other similarly placed cases two of which have been mention 
in the preceding paras and proceeding against him under 
clause 19.12(e) of the biparties settlement, constituted 
departmental enquiry in the matter and appointed Sh. A.K. 
Jain as enquiry officer to conduct enquiry in respect of 
both the alleged charge sheets. Still the workman was under 
bomfied impression that ultimately his matter will also be 
considered in accordance with the understanding 
mentioned hereinabove. 

That a sham enquiry was held in the matter which 
was not effectively defended by the workman because of 
tlie circumtances explained herein before. All along he was 
under the impression that having regard to the assurances 
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as well as existing precedents the authorities will take a 
compassionate view of his case and will not award extreme 
penalty leading to his economic death. It may be added 
that the behaviour of the workman in not defending the 
case and making confession after confession and even 
depositing money ^ith the bank may be seen and 
considered against the background of threat of police 
action and qrprehension of loosing employment in case 
of lack of desired cooperation with authorities cOiq)led 
with his req;)onsibility of supporting his family of six 
members including one handicap sister and aged parents. 

On 6.9.94 the workman received letter dated 1.9.94 
along with a copy of enquiry report desiring him to make 
submissions on the said within 15 days. Surprisingly this 
letter was signed by Chief Manager in capacity as 
Disciplinary Authority whereas in previous 
correspondence, Regional Manager was acting as 
Disciplinary Authority. It is not understood how and why 
the Disc^linary Authority was changed by the bank in 
the middle of proceedings. This change of Disciplinary 
Authority was illegal being violative of principles of natural 
justice and has prejudiced his case adversely. 

As casual the workman again did not contest even 
the sketchy report submitted by the EO and once requested 
for lenient consideration of his case. However the authorites 
did not examine the case in totality of circumtances and 
taking advantage of his alleged confessions given under 
pressing circumtances as discussed herein before awarded 
him the punishment of dismissal without notice vide 
Memorandum dated 29-10-94. 

Pressed to wall and completely demoralized with 
unfolding of events the workmmi approached DGM (O), 
the Appellate Authority and submitted to him his appeal 
on 30.11.94 again on same lines without contesting the 
charges on technicalities or marits and seeking is indulgence 
for synq)athetic consideration on humanitarian grounds. 

The Appellate authority also took benefit of. 
his so called confessions and rejected the appeal vide order 
dated 13.2.95 communicated to the workmanby thebank after 
e?q>iry of full one year under the cover oftheir letter dated 
13.2.%. Hiis delay of one y^ in dispatching the order of 
the stellate authority is clear indication of the casual 
ai^roach adopted by the authorities in the matter. The same 
is also violative of clause 19.14 of the bipartite settlement. 

On 25.3.% the workman addressed a Mercy Petition 
to the Chairman and Managing Director of the bank 
submitted therein as to how the order of the bank in 
dismissing him was discriminatory and hence liable to be 
substituted by some other lenient order. 

The workman was informed by the DGM (personal) 
of the bank vide letter dated 3.4.96 that the said Mercy 
Petition has been filed by them because there is no provision 
in the bq)artite settlement for such petitions. In this regard 
it is submitted that the said petition was addressed to the 
chairman of the bank and he alone was competent to deal 
with the same and the action of the bailk in filing the same 
without placing it before the Chairman the addressee is not 
only arbitrary but is also malafide. 


The action of the bank in dismissing workman is 
arbitrary unjust discriminatory malafide and illegal and 
deserve to be set aside. It is submitted that all the alleged 
confessions were made by the workman under duress and 
the reliance of the bank is mainly on said confessions only. 
Further the enquiry conducted by the EO was not fair as 
the same was also held under coercive circumstances 
discussed herein before. Further findings based xspon said 
enquiry and confessions are not liable to be accepted as 
ten^leinlaw. 

The management/respondent has filed WS. In the 
WS has been submitted that the-reference made by the 
appropriate Govt, is bad in law and is likely to be rejected 
and/or to be answered in favour of the management. That 
no cause of action has arisen in favour of the claimant and 
against the management and the statement of claim is liable 
to be rejected in limine. 

That the claimant has not come to this Honble Court 
with clean hands and the claim of the claimant is likely to 
be rejected summarily. It is denied that under the alleged 
threat of ploice action and coupled of alleged lenient 
administrative action any confessional statement was 
obtained by the authorities as alleged. There is not even 
an iota of truth in the allegations of the claimant. The 
claimant committed the fraud and was caught red handed 
by the management and in order to avoid penal action he 
made confessional statement voluntarily without any 
pressure, coercion from any quarter whatsoever about the 
fraud committed by the claimant. The claimant made the 
confessional statement voluntarily without and pressure, 
coercion or undue influence or allurement and the 
managment has not assured any alleged lenient 
administrative action as alleged. The claimant is guilty of 
serious fraud and cheating and there was no ground to 
take the alleged lenient administrative action. It is denied 
emphatically that any confessional statement was obtained 
under the threat and/or allurement as alleged. The 
allegations of the claimant are an just after thought. 

It is stated that tlie management afforded sufficient 
opportunities to the claimant to present his case and to put 
his defence if any to the charge sheets. Tlieclaiimuit has 
levelled baseless allegations just to prejudice tlie mind of 
this Honble Court moreover the satut are beyond tlie scope 
of reference made by the appropriate Govt. The case of 
Sh. Sanjeev Chopra and Sh. Shiv Lai have no relevance 
with the matter of the claimant. The allegations of tlie 
claimants about the case of Sh. Sanjeev Chopra and Sh. 
Shiv Lai arc highly misconceived, bogus and denied 
-emphatically. It is denied emphatically that under llic alleged 
background of the cases Sh. Sanjeev Chopra and Sh. Sliiv 
Lai the management prevailed upon the claimant for 
confessing his guilt with the alleged assurance of a similar 
lenient view/action. It is also denied that tlie claimant was 
threatened in case of non-confession witli harsh police 
action. The claimant cannot escape from his own admission/ 
confession made before tlie competent autlioritics. 

It is denied that there was any alleged understanding 
of lenient administrative action by the management. In fact 
the claimant was guilty of ma jor misconduct and tlicrc was 
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DO ground and reason to take lenient administiatfve action. 
Since the charges against the claimant were crystal clear 
and beyond reasonable doubt as such the claimant had no 
other alternative except to confess and admittedly he 
confessed vide reply dated 16-3-94. There wa^ no alleged 
understanding to treat the case of the claimant under clause 
19.12(e) of the Bipartite Settlement as alleged 

It is pertinent to slate here that the confession made 
by the claimant was without any reservation whatsoever. 
It is denied emphatically that the case of the claimant was 
alpyarwithihe other alleged siinilar placed cases. It is stated 
that the two alleged cases are not similar to the claimant, 
^very case has its own merits and demerits and there was 
no ground to treat the claimant case under clause 19.12 (e) 
of the Bipartite Settlement. The management on the basis 
of serious charges of cheating and fraud constituted an 
inquiry officer to conduct an inquiry in respect of the dtarge 
sheet It is pertinent to state here that after the constitution 
of the inquiry officer nothing bonafide impression of 
misunderstanding was left. Undoubtedly, tlie management 
issued charge sheets to the claimant for major misconduct 
aiui referred the matter to an inquiry and al! ihe reasonable 
opportunities were afforded to the claimant to defend the 
same and there was no alleged understanding whatsoever 
between the management and the claimant 

There is not even a single iota of truth in the baseless 
allegations of the claimant. It is denied that the inquiry 
held by the inquiry officer was sham or that w'as not 
effectively defended by the claimaru as alleged. The 
claimant admittedly was served with the charge sheets and 
he replied lo dial and full opponimiiies were granted by 
Lhe management. It is denied cmpiialically that there was 
any alleged assurance or precedent as alleged. The claimant 
coni cssed voluntarily as there was unrebultable evidence 
against the claimant. It is pertinent Lo state here that nowhere 
tiie claimant has alleged iJiat he was not provided the 
opportunities to defend Gie charge sheets. The allegations 
of the claimant are an after thouglii. 

It is stated that tiie change in the disciplinar)^ 
authority occurred on account of structural changes in the 
hierarchy and the same was circulated to ail the branches 
of the management vide circular No. 249/34/1994 dated 
11-8-94 alongwrth Lhe report of the inquiry provided air 
opportunity to the claimant to make submission before 
awarding punishment. It is denied iliai there was any 
change in the Disciplinary Authority or that the same was 
illegal being violative of principle of natural justice or that 
it has prejudiced his case. 

It is denied that the report of the inquiry officer was 
a sketch report as alleged. Admittedly, the claimant did not 
challenge the finding of the inquiry officer report and on 
the conirary has admitted the same in totality. The claimant 
is estopped from his own admission/confession. It is denied 
tl\at the inanage[neuL p^issed iJie order of punishment 
without any notice to tJic claiiuiint. The allegations of the 
claimant are wrong to clainiani^s owm knowledge and arc 
even contrary lo the specific admission made by the 
claimant 


It is denied that the claimant was pressed to the waD 
or that the claimant reaped what he has so\vn and nothing 
happened unusual in the prevalent circumstances. It is 
denied that the f^pellant authority took, any benefit from 
the confession for the claimant. It is submitted that Ld. 
Appellate Authority considered all the facts and the 
submission made and decided the appeal of the claimant 
on merits. It is denied that the Appellate Authority took 
any casual approach in the matter or that the same is 
violative of clause 19.14 of the Bipartite Settlement as 
alleged. 

The allegations levelled against the management are 
wrong. It is denied that the mercy petition was not 
considered or that the case of the claimant has not been 
considered in the right perspective. It is denied that any 
confession was obtained forcefully as alleged. It is also 
denied that the punishment awarded to tl\e claimant is highly 
dispropomate or discriminatory punishment The claimant 
has levelled stock allegations against Uic management. 

It is denied emphatically that the act of the 
management bank is arbitrary, unjust, discriminatory, 
malafide, illegal or the same is liable to be set aside. 11 is 
stated that the action of the management is legal, just and 
there is no ground to set aside the same. It is denied in to 
that the claimant made the confession under the duress or 
the reliance of the management based on the confession of 
the claimant 

It is denied tJiat the punisliment of the dismissal is 
liable to be set aside on the grounds of its being 
discriminatory as alleged. It is denied that in the similar 
matter the punishment was awarded lesser as alleged. It is 
slated that the facts of the four cases were entirely different 
to the claimant's and Lhe punishment awarded is just fair 
and reasonable on the basis of serious charges against the 
claimant. It is denied that action of the bank in awarding 
punishment lo the claimant is hit by the provision of on 14 
and 16 of the Constitution of India. 

The workman applicant has filed rejoinder. In his 
rejoinder, he has deniexl almost alj the paras of the written 
statement and has reiterated the averments of his statement 
of claim. Evidence of both the parties has been taken. Tlie 
management has doiied most of the paras of the statement 
of claim. 

Heard argunients from both the sides and perused 
tlie papers on the record It was submitted from the side of 
die workman applicant that punishment of dismissal was 
aw'ardcd on the workman applicant without notice w.e.f. 
29 10-1994. The punishment is illegal. On 16-02-1994, the 
Regional Manager of Dena Bank issued orders placing him 
under suspension. He was not afforded any oppoItumn^ 
Thereafter charge sheet dL 26-02-1994 was served on him. 
Shri Sanjeev Kumar, Chief Cashier was also charged with 
acts prejudicial to the interest of the Bank leading to losses 
and was awarded the punishment of dismissal by the 
Disciplinary Authority. Later on he appealed for mercy and 
he was reinstated. Similarly. Shri Sltiv Lai, Chief Ca^er, 
SafdaijangEncla\'e was also dismissedbul on filing appeal 
on mercy' grounds, he was also reinstated. A discrimination 
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has been made against the workman. It was further 
submitted that departmental inquiry was constituted and 
Shri A.K. Jain was ^pointed an inquiry officer in respect 
of both the charge sheets. The woikman had bon^de 
intention that his matter will also be considered according 
to the cases of the other two employees. A sham inquiry 
was held in the matter and it was not effectively defended 
by the woikman because of the circumstances e?q)lained 
above. The workman believed that the authorities will take 
a compassionate view as in all other cases sa he did not 
defend himself. He made confessions after confessions 
and even deposited the money but he was meted out a 
different treatment. It is clear that the workman ^plicant 
has confessed the charges levelled against him. It is in this 
case that he has taken the stand that he confessed under 
coercion and threat. In reply dt. 16-03-1994, he accepted 
the charges. Still a departmental inquiry was held and 
Shri A.K. Jain was pointed Enquiry Officer. He conducted 
the inquiry quite fairly and give opportunity to the workman 
applicant but he did not defend himself in the inquiry but 
r^er accq)ted the charges. It was submitted fiumthe side 
of the management that the woikman q)plicant did not 
challenge the report of the inquiry officer. After report of 
the inquiry officer, he again prayed for lenient view. As 
such, an opportunity for defence to the woikman was given 
but he accepted the charges and after the report of the 
inquiry officer, he again prayed for lenient view. It has been 
fuiffier submitted by the management that the disciplinary 
authority and inquiry authority were the same persons so 
the inquiry is vitiated. It was submitted from the side of the 
management that the disciplinary authority was changed 
under a structural changes. It was submitted from the side 
of the management that the workman applicant defrauded 
the bank of Rs. 60,000/-. He prepared debit voucher of 
Rs. 10,000/-on 09-11-1993, on 20-11-1993, he prepared 
voucher of Rs. 10,000/- and similarly on 13-12-1993 and 
19-01-1994, two vouchers of Rs. 20,000/- were prepared. 
On 15-02-1994, he attempted to defiaud the bank for 
Rs. 20,000/- from account No. 343770. In this way, there is 
misappropriation of Rs. 60,000/-. He has fraudulently 
withdrawn the money by making false entries and he has 
received all the amount by pay order. As such, the 
fraudulent act committed by the workman applicant has 
been proved by cogent evidence and in view of the rqieated 
confessions of the workman applicant. 

It was further submitted from the side of the 
management that the case of the workman q>plicant is 
different from the cases of two persons referred to above. 
I have gone through the entire proceedings of the inquiry. 
It is not needed to reiterate the charges when the same h^ 
been confessed several times by the woikman ^plicant 
imder the alleged assurance by the bank authorities to 
take a lenient view. 

It has been submitted by the respondent that the 
same view should be taken by the management in his also. 
The cases of the other two persons referred to are quite 
different than the case of this woikman applicant. 

It was submitted from the side of the workman 
applicant that coital punishment has been awarded to him 
whereas two enployees having committed the same serious 


misconduct, have beenreinstated thereafter. The quantum 
of punishment imposed as a result of domestic inquiry is 
quite ^propriate in view of [1999J81DLT 696. From the 
perusal of the record and the law cited by the management, 
it becomes quite explicit that the worl^an applicant has 
conunitted a serious and grave misconduct and he was 
ri^tly punished by the bank. The inquiry is quite fair and 
the punishment awarded is conunensuiate with the serious 
misconduct of the workman ^plicant. 

The reference is replied thus:— 

The action of the management of Dena Bank in 
awarding the punishment of dismissal to Sh. K.K. Gupta, 
Cleik-cum-ca^CT without notice w.e.f. 29-10-94 is legal 
and justified. 

The workman ^plicant does not deserve to get any 
relief as prayed for. 

The award is given accoidin^y. 

DL 07-01-2005 

R.N. RAI, Presiding Officer 
M fe#, 13 2005 

482,— 1947 (1947 
^ 14) ^ 17 % % 

\ 

2, 19/95) ^ McblfifR! 

cfXcO 12“01 “2005 viiHi ^ I 

[^.T^^“12012/370/94-331^.3TR (^-II)] 

New Delhi, the 13th January, 2005 

S.O* 482.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hojeby publishes the Award (Ref No. 19/95) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 2, New Delhi as shown in the aimexure 
in the Industrial Dispute between the enploy ers in relation 
to the management of Andhra Bank and their workman, 
which was received by the Central Government on 
12-01-2005 

[No. L-12012/370/94-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXCRE 

BEFORE THE PRESIDING OFFICER 
CENTRALGOVERNMENTINDUSTm4LTRffiUN 
CUM-LABOURCOURT-n, NEWDELHI 

R.N. RAI, Presiding Officer 
LD.No. 19/95 

In the matter of.:— 

Sh. C.M. GangaRam 

C/o Andhra Bank Shiamik Union, 

Delhi (Regd.), 

R-3, cieenPak, 

New Delhi-16. 
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Versus 

Andhra Bank 

The Dy. General Manager, ♦ 

Andhra Bank, Zonal Office, 

New Delhi 

AWARD 

TheMinistr> of Labour by its letter No. L-12012/370/ 
94 IR(B-2) Central GovernmentDt 31-1-1995 hasreferred 
the following point for adjudication. 

Tlie point runs as hereunder:— 

"‘Whether the demand of Andhra Bank Shramik 

Union, Delhi on the management of Andhra Bank, 

New Delhi for grant of promotion to Sh. C.M. Ganga 

Ram, Daftry to clerical cadre is justified? If so, what 

reliefthe said workman entitled to.” 

Andhra Bank Shramik Union, Delhi is a registered 
union of the sub-staff of Andhra Bank. Sh. C.M. Ganga 
Ram (hereinafter referred to as, the workman) is a member 
and Office Bearer of the said union. The said union exposes 
the grievance of the said workman. 

The said workman was appointed as Sub-staff 
(Daftry) with staff code No. 1650, on 16thMarch, 1966, and 
his services were confirmed on 16th S^tember, 1966. The 
workman was appointed and initially posted at the Bank’s 
Branch at KaiT)l Bagh, New Delhi. Thewoikmanwasinthe 
said branch right from the date of opening of the said 
branch. 

In 1975 the workman was transferred to Asaf Ali 
Road Branch, New Delhi in 1977, and was transferred to 
Green Park Branch, New Delhi. It is pertinent to note that 
from the last 28 years the workman has been working as 
Daftry only and there has not been any promotion or 
change of grade. Even stagnation increment was also over 
in 1992. Subject to the grievance against wrong noting of 
the date of birth of the workman, which matter is subjudice 
in a writ petition No. 664 of 1995 before the HonT)le High 
Court of Delhi. 

The management has been unfair, unreasonable and 
prejudicial in dealing with the promotions of sub-staff and 
more particularly for the woikm^. Right fiom the beginning 
of the services of the workman, the workman has been in 
the trade union activities and is General Secy, of the 
applicant from 1991. Because of the trade union activities 
of the workman, the workman, is denied of his legitimate 
right of promotion to next higher post. It is pertinent to 
note that there have been no single memo ever issued to 
the workman and there has been no charges levelled against 
the workman in respea of the performance of the duties of 
the workman. On the other hand, all the concerned officers 
have appreciated the performance and discharge of duties 
all through of the workman. 

It is pertinent to note that the memorandum of 
settlement shall continue to be binding even after 31st 
December, 1987 until eitlier party gives two months notice 


in writing of their intention to terminate this settlement. It 
is a matter of record that neither of the parties to the 
settlement has issued notice of their intention to terminate 
the same. 

In spite of such settlement, which is binding on the 
management as per the provisions of the Industrial Disputes 
Act, 1947 and in spite of the fact that the workman had put 
in the requisite minimum service of 20 years by 1986, 
promotion to clerical cadre has not been given to the 
workman and the management has miserably and 
deliberately committed breach of the said memorandum of 
settlement. 

The workman ftilfilled all the requirements as early 
as 1986 but the management did not call him for interview 
at all though vacancies occurred. It caimot be disputed 
that the workman was within the zone of consideration. 
The seniority list of clerks as on 1-4-1990 promoted from 
sub-staff contains as many as 107 promotees from sub¬ 
staff as indicated by column 10 of the said list, the 
workman’s date ofjoining the sub-staff cadrewas 16-3-96. 
All the persons denoted by letters S/S (meaning sub-staff) 
in column lOofthe seniority list were juniors to the workman 
excqrt the persons shown at serial No. 17,1586,1588,4457, 
4458 and 6823. As seniority in sub-staff cadre was only 
with reference to the date of joining, when the said 
promotees (juniors) were placed in the zone of 
consideration, the woiionan also should have been placed 
in the zone of consideration. He was not so placed as 
evidenced by the fact that he did not get a call for interview. 
Thus, the provisions of the settlement dated 27-9-1985 have 
been violated. 

One of the reasons why the promotion was not given, 
was due to the factor that some subordinate staff Members 
have given wrong information regarding educational 
qualifications so much so that those who had much higher 
educational qualification have disclosed their educational 
qualification as 7th standard or less than that, so that they 
could get the promotion under 1/10th quota under the 
aforesaid memorandum of settlement. 

It is also pertinent to note that those who had the 
same educational qualifications as that of the workman, 
but who had entered into the services of the bank as late in 
1978,1980,1982 and 1986 were promoted, thereby clearly 
making a discrimination, which is highly illegal. 

It is further submitted that because of the wrong 
policy being adopted by the management, grave injustice 
was done to the workman, resulting in financial loss also. It 
is heartening to note that since 1966, the workman required 
to work as Daftry in the same scale and the workman be 
retiring fi-om service even without any promotion or change 
of scale, which is unheard in the annuals of service law 
jurisprudence. 

Tlie management has filed written statement. In the 
written statement, it has been stated that the present dispute 
is an individual dispute and has not been espoused 
properly. It is not an industrial dispute within the meaning 
of S. 2(K) of the Industrial Dispute Act. The claim is liable 
to be rejected on this ground alone. 
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That inter alia the question of evolution of promotion 
policy as claimed in para 14 of the statement of claim goes 
beyond the reference order. It is well settled that a claim 
beyond the reference order cannot even be entertained. 
This claim is liable to be rejected out right. 

That the claimant is guilty of an attempt to mislead 
this Hon'ble Tribunal. Since the claimant has not 
approached to this Hon’ble Tribtmal with clean hands, he 
is disentitled to receive any relief from this Hon’ble tribunal. 
It is submitted that the Andhra Bank Shramik Union has 
not'been recognised by the management and does not 
command a substantial following among the employees of 
the bank. Sufficient number of workman have not espoused 
the case of the workman. 

The management has treated all its employees 
(including the workman in the present case) fairly, 
reasonably and properly and has granted them all their 
legitimate rights and dues. The allegations relating to 
victiini 2 ation are vague and lacking in material particular. 
They are also false and are denied. The allegations with 
respect to the issue of memo, charge sheet alleged 
appreciation of performance are irrelevant to the present 
dispute and are not admitted. 

It is submitted that the mana ^ni has always acted 
in accordance with the terms of th ’ement. The case of 

the workman could not be conr .. ie to the fact that 
the numbc of candidates to be ^.ailed fo ‘ '^terview was 

to be thrice the number of vacancies. / imber of 
candidates were senior to the workman concerned, he did 
not fall into the zone of consideration. In view of the 
availability of a number of employees with more than 20 
years service the question of relaxing the stipulated 
requirement of 20 years service did not arise. 

The claimant is trying to mislead and confuse this 
Hon’ble Tribunal. It is submitted that none of the jimiors 
of the workman has been promoted under the seniority 
quota. However, under the settlement the sub-staff are also 
entitled to be promoted vmder the merit quota. It is for this 
purpose that written tests are held in terms of the settlement. 
The juniors were promoted only vmder the merit quota. 
The interpretation of the settlement is not admitted. It is 
denied that the workman was ever threatened that in case 
he did not appear for the written test he would be dis¬ 
qualified for the promotion as alleged. The management 
has acted in accordance with the settlement. The 
allegations relating to wrong information regarding 
educational qualification etc. are vague and lacking in 
material particulars and caimot even be taking into 
consideration. It has also not been shown how the 
workman’s case was affected by tlie action of the bank. 
The management reserves the right to give a proper reply 
as and when there p^culars are sipplied. It is denied that 
their was any favouritism as alleged or at all. It is also 
submitted that bank was fully within its rights to take a 


lenient view and the same does not furnish any cause of 
action in favour of anyone else. In any case this objection 
should have been raised in 1989. 

The workman applicant has filed rejoinder. In his 
rejoinder, he has reiterated the averments of his claim and 
has denied most of the paras of the written statement. The 
management has also denied most of the paras of tlie 
statement of claim. Evidence of botli the parties has been 
taken. 

Heard arguments from both the sides. It was 
submitted that tlie workman applicant has been serving 
respondent since March. 1966. He was initially posted at 
Karol Bagh. He has not been given promotion despite his 
seniority as he took part in trade union activities and the 
workman is General Secretary of the applicant from 1990- 

1991. Because of the imion activities of the workman, the 
workman is, being denied of his legitimate right of promotion 
to ne.xt higher post. According to the memorandum of 
settlement dt, 3()th December, 1987, he is entitled to be 
promoted as there is no criteria for qualification. He siiould 
have been promoted after 20 years service by 1986 but the 
management did not give him opportunity for interview 
when the vacancies occurred in 1986. Juniors to him have 
been promoted as is apparent from tlie list filed by the 
workman applicant but the woikman applicant has not been 
given the chance of interview so he has not been promoted. 
It has been further submitted that the management is 
following unfair labour practice. 

It was submitted from the side of the management 
that there is no espousal of the case. E^ousal is immaterial 
in the light of the recent law laid down and aggrieved person 
can get his matter referred for adjudication. There is no 
victimization of the workman ^plicant, the candidates 
who are senior to the workman have been promoted. No 
junior to him have been promoted. Whenever interview 
was called for, he did not come in the seniority list so he 
would not be promoted. From perusal of annexure-A, it 
becomes quite obvious that Shibdas Kar who joined in 
1977 has been promoted. ShriBaneijee who joined in 1978 
has been promoted. Shri Subramaniamwho joinedin 1978 
has been promoted. Aimexure—A is a certified copy 
and this p^er has not been denied. As such, according to 
Aimexure—A, juniors to him have been promoted long 
back. Those employees how joined in 1978 and 1979 have 
been promoted but the workman applicant has not been 
promoted whereas he joined the respondent bank in 1966. 
It shows that the bank is following unfair labour practice. 
According to the settlement of 1987, no qualification is 
required for promotion. He was appointed daftari in 1996. 
He has not been given even stagnation increment. From 

1992, he has served the respondent bank for almost 28 
years. He ought to have been promoted after 20 years but 
he was not given opportunity for interview. 1989 (4) SCC- 
635is not applicable in the facts and circumstances of this 
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case as seniority list has been prepared and the workman 
applicant is the sr. most. 1989 (4) SCC 640 is also not 
applicable as it is regarding municipalities. Tlie woricman 
filed this case in 1995. There is delay and latches in his 
part. He ought to have been promoted in 1986 but he was 
not called for interview. He has now 28 years experience 
and he is now at the verge of his retirement. He was not 
given the opportunity of interview and after such long 
gap, there is no question of interview. The workman 
applicant shall be deemed to be promoted with all the 
consequential benefits from 1st January, 1995 at least after 
a gap of almost 10 years when juniors to him were 
promoted. 

The reference is replied thus:— 

"The demand of Andhra Bank Shramik Union, Delhi 
on the management of Andhra Bank, New Delhi for grant 
of promotion to Sh. C.M. Ganga Ram, Daftry to clerical 
cadre is justified. The workman applicant shall be deemed 
to be promoted from 1st of January, 1995 along with all 
the consequential benefits. The respondent is directed to 
pay back wages in view of his promotion within two 
months from the publication of the award. In case of 
default, an interest of 12% per annum will run on the 
entire back wages. 

The award is given accordingly, 

IX 11-01-2005 R.N. RAI, Presiding Officer 

M 17 2005 

■^.311. 483,—1947 (1947 
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New Delhi, the 17th January, 2005 

S.O, 483.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 132/ 
2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Lucknow as shown in the annexure in 
the Industrial Dispute between the management of 
Syndicate Bank and their woikmen, received by the Central 
Govanmenton 14-01-2005. 

[No. L-12012/85/2001-IR(B-n)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

CENTRAL GK)\^RN]VlENTINDUSTRL4LTRroUNA^ 
CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA, Presiding Officer 

1. D. No. 132/2001 

Ref No. L-12012/85/2001-IR(B-n) Dt. 23.8.01 
BETWEEN: 

Nand Kishore 

S/o Madhav Prakash 

C/o B.P. Saxena, 426,W-2 Basant Vihar 

Kanpur (Mohalla Kharba Chowk 

Sathbad, Hathras (U.P.) 

AND 

Syndicate Bank 
Dy. General Manager, 

Zonal Office, Nand Kishore Road 
Lucknow-226001 (U.P.) 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-12012/85/2001-IR(B-11) dated 23.8.01 
referred the following dispute for adjudication to presiding 
officer, CGIT-cmn-Labour Court, Lucknow^ 

‘WHETHER THE ACTION OF THE 

MANAGEMENT IN TERMINATING THE 

SERVICESSOF SRI NAND KISHORE W.E.F. 5.11.98 

IS LEGAL AND JUSTIFIED? IF NOT, WHAT 

REFIFE THE CONCERNED WORKMAN IS 

ENTITLED TO.’’ 

The worker has filed the statement of claim and the 
opposite party has filed their written statement. The 
evidence of parties were recorded. The parties had 
discussion this matter in the preliminaiy^ sitting of the Lok 
Adalat and ultimately they have reached a compromise 
today. According to the terms of the compromise the 
management has agreed tlie following terms: 

1. The management will pay the worker 
retrenchment compensation and 

2. As and when the work arises as result of 
temporary leave vacancies and regular 
vacancies the worker shall be offered. 

3. The woricer shall be empcinnlled in the category 
of attender and as when tlie vacancies occur, the 
worker shall be given opportunity of regular 
employment lookmg to tlie lengtli of service he 
has put in. Tlie miuiagenient lias fiirtlier explained 
that in case any otlier casual labour luis put in 
more working days tluin Nand Kishore tlien tliat 
casual labour sliail be given preference. However, 
no other person sluill appointed in regular vacany 
who has put in less number of days then Nand 
Kishore. He has further explained that this 
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empanelmeitt shall be ever lasting and no cut 
of date has been fixed. 

The worker has accepted the terms of agreement. 
The parties have filed the compromise C-34 in the Lok 
Adalat. The parties have requested that award be passed 
in terms of compromise C-34. After verifying C-341 am of 
the considered opinion that the conqiromise C-34 disposes 
the dispute. Award accordingly passed in terms of 
compromise reached in Lok Adalat on 7.1.2005. C-34 will be 
part of the award. 

Lucknow. SHRIKANT SHUKLA, Presiding Officer 

7.1.2005 

BEFORE CGIT-CUM LABOUR COURT, LUCKNOW 
LD. Case No. 132 of 2001 
NANDKISHORE APPLICANT 

VERSUS 

SYNDICATE BANK - OPP. PARTY 
FIXED FOR : 7-1-2005 
BEFORE LOK ADALAT 

JOINT APPUCATTON FOR COMPROMISEOFTHE 
CASE FOR DECISION BEFORE LOK ADALAT 
PROCEEDINGS 

Sir, 

1. That the present industrial dispute was raised by 
the workman against the alleged termination of 
his services by the bank management w.e.f 
5.11.1998 in violation of Section 25(F) of I.D. Act. 

2. That during pendency of the case, the parties 
have reached for amicable settlement of the 
dispute under mutual understanding and want to 
get the matter decided before Lok Adalat on the 
following terms and conditions:— 

(a) That the workman will not press his claim as 
prayed and the bank management is agreeable to 
pay notice pay and retrenchment compensation 
of the workman as per prevailing law and practice 
of the bank. 

Further, the bank is also agreeable for empanelmott 
of the workman for entrustment of duties during temporary 
leave vacancies and regular vacancies, if any, arises in 
future when his turn conies as per his lengtli of temporary 
service put in at the time of dispensing him subject to the 
condition that the minimum acadmic qualification and age 
for the post of attendant at the time he was first engaged 
are fulfilled. 

3. That the above proposal of the Bank is accepted 
by the workman in full settlement of all his claims 
against the Bank as prayed in his application 
dated 12-11-2001 and both tlie parties want to got 


the matter decided/settled with the above 
proposal. 

PRAYER 

It is, therefore, prayed by both the parties that the 
above case may be decided/disposed off in terms of the 
above settlement/compromise before Lok Adalat and 
decision of which will be binding iqion both the parties. 

' Sd/- 

(S.S.RAWAT), 
Senior Manager 

SdV- Sd/- 

Applicant—Workman Opposit Party—Bank 

Managenient 
Syndicate Bank, Regional 
Office, Lucknow. 

07-4)1-2005 

7-1-2005 

Present worker Nand Kishore alongwith his 
representative. Also present Sri S.S. Rawat, Sr. Manager, 
Syndicate Bank, Regional Office, Lucknow, with his 
represntative Sri Vinay Shankar. The contents of the 
compromise read over and explained in Hindi to the parties 
present and they were asked whether they have signed the 
cornpromisewiththeirownsweetwill.Thepaitieshave lepUed 
in affirmative. The compromise is accordingly verified. 

SHRnCANTSHUKLA. Presiding Officer 

SYNDICATE BANK 
PERSONNEL DEPARTMENT 
REGIONAL OFnCE, LUCKNOW 

BEFORE THECGrr-CUM-LABOURCOURT, 
LUCKNOW 
I. D. No. 132 of 2001 

NANDKISHORE APPUCANT 

VERSES 

SYNDICATE BANK ... OPP.PARTY 
FIXEDFOR: 7-1-2005 
BEFORE LOK ADALAT 

We hereby, authorise Sri S.S.Rawat Senior Manager 
(Personnel) of our Office to represent tlie Bank and to 
confirm, verity- and sign compromise petition in the above 
case. The specimen signature of Sri S.S.Rawat is attested 
herebelow; 

Sd/- Sd/- 

SignatureofSri S.S. Rawat REGIONAL MANAGER 
attested 

Sd/- 

Regional Manager 

PLACE: LUCKNOW 
DATED: 01A)l/2(Xo 
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1416 


THE GAZETTE OF INDIA: FEBRUARY 12,2005/MAGHA 23,1926 


[Part II— Sec. 3(ii)] 


"i? 17 2005 

484.—1947 (1947 
^ 14) ^ ^ 17 

^45Rf 

Fllci^ 3 ^i^lP|ch pqc^lc^*;^* ^-5(1^ 

^^TPTTPR, ■'Tqy % 10/2003) ^ 

14-01-2005 ^Tira'I^nqii 

[•H. TT^-12011/201/2002-^.m (^-II)] 
Tit. TTPRT'T, 

NcwDellii, the 17th January, 2005 

S.O. 484.—In pursuance of Section 17 of tlie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 10/ 
2003)of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shown in the Annexure in the 
Industrial Dispute between tlie enployers in relation to the 
management of Canara Bank and fheir workman, received 
by the Central Government on 14-1-2005 

[No. L-1201 l/201/2002-IR(B-lI)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTIUL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOURCOURT 

JAIPUR 

Case No. CGlT-10/2003 
Reference No. L-12011/201/2002-IR (B-II) 

The President, 

All Bank Safai Karamchari Sangh, 

50/138, Rajat Path, Mansarovar, 

Distt. Jaipur .Applicant-Union 

Versus 

1. The Regional Manager, 

Canara Bank. Regional Office, 

SPL-IA, Gopinath Marg, 

Near M1A Qiuirters, 

Jaipur 

2. Branch ?>I/)nager, 

Caiuira Bjiiik. 

Jhun j lumu .Non-applicants 

PRESENT: 

SH. R. C. SHARMA, Presiding Officer: 

For the applicant : Sh. C.D. Chaturvedi 

For the non-applicants : Sh. B.C. Jain 

Date of award : 07-12-2004 

AWARD 

1 . The Central Government in exercise of the powers 
conferred under Clause ‘D’ of Sub-sections 1 to Section 
10 of the Industrial Disputes Act, 1947 (hereinafter referred 


to as the ‘Act’ has referred the following Industrial Dispute 
for adjudication to this Tribunal which runs as under: 

‘‘Whether the action of the management of Canara 

Bank in terminating the services of workman Shri 

Subhash w.e.f 31 -10-1994 was legal and justified ? If 

not, what relief the workman is entitled to and from 

which date ?” 

2 . The Applicant-Union has pleaded in its statement 
of claim that the workman Sh. Subhash joined the services 
of the non-applicant bank at its Jhunjhunu branch w.ef 
1 -5-93 as a temporary part-time Sweqjer, who was declined 
tojoin the duties w.e.f 31-10-94. The Branch Manager had 
issued a certificate in his favour that he had worked in the 
bank during the period 1-5-93 to 31-10-94. It is alleged that 
his service was terminated in contravention of the provision 
under Section 25-F of the Act and the Union prayed 
that the termination order dated 31-10-94 be declared as 
illegal and the workman be reinstated in service with 
consequential benefits and back-wages. 

3. Resisting the claim of the Applicant-Union, the 
non-applicants in their written counter have averred that 
the workman was engaged intermittently between May, 
1993 to October 1994, that he himself left his duties and 
that the Union has raised an industrial dispute before the 
ConciliationOfficer aftera gap of 7 years without explaining 
the delay. 

4. Inthe rejoinder, the Applicant-Union has reiterated 
the facts as stated in the statement of claim. 

5. On the pleadings of the parties, the following 
points for determination were framed:— 

L Whether the workman had worked with the non¬ 
applicant management as a temporary part-time 
Sweeperfrom 1-5-1993 to 31-10-1994 for more than 
240 days in a calendar year ? 

n. Whether the service of the workman has been 
terminated in violation of the provisions under 
Section 25-F of the Industrial Disputes Act, 1947 ? 

in. Whether on account of raising the Industrial 
Dispute by the workman after a gap of 7 years, his 
claim deserves to be rejected ? 

IV Relief, if any ? 

6 . In the evidence, the Applicant-Union has 
submitted the affidavit of the workman, who was cross- 
examined on behalf of the non-applicants. 

7. On 3-12-2004, at the stage of the defence 
evidence, both the parties submitted before this court a 
settlement duly signed by the authorized persons, which 
says that both the parties have mutually agreed and have 
settled the dispute between the claimant Sh. Subhash and 
the management of the non-applicant bank as under; 

Cl) Sri Subhash shall be regularized in the service of 
Canara Bank prospectively within one month from 
the passing of the award in terms of this settlement 
without any back wages or attendant benefits. 
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(u) Sri Subhash shall not claim any seniority or 
continuity of service in respect of his engagement 
earlier by the bank which is subject-matter of this 
dispute. 

Cni) Sri Subhash shall beposted asPait Time Employee 
(VS scale) at the Bhiwari Branch of the Canara 
Bank. 

(iv) Sri Subhash shall not be entitled to any transfer as 
per the rules/procedure of the bank governing the 
Part Time Enq)loy ees. 

(v) In case Sri Subhash does not report for duties within 
one month from the date of issue of the proceedings 
under this settlement to his address as given in the 
cause title to this Settlement, the Settlement shall 
stand cancelled and becomes void ab inito and 
consequently treated as withdrawn and Sri Subhash 
shall not be entitled for any claim whatsoever 
against Canara Bank in future either under this 
settlement or on the claim made by him in the sub ject 
Industrial Dispute i.e. ID 10/2001 

8. 1 have beard both the parties and have gone 
through the record. 

9. Since both the parties have entered into a 
settlement which is within the purview of the terms of the 
reference, there is no necessity to discuss the evidence 
brought on the record and to decide the points framed for 
determination. 

10. Onthebasisofthe settlement arrived at between 
the parties, the termination order dated 31-10-94 is quashed 
and the claim of the workman is allowed and an award is 
passed in the following terms: 

CO that the service of the workman Sh. Subhash shall 
be regularized in the non-applicant bank 
prospectively within one month from the date of 
the award without any back-wages; 

Oi) that the workman shall not claim continuity of 
service in reject of his earlier employment by the 
bank; 

(iii) that he shall be posted as part-time employee ( 1/2 
scale) at Bhiwari branch of the non-applicant bank; 

(iv) that he shall not be entitled to any transfer as pei^ 
the coimeaed rules of the bank; and 

(v) that in case the workman does not report for his 
duties within one month from the date of issue of 
the proceedings under this settlement to his address 
as given in the cause title to the settlement, the 
settlement shall stand cancelled and consequently 
treated as withdrawn and the workman shall not be 
entitled for any claim in future under this settlement 
or for the claim made by him under the present 
reference. 

11. Let a copy of the award be sent to the Central 
Government for publication under Section 17 (1) of the 
Act. 


2005 
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R. C. SHARMA, Presiding Officer 
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NewDcIlii, the 17tli Jiuuuin , 2005 

ORDER 

S.O. 485.—Whcreiis nn Industrial Dispute exists 
between the employers in relation to the Postal 
Department, Hoogly and their workmen Sh. Shyamal 
Kumar Sen. 

And whereas, tlie siiid employ ers mid tlieir workman 
have by written agreement luider Sub section (i) of Section 
10 A of tlic Industrial Disputes Act. 1947 (14 of 1947) agreed 
to refer the siiid dispute for arbitration and have fonvarded 
to tlie Central Goveniment a copy of tlie said arbitration 
agreement: 

Now' therefore, in pursuance of sub-section (3) of 
Section 10 A of tlie said Act. tlie Central Govenuiient hereby 
publishes tlie said Agreement. 

AGREEMENT 

(Under Section 10 A of the Industrial Disputes Act, 1947) 
BETWEEN 

Name of the Parties 

Representing Employers: Representing Workmen :- 

1. The Sub-Divisional Mr. Shyamal Kuniiir Sen, 

Inspector (Postal), Post Kadra, PS Gorbeta, 

AnmibaghSub-Division Distt. Medinapore. 

PO Arambagli, 

Distt. Hoogly 

2 . The Superintendent of 
Post Offices, 

Nordi Hoogly, Division, 

Chinsurah—721101. 

It is hereby agreed between the parties to refer the 
following dispute to the arbitration of Shri V.K. Pandey, 
Regional Labour Comitiissioner (Central), Kolkata. 

(i) Specific matters in dispute: 

1. Whether Mr. Shyamal Kumar Sen, Ex- 
Substitute EDMC who worked on leave 
vacancy at Kadra Branch Post Office 
continuously without any break from 17-6-94 
to 24-7-95 and was discontinued by the Postal 
Department (without any notice) is entitled 
for regular post of EDMC ? ff not, to what relief* 
he is entitled? 

2. Whether Mr. Shyamal Kumar Sen, Ex- 
Substitute EDMC who worked on leave 
vacancy at Kadra Branch Post Office 
continuously without any break from 17-6-94 
to 24-7-95 entitled for i8% interest for the 
delay in payment of his allowance and wages 
fortheperiodfrom 14-12-1994 to 25-7-1995? 
If not, what relief he is entitled? 

(ii) Details of the parties to the dispute including 
the name and address of the establishment or 
undertaking involved; 

Postal Department, Government of India 
represented by Sub-Divisional Inspector 
(Postal) Arambagli and Sh. Shyamal Kumar 
Sen, EDMS. 


, , ..HtH It HI 




[vmn—3(ii)] 


12 , 2005 /^ 23 , 1926 


1419 


(iii) Name of the workman in case he himself is 
involved in the dispute or the name of the 
Union, if any, representing the workman or 
workmen in que^on 

Sh. Shyamal Kumar Sen, Ex-Substitute, EDMC, 
Kadra PO, PS Gorbeta Distt. Midanapore 

Ov) Total number of workmen employed in the 

undertaking affected 

One, 

(v) Estimated number of workmen affected or 
likely to be affected by the dispute. 

One. 

Wc further agree that the decision of the arbitrator 
shall be binding on us. The arbitrator shall make his award 
within a period of six months from the date of publication 
of this agreement in the official Gazette by the appropriate 
Government or within such further time as is extended by 
mutual agreement between us in writing. In case the award 
is not made within the period aforementioned, the reference 
to arbitration shall stand automatically cancelled and we 
shall be free to negotiate for fresh arbitration. 

Representing Employers: Representing Woikmen. 

Sd- Sd/- 


19^51^, 2005 

w.air. 486 .—1947 (1947 
^ 14) ^ ^ 

% 3R% «fH, 

■4.-2, M 

198/1997) 18-01- 

2005^3rr<T^3TT«TTI 

[4 12012/133/1997^3n^.3TR. (^-II)] 

New Delhi, the 19th January, 2005 

S.O. 486.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes Ae Award (Ref No. 198/ 
1997) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi No. n as shown in the Annexure 
in the Industrial Dispute between the management of 
Punjab National Bank and their workman, received by the 
Central Government on 18-01-2005. 

[No. L-12012/133/1997-IR(B-1I)] 

C. GANGADHARAN, Under Secy, 

ANNEXURE 


(T.K.Kumiakar) 

Sub-Divisional Mr. Shyamal Kumar Sen, 

Inspector (Postal), Post Kadra, PS Goibeta, 

Arambagh Sub-Division, Distt. Medinapore. 

POArambagh, 

Distt. Hoogly 


BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL 
TRIBUNAL:CUM LABOURCOURT-IfRAJENDRA 
BHAWAN, GROUND FLOOR, RAJENDRA PLACE, 
NEWDELEfl 

PRESmiNGOFnCER: RN.RAL LD. No. 198/97 


Witness:— 


IN THE MATTER OF:— 


1. Sd/-(xxxx) 

2. Sd/- (Shii Nirmal Mitia) 

Copy to:— 

1. The Assistant Labour Commissioner (Central), 
Kolkata. 

2. Regional LabourCommissioner (Central), Kolkata. 

3. The CLC (C), Shram Skhakti Bhavan, Rafi Marg, 
New Delhi. 

4. The Secretary to the Government of India, Ministry 
of Labour, New Delhi, 

CONSENT OF THE ARBITRATOR 

I hereby consent to act as an Arbitrator in respect of 
I.D. File No. 5/31/2004.E.3 between Mr. Shyamal Kr, Sen 
and the Department of Posts, regarding his non- 
enq^loyment. 

Sd/- 

(V.K Pandey) 
RLQC), Kolkata 
[No. L-40013/1/2004-IR(DU)] 
KULDIP RAl VERMA, Desk Officer 


Sh. Sher Singh, 

Qo V.K Gupta, 13/17-A, TUakNagar, 

New Delhi-18 

VERSUS 

The Regional Manager, 

PNB, North Delhi Region, 9-A. AntrikshBhawan, 
KGf^g, New Delhi 

AWARD 

The Ministry of Labour by itsletterNo. L-12()12/133/ 
97-IR(B-n) CENTRAL GOVERMVIENT DT. 28-n-199^ 
referred the following point for adjudication. 

The points runs as hereunder:— 

"Whether the action of tlie management of PNB in 
dismissing the services of of Sh. Sher Singh w.e.f 
13-4-94 is legal and justified ? If not, to wliat relief tlie 
said workman is entitled.’’ 

The claimant has filed statement of claim. In the 
statement of claim it has been stated tliat the workimm was 
employed with PNB (hereinafter called the bmik) and was 
posted as peon at BO Shahdara, Delhi. His service 
conditions are governed by the provisions of Industry 
wise awards and Bipartite settlements. 
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Oil 29-4-90, llie Senior Manager of BO Shahdara, 
De Jii of ih . ; jld bank served him with a suspension order 
alleging tii ^ '>aspeiision was on accoi' alleged 
iciiipering of aaiik records and forpass secret 

infonriation to Smt. Slumti Devi. A cl ,, jid order 

served upon liim is enclosed as amiexuie 1 oi ads statemciii 
ofclaiiin. 

The above suspension order was passed and served 
upon tlic workman without affording him any opportunity 
of being hccird which is contrary to the principles of natural 
justice. In terms of bank rules, the workman was entitled to 
receive snbsistenice allowance regularly but the bank did 
not pay even the isubsistence allowance for a considerably 
long time wliich shows the bias of tlie concerned authorities 
towards the w oikman. On 24-10-91, the workman made a 
representation to the bank asking for payment of 
subsistence allowance. A copy of tlie said enclosed as 
aimexure 2. It was followed by other reminders including 
letter dated 23-4-93 (Annexure 3). All these letters were 
duly received by concerned authorities but payment of 
subsistence allowance was not released. It was for the first 
time in tlie year 1993 i.e. after full three years that bank 
released subsistence allowance to the workman, but again 
thereafter stopped paying him subsistence allowance. Bank 
authorities used non-payment of subsistence allowance 
as a means to crush the woikman financially completely. It 
may be submitted that non payment of subsistence 
allowance for such a long time is a gross violation of the 
principles of natural justice and tantamounts to denial of 
fair opportunity of defence. 

After about six months of the service of suspension 
letter, the workman was served with charge sheet dated 
24-9-90, Strangely, tlie allegations in the charge sheet were 
different from those contained in the suspension letter. It 
clearly shows tliat all tlie charges were cooked up with 
malafide intention of harassing an innocent employee. A 
copy of tlie charge sheet dated 24-9-90 is enclosed as 
annexure 4. Tliis charge sheet is illegal having been issued 
with closed but biased mind. Tlie same is in the form of 
conclusion instead of allegations. 

After issuance of charge sheet, the disciplinary 
authority constituted a domestic enquiry by appointing 
Miss Anjali Saxena, Personnel Officer as enquiry officer 
(EO). Tlie EO started enquiry in the case but in absence of 
payment of subsistence allowance coupled with his illness 
and other domestic problems, the workman could not attend 
tlie proceedings on all dates. It may also be added that 
even intimation of all dated fixed by the EO were not received 
by the workman. 

Later on, it transpired that on most of the dated tlie 
EO conducted proceedings even hi absence of the woikman 
which is against tlie provisions of Bipartite Settlement as 
well as violative of principles of natural justice, especially 
when tlic absence was on account of non information and/ 
or financial constants due to non payment of subsistence 
allowance in terms of rules. 

A sham enquiiy was held hi tlie matter by the enquiry 
officer who in defimee of all canons of justice and fair play 
recorded tlic statement of management witnesses in the 


forced absence of the workman. It is reiterated that fair 
opportunity of defence was denied to the workman as he 
was compelled to remain aw a> irom enquiry due to financial 
iundsliips illegally imposed upon the workman by non 
payment of legally due subsistence allowance. 

The enquiry officer concluded this one sided enquiry 
mid thereafter on 29-1-94 she submitted her report of 
enquiry to tlie DA. In her report, she did not prove the 
tltree serious charges against the workman, but through a 
perverse reasoning proved one charge of allegedly 
f^umisliing certain recordes to Smt. Shanti Devi. 

The finding of guilt recorded by EO in the enquiry 
report is full of contradictions and the same cannot form 
basis for any further action in tlie matter. The conclusion 
of charge having been proved, drawn by the EO in his 
report is perverse being contrary to material available on 
record. TTiis report ought to have been rejected by the DA 
and the Appellate Authority and their not doing so shows 
their non application of mind to the enquiry records. 

The procedure adopted by the EO for conducting 
enquiry was against the provisions of Bipartite Settlement 
as well as well established principles of natural justice. The 
report of the enquiry officer holding workman guilty of 
charge 1 is illegal and findings are perverse. Further, the 
charges allegedly proved by the EO in the said report do 
not constitute misconduct in terms of provisions of Bipartite 
Settlement. No punishment can be awarded for an act which 
do not constitute misconduct. The awarded punishment is 
liable to be set aside on this short ground. 

Without prejudice to above, it is submitted that even 
otherwise the punishment of dismissal which tantamount 
to economic murder of the workman is grossly 
disproportionate to the charges alleged to have been 
proved by tlie EO. Tlie charge that has been proved by the 
EO is not at all serious and has in no way prejudiced the 
interest of the bank. No loss has occurred to the bank due 
to the alleged act of the workman. Such a charge do not 
deserve extreme punishment of dismissal. 

The action of the bank in dismissing workman is 
arbitrary, unjust, discriminatory\ malafide and illegal and 
deserves to be set aside. It is submitted that the enquiry 
conducted by the EO was not fair for the reasons discussed 
herein before. Further, finding of guilt recorded by the EO 
is perverse, not being based on any legally tenable 
evidence. The final order based on such enquiry' and finding 
is bad in law. 

The management has filed w ritten statement. In tlie 
written statement, it has been stated that it is submitted 
tliat the serv ice conditions of bank employees are governed 
by various Awards/Settlements. Chapter 19 of the Bipartite 
Settlement provides for disciplinary action and procedure 
tlierefore. Disciplinary action against Shri Sher Singh was 
taken by the bank in accordance with the provisions of the 
said chapter and during the enquiry he was provided witli 
all reasonable opportunity to defend his case keeping view 
tlie principles of natural justice. Finding that tlie charges 
levelled against him are proved, he was imposed with 
punishment of dismissal. The bank has taken action against 
the workman for his acts of misconducts in accordance 
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with the provisions of the Bipartite Settlement and hence 
no prejudice can be said to have been caused to him. 

Sh. Sher Singh was appointed in the bank on 19-3-86 
and he reported at our BO Shah dara on 21-3-86 and 
continued to work at this branch. It was brought to the 
notice of the branch Manager by one Smt. Shanti Devi that 
Sh. Sher Singh had shown her inventory of locker no. 164 
which belonged to Mr. Ganga Saran she also informed that 
Sh. Singh had defiauded her to the tune of Rs. 90,000/-. She 
had wanted to raise loan against NSCs which were worth 
Rs. 40,000/-. These NSCs was not given to her. He had also 
promised her that the contents of the locker shall be given 
to her. It was only after receipt of the above information it 
was decided by the bank to place Sh. Sher Singh under 
suspension and he was suspended on 29-4-90. He was 
served with charge sheet dated 24-9-90 for the following 
alleged acts of misconduct committed by him under paras 
19.5(j) and 19.5(k) of the Bipartite Settlement dated 
19-10-66 as amended upto date. 

(a) He imauthorisedly tempted Smt. Shanti Devi 
to get the locker no. 164 of late Sh. Ganga Saran 
operated by her instead of the valid legal heirs. 
Smt. Ramo Devi for which he accepted 
Rs. 30,000/- in a wrongful/illegal manner. He 
also furnished to her copies of ledger sheets 
of SF A/c No. 3086 and inventory of the articles 
of the above locker. 

(b) On 21 -8-89 Smt. Shanti Devi ^plied for a loan 
of Rs. 40,000/- against her NSCs. Although 
the payment of the said loan account was 
taken by the party but by making false 
pretences he took a sum of Rs. 30,000/- 
fraudulently from her. 

(c) Smt. Darshana Rani gave him a sum of 
Rs. 2000/- for being dqjosited in the bank. He 
pocketed the amount and in order to mislead 
her, unauthorisedly prepared a pass book 
giving the account no. as 3926 which had 
actually been opened in the name of Smt. Usha 
Devi on 2-3-90. 

(d) On 19-6-89 Sh. Ram Prasad Bajaj gave him a 
sum of Rs. 200/- for deposit in his term loan 
account No. 374/83. Instead Sh. Sher Singli 
pocketed it and affixed the stanp of ODBC dated 
19-6-89 and unauthorisedly placed his initials and 
cheated the customer for a sum of Rs. 200/-. 

Smt. Anjali Saxena was appointed as the enquiry of 
officer on 19-11-90. The enquiry proceedings show that 
ample opportunity was provided to Sh. Singh to cross 
examine management witnesses and also to adduce his 
evidence. He did not attend the enquiry most of the time 
despite being adequate notice to appear in the enquiry. 
The principles of natural justice were duly followed during 
the enquiry. 

The enquiry officer in her report has held Sh. Sher 
Singh guilty of allegations, as detailed above that he had 
furnished the photo copy of the ledger sheet in respect of 
the account and inventory of locker No. 164 of late Sh. 


Ganga Saran to Smt. Shanti Devi. Thus, acting in 
contravention of declaration of fidelity and secrecy given 
by him to thebank. The other three allegations, i.e. b,c and 
d as mentioned above could not be established during tlie 
enquiry. 

The disciplinary authority i.e, the Chief Manager BO 
Shahdara passed an order dated 17-2-94 which is self 
speaking. The Chief Manager had proposed punishment 
of dismissal without notice to Sh. Sher Singh and had asked 
him to appear for personal hearing on 9-3-94. On 9-3-94 Sh. 
Sher Singh asked for another date for personal hearing 
which was granted looking into the circumstances and the 
personal hearing was fixed for 16-3-94. Sh, Sher Singh 
appeared on 16-3-94 and asked for another adjournment. 
He was not able to bring any thing in his defence. Later Sh. 
Sher Singh sent a letter dated 18-3-94 detailing therein his 
domestic circumstances. It was decided by the disciplinary 
authority on 13-4-94 that despite giving so many 
opportunities to Sh. Sher Singh nothing new had been 
brought before the disciplinary authority and as such he 
was dismissed from the service of the bank. It was also 
decided by the disciplinary authority that Sh. Sher Singh 
will be entitled to subsistence allowance only for the 
suspension period and he will not be treated on duty. 

To the above decision of the disciplinary authority, 
Sh. Sher Singh preferred appeal dated 28-5-94. l^e^Tpellate 
authority allowed personal hearing to the appellant and 
after considering the various submissions made by him 
vtphQld the decision of the disciplinary, authority vide orders 
dated 16-2-95 as the charge proved against Sh. Sher Singh 
was very serious. 

The allegation of the workman that bank authorities 
used non payment of subsistence allowance as a means to 
crush the workman financially is totally baseless and far from 
the facts. From the enquiry records it is evident that the 
workman attended the enquiry proceedings on 3 out of 15 
datedle. on 12-4-91,13-6-91 aiTd24-10-91, Duringthesedates 
he never placed before the enquiry officer as to the purported 
financial hardship being faced by him. It is totally incorrect 
that he moved any such representation which are enclosed 
with the claim as armexures 2 and 3. Tire only rqiresentation 
which was received bythe bank was inFeb. 1993 and on the 
receipt of the same bank acted immediately ensuring the 
subsistence allowance is paid to him. The two rq)resenta- 
tions appears to be an after thought and have been 
fabricated to gain the sympathy of the Hon’ble Tribunal. 

The charges mentioned in the suspension orders 
and in the charge sheet were different is incorrect hence 
denied. While issuing suspension orders the disciplinary 
authority had made a reference to the prima facie case found 
against the workman. It was mentioned in the suspension 
order that the detailed charge sheet would follow and 
accordingly detailed charge sheet was served on the 
workman subsequently. The charge sheet is legal and 
issued with an open mind. 

It is correct that an enquiry was constituted to look 
into the truth of charges levelled against Sh, Sher singh 
and Smt. Anjali Saxena the then PO was ^pointed as EO. 
The applicaiiL uid not attend the enquiry on 12 occasions 
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out of the 15 occasions when the same was held and number 
of times he did not even inform the inquiiy officer with 
regard to this absence fiom the enquiry. TTie enquiry officer 
report categorically states that the w orkman had absented 
on 12 occasions without informing any reasons of his 
absence, hence there was a justified ground available with 
the enquiry officer to hold the ex-parte enquiry proceedings. 

He was given full opportunity to defend himself and 
be represented. He chose not to attend the enquiry and 
after dismissal from the bank on the basis of charge proved 
against him, he has raised the present dispute. The 
intimations with regard to the enquiry were sent regularly 
by the EO to the workman. 

In the instant case the enquiry officer was regularly 
writing to Sh. Slier Singh and intimating date fixed and the 
applicant was notified that in case he is not present and 
does not send any intimation the enquiry shall proceed ex- 
parte. The enquiry officer has not violated any rules or 
principle of natur^ justice in having continued with the 
enquiry in the absence of ^pli cant, A fair enquiry has been 
conducted providing opportunity to tiie applicant to ^pear 
and be defended on all tlie dates of enquiry. It is applicant 
who has decided to remain absent and now he is attributing 
the reasons of absence to hardship which can not be 
entertained by tliis Hon'ble Court. The applicant is not 
correct in his allegations as the enquiry proceedings go to 
prove that ample opportunity was provided to him to cross 
examine the management witnesses and also adduce his 
evidence. He did not attend enquiry most of the time despite 
being given adequate notice to appear in the enquiry. 

Tlie allegation tliat has been proved against tlie 
applicant is quite serious in nature. The applicant after 
defrauding an outsider i.e. Smt. Shanti Devi by taking her 
money and showing her tlie confidential documents of the 
biink had done an act which was against the interest of the 
bank. Tlie report of the EO is in detail and specific on the 
allegation which has been proved against the applicant. 
Tlie applicant is Hying to rely on tlie fact tliat only one 
allegation has been proved and the rest three have not 
been proved against liini during the enquiry. 

Tliere is no contradiction in the enquiry report. The 
disciplinaiy authority on the basis of the findings of the 
enquin^ officer and the record of enquiry passed a 
speaking order. The disciplinary authority was well aware 
of the seriousness of the lapse on the part of Sh, Slier 
Singh. Once the trust and faith reposed in the employee 
is lost. Tlie employee does not deserve to be kept in the 
serv ice of the bank. 

On the deatli of Sh. Ganga Saran who was holder of 
locker No. 164. his wife Smt. Ramo Devi was the legal 
claimant and tlie bank had passed the claim in her favour. 
Sh. Slier Singh tempted Smt. Shanti Devi to operate the 
locker in an unauthorised manner for which the inventory 
of the locker alongwith the ledger sheet containing SF 
account of Sh. Ganga Saran were supplied to Smt. Shanti 
Devi by Sh. Slier Singh. Tims, he did not maintain the 
secrecy of the bank’s documents and made them available 
to an outsider placing the bank in a difficult situation. This 
act on part of Sh. Slier Singh was not pardonable. 


From the evidence of Sh. J.L. Bhatia it is quite clear 
that complaint from Smt. Shanti Devi had been received on 
the basis of which action was taken against Sh. Sher Singh. 
Smt. Shanti Devi herself has stated that these documents 
were handed over to her by Sh. Sher Singh. As regard the 
payment, even if Sh. J.L. Bhatia could not tell about the 
same, Smt. Shanti Devi had stated that Sh. Sher Singh had 
taken her thumb impression and had not handed over the 
money which was arranged by her for loan against NSCs. 

The order of the appellate authority is also very clear 
who has upheld the decision of the disciplinary authority 
and rejected the appeal of Sh. Sher Singh. The applicant 
was given adequate opportunity to be present in the 
enquiry for cross examining the management witness and 
adduce his evidence. He was absent on 12 occasions out 
of the 15 occasions when the enquiry took place. The 
enquiry officer has not violated any provisions of the 
Bipartite Settlement while conducting the enquiry and has 
followed the principles of natural justice. 

The woikmanhas filed rejoinder. In his rejoinder, the 
workman applicant has denied most of the paras of the 
written statement and has reiterated the averments of his 
statement of claim. The management has also denied most 
of the paras of the statement of claim. 

Heard arguments from both the sides and perused 
tlie papers on the record. 

It was submitted from the side of the workman 
applicant that three charges were proved against him. 
Charge Nos. 2 and 3 were not found proved by the enquiry 
officer and the 1st charge was found proved. He was 
suspended on 20-09-1990 and charge sheeted on 
24-09-1990. It was further submitted from him that he was 
not given opportunity to present his case. Principles of 
natural justice have not been followed in tliis case. The 
enquiry was biased and he found first charge proved 
without any evidence on the record. The disciplinary 
auUiority and tlie appellate authority also did not apply 
tlieir mind. 

It was submitted from the side of the management 
tliat the enquiry is quite fair and proper. A complaint of 
Smt. Shanti Devi has been received in this case. There is 
report of handwriting expert also. The management has 
examined MW/1 Shri J.L. Bhatia, Manager. He has stated 
that Smt. Shanti Devi coir^lained that a sum of Rs. 30,000/-, 
taken by way of loan, had been pocketed by Shri Sher 
Singh. She was made to sign on the documents at the 
instance of Shri Sher Singh. Smt. Darshana Rani has also 
complained that she had given a sum of Rs. 2000/- for 
opening her account. Shri Ram Prasad Bajaj has also 
complained against him. This witness has also stated that 
Suit. Shanti Devi told him that her husband late Shri 
Gangaram was maintaining locker No. 164 at Branch Office, 
Shahdara. She was having the key for the said locker but 
had been misplaced by her though she has never operated 
the locker. After the death of her husband, Shri Sher Singh 
has promised to aiiange for the locker to be operated by 
her and asked her to give security of Rs. 50,000/- which she 
could not arrange that is why she arranged a loan of 
Rs. 30,000/- against N.S.C. wortli Rs. 40,000/-, Shri Sher 
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Singh promised that he will get the locker opened and took 
her thumb impressions on some papers. She has furtlier 
stated that she neither got her N.S.C.’s back nor anything 
from the locker. Smt. Slianti Devi has been examined as MW/ 
3 besides the statement of Shri Ram Prasad BaJaJ. MW/3 luis 
stated that her husband was managing a locker witli tlie 
bank and she was second wife of Slui Gangasaran. The first 
wife of the deceased was her elder sister in whose favour the 
bankhas passed tlie claim for locker. Sliri Sher Singli told her 
about that. Sher Singh asked for her residential address and 
told her that he would go to her house in tlie evening. Sliri 
Sher Singh went to her house and assured her tliat the work 
would be done in case she paid a sum of Rs, 5(),()()()/-, She 
would get the articles kept in tlie locker. She provided Rs. 
30,000/- to Sliri Sher Singh and Sliri Sher Singh took her 
signature on several documents. Sliri Slier Singh liad given 
her some documents from the bank wliich was about iiiticles 
kqjt in the record. She got a photostat copy of tlie said 
documents and on the reverse wrote 'Ek Abla Ki Pukjir" 
and pasted on the wall of the bank. Sliri Sher Singh did not 
retumh^money. Charge No. 1 is regarding observing secrec>^ 
and confidentiality but he unauthorisedly tempted Smt. 
ShantiDevito get ^e locker No. 164of late Sliri Gangasaran 
operated by her instead of the valid legal heirs, llie claim in 
respect of the same had already been passed in favour of 
Smt. Rama Devi, the real widow of the deceased. Shri Sher 
Sin^ also illegally took a sum of Rs. 30,000/- from Smt. 
Shanti Devi and also siqiplied bank documents to her which 
included ledger sheet for S.F. No. 3086 and tlie inventory for 
the locker No. 164. Witness No. M-1 to M-3 have 
corroborated this charge. ITie enquiry officer found Sliri 
Sher Singh guilty of charge No. 1 only and he found the 
other two charges not proved against him. As such, it cannot 
be said that the enquiry officer was biased as he has not 
found charge No. 2 and charge No. 3 proved. He was found 
ChaigeNo. 1 proved. Charge No. 1 is a charge of grave and 
serious misconduct. The complainant herself has deposed 
before the enquiry officer and slie was also defiauded of Rs. 
30,000/-. The workman ^plicant disclosed the confidential 
matters to Smt. Shanti Devi and gave her copies of thearticles 
kept in the locker and allured her to pay Rs. 30,000/-. 

From the records, it is quite clear that sufficient 
opportunity has been given to Shri Sher Singh, woikman 
applicant and principles of natural justice has been followed. 
It has been observed by the Enquiry Officer that the woikman 
^licant was given sufficient opportunity to cross-examine 
the witnesses and to produce evidence in his defence but 
Shri Sher Singh neither engaged any departmental person 
to defend himself nor he cross-examined the witnesses. Shri 
Sher Singh did not appear in the enquiry on several 
occasions. Several adjournments were given at the request 
of the workman sqiplicant. It is the right of the workman 
applicant to appear in the enquiry to cross-examine the 
witnesses but he had not done so. Sufficient opportunities 
have been given to the workman applicant. 

It was also submitted from the workman applicant 
that charges were vague. I have perused the charges. The 
charges are not vague. From the perusal of the enquiry, it 
transpires that enquiry officer has regularly intimated the 
dates fixed and it was mentioned tliat in case he did no! 


appear, tlie enquiry shall proceed ex-piirte. No rules of 
enquiry has been violated. The workman applicant 
deliberately avoided the enquiry on various dates. It 
transpires from the penisal of tlie enquiry report tliat there 
were 15 sittings for tlie enquiry but the w orknian applicant 
did not appear on 12 diites. Again letter dt. 31-1 -1992, c.xliibit 
27 was sent to him but Sliri Slier Singh did not appear. As 
such, tlie enquiry was declared as closed mid he was given 
opportunity to file documents in defence but he did not file 
tlie papers so tlie enquiry was closed. As such, according 
to the enquiry proceedings, sufficient opportunity has been 
given to tlie workman applicmit but tlie workman applicant 
did not avail tlie opportunities provided to him. 

It was argued from tlie side of the workman applicant 
that he could not attend the enquiry proceedings as 
payment of suspension allowance was not made to him. 
The woikman applicant has appeiired on 3 dates out of 15 
dates. So he has notparticipatal in tlie enquiry. It is e.xplicit 
from tlie proceedings of tlie enquiry tliat he was intimated 
of all tlie places and change of dates but still he did not 
appear. It cannot be presumed tliat tlie woikman applicant 
did not attend almost 12 proceedings due to liis illness. He 
did not complain to the Enquiry Officer that he has not 
received suspension allowance so he was financially 
handicapped to appear before the enquiry committee. 

It was further submitted that vague charges were 
framed against him but it transpires from tlie enquiry 
proceedings that second detailed cliargc sheet was issued. 
Charge No. 1 has been proved during the course of enquiry. 

It was further submitted tliat tliere was no loss to tlie 
bank. Extreme punishment of dismissal tentaniounts to 
economic murder and it is grossly disproportionate to the 
charges. No loss has occurred to the bank. I have perused 
the rules of the banking regarding award of punishment. 
An employee who discloses the secrets of the bank can be 
awarded punishment of dismissal. As such, the quantum 
of punishment is appropirate. 

It was further submitted tliat there was no evidence 
that he has given papers to Smt. Shanti Devi. Smt. Shanti 
Devi has appeared before the enquiry and she has given 
evidence regarding the fact tliat Sliri Sher Singh took Rs. 
30,000/- from her and gave her the copy containing the 
articles kept in the locker. As such, enquiry is quite fair 
and sufficient opportunity has been given to the workman 
applicant. The enquiry officer has found charge No. 1 
proved on the evidence adduced in the enquiry. It has 
been further submitted that punishment is quite arbitrary, 
unjust, discriminatory, malafide and illegal. The 
punishment awarded is commensurate with the serious 
misconduct of the workman applicant .No interference is 
required. 

The reference is replied thus. 

The action of the management of PNB in dismissing 
the services of Shri Sher Singh w.c.f, 13-4 94 i:, leg**! and 
justified. T1 e workman applicant is not entitled to get any 
relief as prayed for. 

The avviird is gh eii accordingiy. 

Dt. 12-1-05 R N. RAI, PresidingOfficcr 
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New Delhi, the 19th January, 2005 

S.O. 487.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
(jovemment hereby publishes the Award (Ref No. I.D. (C) 
6/99) of the Labour Court, Kozhikode, Kerala State as 
shown in the annexiu-e in the Industrial Dispute between 
the employers in relation to the management of South 
Malabar (Tramin Bank and their workman, which was 
received by the Central Government on 18-01 -05 

[No. L-12012/61/1999-IR(B-I)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

IN THE L4BOURCOURT,KOZHIKODE, KERALA 
STATE 

Dated this the Isl day of December, 2004. 
PRESENT: 

ShiiK. Baldsubramanian, B.Com., LL.B., 

Presiding Officer 

LD.(C)6/99 

BETWEEN: 

The Chatnnan, .. .Management 

South Malabar Gramin Bank, 

Central Office, 

PostBox No. 16, Up-Hill, 

Malappuraiu-676 505. 

AND 

The General Secretary, 

South Malabar Gramin Bank, 

Employees Union, 

Central Office, 

PostBox No. 16, Up-Hill, 

Malappuram-676 505. 

REPRESENTATIONS : 

SriN. Ramakrishnan, 

Advocate, Calicut. 

Sri M. Asokan, 

Advocate, Calicut. 

AWARD 

Tliis industrial dispute between the South Malabar 
Gramin Bank and its workman by name, Sri T. Baburajan 


represented by the Union was referred to this Court as 
per order No. L-12012/61/99/IR(B-I) dated 12-05-1999 
for passing an award after adjudicating the issue as 
to: 

"Whether the action of the management of Soutli 
Malabar Gramin Bank in imposing punishment of 
'Delay in two increments’ against Sri T. Baburajan for 
alleged charges is Justified? If not, what relief tlie 
workman is entitled to ?'' 

2. The workman involved in the dispute was working 
as a clerk in the Kakkattil Branch of the management bank. 
While so, on 28-5-1995 he was deputed to bring cash of 
Rs. 2,00,000 from another branch. On bringing the money 
a shortage of five bundles of 50 rupees notes totalling of 
Rs. 25,000 was noticed. The workman offerred an 
explanation that loss of cash on account of reasons beyond 
his reach. The explanation was not acceptable to the 
management. Therefore, disciplinary proceedings were 
initiated for committing misconduct in accordance with the 
staff service Regulation. An enquiry into the charges was 
caused to be conducted through one of tlie senior officers 
of the Bank. The Enquiry Officer ultimately found the 
workman guilty of the charges. Accepting the finding of 
guilt the disciplinary authority imposed punishment of 
delayed payments of two increments. The appeal filed by 
the workman did not also succeed and eventually the 
dispute raised by the Union on behalf of the worker was 
referred to this court. On receipt of notice from this Court, 
both parties appeared and presented their case through 
counsel of their choice and filed their respective 
statements. 

3. As per the statement filed by the Union, tlie 
enquiry conducted was farce and an eye-wash. Tlie Enquiry 
Officer almost acted as a spokesman of the Bank. Tlie 
findings were rendered on the basis of presumptive 
evidence, the Enquiry Officer did not even examine the bag 
in which the currency note brought. The Enquiry Officer 
lost sight of the unfavourable circumstances under which 
the cash was lost. The finding of guilt was entered witliout 
sufficient legal and factual supporting evidence. The 
enquiry is vitiated on account of flagrant violation of 
principles of natural justice. The punishment is totally 
unjust and disproportionate with the charges. Therefore 
the Union prays for passing an Award holding that the 
impugned punishment is wholly illegal and unjustifiable 
and to direct the management to make good the entire loss 
caused to the workman. 

5. According to the management the loss occurred 
on account of sheer negligence and carelessness of the 
workman while transporting the casli. The enquiry was 
conducted in a fair and reasonable manner affording full 
opportunity to the parties. The charges levelled againsl 
the Enquiry Officer are absolutely baseless. The findings 
are well supported by legal and factual evidence mid that 
the punishment commensurates with the gravity of the 
charges. 

6. A detailed rejoinder was also filed by the Union 
attacking the legality and fairness of the enquiry and the 
findings of the Enquiry Officer. 


...Union. 

: For Management. 
; For Union 
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7. The Enquiry Officer was examined as MWl and 
enquiry file was marked as Ext. Ml. The points for 
determination are:— 

(1) Whetho* the domestic enquiry was validly held 
in accordance with law? 

(2) Whether the charge of mis-conduct stands 
proved by acceptable evidence? 

(3) Whether the punishment is justifiable in the 
circumstances? 

8. Points No. 1 & 2 —Three charges were levelled 
against the worker. In proof of the charges management 
examined MWl and marked Exts. MEl to ME 21. Two 
witnesses are seen examined and Ext. DE1 was marked on 
the side of the worker in the enquiry. The enquiry was 
conducted by an Officer of the management Bank. The 
Enquiry Officer when examined as MWl has deposed 
about the details of enquiry conducted by him. Ext. Ml is 
the report prepared by the Enquiry Officer. It could be seen 
from the proceedings that the workman was represented 

by an observer.throughout 

the enquiry. The Union was not able to point out any 
instance of denial of opportunity or any procedural error 
vitiating the enquiry. 

9. An Officer of the management Bank who 
conducted a preliminary enquiry into the charges against 
the delinquent worker and filed Ext. M11 report has given 
evidence that he had examined the bag carried on by the 
worker from which the cash was lost, that a tearing on the 
rear-side of the bag was seen and that it is not easy in the 
normal circumstances to pull out cash bundles from the 
bag through the tom portion in a holding position. 
Assignment of duty of bringing cash from another branch 
with the woricer and the shortage . of cash bundles was 
spoken to by DWl and the tearing on the rear portion of 
the bag was stated by D W2, a staff of another branch who 
claimed presence at the time of the reported missing of 
cash by the worker, 

10. It couldbe seen from the available materials that 
there is not much of dispute regarding the entmstment 
of duty of bringing cash with the worker and partial 
missing of cash. The worker attempted to wriggle out 
of the liability stating that in the unfavourable weather 
he was travelling in an over-loaded bus it was not 
possible in the ordinary circumstances to forseen the 
loss which occurred on account of pick pocketing by 
some miscreants. 

11. The evidence of MWl who conducted a 
preliminary enquiry is sufficient to held that the worker 
was not alert. This is further fortified by the conduct of the 
woricer who has not even noticed the details of bus in 
which he was travelling and the loss of weight in cash 
bundle until noticed by the cashier of the Bank. 

12. Charge No. 1 is that the delinquent worker 
ignored the orders of the Chairman of the Bank to remit the 
lost amount with interest and thereby violated 
Regulation 17 of the staff service Regulations, Charge 
No. 2 is that the worker committed mis-conduct under 


Regulation 19 by not serving the Bank honestly and 
faithfully and charge No. 3 is that by the said acts he 
committed breach of discipline which is a misconduct 
under 30(1) of the said Regulations. 

13. Ext. M17 is a letter issued by the Chairman 
directing the worker to remit the cash shortage and Ext. ME 
17 and ME 18 are the replies thereto submitted by the 
worker. In Ext. ME 18 the worker has narrated the 
circumstances for the loss of cash and prayed for 
indulgence of mercy of the disciplinary authority as any 
other worker will do in a similar situation. It is also in 
evidence that the entire loss was re-imbursed by the 
insurance authorities. There is nothing to show that the 
worker made any wilful disobedience or disregard to the 
orders or directions given by the employer. So it is difficult 
to hold that the worker violated Regulation 17 as stated in 
charge No. 1. 

14. Tlie evidence on hand would sufficiently indicate 
that loss of cash occurred while in transit on account of 
the sheer carelessness and negligence of the worker and 
therefore he has committed misconduct as per Regulation 
19. Charge No. 3 is practically a combination of charge 
Nos. 1 and 2. So from the evidence I hold that the impugned 
domestic enquiry was validly held in accordance with law 
and charge of mis-conduct against the workman 
substaintially stands proved by acceptable evidence. 

15. A responsible and disciplined Bank employee 
cannot be allowed to shirk off his responsibility without 
taking adequate safety measures to avert these kinds of 
untoword incidents. This being not a case of discharge or 
dismissal of worker from service, interference with the 
punishment is not called for. The punishment imposed is 
also Justifiable in the circumstances. 

16. In the result, an award is passed holding that tlie 
action of the management of South Malabar Gramin Bank 
in imposing the punishment of 'delay in two increments' 
against Sri T. Baburajan for the alleged charges is 
justified. Consequently the worker is not entitled to any 
further relief 

Dictated to the Confidential Assistant, transcribed 
by her, revised, corrected and passed by me on the 1st 
day of Decembo', 2004. 

K. BALASUBRAMANIAN. Presiding Officer 

APPENDIX: 

Witnesses examined on the side of the Management:— 
MWl .. Gopalakrishna Pilla. P.N. 
documents marked on the side of the Management:— 
Ext. Ml.. Enquiry File. 

Witnesses examined and documents marked on tlie side of 
the Union:— 

—NIL— 

19 'JlHciO, 2005 

488,—1947 (1947 
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■=^qFTI^-n,'=1^ 178/98) 

t, ■sil 18-01-2005 ■JIM ■^an «n I 

[■R. ■^-12012/290/1997-ail^.aTR (^-I)] 

New Delhi, the 19th January, 2005 

S.O. 488.—In pursuance of Section 17 of tlie 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 178/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-Il, New Delhi as shown in the annexure in the 
Industrial Dispute between the enployers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 
18-01-05 

[No. L-12012/290/1997-IR(B-I)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-n, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

R.N. RAL Presiding Officer 
LD. No. 178/98 

In the matter of:— 

Sh. Soran Singli, 

C/o Sh. S.K. Patney. 

A-50, New Multan Nagar, 

Delhi-11(K)56. 

Versus 

SBI, 

Through Asstl. General Miuiager, 

Region-L SBI 

SBL Delhi Zone Office, 

11 Sansad Mmg, 

New'Dellii-lKKKlL 

AWARD 

Tlie Ministry of Labour by its letter No. L-12012/ 
290/97/IR (B-I) Central Government dt, 30-6-1998 has 
referred the following point for adjudication. 

The point runs as hereunder : 

'Whether the action of the management of SBI New 
Delhi in terminating the services of Sh. Soran Singh 
is legal and justified? If not, what relief the workman 
is entitled to? ' 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the workman 
was recruited by the bank on 13-3-89 at Kalyan Puri, Delhi 
branch to work as messenger-cum-water-boy cum Mali. 
That the service conditions of the workman in the bank are 


governed by Sastry/Desai Award as modified by various 
bipartite settlements. That the workman worked at the 
Kalyan Puri branch of the bank continuously upto 21-9-93 
without any break and thus became a protected workman 
under the provisions of the ID Act, 1947. 

That on 21-9-93, the branch Manager, SBI, Kalyan 
Puri branch by his verbal order, terminated/retrenched the 
service of the workman, without complying witli the 
provisions of para 522 (4) of the Sastry Award or S 25-F of 
the ID Act, 1947. The workman was neither advised of any 
cogent reasons for the illegal retrenchment nor he was 
paid any retrenchment compensation. 

The rules regarding appointment/termination of 
temporary employees are laid down in chapter 26 of the 
reference book on Staff Matters. 

That after the illegal retrenchment the bank did not 
offer re-employment to the workman while making fresh 
recruitment in the bank as per tlie provisions of the ID Act. 
The action of the bank is against the established law. Tlie 
employees having much less service who were terminated 
by the bank at various branches between 1975 to 1991 
were re-appointed by the bank, whereas, the workman was 
denied the opportunity for re-appointment in a dis¬ 
criminatory manner. 

That the acti(Hi of the bank in temiinating the serv ice 
of the workman w.e.f 21-9-93 was unjust unfair md illegal. 
Further action of the bank in giving permanent re¬ 
appointment to the employees witli lesser service, while 
denying the same to the workman is discriminatory and 
amounts to unfair labour practice. The bank has violated 
the provisions of the bipartite settlements. Award and the 
ID Act 1947. 

That the action of the bank in pursuing 'hire and fire’ 
policy without adhering to the provisions of the Awards 
and the ID Act, 1947 is unjust, unfair and illegal. 

The management/respondent has filed WS. In the 
WS it has been submitted that the dispute has been raised 
by the petitioner through Sh. S.K. Patney who is not 
competent under the law to represent Sh. Soran Singh. As 
per Section 36 of the Industrial Disputes Act, only an office 
bearer of the trade union can represent the petitioner. So, 
the petition through Sh, S.K. Patney cannot be allowed. 

That the dispute raised by Sh. Soran Singh is 
completely misconceived, baseless hence ought to be 
rejected. Sh. Singh was never appointed in the bank. No 
appointment letter was ever issued to him nor he ever 
marked his attendance in the attendance register. The SBI 
is a public sector institution where there are set rules about 
the recruitment of persons in the bank. The recruitment in 
tlie bank is being done by the well-established machinery 
as per the rules of the bank keeping in view the Central 
Govt, instructions regarding reservation and also observing 
rules of equal opportunity to all as enshrined in articles 14 
and 16 of Constitution of India. The Branch Manager has 
no authority to appoint any person. Sh. Singh was never 
appointed in the bank through aforesaid recruitment 
system. 
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There is no relationship of master and servant as 
defined under the ID Act between the bank and Sh. Singh. 
The true facts are that Kalyan Puri branch of the bank 
hired a generator set from M/s. SBM Enterprises as there 
was shortage in power supply, the branch being situated 
in a rural area. The said supplier of the generator set 
employed Sh. Soran Singh for upkeep and functioning of 
the generator set given on rent by him to the branch. A 
copy of the letter dated 2-7-90 received in thS* regard 
from M/s. SBM Enterprises is attached herewith. As Sh. 
Singh was available at the door-step of the branch the 
branch which does not have the facility of drinking water 
supply used to get their drinking water supply from Sh. 
Soran Singh who started supply of water to the branch 
for which he used to be paid various amounts depending 
upon supply of the water in a particular month. The 
petitioner due to his availability was also asked sometimes 
to do casual nature of work for which he was paid the 
settled charges. Sh. Singh was never employed by the 
bank. This is also evident from an application given by 
Sh. Singh to the branch under '‘SEPUP” Scheme wherein 
he requested the branch to give a loan of Rs. 5,000/- to 
enable him to do the work of selling vegetables etc. for 
his livelihood. A copy of the said letter of Sh. Singh is 
attached. 

It has been held by the Hon’ble Supreme Court in a 
case reported in AIR 1996. Hon’ble Supreme Court page 
1565 that it is a settled law that persons appointed wi^out 
observing recruitment rules cannot be permanently 
absorbed. It has also been held in a case titled as 
Koodaranii Service Cooperative Bank V/s. M.M Lissy 11- 
LLJ 1994 page 97 that when the workmen were not 
appointed as per the prescribed rules no master and servant 
relationship existed. Hence they cannot claim permanent 
absorption. In view of the above decisions laid down by 
the Court the present dispute is liable to be dismissed. 

The question of violation of section 25 of the ID Act 
does not arise. It has been held in Emalore Cooperative 
Society case that for getting protection under Section 25(F). 
The services terminated must be capable of continuing. 
When an ^pointment itself is irregular and void then there 
is no question of termination. So there is no question of 
violation of Section 25 of the ID Act. It is absolutely 
incorrect that the petitioner was appointed as a temporary 
en:q)loyee. 

It is worthwhile to mention here that in case the 
petitioner has worked in temporary capacity, he should 
have applied to the bank for his permanent absorption in 
response to the advertisement published by the bank on 
1-5-91 for permanent absorption of persons working in 
temporary capacity in compliance of a Bipartite Agreement 
entered into between the SBl and the SBI Staff Federation. 
So, the petitioner is estopped by his act and conduct to 
raise the present dispute. 

The workman has filed rejoinder and in his rejoinder, 
he has denied most of the paras of the written statement. 
The respondent has also denied most of the paras of the 
statement of claim. Evidence of both the parties has been 
taken. 


Heard arguments from both the sides and perused 
the p^ers on the record. It was submitted from the side of 
the workman applicant that it is admitted to the managem^t 
that he has woiked from 13-3-1989 to 21^9-1993 as a water 
boy or as a messenger or as a contract worker. There is no 
p^er on the record that he has been given any payment 
by any contractor. As such, he has worked under the 
supervision and control of the management. It was 
submitted from the side of the management that the 
worionan applicant was a contractor's man for running the 
generator and sometime other duties were also taken from 
him. From the perusal of the evidence of the management 
witnesses, it transpires that he has been made payment of 
the vouchers annexed with the record. It has been admitted 
by the management witness No. 1. As such, payment to 
the workman by the management has been admitted in 
cross-examination of the management witness. In case, he 
has worked at the direction and under the supervision of 
the management, he cannot be said to b^ contractor's man. 
Payments have been made to him admittedly by the 
management so contract is a sham. However, no papers 
regarding licence of contract and agreement of contract 
has been filed on the record. In case, he is presumed to be 
a temporary employee, then underpara 524 of the Shastri 
Award, he should be given one month’s pay and 
allowances by way of compensation. This payment shall 
be in addition to the pay the worionan ^licant was already 
drawing. No payment has been made as compensation to 
the workman applicant. As such, the management is bound 
by para 524 of the Shastri Award and in case, compensation 
h^ not been paid. Section 25 of the ID Act will be attracted. 
It was submitted from the side of the management that he 
was not appointed according to the rules of recruitment. 
His name was not ^onsored by the employment exchange. 
The rules of recruitment have been annexed with the 
record. He is simply a peon and it has been held that no 
sponsoring of employment exchange is required for the 
appointment of a peon. As such, there is no force in the 
argument of the management. It was further submitted from 
the side of the management that he was much less senior in 
service so while appointments were made between 1975 to 
1991, his case was not considered. But the bank has not 
shown as to how he was much less senior in service. My 
attention was drawn to AIR 1996 page 1565. It has been 
held that persons appointed without observing recruitment 
rules caimot be permanently absorbed. It has also been 
held in 11-LLJ 1994 page 97, that in case the workman has 
not been appointed according to the rules, it shall not be 
deemed that there ever existed master and servant 
relationship. These pronouncements of the Hon’ble 
Supreme Court are not applicable in view of the agreement 
between the union and the bank. The bank is bound by the 
settlement of Shastri Award and the citation of the Hon'ble 
Supreme Court are in view of the other matters. In this 
case, para 524 ofthe Shastri Award is intervening according 
to which the workman applicant should have been paid 
one month’s compensation in addition to his allowances 
and pay but the workman applicant has not been paid any 
compensation. He was not a contractor's man as he has all 
along worked under the supervision of the management. 
Payment through vouchers have been made by the 
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management admittedly. As such, the contract theory raised 
by the management has failed. The workman appliamt has 
done the entire \«ork of the management as a peon along 
the banking duty hours from 13-3-1989 (c I 3•• 1993. As 
such, he has worked for more tlian 4 years imder tJie 
management as temporary employee. 

It was submitted from the side of the management 
that his services were terminated in 1993 whereas he has 
moved this ID Case in 1995. As such, there is delay and 
latches on the part of the worionan ^plicant. The limitation 
Act is not applicable in il\e I.D. Act case in view of the 
judgement of tlie Hon'ble Supreme Court but still delay 
and latches defeat equity so the woiicman deserved to be 
reinstated from 1st January , 2000 without any back wages 
and without any continuity of service within two months 
of the publication of the award. 

Tlie reference is replied thus:— 

The action of the management of SBI, New Delhi in 
terminating the services of Sh. Soran Singh is neither legal 
nor justified. The workman applicant deserves to be 
absorbed from 1st January, 2000 without continuity of 
service and witliout back wages. In case, the respondent 
failed to absorb the woikman ^plicant from January, 2000, 
he will be entitled to 12% interest per annum on the back 
wages from 1st January, 2000. 

The award is given accordingly. 

Dated. 064)1-2005 

R. N. RAI, Presiding Officer 
^ 19 2005 

489—1947 (1947 
^ 14)'SFi?nTTi7% 

(qcrvil % ^<shi 109/97 ) ^ 

^18-01 “2005 ^ ■5rF<T ^ 1 

[■R. TT^-12012/52/1996-37T^.m 

New Delhi, the 19th January, 2005 

S.O. 489.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herd)y publishes the Award (Ref. No. 109/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Couit-n, New Delhi as shown in the annexuie in the Industrial 
Dilute betweOT the employers in relation to the managem^t 
of State Bank of India and their workman, which was 
received by the Central Government on 18-01 -2005 

[No. L-12012/52/1996-IR(B-I)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THEPRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBmALGlM 
LABOURCOURT-n 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE 
NEWDELHI 

R.N. RAI, Presiding Officer 
LD. No. 109/97 

Sml Raj Kumari, 

Tlirou^i All India General Mazdoor Trade Union 
(Regd.), 163, BalmukundExt, Giri Nagar, Kalkaji, 
NewDelhi-110019, 

Versus 

State Bank of India, 

Tigri Branch, 

New Delhi-110 062 

AWARD 

The Ministry ofLabourbv its letter No. L-12012/52/ 
96/IR-(B.I) CENTRAL GOVERNMENT DT. 10-07-1997 
has referred the following point for adjudication. 

The point runs as hereunder : 

‘ ‘Whether the action of the management of SBI in 

terminating the service of Smt Raj Kumaii, Peon w.e.f. 

13-2-1995 is legal and justified ? If not what relief, the 

workman is entitled to. 

2. The claimant has filed statement of claim. It has 
been stated in the statement of claim, that Shri Raj Kumari 
was appointed at the post of peon in 1989 in the Tigri 
Branch of State Bank of India and her last pay was 
Rs. 1500/- per month and she had been working 
continuously and there was no occasion of complaint 
regarding the work and conduct of the workman ^pheant. 
She further stated that the workman applicant worked for 5 
years continously. The documents regarding the work are 
attached with the record. She worked in the canteen for 8 
hours regularly and the Branch Manager has assured the 
applicant that ^e would be given a permanent ^pointment. 
T^e workman ^plicant requested the Branch Manager on 
02-06-1995 to m^e payment of the remaining wages from 
1-5-1995 to 31-5-1995 and appoint her permanently. The 
Branch Manager misbehaved with her and removed her 
from service which is against the provisions of law. It has 
been further stated that the workman ^plicant has worked 
for 5 years regularly from 1989. As such, she is entitled to 
be reinstated with full wages as the Branch Manager has 
terminated her services ille^lly and arbitrarily from02-06-1995. 

It has been further stated that the workman ^plicant 
approached the Branch Manager for h^ arrears of pay and 
for appointing her again but the Branch Manager paid no 
heed to her request. It has been further submitted that the 
woikman applicant sent demand letter dt. 08-06-1995 for 
giving her appointment but her request was rejected. That 
the management has engaged another person at the place 
of the workman ^plicant. 
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The management has filed written statement. In the 
written statement it has been stated that the present 
industrial dispute has been raised by Smt. Raj Kumari 
through All India General Mazdoor Trade Union (Regd.) 
which is not a trade union of Bank enqiloyees. llie said 
trade union has no existence at all in the State bank of 
India. As such, this fake union cannot excuse the cause 
of Smt. Raj Kumari. That the dispute raised is otherwise 
not maintainable because Smt. Raj Kumari was nev^ in the 
employment of the State Bank of India. There was no 
relationsh^ of mast^ and servant between Smt. Raj Kumari 
and the State Bank of India. It is absolutely incorrect that 
Smt. Raj Kumari was ^pointed as messenger/peon in the 
Bank. The State Bank of India is a public sector institution 
and as such has a well established recruitment system. 
The recuitments are made as per the laid down procedure 
in the Bank after observing all the rules in this regard and 
also the rules of reservation for scheduled castes, 
scheduled tribes as per the government instructions. The 
employees who are appointed through the selection 
procedure after giving equal opportunities to all the 
^licants, are given appointment letters. The Branch 
Manager of the State Baiik of India under this procedure 
has no authority to appoint any person in the Bank. Smt. 
Raj Kumari has never been appointed in the State Bank of 
India throu^ this established procedure. Smt. Raj Kumari 
was never paid any wages or any other benefits by the 
Bank. She was never asked to mark her attendance in the 
attendance register. Hence there is no relationship of master 
and servant and her claim is not maintanable. 

That Smt. Raj Kumari was engaged as “canteen boy” 
by the Local Implementation Committee at the Branch which 
is a welfare body meant for the staff of the Bank. This Local 
Inq)lementation Committee has representatives of the 
workmen staff as well as from the supervising staff 
dq)ending upon the respective strength of a particular 
branch. The Branch Manager is the ex-officio President of 
the Committee. The recruitment of the canteen boys is done 
by this committee. The sanctioning of leave to them is also 
done by the committee. There is no right in the Bank to 
supervise and control the work done by the canteen boys 
^pointed by the committee nor has the bank any right to 
direct the manner in which the work should be done in the 
canteen. The bank has absolutely no right to take any 
disciplinary action or to direct any canteen boy to do a 
particular work and all the more, the Bank is under no 
statutory obligation to run the canteen. It has been held by 
the Supreqje Court in the case titled as Employers in the 
matter of Management of Reserve Bank of India V/s. their 
workmen reported in 1996 Labour & Induatrial Cases page 
1048 that in the absence of any obligation statutory or 
otherwise regarding running of a canteen by the Bank and 
in the absence of any effective or direct control in the 
Bank to supervise and control the work done by various 
persons, the workers in the canteen run by the Local 
Inplementation Committee cannot be said to be an employee 
of the Bank. 

In the present case also, Smt. Raj Kumari was engaged 
by the Local Inq>lementation Committee. As such, her claim 
is absolutely not maintainable. 


Ttisabsolutely incorrect that Smt. Raj Kumari worked 
as messenger in the State Bank of India. Smt. Raj Kumari 
was engaged as ‘canteen boy’ as already explained in the 
foregoing paras. 

It is clear that the claimant was working as canteen 
boy in the canteen. It is absolutely incorrect that the 
Branch Manager has ever assured the claimant that she 
will be made permanent. It is absolutely incorrect that the 
Branch Manager misbehaved with the claimant and 
terminated her services. It must be mentioned here that the 
Branch Manager neither has authority to appoint any 
person nor has the authority to terminate the services of 
any person. There caimot be any termination where there 
is no valid appointment. When the services are itself not 
enable of being continued, then there cannot be any 
termination. There was no valid appointment or 
^pointmentforwhich there canbe any illegal termination. 

The worieman applicant has filed rejoinder. In his 
rejoinder, she has denied most of the paras of the written 
statement and has reiterated the averments^ of her statement 
of claim. Evidence of both the parties has been taken. 

Heard arguments from the side of the workman 
applicant. The management was not present on the date of 
the argument but the management has filed written 
argument. It was submitted from the side of the worionan 
applicant that she was posted on 1 -1 -1989 at the salary of 
Rs. 1500/- as canteen boy. She worked for 5 years. Her 
services were terminated illegally on 02-06-1995. She was 
not paid wages for March, 1995. She has worked for more 
than 240 days and she was assured by the management 
that she would be absorbed in the bank and she wrote a 
letter to the Bank Manager for absorbing her in the bank 
but her services were terminated. 

It was submitted from the side of the management 
that she has admitted that she worked in the canteen. She 
has not done any duty in the bank. She was appointed by 
the Chairman of the Implementation Committee of the 
canteen. There was no master and servant relationship 
between the workman applicant and the management. It 
has also been submitted that her case has not been properly 
espoused. The aggrieved workman can file her case herself. 
Espousal is not necessary. The crux of tlie question is 
whether the workman applicant was an employee of the 
bank or she was singly an employee of the canteen. Whetlier 
she was appointed by tlie Branch Manager or she was 
appointed by the Chairman Implementation Conunittee of 
the canteen. 

My attention was drawn to 2()()()-l-LLJ SC page 1441. 
This judgement is regarding tlie canteen of the State Bank 
of India. The Hon’ble Supreme Court has held tliat branches 
where total employees are minimum 100 or more tlian 100, 
the canteen was taken over by the bank and employees 
absorbed after due selection process. In the rest of tlie 
canteens, where total employees are less than 100 nui by 
Local Implementation Committee. Only facilities Iwvebeeii 
provided to the canteen conunittee. It has been held by tlie 
Hon’ble Supreme Court that there is no obligation on the 
bank to run the ainteen. Since there is no statutory binding 
on tlie bank to Rin tlie ciuiteen. Tlie bank cannot be directed 
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to absorb the workman of the canteen. It has been further 
held that if the canteen is non-statutory, unrecognised 
canteen, employees of such canteen are not the employees 
of the principle employer. Canteens run by Local 
Implementation Committee comes xmder tliis category. 
There is no obligation on the bank to run the canteen. 
There is no master and servant relationship between these 
employees and the bank. In view of this judgement of the 
Hon’ble Supreme Court, the respondent bank is not under 
any statutory obligation to absorb the workman of the 
canteen thougli the canteen is recognised one but there is 
no statutory obligation. In a similar case, in 2000-in-LLJ SC 
page 1633, the Hon’ble Supreme Court has held that the 
RBI is xmder no statutory obligation to provide canteen 
facilities. There is no supervision and control of the master 
over the work done by the servant and for lack of effective 
and direct control, they are the employees of the canteen 
and not of the respondent bank. There exists no relation of 
master and servant between the respondent bank and 
canteen employees. Hence demand for regularisation is 
not sustainable. In view of these two pronouncements of 
the Hon’ble Supreme Court of India, it becomes quite 
explicit that the workman applicant was not an employee of 
the bank. She was at best a workman of the canteen and 
there is no obligation on the bank to absorb her or to 
regularise her. There is no master and servant relationship 
between the workman applicant and the respondent. 

Tlic reference is replied thus :— 

Tlie action of the management of S.B.I. in terminating 
tlie ser\ ices of Snit. Raj Kumari, Peon w.e.f. 13-2-1995 is 
legal and Justified. The workman applicant is not entitled 
to get any releif as prayed for. 

The award is given accordingly. 

DT 1(W)1-2(X)5 

R. N. RAl, Presiding Officer 
M fe#. 19 2005 

■^.311. 490—1947 (1947 
^ 14) ^ 17 % 

<4>4<=hKT % 

23/2003 ) t, ^i^\i 

^ 18-0l-2005 ^3tTOf3;TT^I 

[4 -0:^-42012/167/2002-3X1^.3TR. (TThTR-II)] 
T37T. %?T^, 

NewDellii, the 19th January, 2005 

S.O. 490.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref No. 23/2003 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the industrial 
dispute between the management of Survey of India, and 
their workmen, received by tlie Central Government on 
18-01-2(X)5 

[No. L42012/167/2002-IR(CM-II)l 
N.P. KESAVAN, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIXTJM LABOUR COURT LUCKNOW 

PRESENT: 

SHRIKANTSHUKLA, Presiding Officer 
1. D. NO. 23/2003 

Ref. No. L42012/167/2002-IR(CM-II) dt 17-2-2003 

BETWEEN 

PRADESH MANTRI 
BHARTTf A MAZDOOR SANGH 
32, CHAKRATA ROAD, DEHRADUN 

AND 

THE SURVEYOUR GENERAL 
SURVEY OF INDIA 

SURVEYOR GENERAL OFHCE, P. B. NO. 37 
DEHRADUN 

AWARD 

The Government of India, Ministry of Labour, 
New Delhi vide his order No. L-42012/167/2002-IR 
(CM-II) dated 17-2-2003 referred following dispute to 
Presiding Officer, CGIT-cum-Labour Court, Lucknow for 
adjudication; 

‘"WHETHER THE ACTION OF THE 
MANAGEMENT OF SURVEY OF INDIA IN NOT 
GIVING COMPASSIONATE APPOINTMENT TO 
SUSHEEL KUMAR S/O LATE SH. BABU RAM IS 
LEGAL AND JUSTIFIED ? IF NOT TO WHAT 
RELIEF HE IS ENTITLED TO ?” 

Bhartiya Mazdoor Sangh’s case is that one Late Babu 
Ram was working as permanent Khalasi with opposite party 
i.e. Survey of India, Dehradun the aforesaid Late Babu 
Ram died on 30-1-95. The wife of Late Babu Ram Smt. 
Krishna Devi applied for providing the appointment to her 
son Susheel Kumar in group 'C‘. The department of Survey 
of India asked for option for appointment at Hyderabad as 
Lower Division Clerk vide their letter no. 1065/4E-2/1 dated 
19-7-96 with the condition that for minimum three years 
Susheel Kumar shall not be transferred to Dehradxm. Sri 
Susheel Kumar exercised his option as desired by the 
opposite party on 29-8-96. Considering poor condition of 
the dependant of Late Babu Ram Supdt. Surv eyor 
recommended the case for appointment but vide letter no. 
1323/4-E-2/1 dated 15-10-2001 Supdt Surv^eyor informed 
that tlie appointment is not possible as it is improper and 
illegal. The Bhartiya Mazdoor Sangh has alleged that the 
opposite party has arbitrarily made appointments and has 
resorted to malpractices. They have also given example of 
one Late Smt. Tara Melirotra herein in the dependant son 
has been favoured. It has also been highlighted that in the 
case of Late Tara Mehrotra dependant son has been 
favoured as her husband was government officer and as 
such tlie dependant son of Tara Melu-otra had seperate 
source of income even than flouting the government rules 
and tlie orders of the Hon ble Supreme Court dependant 
son of Tara Mehrotra has been given appointment on 



[MFTn—3(ii)] 


12, 2005/^ 23, 1926 


1431 


compassionate ground which is unjustified. Bhartiya 
Mazdoor Sangh accordingly has requested that the 
dependant son of Late Babu Ram be provided ^pointment 
on compassionate ground and also be awarded damages. 

The opposite party has admitted that Late Babu Ram 
was Khalasi with the opposite party and it is also admitted 
thathediedon30-l-95. It is alsoadmittedthatSmt. Krishna 
Devi^pliedfor^pointmentofhissoningroiq) ‘C’videhis 
application dt. 16-3-95, However, it is submitted by the 
opposite party that the Officer Incharge of party No. 14 
without obtaining the permission of the o£5ce of the opposite 
party vide his letter dt. 26-8-96 wanted to know whether Sri 
Susheel Kumar is willing to go to Hyderabad and son of Sri 
Babu Ram, Sri Susheel Kumar on 29-8-% gavehis willingness 
which was forwarded by the Officer Incharge of party no. 6 
alongwith recommendations to the Surveyor Gener^, The 
Surveyor General vide his letter dt. 20-9-96 wanted to know 
whether there is vacancy of Lower Division Clerk in the 
quota of compensation appointment and he was replied on 
8-10-96 that no vacancy in the category of LDC available on 
compassionate ground. In the circumstances the Surveyor 
General vide his letter dt. 24-10-96 rejected the 
recommendation ofthe Officer Incharge No. 14. It is admitted 
that the son of Tara Mehrotra was ^pointed on the post of 
Coupon Clerk/Counter Clerk on the sanction letter of the 
Ministry dt 7-2-2000. Hie opposite party has also challenged 
the jurisdiction of this Court and has alleged that the case 
belongs to Central Administrative Tribunal. 

The workman union Bhartiya Mazdoor Sangh filed 
the following documents in photo copy; 

1. Photo copy of letter No. 1065/4-E-2/1 dt. 19-7-97 
regarding appointment on compassionate 
grounds by Officer Incharge, No. 14 of Survey 
of India, Dehradun to Smt. Krishna Devi w/o 
Late Babu Ram. 

2. Photo copy of letter No. C-8458/4-E-1-2 dt. 
15-7-97 regarding appointment on 
compassionate ground by Shri J. S. Grover, Dy. 
Director, Geodetic & Research Branch, 
Dehradun, 

3. Photo copy of letter No. 211/4-E-2/1 did. 26-8-96 
regarding appointment on compassionate 
grounds by Sri S. N. Kumar, Supdt. Surveyor, 
Survey of India, Dehradun to Smt. Krishna Devi 
w/o Late Babu Ram. 

4. Photo copy ofletterdtd. 29-8-96 written by Sushil 
Kumar to Officer Incharge reagrding consent of 
his appointment on compassionate grounds. 

5. Photo copy of letter No. 255/4-E-2/1 dt. 3-9-96 
by Sri S, N. Kumar, Supdt. Surveyor, Survey of 
India, Dehradun to Director, Geodetic & 
Research Branch Dehradun regarding 
appointment on compassionate grounds. 

6. Photo copy of letter No. 11514/4-E-1-2 dt. 
12-9-96 by Sri J. S. Grover, Dy. Director, 
Geodetic & Research Branch Dehradun to 
Chief Surveyor, Dehradun regarding appoint¬ 
ment on compassionate grounds. 


7. Photo copy of letter No. E-1282/1869-A/G&RB 
dtd. 28-9-96 by Sri S. Chowdhery, Asstt. 
Surveyor, Surveyor General’s Office, Dehradun 
to Director, Geodetic & Research Branch, 
Dehradun regarding appointment on 
compassionate grounds. 

8. Photo copy of letter No. 12686/4-E-1-2 dtd. 
8-10-% by Sri J. S. Grover, Dy. Director, Geodetic 
and Research Branch, Dehradun to Chief 
Surveyor, Dehradun regarding appointment on 
compassionate grounds. 

9. Hioto copy of letter No. E3-12858/1869-A/G&RB 
by Sri S. Chowdhery, Asstt. Chief Surveyor, 
Surveyor General Office, Dehradun to Director, 
Geodetic & Research Branch, Dehradun 
regarding appointment on compassionate 
grounds. 

10. Photo copy of letter No. 1323/4-E-2/1 dtd. 
15-10-2001 by Sri Bimlesh Kumar, Officer 
Surveyor, Officer Incharge Dal No, 14 to Smt. 
Krishna Devi w/o Late Sri Babu Ram regarding 
appointment on compassionate grounds. 

11. Photo copy of letter No. Stha 02-16384/1869-A 
by Sri S. S. Uniyal, Supdt. Surveyor, Surveyor 
of India, Dehradun to Director Geodetic Sc 
Research Branch, Dehradun regarding 
^pointment on compassionate grounds. 

12. Photo copy of letter No. 9395/4-E-1/2 dtd. 16-6- 
99 by Sri Jamuna Ram, Estt. and Accounts 
Officer, to Director General Surveyor, Dehradun 
regarding appointment on compassionate 
grounds. 

13. Photo copy of letter dtd. Feb. 1996 by Amit 
Mehrotra s/o Smt. Tara Mehrotra to the Director 
G&RB, Survey of India, Dehradun request for 
compassionate appointment. 

14. Photo copy of letter dt. Feb. 1996 by Sri Naresh 
Mehrotra H/o Late Smt. Tara Mehrotra to 
Director, G&RB Dehradun request for 
appointment on compassionate grounds. 

15. Photo copy of letter dtd. Feb. 1996 by Nidhi 
Mehrotra D/o of Late Smt. Tara Mehrotra to die 
Director, G&RB, Survey of India, Dehradun 
request for appointment on compassionate 
grounds, 

16. Photo copy of letter No. G/301/Gen-Il Dtd. 

, 27-5-96 by Sri Pooran Singh, Sr. Accounts 

Officer, ContoUer of Fin. & Acs AO, GLF, 
Dehradun to Supdt. Surveyor, Dehradun 
regardings details of employment of Sh. N. C. 
Mehrotra AAO and df^tails of dependaiicy of 
his children. 

17 Photo copy of letter No. SM/()2/027/99 dtd. 
7-2-2000 bv Sri M. L. Parasher, Undersecretary. 
Govt, cf India, Msiiislry of Science & 
Technology, New Delhi to Suiveyor General of 
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India, Dehradun regarding appointment on 
compassionate grounds. 

18. Photo copy of letter No. 02-7374/1869 Estt did: 

11- 5-01 by Sri Girish Kumar, Surveyor of India, 
Dehradun to Director, Geodetic & Research 
Branch Dehradun regarding appointment on 
compassionate grounds. 

19. Photo copy of letter No. C-3309/4-E-1/2 dtd. 

12- 6-2000 by Sri N. C. Tyagi, Director to Amit 
Malhotra S/o late Smt. Tara Malhotra regarding 
appointment on coupen clerk/for dependent of 
deceased employees, 

20. Photo copy of letter No. Estt. 02/492/1869-A- 
Geo & Res. Branch, dtd. 8-1-2002 by Sri V. R. 
Mahendra, Dy. Director General Surveyor, 
Dehradun to Asstt; Labour Commissioner 
(Central) Dehradun regarding appointment on 
compassionate grounds. 

21. Photo copy of office memor^dum No. 14014/ 

» 18/2000-Estt(D) dtd. June 22,2001 regarding 

compassionate appointment issued by Sri K.K. 
Jha, Director (Estt.) Ministry of Public Grievances 
& Pensions, Deptt. of Personnel and Training, 
Govt, of India, New Delhi. 

22. Photo copy of letter dtd. 29-8-96 by Sri Sushil 
KuniJir s/o Late Sri Babu Ram, Dehradun to 
Oniccr In charge, G & RB, Deliradun regarding 
consent of appointment on compassionate 
ground in Hyderabad. 

The opposite party filed the photo copies of the 
following documents: 

1. C-41()3/17-A-2 (Court Case)/Sushil Kumar dtd. 
22-7-03 bySri H.S. Pawar, Officer, Surveyor, 
G&RB, D^adunto Court Secretary, CGIT-cum- 
Labour Court, Dehradun (Camp) regarding 
vacancies of UDC and compassionate 
appointment on he vacancies. 

2 Photo copy of letter No. Esst. 02-11435/1869/ 
G&RB dtd. 18-7-2003 by SriP.K. Chatteijee, 
Sun eyor Generals office to Director, G&RB, 
Dehradun regarding appointment proforma on 
compassionate grounds. 

3. Photo copy of office memo No. 14014/6/94- 
Estt(D) dtd. 9-10-98 of Sri K.K. Jha, Director 
(Estt.) Govt- of India, Ministr>^ of Personnel, 
Public Grievances and Pensions (Deptt. of 
Personnel & Training) New Delhi regarding 
scheme for compassionate appointment. 

4. Photo copy of letter No. C4280/17-A-2 (Court 
case) Sushil Kumar dt. 29-7-2003 by Sri Dr. B. 
Nagrajan, Director G&RB to Director General 
Sun eyor. Dehradun for demanding information 
regarding appointment of Sri Sushil Kumar. 

5. Photo copy of Letter No. LC 12767/1196/Vividh 
(Sushil Kumar) dt. 7-8-2003 by Sri Ram Prakash, 
Dy. Director General Surveyor, Sun ey of India 


Dehradun to Director Industrial and Publication, 
Survey of India, Dehradun to send the 
information regarding case No. 23/2003. 

6. Photo copy of letter No. C-4848/17-A-2 (Court 
Case)/ Sushil Kumar dtd. 28-8-03 by Sri B. B. 
Rai, Estt. and Accounts Officer, G&RB, 
Dehradun to Director, Industrial & Publication, 
Survey of India, Dehradun regarding 
information of the case. 

7. Photo copy of Letter No. RI-1834/27-A/1 /RR dtd. 
5-9-03 by Officer, Map Record and Issue Office, 
Dehradun to Director, G&RB regarding 
information of case No. 23/03. 

8. Photo copy of letter No. C/17-A-2/Court Case/ 
Sushil Kumar dtd. 10-9-2003 by Sri B. V. Rai, Estt. 
and Accounts Officer, Survey of India, 
Dehradun to Officer Incharge Map Record and 
Issue Office, regarding information of case 
No. 23/2003. 

9. Photo copy of letter No. TD-1646/60-I-MRIO 
dtd. 12-9-03 by Sri Naveen Tomar, Map 
Publication to Officer Incharge, Map Issue & 
Record Office, Dehradun regarding information 
ofcase No. 23/2003. 

10. Photo copy of letterno. RI-1934/27-A-I(RR)dtd. 
16-9-03 by Sri J. S. Tomar, Si^dt. Surveyor, Map 
Record and Issue Office to the Director, G&RB, 
Survey of India, regarding information of case 
No. 23/2003. 

Bhartiya Mazdoor Sangh has examined Sri Sushil 
Kumar and opposite party has examined Sri H. S. Pawar. 

Heard parties and perused evidence on record. 

Sri H. S. Pawar is Adhikari Sarveshk (Survey Officer) 
posted at Survey of India, Dehradun, He stated that he 
worked in the dq)artment of Survey of India under Central 
Government and this department comes under the 
Ministry of Science & Technology. This department is 
entrust^ to survey as per the order of the Government. 
He has further stated that the opposite party is not an 
industry. It is also stated that the department is not earning 
any profit out of its activities and therefore the opposite 
party is not an industry and the CGIT-cum-Labour has no 
jurisdiction as the Indian Survey deptt. does not indulged 
in any business. 

The opposite party has filed the details of income 
from the sale of maps which is as under; 

1. Maps which was sold to office of Rs. 2,58,467.00 
Central Government 

2. Maps sold to the State Govt. Rs. 3,39,527.00 

3. Maps sold to defence services Rs. 27,20,676.00 

Total Rs. 33,18,570,00 
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The learned representative of tlie opposite party has 
argued that cost of the maps are more than sale amount 
and the maps are sold to the defence on subsidies rates. 

On the other hand the witness Sri Siisliil Kumar has 
stated on oath that the Survey of India prepares 
Government maps and they sell tltem and by such activity 
they earn profit and therefore it comes under the term of 
industry. 

1993 HBD (Alld) Vol. 4 page 69 (HigliCouit Allaliabad 
H. M. Rizvi and othexs vs. rural Engineering SerN'ices U.P. 
and others. 

It has been held that there sliould be an activity 
which is pre dominantly carried on, by employment of 
organised labour force for the production or distribution 
of the goods or for rendering material ser\'ice to the 
community at large or part of such community—if the 
mutual rel^ons, the method of employment and tlie process 
of cooperation in carrying out of the work bears close 
resemblance to the organisation within the organisation 
will be an industry—in the above circumstances it becomes 
in material that the organisation is the deptt. of State. 

In Bangalore Water Supply and Sewerage Board 
V. A. Rajsqppa 1978 (36) FLR 256 the Supreme Court held 
that non-existence of profit making motive or any other 
gainful object is an irrelevant consideration in determining 
whether an enterprise is an industry or not. In the present 
case the Survey of India is conducted survey and it has 
entered into preparing maps and therefore selling it to the 
Govt. Dq>artments and others is certainly a industry also 
though it may not have any profiting motive. I am therefore 
not convinc^ with the argument forwarded by the opposite 
party that the opposite party is not a industry. 

It is admitted fact that late Babu Ram was employed 
as a class IV enq)loyee (Khalasi) who died on 30-1-95. It is 
also admitted fact that Smt. Krishna Devi is the wife of late 
Babu Ram. It is also admitted fact that after the death of Sri 
Babu Ram his son Sushil Kumar applied for appointment in 
the dq)artment of the opposite parly in Group ‘C’ Le, clerk 
on compassionate ground but he was denied appointment 
on the compassionate ground on the ground that there 
was no vacancy. It is also admitted fact that one late Smt. 
Tara Malhotra was also enqjloyee in the department of the 
opposite party and his son was provided appointment on 
7-2-2000, 

TTie witness of the opposite party Sri H. S. Pawar has 
admitted that son of late Sri Babu Ram applied for service 
on 16-3-95 where as the son of late Smt. Tara Malhotra 
applied for service on 19-3-96. 

The witness produce by the trade union, Sri Sushil 
Kumar has categorically stated that late Smt Tara Malhotra 
died after the death of late Sri Babu Ram. 

From the documents on record it is clearly established 
that Smt Tara Malhotra died on 30-1-96 and his husband 
Sri Naresh Malhotra requested for the appointment of his 
son Amit Malhotra on the post of group ‘C employee, Itis 
also clear that Sri Naresh Malhotra was Asstt. Accounts 
Officer in the office of the Controller of Finance & 


Accounts in Aupli Elcclronic Factory, Raipur and thus the 
case of Uic appointment of tlie son late Smt. Tiua Malhotra 
is not good enough in comparison of that of sou of late Sri 
Babu Ram. as Sri Babu Ram was only a KJialasi and wlio 
has no other means of livelihood. Tlie comparativ e table 
of both case are as under: 

Case of late Babu Rant Case of late Tara Malhotra 

1. Late Babu Rmn was maely Late Tara Malhotra was 

a Klialasi in group D' UDC in group No. 19 of tlic 
categoiy' working group opposite party. 

No. 14 of G&RB of Survey 
ofindia. 

2. No record to prove tliat It is proved that late Tara 

there was any source Malhotra was survived by 
of livelihood for her husband who was AAO 
the family left by the in the Deptt. of Controller 

deatli of Babu Ram. and Finance, Aupti 

Eletronic Factory, Raipur, 
thusthefamily of lateTara 
Malhotra had earning 
meniberto support the family. 

3. BabuRamdiedon30-l-95. TaraMalhotradiedon 30-1-96. 

4. According to the witness According to the evidence 
of the opposite party ap- of opposite party so called 
plication for appointment dependant Tara Malhotra 
on compassionate ground moved application for ap- 
was moved application pointment on compassion- 
on behalf of the family ate grounds on 19-3-96. 
members of late BabuRam 

on 16-1-95. 

If there could be a post for cleric was vacant to 
accommodate Sri Amit Malhotra son of late Smt. Tara 
Malhotra then it can not be said the same was not available 
tothesonoflateBabuRam. It is clear case of discrimination 
for which there is no justification at all. The dqiendent of 
late Babu Ram even hoped for his posting at Hyderabad 
for minimum 3 years but he was not given weightage. In 
the circumstances 1 am of considered opinion that the 
action of the management in not giving compassionate 
^pointment to Sushil Kumar is not legal and unjustified. 
TTie issue is therefore answered against the management 
and I have no hesitation to hold that the management of 
Survey of India in not giving compassionate appointment 
to Sushil Kumar is illegal and utijukified. I am therefore of 
the considered opinion that the worker deserves to be 
appointed in Group ' C ’ as requested by him from the late 
Mr. Amit Malhotra dependant of late Tara Malhotra was 
appointed. Although he will be entitled to the backwages 
till the date he was reinstated but at the same time he 
deserves to be compensated by compassion @ 15()()()/- 
(Rs fifteen thousand) per year from the date Amit Malliotra 
join to the date he is actually asked to join the duties. 
Award passed accordingly. 

Lucknow 

14-1-2005 

SHRIKANT SHUKLA, Presiding Officer 
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[4 13:?T-42012/198/2001-an^.aiK. (TTtrnT-H)] 
1371 .4). %7i^, arfVqiiil 
New Delhi, the 19th Januar>^ 2005 

S.O. 491.—In pursuance of Section 17 of tlie 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 140/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shownintheAnnexure, inthe 
Industrial Dispute between the management of CPWD 
and their workmen, received by the Central Government on 
18-1-2005. 

[No. L42012/198/2001-IR(CM-n)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUTNAL-CUM-LABOUR COURT, 

LUCKNOW 

PRESENT: ShrikaniShukia, Presiding Officer 
LD. No.: 140/2002 

Ref. No : L42012/198/200 l-IR(CM-II) dated; 8-8-2002 
BETWEEN: 

The General Secretary 

CPWD, Mazdoor Union, E-26, Raja Bazar (Old Qtrs.), 
Baba Kharak Singh Marg, 

New Delhi-110001. 

Dehradun. 

AND 

The Executive Engineer CPWD, Deliradun Civil 
Division No. II 

20, Subhash Road, Dehradun, 

Uttaranchal. 

AWARD 

Tlie Government of India, Ministry of Labour vide 
their order No. L-42012/198/2001-(IR (CM-II) dated : 
8-8-2002 has referred following issue for adjudication to 
the Presiding Officer, Central Government Industrial 
Tribunal-cum-Labour Court, Lucknow. 

■ friHFl % 5RI 

^^ riril TIcil 

cfiT^ fcURi 1-12-98 ^ '5%^ ■g«1T Tt31 ^ 
^ TTRPI hri ^ 25-3-93 

^ ■3f^ cr«iT "’•iiitri'ict f ? ^ ti) 

I” 




The trade union’s case in brief is that the workman 
ShriRaj Kumar was employed as sewer-man w.e.f 25-3-93 
and he was paid wages for unskilled labour fixed by the 
appropriate authority of Dehradun from time to time. The 
daily rated workman on hand receipt or muster roll have 
been getting their wages in the time scale of Rs. 950-1500 
and revised after the acceptance of Vth pay commission 
w.e.f 1-1-96 in the pay scale of Rs. 30504590 but Raj Kumar 
was not only denied equal pay for equal work but also 
denied minimum wages fixed for skilled workman witli in 
the jurisdiction of Dehradun by appropriate Government 
from time to time under tlie Minimum Wages Act, 1948. 
Although daily rated woikman on muster roll or hand receipt 
were paid wages in the time scale including DA, ADA, 
CCA, Hill Allowance, HRA, but the workman Raj Kumar 
was discriminated for payment of tlie said allowances, 
Govt, of India, Ministry of Urbcm Development vide its 
letter 1 -9-92 created 8,9,82 posts for regularisation and the 
office of Director General (Works), CPWD vide its order 
No. 38/2/87-EC-lO dated 30-9-92 in wliich 22 posts of sever 
man were sanctioned for North Zone-2 under which 
management, tlie worker Raj Kumar is doing duties, but he 
has not been regularised. Instead regularising the worker, 
the management handed over the worker with the workman 
to the contractor. Whereas work of regular nature cannot 
be handed over to the contractor as it violates the 
provisions of Contract Labour (Regulation & Abolition) 
Act, 1970. The managemenl on 25-3-93 handed over the 
work to the contractor and the payments were made through 
so called contractors only witli a view to deny employment 
directly under the management. Before handing over the 
work of sever man no notice v/as given for change of his 
service condition. Sarva Sri Rakesh Kumar Shamia, Yeshpal 
Singh, Malik and now Dinesli Nautiyal are paying less 
minimum wages to the workman Raj Kumar, but tlie 
workman has been performing his duties from the date of 
his initial employment i.e. 25-3-93 to till date under tlie direct 
supervision and control of Junior Engineer concerned and 
the contractors were only performing their duties in 
respective period of cashier. The trade union has pointed 
out there are other regularly employed sever man in tlie 
time scale and are performing the same duties in Dehradun 
Civil Division 1, but the worker Raj Kumar who is 
perfonning same duties in Dehradun Civil Division 2, but 
Ra j Kumar is discriminated. The workman has been denied 
direct payment w.e.f 1-12-98. The management witli view 
to deny tlie regularisation and pcniianent status to Sh. Raj 
Kumar liave changed direct payment through tlie contractor 
which is not proper md against the provisions of hidustrial 
Disputes Act as the worker is entitled to equal pay for 
equal work. The action of the management not paying 
wages in the term seale w.ef. 25-3-93 and denial of 
pcmiaiient status and regularising is unjustified and illegal, 
trade union has therefore prayed tliat clianged in service 
condition be set aside. Worker has also prayed for grani of 
equal pay for equal work w.e.f 25-3-93 in pay scale of 
Rs. 950-i 500 iind revised w.e.f 1-1-96 Rs. 3050-4590. The 
tliird prayer of tlie union is tlie worker Raj Kuimir be gnmled 
permanent status/regularisalion. 

Tlie Executive Engineer Dehradun, Central Division 
No. 11, CPWD, Deliradun has filed tlie written stalemeul juid 
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has specifically denied the claim of the trade imion. The 
opposite party has denied that the worker Raj Kumar was 
never employed as sever man on any basis. In facts the 
complaints relating to cleaning the sever line were very 
small in quantum to justify a full time sever man. Therefore, 
the complaints were attended on contract basis with 
payment as per complaint basis. The opposite party has 
fil^ the exemplar hand receipt stating that the payment 
has been made to the worker for attending 23 conqil^tsto 
totalling to Rs. 1380/-. It is also alleged that principle of 
equal pay for equal work is not applicable to the workman. 
Since Sh. Raj Kumar attending the complaint as contract 
basis, hence he caimot be treated as daily rated worker 
performing their duties on muster roll as well as hand receipt 
basis. There is, in such circumstances no question of 
payment to skilled or unskilled worker. The scope of work 
does not justify the engagement of sever man and there is 
no vacancy as well, hence the question of regularisation 
does not arise. The union wants to malafidely pose Sh. Raj 
Kumar a worker, where as he himself has quoted Rs. 60/- 
per coiiq)laint. It is also alleged that Sh. Raj Kumar did not 
quote his rates in 1980 due to reduce scope for work, 
therefore other agency has been assigned the work. In 
additional pleas it has been alleged that Raj Kumar was 
engaged by other contractor and payment was made to 
him by the contractor not by the department so in the ins¬ 
tance he was a contractor from 93 to 11/98 and onwards he 
was contractor’s labour. In the end it is alleged that claim is 
false and baseless, illegal afterthought and has been moved 
with ulterior motives. 

After the opposite party filed the written statement, 
the trade union stated in the rejoinder that the workman 
from 25-3-93 to 30-11-98 has been performing the duties 
and payments were made to him directly and thereafter the 
payments were made through fake contractor. The 
attendance was also marked and supervised by Asstt. 
Engineer. Moreover the Ministry of Labour vide its 
notification dated 21-7-2002 have prohibited the contract 
labour. 

Worker has filed following photostat copies of 
documents; 

1. Espousal/Resolution of the trade union, paper 
No. 3. 

2. Statement showing the details of daily rated workers 
employed during 1-7-98, paper No. 3/2. 

3. Office Memorandum, Govt, of India, Directorate 
General of Works, No. 45/1/87-EC. X Part. 1 dated 
19-4-87, p^er No. 3/3. 

4. Office Memorandum, Govt, of India, Directorate 
General of Works, No. 45/1/87-EC. X dated 28-4-87, 
paper No. 3/4. 

5. Letter of Dy. Director of Administration 11, Govt, of 
India, Directorate General of Works No. 45/1/87- 
EC. X (Vol. IV) dated 28-1-91 regarding 
in:q)lementatipn of the Judgement of Siq)reme Court 
dated 17-1-86, paper No. 3/5. 

6. Letter of Dy. Director of Administration II, Govt, of 
India, Directorate General of Works No. 38/2/87- 


EC. X dated 30-9-92 regarding creation of additional 
8982 posts in various categories of work charged 
Estt. and Regular Classified Estt. For the purpose 
of regularisation of daily rated muster roll wooers 
of CPWD, paper No. 3/6,3/7. 

7. Letter addressed to Director General of Works, 
CPWD, N. Delhi No. 38/2/87-EC X/BW 2 (ii) dated: 

1 -9-92 regarding creation of 8982 posts in the work 
charged establishment of CPWD for the 
regularisation of Muster Roll Workers of CPWD, 
p^erNo. 3/8,3/9, 

8. Copy of decision of the Supreme Court, in Civil 
Appeal No. S. 5299-5300 of 1993 between Council 
of Scient. And Indl. Research and Ano. V. Suresh 
Prasad Thekur and ors., paper No, 3/10-3/14. 

9. QfficeMemoiandumofCPWDNo. 23/12/83. E.C.X. 
dated 5-1-1985 regarding payment of wages to 
different categories of labour employed on muster 
roll in CPWD, paper No. 3/15,3/16. 

10. Circular of CPWD No. 22/I6/89-EC X dated 
28/29-12-89 regarding maintenance work in CPWD, 
paper No. 3/17. 

The worker has also filed following documents with 
his rejoinder: 

1. Photo copy of attendance register, paper No. 7/4 to 
7/16. 

2. Gatepassoftheworker, paper No. 7/17. 

3. Statement showing the details of daily rated workers 
employed during 1-8-96, paper No. 7/18. 

4. Office Memorandum of CPWD regarding contract 
labour (Regulation and Abolition) Act, 1970 (31 of 
1970), dated 27-12-2002, paper No. 7/19,7/20. 

The management has filed following photostat 
documents along with its written statement: 

1. Hand receipt, paper No. 6/3. 

2. Office order of CPWD No. 13(5)/^. %. U/3066-67 
dated 30-3-94, paper No. 6/4. 

3. Letter addressed to Karyapalak Engineer, CPWD, 
Dehradun, dated 23-3-94, ps^er No. 6/5. 

4. Letter of acceptance by Suraj Prakash dated 
23-3-94, paper No. 6/6. 

5. Letter of acceptance by Raj Kumar dated 23-3-94, 
paper No. 6/7. 

6. Letter of acceptance by Umed Singh dated 23-3-94 
paper No. 6/8. 

7. OfficememoiandumofCPWDNo. 19/137/2001-EC. 
Xdated 19-11-2001, p^erNo. 6/9. 

8. Office order No. 19/137/2001-EC-10. dated 
19-10-2001, paper No. 6/10. 

9. Copy of judgement of Hon’ble Andhra Pradesh 
High Court in W.P. No. 12659 of 2000, paper No. 
6/11 to 6/15. 
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Gone through the written arguments and heard the 
representation of the workman, worker stated in cross- 
examination that he aitne midcrCPWD Ln the yw 1993 He 
also stated that he did not apply, nor hi^ name was 
forwarded hy die Employinent Exchange, tie has further 
stated that no advcnlscmait publisiicd in the newspaper 
for fill filling tlie vaaint post of sever man. On a question in 
cross-examination as how' he came forllic work in CPWD, 
the worker stated that he was called by Beldar from his 
house in tiic year 1993 and told him that tlic Saheb has 
called liirn for the work and there is the need for a man. 
Worker has further stated that he went tliere iuid started 
w ork. He admits that he was not offered any appointment 
letter but said he was appointed on tlie inonllilv salary of 
Rs 1300 on 25-3-93. 

Worker has further stated in his cross-examination 
that his allendancc was not marked however the attendance 
of Beldar, plumber, mansions were marked. He has also 
admitted tlvat Beldar, plumbers etc. were paid through 
register and he himself was paid on separate receipts, 

Woikcr has also admitted that he gave a letter dated 
23-3-94 slating tlicrcin that he is prepared to attend the 
complaint at the rate of Rs. 60 per complaint in case the 
work is provided for the whole montl\, as conlraclor. He 
has also admitted that he gave Ms own quotation together 
witli tliosc of Umed Singh and Suraj Prakash. 

Worker has also admitted the fact that he was given 
a letter that his proposal is accepted and he was infonned 
tliathc should be paid Rs. 60 per complaint. 

In tltc further cross-examination he was questioned 
specifically as to till what date mid year he worked as 
contractor, he did not reply in straight forward manner and 
stated that the sanction was accorded for coniracl yearly 
and worked uplo 6 ycius. 

Worker was furtlier asked as to after 1-12-98 and 
onwards under whose contractorship did he worked, he 
replied iJiai lie vvoiked under contractor Rakesh Sharma for 
I 1/2 yciirs, who used to pay him as per the daily work. 
Thereafter he worked w'ith miother contractor Malik for a 
period o f 1 1/2 years and thereafter he worked willi another 
contractor Dinesh Nauli>'nl Jind now a days he is working 
for Rajeev Chaudliary, Contractor for which Rajeev 
Chaudhary is paying. 

Opposite party did not produce any evidence 
however, K.C. Pant. ExecuM'e Engineer was sununonedby 
liie court whose statement was recorded on 14-9-2004. He 
was cord^ronted with t he paper No. 3/12, wliich was filed as 
Annexure A with tlie sLiitcmcni of claim. 

From perusal of the said Annexure ^ A' refenred above, 
it appears to be Anne.\iirc No, I to same paper, U does not 
bear any date. Sh. K.C. Pant has admitted Mat he was Asstt. 
Engineer when the said paper was made. Tliis witness has 
also stated Mat tlie payment was made to Raj Kumar on tlie 
basis of quanlniu of work. 

In tlie aforesaid background die arginnenis of the 
worker is to be appreciated. Admittedly there is no 
appointinciit letlcrto provetJiat UnSworkertsappohUed as 


sever man on ihemonltily saUuy. Admittedly there was no 
advertisement of vacancy in Me newspaper, notifying tlie 
vacancy of sever man to be filled. Names of candidates 
were also not called for from employment cxchjingc. As 
such it could not said that tlie worker Raj Kumar was 
appointed as regular or casual labour to perform tlie job of 
sever man. 

From the evidence stated above it cannot be said 
Mat he was appointed sever man as such, on Me contrary 
if is proved that Me worker was called by the Beldar due to 
exigency ofwork to attend Me complaitils. Tliere appears 
to be no relationship of employer and employee between 
Raj Kumar and opposite party. 

In para 12 of the statement of claim Me trade union 
has mentioned, 'Tliat the management on 25-3-93" handed 
O’er Me work of perennial nature to contractors and Me 
payments were made through so called contractors only 
with a view to deny employment directly under the 
management and the said activities of Me management is 
against the provisions of Contract Labour in violation of 
Me Conlracl-Labour (Regulation & Abolition Act 1970) 
and Mosc type of employment Mrough Contract Labour is 
disapproved by the Hon'bk Supreme Court in the matter.. 
.as Annexure T.' 

This goes to show' dial Me management resorted to 
entrust Me work of sever man to contractor on 25-3 -93 and 
as such diere is no question of employment of Raj Kumar 
as employee. Tlie management has argued Mai Raj Kumar 
was never employed as sever man. Reason for need of 
contractor is explained as "In fact die complaint relating to 
cleaning Me sever lines w-ere ver>' small in quantum to 
justify a full time sever man. Tlierefore die complaints were 
attended on die compacted basis wiM payment as per 
compiaijit basis." It is argued Mat statement of claim is 
misleading, it is furtiier argued Mat Slui Raj Kumar was 
attending complaints on contract basis, hence he could 
not be trcaLcd as ever daily rated w'orker. 

If a person himself opts to attend Me complaints on 
Me basis of Rs. 60 per complaint, it does not prove that 
there is a relationship of employer and employee but it 
only proves that he was a petty coniractor; and a petty 
contractor in such a case cannot claim equal return to that 
of sever man. 

Raj Kumar lias admitted diat lus atiendance was not 
marked; diere is no question of supen'ision in Me ease by 
the opposite party. Certainly where the contractor is 
engaged to perform a work, then the satisfactory 
performance is to be ensured before the payment is release 
to such coiiuactor In Me circumstance it ainnoi be said 
tliat die wofk of Raj Kunuir w'as siipen'iscd by JE/AE of Me 
opposite party. 

It is admitted fact diat as long as Sh. Raj Kumar was 
direct contractor, he was attending Me complaint himself 
and after the change of contractor he wwked widi tlic 
contnictor and the labour charges were received by him 
from the contractor. It w-as not on 1-12-98 that the coiitracl 
was given, but is proved diat prior to it the worker himself 
was die contractor and not a worker. 
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From the evidence on the record I come to the 
conclusion that there was no relationship of enq)loyer and 
employee between Raj Kumar and opposite pa^. On 
25-3-93 itself the job was entrusted to the contractor i.e. 
Raj Kumar as soon as he failed to obtain the contract, 
taking the help of DC (W) order and other rules came 
forward with the plea that he is a worker merely on the 
ground of Annexure ‘A’ to the statement of claim, which is 
not sufficient to prove that he was an employee of the 
opposite party woiker. Raj Kumar was not in service and 
therefore there arise no question of changing the service 
condition on 1-12-98. The rule of equal pay for equal work 
is also not applicable on the present case and there arise 
no question of providing Raj Kumar permanent service in 
CPWD. All issues referred, therefore, decided against the 
worker. The case has no basis. The worker, Raj Kumar is 
not entitled to any relief 

SHRKANT SHUKLA, Presiding Officer 

13-1-2005 

Lucknow 

(qtrvfi, 19 2005 

■^oa^To 492.— SffdPFW, 1947 (1947 
^ 14) ^ dRf 17 % ^*, ■'ijqisi fqsiWM % 

■5ra*lcra% sflr 

aiValPi-* yt«t)K 3iV«ilPi4) 

80 / 2002 )^ 

^1^ t, ^ TITSFR ^ 18-01-2005 ^ 3ir<l 

^3iT«ni 

[^. •q?T-42012/99/2001 -anf.STR (^j^-Il) ] 
%WT, 

New Delhi, the 19th January, 2005 

S.O. 492.—In pursuance of Section 17 of the 
Industrial Diq>utes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. CGIT/LC/ 
R/80/2002) of the (jentral Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, 
in the Industrial Dispute between the management of 
Jawahar Navodaya Vidyalaya and their workmen, which 
was received by the Central Govemmait on 18-01-2005. 

[No. L42012/99/2001-IR(CM-II)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCTJM-LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/80/2002 

PRESENT: 

Shri C.M. Sin^, Presiding Officer 

Shri Sudheer Kumar Surywanshi, 

Madai^urRoad, Ward No. 13, 

Waraseoni,BaIaghat. .Workman 


Versus 

ShriR.S. Rao, Princ^, 

Jawahar Navodaya \Tdyalaya, 

Waraseoni, Bala^at. 

TheDy. Director, 

N.V.S. Regional (Jffice, 

160-Zone-II, MP Nagar, 

Bhopal. .Management. 

AWARD 

Passedonthis31stday of December, 2004. 

1. This is a reference made by the Government of 
India, Ministry of Labour, New DelM vide its notification 
No. L-42012/99/2001-IR (CM-II) dated 29-5-2002 for 
adjudication of the following dispute:— 

‘'Whether the action of the Principal, Navodaya 
Vidyalaya, Waraseoni, Distt. Balaghat (MP) in not 
regularising the services of Shri S.K. Suryawanshi, as Clerk 
w.e.f 8-1-2001 after completionof240 (lays attendance and 
stopping him from services from 18-1-2001 is legal and 
j ustified? If not, to what relief the workman is entitled to?” 

2. After the reference order was received and 
registered in this tribunal, notices were issued to the parties 
to file their respective statement of claims etc. The workman 
has filed his statement of claim. The case was at the stage 
of filing written statement on behalf of the management. 
On 17-2-2004, the date fixed in the case for filing written 
statement by the management, workman moved application 
No. 6 with the prayer that the reference be dismissed as 
during the pendency of reference, the non-applicant has 
settled the matter on his representation and offered him 
regular appointment on the post of LDC. This application 
has not been objected to by the learned counsel for the 
Non-applicant. 

3. It is very clear from the above that the ^plicant 
has no interest in prosecuting this reference. Under the 
circumstances, ‘No Dilute Award’ is passed without any 
order as to costs. 

4. The copy of Award be sent to the Ministry of 
Labour, New Delhi as per rules. 

C.M. SINGH, Presiding Officer 

^ 24 -SRqTj, 2005 

493.—3ifNJlPi4> aifdPpR, 1947 (1947 

14 ) ^Kl 17 

% 'JRdtra % tiq* Pisl'Ji'iiT sftr 'ii4'=ni(f %■ 

aflaini'b 3Tfimvr/9R 

356/97) 

t, 20-01-2005 ■^TfTRT «1I I 

[B.T^^-12012/9/1996-3n^.31R. (^-I)] 

New Delhi, the 24th January, 2005 

S.O. 493.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the Award (Ref. No. 
356/97) of the Labour Court, Pune as shown in tlie 
Amiexure, in the Industrial Dispute between tlic employers 
in relation to the management of State Bank of India and 
their workman, which was received by the Central 
(jovemment on 20-() 1 -2005. 

[No. L-12012/9/1996-IR(B-I)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE MRS. S.S, SAWANT PRESIDING 
OFFICERIST LABOUR COURT, PUNE 

Ref. IDA. No. 356/97 

Dy. General Manager, 

State Bank of India, 

East Street, Pune-411001 .1st Piuly 

AND 

Shri Ramkumar Sabhapatliy, 

Flat No. 7, Sudhir Memories, 

Kasturba Co. Op. Hsg. Society, 

Visluantwadi, 

Pune^ll0I5 .lIndParty 

AWARD 

Tills reference is made to tliis Court by Dy. Commr. 
ofLabour Pune under I D. Act 1947. 

Second party has demanded reinstatement with 
continuity of service and full backwages for tlie 
intervening idle period. 

Second party absent when called out. Matter is too 
old. Matter is adjourned since 2001 for evidence of second 
party. However, second party did not take further stqis to 
proceed witli matter and failed to lead evidence. Hence 
reference stands disposed off for want of prosecution by 
second party. No cost. 

MRS. S. S. SAWANT, Presiding Officer 

Pune 

Dated: 30-9-2004 

M 24 2005 

”^03110 494.—'SrfVPl'M+i, 1947 (1947 
■^14) 

% 

eflof5/1997 ) ^ t, 

71WT ^ 20-01 -2005^^ sqT I 

[^. ■q:^-12012/143/87-3TT^,^. (^-1)] 

New Delhi, the 24th January, 2005 

S.O. 494.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
5/1997) of the Industrial Tribunal-cum-Labour-Court, 


IPart II—Sbc. .1(ii)| 

Bikaiicr as shown in (lie anncxiirc in tJic Industrial Dispute 
between the employ ers in relation to the nianagcinent of 
State Biink of India mid their workman, wliich was received 
by tlie Central Govenunenton 20-01-2005. 

|No. L-120l2/142/87-lR(B-l)| 

C. GANGADHARAN. Under Secy. 

3lidt1^|ch 3ffycb<U|, 4lchl^< 

S^TTot^o'^oT^o 
Silejlof^o ■^o S 1997 

■5Tl1% yirrf, 

5IC1 ^fs'ai, 

9tt ‘i'lHot — 

541 (TTSTtsiPT) — 

y^3i^^«jRno( 1 X^X aUdlPicbf^raR 
1947 

1. Mld't), •al'Ti xRlPlfil SIRo'HIo 

2. giUK 3Tf^lH=ri, 3T5rT*ft Pl'Mi-noM % 

6 31^^, 2004 

HWT % m M W afltilPl'f) 

1947 

ijRj 10 (1) % O''® ('^) % 

jtiHi* ll,d-12012/143/87PtHi'=k 21-1-97 SKI 
^ TRin % SRPfcT in«Tf ?riTT^ ?ft 31Ko%o 16-1-85 

3Tf!iT^OT^5iq^ 

SIT, (qqi<; ^ uqicnq ^ 

3Tfsi<^qn 4-4-97 % 3i^<rK''i SilWlPiq) -qHlPiqx'R 
^ 14-8-97 ^ W "MI'HW'M fStMI-rlRd 

3#lP|iiist|8} 3(1^ ^3TT t, ■5RTR t : 

“Whether the action of tlie management of State Bank 
of India, Churu in terminating the services of Shri 
R.K. Sharma from 16-1 -85 and appointing juniors to 
him is legal and justified ? If not, to what relief he is 
entitled to ?” 

2. Iran W<T #1 ^ ^ W, #if 

■gnr PrlPan srfXqw’i 3T*Tt^ 

■atsrf ?tfw OH^OR ^ TT^^TT 3r5tTsff 

Pt4l'4<* ■'185 ^ "Tsit 11 


I t Kill 


<441 


:« I If I I tl( 


'hHMlMHI mini" <'11' 


'<1 f|ltf pWII*ilt4 


»«<«) torn ' I ' )««<< I iKii'poiK t^ifiiiiHiaii. 
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3. ycbi^l % 3f^ ^ "^cT^ f ftfv 

^rH<=h TIH^HK '?TRf 31^ 

«1T 1%3TT«ff yPl<=h <l*l3)*lK?FTf (f^ 371^ 

3nqf ?5rfR^ W^SfT^) 37^-?R^— 

(f^ 3TT^'^C^^%^ 3T3n«ff vJll^^ll) 

3Tm«ff % 37qH 5-2-84 ’HT^ 

Mtnt ^fH«h Pl^cKl '^'371 3^7 15-1-85 cT^ chl4<a T^, 
l^’liof) 16-1*85 373TRTf "517137^ 37T^ 377^ 

«!at< % ‘TRTTRT 3|^ 37ft<PiHH 

1957 % 37Rir7^ 3n^^Tnf Mld^l "1^ 04t, 4(7H 

f^T^ ^freb ■sft:^ % 396-403 7-2-84 373TOf 

37W 37T^^ 3775W ^ 'RT^TT?^'^ 3TFTft?T f^RlT W 

3fj7 373r«Tf ^JTT 28-2-85 % Tjf^ f^rqt W % 
y3^;J^I1^7^K ^Pl4) f^XioTTHoTTto Pl^N 

44'^'5rr«7f'^ 

*flR9|c+> 37T^“STTr 16-1-85'^ 

'4«!n+> 373fT«ff TTTsff 

^Piy ct)4’c^|<) V3^ 37^irHch 

% Mif-qiq^ 377^ WT^ ■^3n% TTT^f '517T 

37W 5R7 37T^^ (%R5ftR) %77R^ 

^ i(f^ 3777 ^ ■^Tcrf yld4c;H 37f^fHukl4 

"^NM^ % fe 

^1^1 770 985/88 '^* ^Tlftn 1 -5-96 ^ WPH ^3Rf57 
■^Rllf^'7^ «TT'^3n«ff'^3n^‘^ 

T^lPTTRff^^37T% °f>t % cJtTPT 14-1-92 % 

T^ ■gRT 'TT^ 'T^ff TTT^lc^K % 3ii4Bia f^RTT 3||7 

3rr4f 'HT^ % %% *41^ f^^i<+) 30-3-92 

Pl^nw <H1^ 'MH'II 3n4f 2 t 4-92 ^ 373n4f % 

*4 Pi^pT?! c6|4<c 1 f |373n4f'5I7T'5TT4f'^^*i«W'^R^%'^T7W 
^7^ 16-1-85 2-4-92 ci«D =41 37^fi7'^77R7?T clP7f^^^n4'^n% 

yi4*ii «bi<i «icii^i f4>3n4f 16-1-85 4lRsi<7) ^^7 

^ ^ ^ % ^7T^ 37^4f ‘m 4t ^Mkn, 

■?7^'^f^'^, %Rfw, W ^l^7H ^ 

^ 373n4f 777«TFT'^" WT^’^ri (’Pf^i) 

f4^^i T7^774?7t ^ <7)1 ‘^'^* Pltif4n 4^^ '3i«if4) 

3IT4f ^ 'Jincj^^0h< <5714) Pl4)'Jl'l % ^ qf4^ WT W, 

Pt4l'»!<7> «7>1 ^71 <7>l4qi5l «Rn^'|TT 37f^Pl<1H 

^ ^TRl 25-^^ % ftnOd ^ Pi77-n «h7cl 16-1-85 

^ 3-4-92 (T^^37^^5T^%^77R7?T7n^77f|?T 16-1-85 
^*5^: «15IC1 ’^R^^TlT^RT^'RRt't I 

3P73TT«ff 'm 3R^ ■S x1 <<71 < 3TT4f ?Tf^ % ^#7 ^ 

Tlfir^T^ <+)7<) 16-1-85 ^ ^041 ^R^ % ^ ^ohK f4>'Hi 

t, 28-2-85 T^'^JTRt'^R^ 74N)K "^R^ ^ 37^ 77^^ 7T«4f 

^ 5®t>Kf^RTT^ 3^7 1^41 % f4> 3TT4f "^l^l MHl 37J?ft^ 

31F<T^^^37f4^'TFft 3fR aTf^T^ 37r7f%4f ^ 4t 

3if4>4 t f4> 3rr4f % 4t '^ipi ftRn 3774 wi ^ 

hN 44)^7114f 1414Cl 37^f«T % 14 t 4 f4)<ii %, '3^RT^5 
5"3774 PiR’^in 3r57f^fnl^'^a oHf4r1 % ''77 c57i4i 

T[R^'4 3T787rJ 4f f^RTT t 3^ '^^TIT'^TT^T 77^ 

3i4)ci( 3Pr7*7[^ ^^7f4cT 4r 7^ ^47^ ^ ^77 ^ 


^HNI t f4j ^^RTfr '4 'f^RTT't, 31^ TPTTRT ''77 

^^^rNr'it ^ ^ *1^ Rmrf^ 

37rcftt, 377^^1^ M 7^ gj FRf ^M fiT^ 

m 41 %, cft^'^%R7t'4 Pl4lf4ici f4)Hl % 377T: ^<t4l Hmcii 
R^'^3?nt,'5IT4f %R^7Tsq 4tlgW'|’f^7T«7R4m^7'iidf77^, 
aft <^crl<Ml7 7T^ 

37HT4f % 37tiftR "ftf cbl47c! f’ 3^7 ^icm ’^^TRPTT 

ITPff 7i=t)ai, 7®TT^ «ft4‘qi0 =4114^f4c1 % 37f^7«=hK 3737[4f 

'TTR^TRF^'^lTFcT'^f 17^% fW7 

'gti't, Pi^iRci '|■'3it !;^^s^^<^l ob74) ^ Pi^Pici tstt^ 

<=t)4'^l^i ^ft Pl^f4ci <^7CII % I '51^1 cT^ 37Jr4f ^ ♦il<rjH ^'371 % 
^ ^ 5’Tkn ^ 7F7ft^4M7'ft*, fRaildid 

■RRPRR 3iniT "ftf, 57t «^ci41< f^T^TT^ 'WS\ "ftf, ^9l'57l*l 3TP1^ 

'J>ft7 7ftR37Tn4f 3in3T'5I^^%374t^ (4411410 

4?T^, 3t?T: TrrMf 7 gi^ ^'=bi«(cni 31 ^ -1^77i=t)ai 

■^<1*1 Tifttn ^ cf)r4 3 7 ft ^RcTT % 3T ^ ®f>7 7i«t)ni ^TfTT 25-^ 

<5crcri<H’i fqh4l RRT ^ I «j14mH 44'^4f3 % ^17 

77H^%«<K'3l«1 f44lviH f4i‘<«1T'*P4l cH'5rr4f^7^ f4^f4ci 

■^RR TTfKftl “ft ^ 11 TIH^ftft TTWf % 3TRpf(T 

3Tqf^ -sFi ^ 3n4f 17 ^ 1 '^ t ?7if4i4 ^ 3114! 

^ 375?ft^ W ^ ^ 37f4^ 11 37cl 4’7^ % 

3TT4f <aiR^ '^Rft yi4ni *l41 % I 

5. SRT 3r7%-3r7ft ^^7 77R4 r 'ft* TTT^ ft^T ^ 
■R4tt> 31141 ''7a7^‘HT??Klftf 7^3n4f ^44^ TTR^RTR ft 37W 
^55mftl?TfWtf^T77ft 373rT4f SRI 31(4 HiIot f^RTT 

11177% fftRTftr 3Tm4f ''7^7 ^ 771^ % 'TWT 3n7oT73o 

W 7TP=bl(rft3 TTMT 3r3n^ 373R4f ^4*^6 ^ 

■^TniT3Rr^ft37^-37tfft7r7^R^3R^'^RTftf if^^tftf'ft 
3rr4f''7^ SRI ^'TRt t 3ftt ?77T 31^7^ 
■ft?T^'n4tt I 

6. fftsM "^^77 "^ftt m41 17 ^^ "R^iqcil 

fftRH 'WI 7Ra7 dl4ci 3Ri . % fftTTTTT'^ % 

fdft 7^ ft f^^K'jft^ 3rH 11% : 

^ !7T4f arfft^ aft TTRgRm "^PTi ^ 373iT4f 44^ ^ 

16-1-85 "ft ^IR^ 3f4cf 17 ^ 4 ^ «TTift 

3Tt 4! arfft^ ^ tt^ 3rr7T "^Rft 37f?raT^ t ? 

?77 ftFj ^ ftR; ^ w 3n4f ^44^ '^7 s^n 1 ^ 
7P^ ftf 3n4t TRTfRTR W ft 77T^^=^ % W7 3Rg;?T 
37^ ft* ^ ■ 37771 ^ ^Rft ^ ^ 

ft 1 -6-79 ft ft^llfft^ #TT'Q;^ 3T3n4f ^ “ftfft % 37 

5-2-84 ft 37Sn4f % 3?4H ftrf^ 37Fft?T ft 4lft^ 
'nT^%7«7T^''7^''Rfftgfft^'^^PlT^ 4t 37l4^?T f^RTT t 
^ 7mft* 11 "5^^ "pr^ ^ 2 ftft^ %''7^ 41 wft 

^ 1ft^f4cT "^Rft % f4[PiT ftrft^ ft m 

31^ ^^-1 3n4f ft ^ 3m Rft 375 ^ 

3RrTO%77Pq3T3n4f't^'^ft^^^ ! ■JTT*0!^ % "T: 

^7«TT^ ftj 77^71?^% fefft 'JPrft ^^-3 Wl 37lftf4cT 

fmr^ Slftf 11-6-84^'?'7f44(T■g37T 13IT4f ft 3TT7fttf^rg[f4cT 

3-2-84 ft 16-1-85 TT^fft'Sjjf 3^7ft wf I 

4t 37Pft TrfftTT ^ ft’ 14^”^ t^'f^ft 7j[7^'^ 


311 GI/05—16 
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16-1-85^ 3nn«fiSRT3JIsft 
^ MvK''! 'stniA ^ ^ 3nfvri^ 

16-1-85'^ afl^ 

^^ ■g^37m^ 

■*rt ^ I «rf»TfnfTTt fTTtR ^IP^hTT ■?R(fT 

T?T ''w% w-?^ ^ ^gra 1^ ^ wMf ^ ^»iiij,fai % 
Rtlpltw, aN^ "SI^IR 31Tf^ 

^ ■y^.^jr 'Il4 '9^f^T^f^RT*!! 'JRR «fi<^ *I^I '>l«lPt> 

11-6~84 msTf ■Ti3% ^^5 *n, Trmf 

^ ^ f^ti'lfil % Tqr^J -R Trf?!^ ^ ^ 4!fl|4v 
ii«!'^'t) % in ««r*i.-4 ^ 5 ^ W f% 

TIoT^o'^tIo ■’TT? 

% ^’ll ^ ^'RRT ■SHtlT t #=3 

~d gRl sq fafq' i anfe ^ 

^’^'^siPIRrfclfelT’Fn 131^3^-6-7-8 

felToT^oTTlo :^f^3T3nM^ 

R Tli %’TT t i 16-1-35^^ 

^ w-i! fiRi 25-10-86 ^ f^qK sngn f^ra^' 

aHHT.d iFR^qr qrai qjl a-s-s? ^ wq ^ 

^••s'l'-i ■RTqiTT sixt fqqiq sirfqqipjr ^ ^Rici ^ ^-cuk 
=h<.^ TT Rprftq <ivsifrfcfii T’^ '=4PnpR fe 'Mir^«hi ?n^ 

'iql fviiR^^ R’HxqiR'^^sTR-S^qi^fqri i6‘1-85 'H’qpqiT 

fqqiq sTfqf^r^rqr^i tItct tt fn^vi P^mi "tri fqxi rx fqqi^ 
i-fih HXqjR RR ^’-T^x 21-1-97 ^qi *n 

^ 4-4-97 '5X1 R pf-tni-tiRci ^sn 11 

16-1-85 a»4R^^3T^f^ 1^3T^q «ft^ 4>K'J| ^Xl^n Rl^ 
% -qq -jq: TTIiqi?^ #RfI TF71 SfR 2-4-92 

%5TOq?tqqI 3% If 3-4-92 3 Ararat fqj^-pT^cTO?X 
TiraiR qvPTOI T 16 -1 85 ^ 2-4-92 (I^ttFjPIRT^'t 
sftr IfH ^Itr aqfSRfr 331 ^ t fRR 3nn«ff ^ " 5 ^ 
q^TiR q %TR ^ '!r??f 33 f*J 79 q 10 isnfi f 1 

qqi^ ^ ^rfTTR^ qqrqi t "fe era 1^ q^ qri % ^ q>i 
5'?ii'^ >l^?f IR-I 5I01 qr % «6I4 qjl 

Ao-'»K%qnqqi4c^(=i w 
qqi t qqr '?n*Tqq ■^' nt % qnq qn^ qu 35 ^ 3 ^ 
■fqnn q-qi ^ ^nrqqq q qtq?f|3p^3^1%qiTRtt iq?- 
^ fWi '!i 4 qit -31^*11^ fqiffqti % fcm, ^H'jh ^ f^^Pw 
^ 3TiT qi3 5i<i q^ ^icil TI qq R4Xi 

qs^TR^q, sTwl q1%i ^ qr^ra^fH^^ 

qfiqvt qx qiiqi ?q% qr^ ■jqixarFft ^ qx qq^ 

■qqpif %qiH^qi%^qTrR qiiqq 1965 q 1971 ^■35 
■^' ■MFT feqr qr f^ixpe dXr^ a fepq 14 34 ^ ■![ i?Ictt f isn If^ qq^ 
qi I qq ■sFru q^Rt % fq^xil qr^ % q^ an^ 

qx q qjR qjxxn 5 qr^ qrrvwx 2 1^ qfl 

qqq q-i %3 ^ ■pRn 1 1 q x^rt qqfqq qj, qi 33313 
q^ fq^ qst q?ff 1913333 q?f 1 q f^qiq: 2 - 4-92 xt 
^iTciTX HijciVR-x qjx^'iq x^ #qx ■ 93 x 51 ■^‘ ^ qq xn ^ 116 - 

1-8$:^ 1-4-92 ^^qqxqxTlxFiqj^qxqnqq^f^qii 

1S -1 - 3 5 % qRq^fqR qirt 3T5 jq^ q^'f 331 xqi^ 
qT^% ^ ■^' ?‘X^<rlfq^ q 33^ q?r ^ Tfirar PH’^P+I xS 3^ 11 

TR^i -sxxqi^ qri % q^ qx q^ XX3I qi I frjfe ^ ^ 


T’^x’^qjx^ qxt q^ i TX^crfq? q ■9qtqixiqq Pi^fei 
qy^ inxT qqq qxx^ % 33x1=3 fH4iiH^ % qiq tuxst If 
2-4 H?1qf % qr^ qft q^ *ft 1 tb «n^ ■^PFn3 Itt 

q^f%lt i 

5'Hi XFTH q fqqtq^ % qqi^ snxoxiqo ^iqi I ■3iql 
9X3333 I ~wwA % 3^^ qxf ^qxiqxff <i5<(l ^v* qqrqi ■h^ 
'f?xci % 5-2-85 ^ qrqf 33 "^xWTi^ qq|q %■ q^ qx fq^^q 

P«Mi ^ aftxq? 15-1-85 335 exqxcTR qrpfxcx x?i ■^xwnx^ 

qft 'S!^ Ixl^x qxt qn ?tcfl 11 q^ q^ t’ f% 16-1-85 ^ 

58X31 qf % qltf^ 33^ qrqf ^ ^Iqrl’qxih ^2=19iqiR 3F^ 
^ 13n*ft^1qa^xx37qtj 240 f^ d'liflixqii^q^ Iqxqr qi 1 
q?qr g qiq r [3tf^-^li‘xqitqx;^ixcql3n^^ ^ci(^<43 
qix^ qxfq^ qx4qrf^' 'Iqi li qqi^ xx^i'^ ^ffx qt 'fq^f^qqi 

^ q^ aftx ?xtI «FTxq qi«ff I q^iqqx qq 33^43 qq^ % 
xiq?i fqqi^ 33P3 ^ 1 qr qFm % fq> tit^ 3^ ^qi qft fqxqrxxn 
3?lxqfq33T3qi xrqt^q Hiqf ^qfqq^lqiq^ 1 qiqf 16-1 -85 
^ 2-4-92 n't) °h\ 3Tqfq I qqxpii Iqq q^, '^qr fqx=3X3T q 
qR'ocii 33 cipi qrxi qixl qn ■qfq'tiiO q^ % 1 q? q^ 
sxqtKf} cfxi 3n*ff ^ 5n^q, q % «W'i4i qq ^ 

^qqx PfiMi I qrqf % q^^ 3*q ^qil f% 3 xt^ qiq qt qiil 
Pfiqt qq fti«l '114 qxl'^rq 1" PtHc^ci 3iqfq%1cil 
■sTxqit ^ ^ qiRi Ph'Hi fqxTqff '»iii=w<) qr*if q^ *ft 1 in*ff 
fl9ii qxi^ qql I' >* 1 ^* 41 3iwi^ qxfqxs q^iPm % ^ If qxpi 
qxx3T qnq^qqixxlfqiqf 'Hiq9qq>3i 5!^ qx qixdl q>4qixl % 
It 33! qxxxiT qi, I' axxqi^ ^*NiTfx^ qxl x»n^ 

qRfqixUrfVRX^qqtt iq»} 1985 d4> awl q?ri3q-qqXXIT 

qqr arxqi^ xfix qx ^iqfq % #q 
qqx qx uH x^qi^Pw qxi hihhi q^ qqxn t, qiqf qxx ^xsrxl 
xftxxxrx qq^f x^q-i f t FTfcif^ ■551 fsnqn i xiqq qrq 33 q?r^ 
'ii4 sTsnqf ■% M?i 19»i'-i<ct ' 15 I <pi I qxqtI q? 3*q^qxqi 
f % 5 ciPw?, ^31^, Hif.iPiF", Iqqlprra, w^^xxq, mh^Ix 
3qi S3q=q qiq3> ■axsnqi % sxqfq q qrrTxq q^ *4 3^1x 
■3T=qq x^ qxxfqifxqf 'FI '^qxiqHx qxqf q^x ^ xrqxqi i 
qqi^ qilqixl qxx fq^f^r % 5Jifq33X ^rsnqf 911 <4 1 qq^qqx 
3x1 q^ t, xqj^ 3x4qrfxqi % qqq % %l frqq q q^ 
t ql qfsFqi ’pi ^fx^ ff x»xi^ 3;4qrxi iq^ f%l ^ f , 
oqip-ftqS vriM4,ixy%3T5X3x ?fi <^'i[<Hxft3ix 73X31'^', qt^qlw 
xi4rq?4MX 9ii<gi If, f x'j;iHnHf XfH' w 93xixq, ^qtcxxexqqiqqx 
93^ I, qcTqfx fqqx^ 93xsxx q qrx arprqx ■^qx 
9TT^ I’ tqm f ^ 3TqT«fl 9xx^ qq^qqx ^ ^ arqlq f=ptrf^ 

q^XF, qT«ftFqq'g33q^q^'qTxx3v3xi3T5n«ffqqi^fqq|^ 
qxiHixftq't 3x1 ^ q?jq ^hPki if7 f qf?3x 3X133 fi^fPw 

xrrCTx^ q qqq qfqfd qrxxfl t, qrqf 33 qxq q qqq ^33 qq 
^ q? qipfxq 11 =qiqicxq qqq 3x1^ 33 333 q^ ^ XIXF3T FI 
qiqf ^ ^ f^ral qiqqxxt 33 qtq q^ 331311 qfi is-i-ssq^ 
qiqf 1^ ^aix qxi ^ 337 91x131 ■!’ 33^ Ft i ^qr^ 

33 -333 7-4-80, FT^. 1'Hq-< q 9 3Y3 I X 13ni 3X11^, 84 I' 
qqf^ feqr-331 qi I qlFqf^33 qtoFiYj 26-11-87 

3X1 W^pciq 3ft X35CT9IFX % fel 22-5-90 33 3 fqqicXXcl 3?t 
1993 If qqfqxx f%qx 33i qx i Tqq q f%xfl *>30^ ^ fq^fer 
9XXX§X 33331 SIX! qFl 33 331F I 'tqx 33 x1c!ch4f 35911X3-2, 

x?3ll'^ 3XF91 iTq-3 q qq 3xr9i ixq-4 3 6 qqr xwf qix 33 
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3n«f^ 31^ T3;iT-5 % I ?JT1'31^ 

-qcii^ % Pi^f^ '^fTTft’ % %'^T^ 

'^: HHim ^■^3TRft% I 3lf<1H<i?iR‘^f 5*(1NI <m JHK 

^ WT-qr”^ Ijf54T131^ ^5^-2 
cT«TT'^'^ 3Rrq'q^'H^%, «r)i4«t)i^ 

^ "q^ ^7?ifT "nr^ % ^ m ^ 1 'q^ 

'idq % f^ <R1 qi4 % 11 "q^ I 

<IH^HK 16-1-85 

«1T I <IH^HK aifw«1T ?flfdH f^rcT% ^ WT '3?T^ 

I^ql ^ ^qqi'i fqiqi % I ft^ciKrt, 

^ ^ PiyRw ■q^ 

Pi^pKi Rsj)<i^e'^ (’(I'Jinci'^) 

ll 

^ Pl4l'j|«h % 3T^ -^TT^ m^i\H itw 

% ^ 3^q% ■?p?«!r7^ 

% ”^7^ TF 75 RR w^ % ■q^ W7 "q^ 

q><qiqi *isi I ®t)t^ ^7^ *\\^ q^l ^TlcTT 7T^ 377^ eOq 
Pif^^cl 37^%f^'^3n^'^^)FT wqNi 
■^TFTT «1T I i^RT^ 31^ 1^^-1 % '^[^'q^ 31^1 

3P^ T^*7-1/1^ ^ 1^17-4^ 11 ^ %% 16-1-85 ^ ^ 3rRf 

% 240 ^ dMWK 16-1-85 m^H\i 

ilHlkl'q?t”^’l3TT«Tf^'q^ HIciM STT'fe'S^ 15-1-85 

16-1-85 

chi4 “qr 3qfiF®i7T ^trtt i •=M4«f)ici ®f>l^ 44>’^1 q^l 
Pi«t)cn1 cT^ ^ 44)^1 ■qr^ % 'q^RT % 

T^ ^ ^ I ^ ^ 37^ TRgRTR ^ ^ 

<=r)i4<ci ■q^ «rT I fq-iioh 5-2-84^"^ ^ii<gi 'q^T^Tlfw"q^ 

^ I 84 ^ 4t "q^ iHjjHK ^rqf 

W«Tlf^ «TTI <H$HR % c6l4c6lcrl 22-7-84, 
24-7-84, 15/16-10-84, 22/23-10-84,7-11-84,12/13- 

11- 84, 19-11-84,21-11-84, 11/12-12-84,17-12-84, 27- 

12- 84, 7-1-85, 8-1-85, 9-1-85 T^qq; 15-1-85 ^ 

qq^qTqr'^qq^fqRiT^'^ eftq'4%q7i‘q?tqq^'^ qqqfqiqT^ i 
f^q-f^q mi 4 qSt qqq iq^qr ^ qrq qrq q^l ^ i qq^’^TR 
qr^ Tf^R^'^* qqftqfq wnqR qjT4 %qT qnqr qr 1 q^ qjfqr 
q^ % qq^RTR tI'jihi w ^qqR ^rqqt Tn^rt ^ 

<iH^HK % 37qtq^ 19 ^"^qqqf^t 
'3^7 16-1-85 %qTq'^ cr>i4=Md 44>-41 q^^ 1 

^qkiq q?t Pi^f4n 1980 % 'STRT-qRT qt I qr^ qr 

qq^ qftlq^f^ % 37^ 'qqq qMq % ■f^rqqSt ^ 37 ^ 

3rfq7qT ^ I q^ ^ 1% qfq qRT qqi cftq qr^ 
qrf^ qqr qtq qr^ qjq qr 377^1^ *dtqqr'STTqrf 

*ii4 <<4 '^i4 ^ qft qjqt qjt qq qR% qrr 'STfqqqr 

1 

7. fq&n q^Tqnrf qft q;qq^ h^mciI % 3iqdl«t)"i 
%3TTqf % qt qr^ % qq qc 
5-2-84 '^■^1qi''Q;q^i5-i-85 qq^’fqrqR'fqqqqcqjRfqjqTT 
q;qq^ 16-1-85 ^rqqt ^qi4 qqrqr q^qr qqcqqr t, qri % 
irqq qq qr 371^^ 3rq^ qacrimi ^ qqr ?7lqqi q^t 


3JT«HTqT'^ fqql'Jiq) ski ^7fqq)q?tqqftqjqqTqq^w3n^ 
q^T-i 3R^ fq^qr qqi % 1 % 'qwt qr^qq ilqqq % 

^qjq^q^ Ri^5lciit%qq4>^qtq 9Tfqq)%#q44)-Hlq?t 
i9l^'^q>Tqfq>qT% I'^^qsq.qjT qt 

lausH q^fqjqif 37^7 ^fHq> % PiqlvJiq) 5 KI 3r^ 31^ 

T^-1 qnlq^gf^qt’qfeqq^fqjqi't i3Tq?f 1^-1 Tf^R^% 
^Tq^ftqTq^ qpTT^nqr^ ?7fqq) qji q>T4q)RT cimiok q^ qr 
q4 84 ^ qRqrtqi^^* qfqqrq^rqjRfqjRT 5-6-7-13-16-17- 
18-19-20-26-27 fTrWq^T qil^yq)RHl4 84 q)l4q>lcH 
2-3-6-7-8-9-12-13-15-16-19-20-25-30 q 31 qr^q?!^ 

qr I ^ ^ ftqfir qt^ 37 ^, q^, qq^, 

r^qH<84q'qqqTt85q7tt 1 37qfq qrqf qfqqr^f^ qt 
qi^ '’5& qi^ q^^qr y+nl^m q^ ^ fqqt^qq) 
%‘5qq>qq'^qqfqeiqT^fe3rrqf q^tfq^f^qqqt ?7fqq)% 
■^'^qJtqqt qt 1 37qf?^'qq qTl^’^T^qr^^T^qfT^'^^ qr^ 
37^qT^ (firqrIqf^qq '37qfq%%^3nqf qfl qfqq)%'^ 

%qt^fqRTT'qKTT qrqiqq^TqT^ Pi^Rw % 
qfqqjRqn^ 3rqq7qrq?t q^ "^qq 3nqf ^q)K ^«\\ "t 1q^ 
Tqr^qri %qqqT qt^^'^qJt'qrcfl^ ^f^rq^^^qq 
^qt^qr^iRqjR qqr qTi3n;?f i^q-i 3nqf qfqq) ^ 
MHiPuM iqrqf^f^qt^^* 

q^fq^q^ iqTqT‘t'f^qqq5t'^qTqqTpq%qqq^3q^qrfq^ 
qi^ 373fTqf % ^qiq q^nfer qr 1 3nqf % fqrqt <=64<=hK q^ 
qrq qt q^ qqrqr t qrqf ^ qrf^ ^ i6-i-85'q5t 
373nqf % fqqt^ 4r q^r^qr 1 3TTqf % 37 ^ qfqq^f q>T 

'3<rx4<a f4iHi <S'i'=h1 Pi^f4n ^Tjnqf ^ii<ai 37qtq 

'^^qH.WT3rq^?Rrf^'qTqTf4^ W\\^M 

q^^ii7qq3rrqf%37q% wTOq^t^qiqrq^ I3 4f 
i%qT ^ qri^%"qq qc 3nqf qiT qT^n?q7R feTqr "qTqR 

qqf^fqjqrqqr 2-4-92 Piyf4ti q^qqt 1 qr^qqf 
% q^ q^ qqrqr % f% q^ fq^i^ qqrr ■?iR3T 3rq^qq> ^[RT qt 

q^ t qrqf % qqtqnr t fq^ q^ qr^rqqTR % 
HJ^qi4,3-4-92 3T3nqf ^ q?r 4f qr^ 

% qq qc <=m4<o 11 q^ qt qq^ t ^rqqf 
3rq^qq7^^ Tqq'^fq^'^qn^qMT 3rT5^qq?tiq^^ 

%^qR qq)cii 1 1 

^3s4q?i 144^4 ^qq)q«qq^^3rqTRl^-^tfe 

3nqf q^-^eqT^ fq^fqq , 

fqi# qt^'^fqw q^ qr I qMT3rq^^^%q^^ 
44>^1 % 37TqR qc «iqd1 qfqq) % 37TqTT RT 37^qT^ qk qr 
■ 37 ^ qr^ % qq qc fq^fqq qft wl 1 1 ^ qrqf q5t 
qfqqr % ^ 14fq>qT qqr qr qt qqq 37 ^ 41 ^ oT^^ifq 

qqrqr qr 3nqf qq qq^wr I 6-1 -ss q ^irn ".c-rT 
q^ % qiTTq ^ ■^qrjfqq q?t wqt q^ qrqr qr qqnn;. 
3rqRq 4f fqqnqftq fq^ q^ ^ fq? qqr 3rTqf qrfq^ qqf qiTl 
q?t 3rTqf q?r '^^qrgqq fq^qr qqr i ^qqfl "gfe 

3rTqf % qt fq^fr 3rqq7 q^t q5t^ qrTqrq qr^q ^fqqr 3rqrq y^^ci 
q^ 1q>qT ^ 1 3r7^ ql 3T3nqf ^jq 3nqf q5t 4qi^f4n 
3TqqT 4^1 qrqr qr^n ^ 1 37q: qsi^ qrl fq^qqr % 

q^TW 1997(2) 314 ■^fqj’ 37fq7^feqT'fqq^ 

tttto TT^qq q 37^ % qqqq 4 * qrqqtq qwq ■^qrqirrq qirr 
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2002(2) TT^oi^^oTgTio 700 tjptW 

■'THTN '<i5i -i|i4ld^ ^ yfaHiRn Un^qi-ri 

^ w^T 5n«ft ^ ■5ir 11 9rfjT^ % 

'‘fi‘240f^''^N‘'T^' fts^nt 

^ 11 Tiraf^ ^ t % 16-1-85 ^ 
"HiTra ^ "nq) TTSTR^ ^ ^ 

^ prqtf^ WI m: 'STMt ^I5<! q Tlf^ 
■ara ^ ^ a#p^ 11 

8. 'iiTcl * "HT^TT $Vi 'fi'nlvci qiid 

Pqvqi 'JiidiT? fe wr4f 3iRo%o 
Wt{ ^ araisff wm^'t^^sra 16-1-35^ 

5T?ik fw ^5iFTi TRiftiRT t Tjs?it^'5rmf % 

^ 4 f^Thf^ ■t 4T T3111 5n«ff ^ 

TiFtT ^ Trf^ lira ^ ^ ^ 11 

^ 3rf4f¥w 3rf4f¥7*( ^ »?R7 17( 1) % sRThr 
y=t.ivHi4 myiR ^ 

9. 3Tr^ am 6-10-2004 ^ -!H<iM'‘1 4 

I 

-. ^o iiHo ra^, 

■=^ 24 Wt4, 2005 

^oSTo 495,—3Tra)f'l4, aiftfPiqir, 1947 (1947 
'41 14 ) ^ «4Rr 17 % ST^t’Jl 4f, 'i, Sl4 TR-EFR \?l4 % 
TRiIcra %TRIS 31U-gq^^4^0%-sfN, 3T^q4 

4 ^<i'i y^eFH arfq^irnj/^jT^ 

-‘!i4H4 Erl-a-l^i % 4^ (fM 45?II 59/7003) ^ y4»f?M 

^iTrarr■sRt 20 - 01 - 200 S ara^ra ^ni 

[4. T^-41012/215/2002-31I^.3TR, ("sfi-I)] 
4)oipio aro tiPqq 
New DeJhi. Uie 24lli Januan', 2005 

S.O. 495.—In pursuance o( Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), tlic Central 
f:o\ ciiimtnl hereby publishes Uie Awtird (l.D. No. 59/ 
2003) of tlicCailral Oov emmcnl bidustrial Tribunal/Labour 
Court, Liiknou now as shown in the Anncxnrc. in tlic 
Industrial Dispute bclwcen Uic cnploycrs in relation 10 the 
iTtanagciiiailofNortheni Railway andUieir workinsin, which 
was received by the Centra! Govcniineiit on 20-01-05. 

[No, L-41012/213/20O2-{R (B-I)] 
B. M. DAVTD. Under Sccy. 
ANNEXURE 

CENTRAL GO\'ERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOLR COURT, 
LUCKNOW 

PRESENT: 

SHRIK ANT SHUKL.A Presiding OiTiccr 
l.D. No. ; 59/20(13 

Ref, No: L-420l2/215/2«ft2-IRCB-I) 

Dated; 1.3-5-200.3 


BETWEEN: 

The Divisional Organization Seeietary. 

Uttar P.ailway Kannchari Umon, 

2S3/63. Kha Gitriii Kanora (Prcmvati Nagar) 

PO-Manakiiagar, Liickiiow-226(K)l 

(In niiittcrofRai'i Adliar Mishra) 

AND 

Tire Sr. Di\ istoiial Personnel Officer. 

Nortlicni Railway. DRM Office, 

Ihizjatgtini, Lucknow-226001/DME (P) 

AWARD 

Tlie Government of India, Ministn' of Labour vide 
their order No. L-41012/215/2002 (IR (B-l) dated 
13-5-2003 has referred fol lowing issue for adindication to 
the Presiding Officer. Centra! Government Industrial 
Tribunal-aitn-Labouf Court. Lucknow, 
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Brief facts of trade union arc that worker. Shri Ram 
AdharMishrawasselecledascliancralSerialNo 1 ofthc 
panel in the year 1978-79, Furllier. he was promoted as 
second fire ni<ui on 25-5-83 and again on 20-9-S9 he was 
promoted to post of first fireman iind vjJ^' letter No. 847 E/ 
1-4/First Fire Man/Dicsel Asstt. dated 7-7-93, he was niiidc 
as Diesel Asstt. Juniors to Shri Ram Adhar Mishra were 
promoted as Shunter in Uie year 1996 but Slui Ram Adliar 
Mishra was not promoted though he was senior to those 
promoted in Uie ycar 96. It is further alleged that Ute worker 
w as promoted in die year 98 as Shunter. 

The opposite party has filed vi ritlen stalcnicnl and 
has denied the claim of the worker and it has been alleged 
that Shri Ram Adliar Mishra was guilty and punished b\ 
Railway managcmcnl after issuing the SF-5. Tlic Railway 
nnmagement imposed Uiepimisluneitt for two yc;irs w.e.f. 
11 -4-96. The worker preferred the departinentai appeal 
under D & A Rules and the punishment w as rcdncctl for 
one year instead of two years lower grade. This real fact 
is concealed by Uic worker union and raised the present 
industriai dispute on the fake and fris’olous grounds. On 
ihc basis of aforesaid punishment the worker. Shri Ram 
Adhar Mishra could not be promoted in year 1996 as 
Shunter along w ith other junior workers The Railway 
management promoted the workman on the post of 
Shunter on 12-11 -97 w hen Uic punishment was compicicd 
and provided him all benefits according to the rules. It is 
also pointed out lliat Sliri Ram Adhar Mislirn is posted as 
Driver Goods w c.f, 25-3-03 by Railw ay management and 
no discrimination againsl the w orkman is done by Railw ay 
management. 

Tlic trade union has filed rejoinder mid has not 
specifically denied tlic punishment imposed upon him. 
However, in pam 5 of the rejoinder the trade union has 
alleged Uiat the worker ought to have been made Shunter 
in Uic \ car 1998. 
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The worker has filed photo state copy of Notice No. 
755 E/1-3/88 dated 29-9-89, wherein the name of Shri Ram 
Adhar Mishra finds place at serial No. 177. llie trade union 
has also filed the photo copy of Notice No. 757 E/l-l/Dr. 
Goods dated 4-8-98 regarding posting of Driver Goods. 

The worker has also filed photo state copy of 
Northern Railway letter No. 220-E/l-5/Screening/Confdl/ 
79. dated 23-10-79, regarding panel (Saeened lists) of loco 
cleaners and otlier class IV categories in Mechanical Loco 
Deptt., together with statement showing names of 
candidates found suitable by the screening committee for 
the post of Cleaners in Mech. (Loco) Department, wherein 
the name of worker finds place at serial No. 1. 

The opposite party has filed tlie carbon copy of letter 
of Northern Railway No. E/A.K. Mislira/Shunter/Loose 
dated 26-12-2003, wherein it is written tliat Sliri Ram Adliar 
Mishra could not be promoted as Shunter in tlie year 1996 
as he was punished and as a result of his appeal the 
punishment was reduced for 1 yaw and due to tliis reason 
Shri Ram Adhar Mishra was not promoted in the year 1996. 
It is further written that immediately after punishment was 
over Shri Ram Adhar Mishra was promoted on 12-11 -97. 

The trade union has not examined tlie worker to 
disprove that he punished on 11-4-96 and thereafter he 
was promoted on 12-11-97. Tlie worker has not specifically 
denied the allegation of punishment. 

The issue referred is whether the action of tlie 
Nortlier Railway management is not promoting tlie worker, 
Sliri Ram Adhar Mislira in tlie year 1996 is legal and proper. 
Since the worker was punished in the year 1996 iind aJfter 
the punishment period was over he was promoted on 
12-11-97. Therefore, the action of the management is not 
illegal or unjustified. 

The worker in para 5 of rejoinder has alleged that the 
worker ought to have been promoted in the year 98 as 
Shunter. It is noteworthy tliat worker has been promoted 
as Shunter on 12-11-97. 

On the discussion I come to conclusion tliat the 
management’s action in not promoting the worker as 
Shunter in year 1996 is neither illegal nor unjustified. The 
issue is therefore, answered in affirmative and the worker 
therefore is not entitled to any relief 
1()-1-2(X)5 
Lucknow 

SHRIKANT SHUKLA, Presiding Officer 
M fe#, 24 2005 
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New Dellii, Uie 24th January, 2005 

S.O. 496.—In pursuance of Section 17 of tlie 
Industrial Disputes Acl, 1947 (14 of 1947), Ihc Central 
Govcniment hereby publishes llic Award (Ref No. 32/2004) 
of llie Central Govcniment hidustrial Tribunal-cuni-Labour 
Court Biingalore as show n in tlie Annexure in tlie hidustrial 
Dispute between tlie nianagenient of Canara Bank and 
their workman, which was received by the Central 
Government on 20-1-2005 


[No. L-12()l l/9/2(K)4-tR(B-ll)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOURCOURT 


“Shram Sudan’^ 

G.G. Piilya^TumkurRnad, 
Yeshw'imtpur, Bangalore-560 022. 

DATED: 12th JcUiuary 2005 


PRESENT: Sliri A. RSIDDIQUI, Presiding Officer 


C. R No. 32/2004 


I Party 


nParty 


The State Secretary, 

Canara Bank Enployees Union 
C. S. Sudan, 11 Floor, No. 88, 

J. C. Road, Shell House, 
BANGALORE-560 002. 


The Management, 
Canara Bank, 
HeadOfflce,No. 112, 
JCRoad,PB.No. 6648, 
BANGALORE-560 (X)2. 


APPEARANCES: 

I Party ShriN. S. Narasimlia 

Swamy Advocate 

II Party Shri T. R. K. Prasad 

Advocate 

AWARD 

1. The Central Government by exercising the powers 
conferred by Clause (d) of sub-section (1) and sub-section 
2A of the Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute vide Order No. L-12() 11/9/2004/ 
IR(B-II) dated 2-06-2004 for adjudication on the following 
schedule: 

SCHEDULE 

"Whether the management of Canara Bank is 
justified in denying regularization of services of 
Sh. -Channavenkataiah, Partime employee of 
SuggenahalliBranchw.e.f 27-8-1998? If not, whatrelief 
the workman is entitled to and from which date?” 

2. After the receipt of the reference from the 
Government, it was registered and notices were taken 
against the parties. Both the parties made appearances 
through counsels. From 31-08-2004 till 06-12-2004 case 
under went several adjournments giving opportunity to 
the I party to register his Claim Statement, but he failed to 
do so. II party management also have not filed their 
Counter Statement. 
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3 In the instant case tliough as per the points of 
reference pjcliniinary burden was cast upon the 
management to pistiiS’ its action in denying Rcgnlari/iitions 
of Serv ices of the 1 parly workman, but, same time, 
it was tlie burden duty for the I polity workman to have put 
forth his claim giving out facts on the basis of which he 
claimed Regularization of his serv ices by the Management. 
For the conduct of tlie I party workman in not filing his 
Claim Statement despite the reasonable opportunity was 
given to him to do so, what appears that he is no more 
interested in the prosecution of his case. Therefore, no 
useful purpose will be served in keeping the case any 
more pending. Hence, the following award: 

ORDER 

Reference is rejected for non-prosecution. 

(Dictated to the L.D.C. transcribed by him, correct 

and signed by me on 12th January, 2005) 

A. R. SIDDIQUI, Presiding Officer 
^ 24 2005 

497,—1947 (1947 
^ 14) ^ ^ 17 % 
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New Delhi, the 24th January, 2005 

S.O. 497.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 14/20 00) 
of the Central Government Industrial Tribunal/Lab our 
Court, Bangalore now as shown in the Aimexure in the 
Industrial Dispute between the employers in relatio] a to 
the management of Sr. Superintendent of Post off ices 
and their workman, which was received by the Cei itral 
Government on 24-1-05. 


[No. L-40012/321/99-IRa )U)] 
KULDIP RAIVERMA, Desk O fficer 
ANNEXURE 

BEFORE THE CENTRAL GO VERNMF^Nl 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

‘‘SHRAM SADAN”, 

III MAIN, III CROSS, 11 PHASE, TUMKUR ROAJ D, 
YESHWANTHPUR, B ANGALORE-560 002. 

DATED : 4th January 2005 

PRESENT: SliriA.R. SIDDIQUI, Presiding Officer 
C. R. No. 14/2000 


I Party 


nParty 


55liri Shivanagowda 
Basavangowda Patil, 
C/o Mallikaijuna, 
Conductor, KSRTC, 
Bidarakundi 
Muddebihal, 
Bijaipur-586 104. 


The Sr. Superintendent 
of Post Offices, 

Postal Department, 
Bijapur Division, 
Bijapur. 


AWARD 


1. The Central Government by exercising the powers 
conferred by Clause (d) of sub-section 2 A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. L-400 l2/321/99/IR(DU) dated 27th 
January 2000 for adjudication on the following schedule: 

SCHEDULE 

' ' Whether the action of the management of Senior 
Superintendent of Post Offices, Bijapur Division, 
Bijapur in terminating the services of Shri Shivana 
Gowda Basana Gowda Patil w.e.f 18-4-98 is legal 
and Justified? If not, to what relief the workman is 
entitled?” 

2. Tlie case of the first party workman, as made in 
his Claim Statement, in brief, is that he was appointed as 
EDBPM at Bidarkundi but no written order of appointment 
was issued to him stating that his appointment was 
temporary and was liable for termination at any time and 
without any prior notice; that first party was being paid 
Rs. 1285 per month since 3-10-96 and he has completed 
more than 240 days of continuous service in the aforesaid 
post: that the Second party is governed by the Employment 
Exchange’s Act which required the management to call for 
unfilled post from the Employment Exchange office and 
accordingly a list was issued by Employment Exchange 
including his name and he was issued a notice to appear 
in the selection test and he participated in the selection 
process. The management issued a letter of appointment 
to the first party and one other name Shri M.N. Arsanal. 
But thereafter to his shock the Respondent cancelled tlie 
said appointment letter; that the first party sent legal notice 
but there was no answer from the management. That the 
action of the management taking charge of the said post 
from the first party without payment of retrenchment 
compensation and without notice in violation of Section 
25F of Industrial Dispute Act. Therefore, he is mititled to 
reinstatement with full backwages, continuity of service 
and all other consequential benefits. 

3. The Management have filed their counter 
statement and have contended that the first party was 
appointed as EDBPM at Bidarkundi in the place of the 
regular incumbent as a timely arrangement as the regular 
incumbent was put off for a disciplinary action involved 
in a fraud case. The first party was taken on stop gap 
arrangement to look after tlie work. This was only a timely 
arrangement made by tlie Second Party Rcspondcnl No. 2 
and there was no appointmeiit letter issued to the first 
party, as he was only a substitute in the place of the regular 
incumbent. While admitting the fact that the party being 
paid Rs. 1285 per month from 3-10-86, it further contended 
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that he was not completed 240 days of continuous sen ice 
while working as a substitute on a stop anrangem^ent. 
He is covered by Extra Departmental Agents co.nduct and 
service rules and therefore, does not come under the 
Industrial Dispute Act and this tribunal is not a proper 
forum to claim reinstatement with backwages. While, 
admitting the fact that the management is governsxl by 
tlte Employment Exchange Act and the first party Was 
issued notice to appear in the selection test, it \Vas 
contended that he was not selected as he had secui ^ 
less marks than the other candidates, therefore, after tlAe 
selection of candidate the first party was issued n 
termination letter accordingly as he was only a stop gap 
arrangement. Tlierefore, he is not entitled for the relief 
sought for. 

4. During the course of trial the management 
examined one withiiess by filing an affidavit of one 
A.V. Gaikwad, Assistant Superintendent Office of the 
Senior Superintendent of post offices, Bi japur and he was 
examined in chief furtlier to mark the documents at Ex, M1 
to M3. There was no cross examination to the said witness 
on behalf of the first party. Whereas the first party 
examined himself as W W1 and got marked one document 
atEx. Wl. 

5. When the matter was taken up for arguments, 
learned counsel for the first party remained absent and 
whereas tlie learned counsel for the Second Party after 
having advanced the arguments filed a memo with a copy 
of a decision dated 18-8-01 rendered by the Division Bench 
of Hoif ble Higli Court in Writ Petition Nos. 213-333/2000 
and a copy of tlie award passed by this tribunal dated 
2-8-02 in CR No. 75/00. 

6. Learned counsel for tlie management in his 
argument submitted that Uie services of tlie first party 
were taketi ©tt temporary basis on stop gap arrangement 
in tlie absence of regular official whose services were 
suspended pending Disciplinary action against him for a 
misconduct committed by him. Tlierefore, learned counsel 
submitted that the first party worked as a substitute in the 
place of the regular incumbent on a stop gap arrangement 
and cannot claim my relief against the management and 
cannot make out a case that termination of his services 
illegally by the management. Learned counsel submitted 
that in support of this contention taken by the 
management, affidavit of said Gaikwad, Assistant 
Superintendent has been filed before tliis tribunal along- 
witli the copy of the appointment order issued in favour 
of the first party, tlie application filed by the first party 
seeking appointment as well as tabular statement marked 
before this tribunal at Ex. M1 to M3. He submitted that as 
per Ex. Ml it is crystal clear tliat the first party was 
appointed temporarily as short gap arrangement md 
tlierefore, he has no riglit to cliallenge the order terminating 
his services. He further submitted the fact tliat the first 
party was appointed on temporary basis as a substitute 
to die regular employee is further proved from the very 
statement of the first party made in his cross examination 
before this tribunal. After going through tlie records and 
tlie decision of tlie Hon ’ble High Court in tlie case referred 


to supra I find substance in the arguments advanced by 
the Second Party Management. In his affidavit the above 
said Assistant Superintendent has reiterated the various 
contentions taken by the management in their counter 
statement and has also spoken to the aforesaid 3 
documents at Ex. Ml to M3. This statement of MW 1, as 
noted above, has gone un-challenged and 
uncontroverted on the part of the first party there being 
no cross examination to him on his behalf. From the above 
statement of MW 1 it is very much evident that services of 
the first party were taken on temporary basis as a stop gap 
arrangement for the post fell vacant on the regular 
employee being suspended from service facing a 
disciplinary proceeding. It is further seen from the 
statement of MW 1 that in order to fill up the vacancy for 
the above said post held by the first party temporarily, 
name of the first party as well as names of other candidates 
were got sponsored through Employment Exchange and 
in pursuance to that a selection test was held and at the 
result of the said test one Mr. Ibrahim. N, Bidarkundi was 
selected for the said post and thereafter services of the 
first party were terminated. 

7. From the persual of the appointment order issued 
in fa vour of the first party marked before this tribunal at 
Ex. Ml it is further seen that his appointment was on 
temporary basis as a short gap arrangement’. This fact is 
furth er admitted by the first party in his cross examination 
stating that he was taken as temporary worker but he 
deni<xl that any appointment order was issued in his favour. 
He furtlier admitted that tlie post held by him was vacant 
on account of enquiry and he was taken on.temporary 
basils. He further admitted that he was taken as daily wager. 
Therefore, from tlie statement of MWl, the appointment 
order at Ex. Ml as well as from the statement of the first 
part)^ himself in his cross e.xamination there remains 
absolutely no doubt to come to the conclusion that the 
appointment of tlie first party to the aforesaid post was by 
way oX substitute in place of regular employee who was 
away f rom tlie post facing the disciplinary action. It is 
further borne out from die records as well as from the verv^ 
avermeiats made in tlie claim by tlie first party that to fill up 
tlie abo^ e said vacancy there was a regular selection test 
held by tlie management calling for the names of tlie 
candida tes through employment e.xchange and list 
furnished by the employment exchange of the candidates 
included the name of the first party. It is admitted by tlie 
first party himself that he participated in tlie selection test 
but was not given regular posting despite his selection. 
This statement of first party that he was selected, but not 
given tlie posting has been falsified in tlie affidavit filed 
by tlie management witness referred to supra making it 
clear that in the selection test the first part\^ did not secure 
the desired marks and that one Mr. Ibrahim who secured 
the higher marks, was selected for the post and accordinglv 
the vacancy was filled up and the seiv ices of the first 
party were teniiinated. There is no reason for this tribunal 
to discard the statement of MW 1 made before tliis tribunal 
by way of affidavit, tliat too, when it was undenied and 
unchallenged on the part of tlie first party. Moreover, the 
principles laid down in tlie iiforesaid decisions of our 
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Hon’ble High Court, would make il abundantly clear thiat a 
person appointed as a substitute and as a stop gap 
arrangement so to say as a provisional employment has 
got no right to claim the status of a regular employee. In 
this instant case also the services rendered by tlie first 
party were provisional in nature discharging his duties 
temporarily as a slop gap arrangement when Uie above 
said post fell vacant on account of regular employee facing 
the disciplinary proceedings. 

8 . In tlic result the action Uiken by tlic management 
terminating tlic services of tlie first party to fill up the 
aforesaid vac^mey by selecting the candidates under the 
process of law is not challengeable and no relief can be 
given to tlic first piirty mid therefore the present dispute 
raised by first party challenging tlic order tcniiinating his 
services cannot be entertained and is liable to be rejected. 
Hence tlie following award ; 

AWARD 

Tlicrc reference is dismissed. No order to cost. 

(Dictated to the PA transcribed by her, corr^led and 

signed by me on 4th January, 2005) 

A. R. SIDDIOUI, Presiduig Officer 
M 25 2005 
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5-2-2005 

[ 7R5qTTT^-11017/11/97-<5rr^.,^^ (^, '^. ) ] 
"Tt. tRt, 

New Dellii, tlic 25Ui Janmiry. 2005 

S.0.498.—Whereas tlie Central Govemnient having 
been satisfied that Uie public interest so required that in 
pursuance of the provisions of sub-clause (vi) of the 
clause (n) of Section 2 of tlie Industrial Disputes Act, 1947 
(14 of 1947), declared by the Notification of the 
Govcniiiient of India in tlic Ministry^ of Labour S.O. No. 
1720 dated 9-7-2004 the ser\ icc in tlic Copper Mining 
Industry^ which is covered by item 13 of the First Schedule 
to the Industrial Disputes Act. 1947 (14 of 1947) to be a 
public utility scr\ ice for tlic puipose of the said Act. for a 
period of six nio.!iUis from the 5th August, 2004. 


And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of tlie powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central 
Govcniment hereby declares tlie said industry to be a public 
utility service for the purposes of tlic said Act, for a period 
of six months from the 5tli Fcbniary, 2005. 

INo.S-l 1017/11/97-lR(PL)] 
J. P. PATl, Jt. Secy. 
M 25 2005 

499»—1947 ( 1947 
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TTH. PTf- 

New Dcllii, tlie 25tli JmiuaiT. 2005 

S.O. 499.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Govcniment hereby publishes the (Corrigendum) Award 
(Ref. No. 156/2001) of tlie Central Govenimeiit Industrial 
Tribunal-cum-Labour Court Dluuibad-Il now as shown in 
the Annc.xurc in the Industrial Dispute between the 
employers in relation to tlic iiianagcment of Tisco and 
their workman, which was received by the Central 
Govcnuiient on 25-01-2005 

[No. L-20012/421/99-IR(C-l)l 
S.S. GUPTA, Under Secy. 
ANNEXURE 

OFFICEOFTHE CENTRAL GOVERNMENT 
INDLSTRIALTRIBUNAI^CIJM-LABOUR COURT 
(NO. 2 ),DHANBAD 

No. Ref. 156/2001/151 

Dated: 22nd December, 2004 
To 

Mr. N. P. Keshwaii, 

Desk Officer, 

Ministry' of Labour, 
l. R. (C-1) 

Govcniment of India, 

Slirani Shcikti Bhawmi 
New Dcllii. 

Subject :—Coiiigcndum. [Ministry’sorder of reference 
No. L-20012(421)99-IR (C-1) dt. 2-2-2000|. 

Sir, 

With reference to Award passed in Ref. case No. 
156/2001 sent through lliis office Ietter No. Ref 156/2001 / 
3445 (h. 20-7-2004, it is intiniatcd tlial above Award passed 
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[TT. 11^-12012/196/1995-3^,^ ('41-1)] 

3T^ 

NeN\ Delhi. Uie 28tli Jaiiuan\ 2005 

S.O. 502.—In pursuance of Section 17 of tlie 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publislies tlic Award (Ref. No, 112/96) 
of die Central Govenunent Industrial Tribunal-cum-Labour 
Court—1. Chandigarh as shown in die Aimexurc in tJie 
Industrial Dispute between tlie employers in relation to die 
management of Slate Bmik of India and dieir workman, 
which was recei\ cd bv the Central Government on 
27-l-2{X)5. 

[No. L-12012/196/1995-lR(B-l)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL: CUM-LABOURCOURT-I, 
CHANDIG^URH 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OfTlCER 

CASE NO. LD. 112/96 

DharamRaj 

S/o Sh. Fateh Singh, 

Vill, & Post Sanglii. 

Distt. Teh, Rohtak, Han ana. Applicant 

ITJiSUS 

Asst. General Manager, 

State Bank of India, 

Zonal Office, Har> ana. 

Sector 8-C, Chanigarh. 

Respondent 

REPRESENTATIVE 

For die workman: Shri J.G. Venna 

For die management: Sliri V.K. Sliaima 

AWARD 

Passed on 16.12.2004 

The Central Goveminent Ministry of Labour vide 
notification No, L-12012/196/95.LR.‘ (B) dated 18th 
December 1996. Has referred the following dispute to this 
Tribunal for adjudication: 

‘ ‘Whether the action of the management of S.B.I. in 
not giving reference to Shri Dharain Raj at the time of 


rc-eiiiployiiiciil ns per Section 25-H of l.D. Act in just and 
legal? Ifiiol. what relief is he entitled to. ' 

1. On the request of bodi die parties case taken up 
ill Lok Adalat for settIcnicnt/disposal. Statement of MR of 
workman recorded on SA. The representative of the 
workman made a statement to withdraw' the present 
reference in die Lok Adalat as die case has been settled. In 
view of the statement of the rep. of the workman and 
nitUiagement having no objection the reference is retunicd 
to Central Go\1, as w ididraw n. Cenual Govi, be infomied 
File be consigned to record. 

Announced, 

16.12.2(X)4 

RAJESH KUMAR, Presiding Officer 


2 ’h<qO, 2005 
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^34) ^-1 ^3^ ^ (3) ?RT 3T^ ^iR>kiqf 'SFftn 

01 2005*^'^?TR^% 

( 44 ^ 

45 3^16 

(«TO-76 ^ (1)3^ ^-77, 78, 79 3lri 81 % 

Riqiq ^ % 

3T«li?T 

[ri. TTR-38013/04/2005-T?:R.TTR.-1 ] 

MINKTRYOF LABOURS EMMX)YMENT 

New Deliii, die 2nd February, 2005 

S.O. 503.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st March, 2005 as 
the date on which the provisions of Chapter IV (Except 
Sections 44 and 45 which have already been brought 
into force) and Chapter V and VI (Except sub-section 
(i) of Section 76 and Sections 77, 78, 79 and 81 which 
have already been brought into force) of the said Act 
shall come into force in the following areas in the 
State of Kerala namely:— 

'Revenue village of Puthukulam inKoIlam Taluk of 
Kollam District.’’ 

[No. S-380L3/04/2005-SS-I] 
K,C. JAIN, Director 
Tf 3 2005 

W.OT. 504—TRobli, SIMwt, 

1948 (1948^34) ^ lim-91 %'5amtTO 88 SRT 

■51^ ^ ■smFr ^ "3^ ai?f^[fwT ■sp??fn ^ 

^ '+4'4lR4y ^ 
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by this Tribunal but due to typegraphical mistake the name 
of Central Govt. Industrial Tribunal No. I, Dhanbad instead 
of Central Govt. Industrial Tribunal No. 2. Dhanbad was 
typed in the head line of the 1st page of this Award. The 
mistake has duly been rectified. You are intimated to issue 
necessary Notification in this regard. A copy of tlie 
Notification is enclosed herewitli for tlie needful. 

Yours faitlifully, 

Enclo : As above. B. BISWAS. Presiding Officer 


M 28 2005 

500*—1947 (1947 
^ 14) ^ ™ 17 % 

1 54/96) 

^ ^^>T rn7r;!T^27-oi-2005^ 

STTI 

[^.TT^-12012/197/1995-^. 3TR. (^.-I)] 

7ft. Trf^ 

New Delhi, tlie 28th Januiuy . 2005 

S.O. 500 .—111 pursuance of Section 17 of tlie 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Go\ eniment hereby publislies tlie Award (Ref No. 54/96) 
ihc Cciitml Goa cnuiicnt hidustrial Tribunal-cum-Labour 
rounri, Chandigarh as shown in tlie Aiuicxure in tlie 
Indiislrial Dispute between tlic employers in relation to 
tlie management of State Bank of India and their 
\\ orkman. aaIucIi was receiv ed bv tlie Ccntrjil Gov ernment 
oii274)l-2(K)5 

[No. L-12012/197/1995-IR(B-I)] 
C GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SHRl RAJESH KUMAR. PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN ACCLIM-LABOUR COURT-I, CHANDIGARH 

Case No. I. D. 54/96 

Sh. Ram Phal S/o Sh. Fateh Singh, Vill. <& Post Sanghi, 
Tch. imd Distt. Roht^ik 

—^Applicant 

Yersijs 

Deput> General Manager, State Biinkof India, Region-Ul 
Zon;il Office, Han ana, Sector 8-C, Chandigarh. 

—Respondent 

MPRESENTATIVE 

1 01 ihe \v orkiiicUi: Sh. J. G. Vemia 

.l or (Jio uiaiKigL-rncnl Sli. V.K. Sluum:: 


311 Gl O'-! 1 ' 




AWARD 

Passed on 16-12-2(M)4 

The Central Govt. Ministry of Labour vide 
notification No. L-12012/ 197/95“1.R. (B) dated lOth June, 
19%. 

Has referred tlie follwoing dispute to this Tribunal 
for adjudication: 

‘‘Whether the action of tlie managment of State Bank 
of India in not giving preference to Sh. Ram Plial. cx- 
casual worker at tlie lime of re-cmloyincnt as per 
Section 25-H of the l.D. Act 1947 is just, fair & legal? 
If not, what relief he is entitled?*' 

1. On the request o f both the parties case taken up 
in Lok Adalat for settlenieiit/disposal. Statement of A/R 
of workman recorded on SA. Tlie representative of the 
workman made a statement to withdraw the present 
reference in the Lok Adalat as the case has been settled. 
In view of tlie statement of tlie rep. of tlie workman and 
management having no ob jection tlie reference is returned 
to Central Govt, as withdrawn. Central Govt, be informed 
File be consigned to record. 

Announced. 

16-12-2004 RAJESH KUMAR, Presiding Officer 

■=1^ 28 'JH'^0, 2005 

■^.311. 501.—in 

12014/5/2004 -3n^3TK(^-1) 15-12-2004 ^ nRcT 

nFTTjft, fe# 28-8- 2004 

^ ^ "Tni nr # 1% irt 

afi^rf* ftnK nos'll 9/95 mfni "Tm *n, 

%nsTPT3TPFif'jsm’ 

^ I 3Tr«Rjg5ITWIT ‘Ticl-120-14/5/2004- 
31R(^-I)’ % WF1 ‘ttRI-1.2011/40/1993 3TTT 

[n. lT^-12011/40/1993-311^. 3m. (^.-11)] 

nr. rnirmn, 3mR 

CORRIGENDUM 

New Delhi, tlie 28th Janiuin’. 2005 

S.0.501.—hi tlie Notification No. L-12014/5/2004- 
IR(B-I) dated 15-12-2004 for publication of tlic award dated 
28-8-2004 passed by Labour Court. Solapur in Industrial 
Dispute No. 9/95 in tlie Govcnipicnt of hidia Press. Mayapuri. 
New Dellii. tlie name of the managemesit appearing as 'State 
Bank of India ‘ may be read as "Bank of India ", The File 
number contained in ihc Notification may be substituted 
as"L-l.:0ll/40/9TIR(B-nr. 

[No. L-12011/40/1993-lR(B-n)| 

C. r. \\'C),'\DUARAN Under Secy. 
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30-9-2006 

^ 31^ «h<n1 % I 

( 1 ) ^<ani f, ^«t> <fvnw 

T^, f^RT^' ^ 3fhc 

( 2 ) ^ % 

311^ T^, % 

%li % ■ 5 ITT ^ 'H^ '^ % 31^ 

TTr<hi ^ ^ % 3PrmR Ft>^ 

^f, 

( 3 ) 3IF^ 

■5TT 7ft % f%IT 

( 4 ) ■ 30 RT ef)i«ai^ «^H <1 

377 ^TOJR 'qr 3^ 3ra^fHH «n, 

('f^'^TT^*'5^1% Mf^tq^**3q7T 

^3n?^^^R%?T 
^■3it ('Hr^TTrJT) ftf^, 1950 

% 37^f^ MNa ■^cft 51ft I 

( 5 ) f¥m?RJ3^37ft7f^^VRT45^ (l) 

% ’37^ft3 Pl^cfq fV«Hl 'n^ f^FFT ^ 

fHftrl yif^cl 3F?7 

(i) t?RT44^3^^ (1) %3fT#T,35RT3T?rf^^ 

% 3r*7t^5Rr4, 

(ii) % 3rqt^HI«f TI^ 

('^m^) r^pTqH, 1950 

37f^7^ 3^ 37 ^ % T7I ^ 

^3^, 3T 

(iii) 3^ 3rf3f¥T3?T 3^ % 3P7t^4 3.43l0, 

Piql^qj ?RT 3T^ 33 WT^* 3Jt, 

3tR 7^J3^ % 37tjft3 3n T^ 

f, 33^ 3T% 3iT ^3^ 331 

1313^, 31 

(iv) 3^ 3Tf3f¥^333)i;^%3f3l331«f ■fe33^373f3% 

■^^33, 333 «hK<Sl(^ % '333 3 3ff3f333 *% 

333^ 3^3 333*^ 33 3rj3M3 

f3)31331 31 '31 '^, 

Pi*^fclfisi<i q^i4 3)7% % tciM, 3^13^ t'lMi: 

(37) 3313 31 <sm^ f%3>l3* "% 3:731 1% 3^ 

3^ "^7% '^m3il^ % fsT^ '537133 "qi 37^ 

3<;3i<l ^713?33r '^, 

(3) ^ 3313 31 ^717P7 f33r5T37 % 3Tf3mnT#7, 

f3^ 3)R731%, '731351, 3)lqi^q 31 57^ 3f7'777 '3 
^ 5f33'3333731%^ "3)751 ^377^33171 
^ q$ 37%^ 3)731 Ht) 3^ *3p'tt3) 1331W5 3lt7 


3)313) 

1* 


2 . 


3. 

4. 

5. 

6 . 

7, 

8 . 
9, 

10 . 

11 . 

12 . 

13. 

14, 


15. 


16. 

17. 


18. 

19. 

20 . 


3^1^^ "%) "77^13 ^ 773f^ 0,^ ^7§1, '3f^31 '3^ 
3T^373T%^, '^f57t^73) “31 37^ M^3R1 %'773^ 
■STTJ?! "3^ 3^t7 333% 3d^ 3)7% "31 '3133)1^ 

■%* 1%!^ % 3il3^qq) 3H§1^1 f, 31 

(3) 3313 31 3077^ f%3>13) 3%, 377%) ^337^ 31 

■%33> 3%, '31 f3)7ft <^fqq ”3%, '5% 3717^31%, 

■731357, 3713f^'313T^3f^'%3131'^31'^ 
1^ f3) 3ft %f 333 M^31 ^ 

3^3lft ■%) 31713F 13^3177 377% 33 '^133533 3)173 
1%) "3^ 3)4qi^ %, 3ft^ 37751 , 31 

(3) ftft 3)177^%, Wr51, 3713fm 31 37 ^ 3f7777 ft 
77% 3IJ 1377 ft 71^1737, 3^ 31 3F3 3^31%3 

3ft'53)^ ft3K 3)75131 3;5OT ^ I 


%35ft/7773PT 3)1 ■5P7 

ft3[7f'5ft^35 3113313)13ft^fe ( 31%)"fS3 fsql35), 

■ 5 ^ 3 ft 331 ^chl^qi I 

%7i 4 %^57315 ^^11^135 3)lHTl^n %. ■ 5 ^ 3 ft 33 I 

55)1^31* \ 

■^TItI 3173 %flf^33 3)iMl^I5%.'53^371331 ^3)1^311 

11^^33 '371331 1 ftl. ch\d3)lcil 337 '51% I 

■^TItI ^f%33 33331 '3713^^ (17371^3^3 
314MCI153 feqft^) Ijql^idl I 

3^f33#3ft33l '^3T^3i I 
377 ft '31?ft3 "5^13 %. '3^313, ■^>f73M4l 1 
■ftTlft fF573T3 ft7t5lfe377 "f^., 75115571 

■ftTTft Pf^-jKlN "13371^., 13W1I135553 I 

377 ft ftr^573T5 f337 “ftl., 533^ 33 Pq^i 


71373151 


i %,■ 


■ftTlft ft-^d ■^ 5 ^ 3 ?f 537 r “ 171 ., 771 ^ 3131 ^ ( 5 . 3 . ) I 
(3313) I 

■ 377 ft ^ft^35 737 31^77 %, 5ftt3ft^, %77r5 I 

■ftTfft 3175 #3?f5377 f<5., 31133131^ (5.3.) 3? P^-r^IT 
3 553n ^%f33 3713^3 337 '37137137177^ 3731^33 
■3ftr51 

37lft '5ft^35 5(5h7ft3 “ftl., 7lqqVll (5.3.) 

■ftTfft 3 vP'==’J^ 35 %^ 3 ) 1517 ^ 15 , ' 5 ^ P <^1 I 

■ftTlft Pv! 3315 ft5., 
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21 . 

22 . 

23. 

24. 

25. 

26. 
27. 


28. 


29. 

30. 

31. 

32. 

33 


34. 

35. 

36. 

37. 


38. 


39. 

40. 

41. 

42. 

43. 

44. 

45. 
46 

48. 

49. 

50. 

51. 


4ol4)i %T^ I 

Rfri cj5fl<4“^r<i 

■^"1^ I 




%R1 ^ -q;^ ‘irm 

“Hlei'll, ^4 Ic 4^, ”3^ ^tlT 'TT^^TT^ 

f^T3 ^rnrfxTn 

fe. (^ 




^wdifci ■^TrqfX'^n (cffHcPTTg 1^ 
qife^'Tl) fe. i 


4r;i'Tf<7l-3 (■fe^i, T^, 

TT^r^ -I ^ fe^eft ) 


3TR ’Hfer) 


flrfe^T %. ■<+»M3i: I 

HIcriT^'^, %T^ I 

WFnT^61, I 


'A^ ffT^'KiH f^., I 

Am fe-^H ^Whc^t fe., i 

PTRt I 

Am HR?r A^., A^ i 

Am ^ \ 

Am ms\ '^AmfArn fe., i 

^^Tfl 'HRcT ^^cteTPioHI f^., I 

%RT (^.’9.).i 

%m ms\ fA., i 

Am ms\ 31S4 fe, AmruAmm'>^A^ i 

Htl^ 33T^ A 3TTf, I 

Am r^>^TrnH irq^4iFew i 

%., f^TRF^I 

Am mm^> AmR Am 

cl) 


52. 

53. 

54. 

55. 

56. 

57. 

58. 

59. 


A^ Am^ Ahy vm '• 

iA), t’ckT^ I 

AuA fe., wT^^, %T6T I 

mAxA 

R;chh1 I 

Ar^ Ami At^Am <+iRfhn \ 

^\A\ fmmA % Tpri^eT^, i 

[ Am H^-38014/3/2003-1^^1^-1] 


TFT, 37^ 

w^'^m wm^ —m mrA A 

A\ mn % wz % 
mAm ^ mAmn mA A m 

^ ^HlP-'k ^JTkTT "t f% 

wz ^ AA A fArA A 

mA^ % %?[ ^ ^9%^ ^ 

I 


New Delhi, llie 3rd Fcbnuir/. 2005 

S. O. 504.—In e.xercise of the pow cr conferred by 
Section 88 read with Section 91-A of ihe Employees* State 
Insur<mce Act. 1948 (34 of 1948) the Central Government 
hereby exempts the regular employees of factories/ 
establislmients specified in die schedule from die operadon 
of the said Act fora period up to and inclusive of the 3()tli 
Sq^tember, 2006. 

2. The above exemption is subject to the follow ing 
conditions namely:— 

(1) the aforesaid establishment wherein the 
employers iire employed shall maintain a register 
showing the name and designations of the 
exempted employees . 

(2) Not w idistaiiding diis exemption, die employees 
shall continue to receive such benefits under the 
said Act to which diey miglit ha\'e become entided 
to on die basis of die contributions paid prior to 
llic date from which exemption granted by this 
notification operates: 

(3) the contributions for the exempted period, if 
already paid, shall not be refundable: 

(4) Tlic eniplo) er of the said factory/establishment 
shall submit in respect of die period during which 
diat fcictoiy w as subject to the operation of the 
said Act (hcreimifter referred as die said period), 
such returns in such foniis imd containing such 
ptirliculars as w ere due from it in respect of die 
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said period under the Employees’ State Insurance 
(General) Regulations, 1950; 

(5) Any injector appointed by the Corporation under 
Sub-Section (1) of Section 45 of the Said ESI Actor 
other official of the Corporation authorized in this 
behalf shall, for the purpose of;— 

(i) Verifying the particulars contained in any 
returned submitted under sub-section (1) 
of Section 44 for the said period; or 

(n) Ascertaining whether registers and records 
were maintained as required by the 
Employees' State Insurance (General) 
Regulations, 1950 for the said period; or 

Ciii) Ascertaining whether the employees 
continue to be entitled to benefits provided 
by the employer in cash and kind being 
benefits in consideration of which 
exemption is being granted under this 
notification; or 

(iv) Ascertaining whether any of the provisions 
of the Act had been complied with during 
tlie period when such provisions were in 
force in relation to the said factory to 
empowered to: 

(a) require the principal or immediate employer 
to furnish to him such information as he 
may consider necessary; or 

(b) enter any factory, establishment, office or 
other premises occupied by such principal 
or immediate employer at any reasonable 
time and require any person found in 
charge thereof to produce such inspector 
or other official and allow him to examine 
accounts, books and other documents 
relating to the employment of personal 
and payment of wages or to furnish to him 
such information as he may consider 
necessary; or 

(c) examine the principal or immediate employer, 
his agent or servant, or any person found 
in such factory, establishment, office or 
other premises or any person whom the ^id 
inspector or other official has reasonable 
cause to believe to have been an employee; 
or 

(d) make copies of or take extracts from any 
register, account book or other document 
maintained in such factory, establishment, 
otfice or otherpremises. 

SI. No. Name of the EstabILshments/Factory 

1. All tlie Units of M/s. Indian Oil Corporation Ltd. 
(Marketing Division), New Dellii. 

2. All the Units of M/s. Hindustan Petroleum 
Corporation Ltd. Mumbai. 


3. All the Units of M/s. Bharat Petroleum 
Corporation Ltd. Mumbai. 

4. M/s. Indian Oil Blending Ltd., Kolkata and 
Tiombay. 

5. M/s. Indian Oil Corporation (Refineries and 
Pipelines Division) Guwaliati. 

6. All the Units of M/s. Bharat Heavy Electricals 
Ltd. BHEL House, Siri Fort Road, New Dellii. 

7. M/s. Maruti Udyog Ltd., Gurgaon, Haryana. 

8. M/s. Hindustan Aeronautics Ltd., Lucknow. 

9. M/s. Hindustan Aeronautics Ltd., Kanpur, 

10. M/s. Hindustan Zinc Ltd., Visakhapatnam. 

11. M/s. Hindustan Zinc Ltd., Udaipurand Cliitorgarh, 
Rajasthan. 

12. M/s. National Aluminium Company Ltd., 
Visakhapatnam. 

13. M/s. Central Electronics Ltd., Saliibaba^UP). 

14. M/s. National Fertilizers Cooperative Ltd., 
Bhatinda (Punjab). 

15. M/s. Indian Rare Earths Ltd., Udyogmandal, 
Kerala. 

16. M/s. Instmmentation Ltd., Kota. 

17. M/s. Bharat Electronics Ltd., Ghaziabad (UP) 
including their Regioiuil Offices in New DeUii and 
Liaison Office at Agra. 

18. M/s. Indian Telephone Industries Ltd., Raibareli 
(UP). 

19. M/s. Computer Maintenance Corporation, New 
Delhi. 

20. M/s. Hindustan Shipyard Ltd., Visakliapatnam. 

21. M/s. New Mangalore Port Trust. Mangalore. 

22. M/s. Cocliin Shipyard Ltd., Cochin, Kerala 

23. M/s. Monnugao Port Trust, Momiugao. 

24. M/s. Field Workshop and Marine Workshop of 
Tuticorin Port Trust, Tuticorin. 

25. M/s. Hindustan Photo Films Manufacturing Co. 
Ltd., Chennai. 

26. M/s. Pawan Hans Ltd., New Dellii. 

27. All the Units of M/s. Central Silk Board, 
Bangalore. 

28. Central Stores and Supply Division of 
M/s. National Seeds Corporation Ltd., New Dellii 
and its Units at Bhatinda. Jallandhar, 
Secunderabad, Kumool, Guntur and Nandyal. 

29. M/s. Handicrafts and Handloom Exports 
Corporation Ltd., (Marketing Division), New Delhi. 
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SI. No, Name of the Es;tablishments/Factory 

30. M/s. Institute of Design and Electrical Measuring 
Instruments, Mimibai. 

31. Corporate Office of M/s. National Textile 
Corporation (Tamil Nadu and Pondicherry) Ltd., 
Chennai. 

32. Corporate Office of M/s. National Textile 
Corporation (Delhi, Punjab, Rajasthan ,and New 
Delhi). 

33. Corporate Office of M/s. Hindustan Latex Ltd., 
Trivandrum (Poojapura) and Trivandrum 
(Including its Nirodh Factory^ at Kanagala and 
Perokada Unit and contract employees of 
Kanagala unit). 

34. M/s. Central Tool Room, Ludhiana. 

35. British India Corporation Ltd. Kanpur. 

36. M/s. Indian Telephone Industries, Palakkad, 
Kerala. 

37. M/s. FACT, Udyogmandal, Kerala. 

38. M/s. Hindustan Newsprints Ltd., Kotta\';im. 

39. M/s. Hindustan Organic Chemical^ Ltd,, 
Emakulam, Kerala. 

AO. M/s. HIL, Udyogmandal, Kerala. 

41. M/s. Bharat Electronics Ltd., Chennai. 

42. M/s. Bharat Electronics Ltd., Pune. 

43. M/s. Bliarat Electronics Ltd., Panclikula. 

44. M/s. Bharat Electronics Ltd., Hyderabad. 

45. M/s. Bliarat Electronics Ltd., Macliilipatnam, A.P. 

46. M/s. Bliarat Electronics Ltd., Bangalore. 

47. M/s. Bharat Eartli Movers Ltd., Bangalorc/KGF/ 
Mysore. 

48. M/s. m. Bangalore. 

49. M/s. Hindustan Aeronautics Ltd., Bangalore. 

50. M/s. Hindustan Aeronautics Ltd., Hyderabad. 

51. M/s. HMT, Bangalore (Its all Units based in 
Karnataka). 

52. M/s. National Institute of Small Industry Extension 
Training (NISIET). Hyderabad. 

53. M/s. Instrumentation Ltd., Palakkad, Kerala. 

54. M/s. Indian Famieis Fertiliser Cooperative Limited, 
New Delhi. 

55. M/s. Mangalore Refinery and Petrochemicals 
Limited, Mangalore. 

56. M/s. Hindustan Antibiotics Limited, Pimpri, Pune. 

57. M/s. Chennai Petroleum Corporation Limited, 
Chennai. 

58. M/s. Kochi Refineries Limited, Emakulam distt, 
Kerala. 

59. M/s. Rashtriya Chemicals and Fertilizers Limited, 
Mumbai. 

[No. S-38014/3/2003-SS-I] 
S ANJUKTA RAY, Under Secy. 


Explanatory Memorandum.—It has become necessary to 
give retrospective effect to the exemption in this case as 
processing of the applications for exemption took time. 
However, it is certified that the grant of exemption with 
retrospective effect will not effect the interest of any body 
adversely. 

4 2005 

c6i.3TTf 505— 

1947 (1947 

14) ^ 2 (^) (vi) % 

2497 27“9-2004 ^ 

1947(l947^14)^1T«m3Tgq^^1?f^2^’ 

30-9-2004 ^ 'RRT ^ 

37?T: 3T^, 3TfvpRpr, 1947 (1947 ^ 

14) ^ ^ 2 % (^) (vi) % 

■51^ ^ TPitn *3^ ’sriPi ^ 

■ 3 ^ 3TfqpRR % 30-3-2005 ^ RRT 

^ ct)uru^f*4% ^ I 

[m ri. •q^-iioi7/5/97-3n^3m C'ft^)] 
it. tPt, 

New Delhi, the 4th February, 2005 

S.O. 505.—Whereas the Central Government 
having been satisfied that the public interest so 
required that in pursuance of the provisions of sub- 
clause (vi) of the clause (n) of Section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947) declared by 
the Notification of the Government of India in the 
Ministry of Labour S.O. No. 2497 dated 27-9-2004 the 
service in Banking Industry which is covered by item 
2 of the First Schedule to the Industrial Disputes Act, 
1947 (14 of 1947) to be a public utility service for the 
purpose of the said Act, for a period of six months 
from the 30th September, 2004. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said 
period by a further period of six months. 

Now, therefore, in exercise of the powers 
conferred by the proviso to sub-clause (vi) of clause 
(n) of Section 2 of the Industrial Disputes Act, 1947, 
the Central Government hereby declares the said 
industry to be a public utility service for tlie purposes 
of the said Act, for a period of six months from the 30th 
March, 2005. 

[F. No. S-11017/5/97-IR(PL)l 
■J.P. PATI,Jt. Secy. 
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V 28 200S 

W.OT. 506—1947 (1947 
^ 14) ^ ^ 17 %'3T5W^ WMK HR<T 

■RT^ % 3fh: ^4^Rf % 

f¥?{^ aMfw TTT^ aMfW 

-TRrot ^<2m 5/97) ~<=hi^ 

28-01-2005 ^'5ITR|;^*‘4T I 

[^. TTR-43012/2/94-3Tf^.3TO (ftf^V)] 
T^, 

New Dellii. tlie 28tli Jimuar\\ 2005 

S.O. 506.—In pursuimce of Section 17 of tlie 
Industrial Disputes Act. 1947 (14 of 1947), tlie Central 
Government hereby publislies Uie AnmuxI (Ref No. 5/97) of 
the Central Goveniment Industrial Tribimal-cuni-Labour 
Court. Bangalore as shown in the Annexure in the 
Industrial Dispute between tlie eniplo> ers in relation to tlie 
management of Bharat Gold Mines and their m orknian. 
which was received bv the Central Goi eminent on 
284)1-2(X)5. 

|No. L-430l2/2/94-IR(M)l 
B.M. DAVID. Under Sec\. 

ANNEXURE 

BEFORE THE OmiUL GOVERN 
INDUSTRIAL TRIBlJNAIX:iJM-LABOURCOl^^ 
‘‘SHRAMSADAN’’, fflMAIN,fflCROSS,DPHASE, 
TUMKUR ROAD, YESHWANTHPUR, 
bangalore-560022 

Dated: Sth Januar>, 2005 


2. The case of the first parly as made out at Para 2 to 
8 of tlie Claim Statement is as under:— 

That the employee, Gopinath. is tlie member of tlie 
first party union nnd on account of injustice caused 
to him by denying the promotion, he represented to 
the first parly union and the union has taken up the 
cause with the Management. Since tlie nicuiagenient 
did not pay heed to the grievance of the employee. 
Gopinath. it approaclied the Assistant Labour 
Commissioner by raising a dispute.and since the 
dispute ended in failure, the matter, came for 
adjudication before this Hon bic Court for 
adjudication. 

That the first party wa^ working as General Labour 
in Mysore Mines which is belonging to the Second 
Pcirt>’ management mid he had an excellent record of 
sen icc tlirougliout. 

Tliat the first party Gopinatli, Token No. 2763/PE No. 

158282 n as called by tlic Selection Conimittee by tlie 
Second Party Management and tlie Committee was 
constituted consisting of tlie SecreUuy \ iwo members, 
the Cliainiian and the Director Teclmical, and the 
said committee inten iewed tlie first party and he 
was selected. The Conimittee, it needs to be 
mentioned that Nine employees have been allied for 
inteiA'iew and they were all selected. Out of the nine, 
one was the said Gopinatli. It needs to be mentioned, 
he was selected for the post of Cap Lamp Attendcr- 
2 Scrv ice E-Grade and his pay w as fixed at Rs. 581/- 
and the same was ordered to be effected from 
1 -7-1989 cuid tlie promotion coimiiittee who selected 
the first party. Gopinath, also approved by the 
Director-Tcclinical. 


PRESENT: 

Shri A*R Siddiqui, Presiding Officer 
C.RNo.5/97' 


I PARTY 


n PARTY 


The President, 

K.G.F. Electridt>' Department. 
Labour Association, 
OorgaumP.O. 

Oorgaiua 

KolarGoldFieldso63 120 


Tlie Managing Director, 
Bharat Gold Mines Ltd. 
Oorgaum, 

Kolar Gold Fields 


AWARD 


I. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of tlie Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L43012/2/94-IR (Misc.) dated I6th December, 
1994 for adjudication on the following schedule. 

SCHEDULE 


“Whether tlie management of Bharat Gold Mines 
Limited is justified in denying promotion to Shri 
Gopinath, P E. No. 158282 with effect from 1-2-89? If 
not, to what relief the w orkman is entitled to and 
fromwliich date?*' 


Tliat out of tlie 9 employees who liave been promoted, 
in case of 8 employees, those are D. Selvaraj, 
Narayana Rao, S. George, Gabriel, Manuel Das, 
Jayaramaiali, A. Budan, Arokya Das, the promotion 
was given effect to. Only in the case of the first party, 
Gopinatli, the same has been denied to him. 

Tliat after the promotion he was asked to go and 
report to Nandidurg Mines and it as a transfer from 
Mysore Mines to Nandidurg Mines. In response to 
the order of the Second party, he went and reported 
and he worked therefore one day. Thereafter, he was 
sent back to Mysore Mines on the alleged reason 
that there were enough staff. It needs to be mentioned 
that the Second Party has violated its own transfer 
order issued to the first party workman. 

That after he was denied promotion , the Assistant 
Personal Manager of Nandidurg Mines clarified to 
the Chief Personal Manager pertaining to the transfer 
and promotion of Shri Gopinath and the letter was 
also forwarded to the Assistant Personnel Manager 
(Electrical) for his comments by the Chief Personnel 
Manager on 22-7-1989. 

Tliat though the second party management promoted 
him and approved the candidature of the first party 
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workmen, Gopinatli (lie same was not implemented 
and his pay was also fixed by the Second Party 
Management at Rs. 581/- which had to come into 
effect from 1 -2-1989 iind tlie siime has been denied to 
the first parts woTTman. Gopinatli and on account of 
denying promotion to the first party workman, he 
has to face Civil consequences and he has to lose 
monetarily and this is continued since 1989 and tliis 
has also been affected further because he could not 
get benefits of various w age agreement. 

3. Tliercfore, tlie first party union requested this court 
to answ er the points of dispute in favour of the first party 
with all consequential benefits. 

4. Whereas, the management vide its Counter 
Statement at Para 3 to 9 challenged tlie case of the first 
party as under 

Tliat the Second Party Management is not aware 
that the first party w orkman is a member of the first 
party union. It is denied that injustice w as caused to 
the first party workman by denying him the 
promotion. As tlie dcmaiid of the first party w orkman 
w as unreasonable tlie conciliation ended in failure. 

Tliat tlie first party w orkman was initially appointed 
as General Labour (underground) w.e.f 27-1-1982 and 
he was transferred to P&Cw'.e.f 1-6-1986. Hence it is 
denied that the first party workman w as working in 
Mysore Mine, however he was allowed to work in 
Mysore Mine on temporary basis. Although he is a 
P&C employee he was pennitted to work at Mysore 
Mine on Medical grounds. 

That the averments made by the first party at piira 4 
is false and hereby denied that the first party workman 
was called by the selection committee. It is further 
submitted that there w as a Departmental Promotion 
Committee meeting for Electrical Depcirtment and nine 
candidates w ere considered by the Departmental 
Promotion Committee and the first party workman 
was also one among the candidaters. The 
Departmental Promotion Committee frid selected him 
for 2nd Grade caplap allcncLmt (surface) in E' Grade. 
The committee was consisting of a Secretary, two 
members and the Manager as Chairman. The 
committee does not consist of Director (Technical). 
Although the Director (Technical) approved the 
recommendations but it was observed by the 
management that the selection of the first party 
workman for surface E* grade for surface is 
erroneous as he was an underground workman and 
that too in P&C roll retained at Mysore Mine on 
medical grounds. He is not eligible for consideration 
by the Departmental Promotion Committee for 
surface vacancy, and therefore, the promotion was 
not given effect to in the scr\ ice card. There is no 
entry regarding his promotion and therefore, he was 
continued to woric as General Labour (underground). 
His transfer from Mysore Mine to N.D. Mine was 
also objected by the workers of N.D. Mine and thr 
Managrv N.D. Mine .sent back him on the riotr-id 


that he could not be accommodated on tlie surface 
job at Nandidroog Mine and the surface employee 
objected to posting to sinfacc as he was appointed 
as an underground employee. 

That tlie other 8 employees w ere given promotion 
since tliey were already w orking in the higher grade 
at Camp Lamp Room whereas the first party^ workman 
was General Labour (In grade in underground) in 
P&C roll altogether a different unit and not eligible 
for promotion in another unit. Since promotion is 
unit wise and line of promotion for surface employees 
whereas the first part\ workman was appointed as 
uiidcrgroimd General Labour. 

That when the first party transferred to Nandidroog 
Mine the other employees w orking in Cap Lamp Room 
brought to the notice of the nnuiagement that the 
first party workman is not eligible for working in cap 
Lamp Room on surface being an underground 
employee and objected to retain liim in Naiidydroog 
Mine and tlierefore he w as sent back to Mysore Mine. 

That the reconimendation for promotion of the first 
part>^ w orkman was against the rule of the company 
and reconimendation of Dcpaftmental Promotion 
Coiruiiittee in his case w as not given effect. 

That altougli the Director (Tecluiical) has approved 
the Department Promotion Committee's 
rcconimeiidatioiis the same was not given effect to 
the first party workman since it was not in 
accordance with the mlcs as he is an underground 
employee of P&C. The Departmental Promotion 
Committee is only recoiiimediiig body and unless 
the promotion is effect mid communicated to tlie first 
party workman he has no right to demand for 
promotion that to in other unit for surface vacancy 
being an underground employee of another 
department. 

5. The managenient tlierefore. requested this court 
to reject the reference. 

6 . During the course of trail, as could be seen from 
Qic records, tlie mmiagcniciit c.xamiiicd MW 1 in chief piully 
on 8-6-99 and tlicreafter for a substantial period there w as 
no progress in the matter for want of Presiding Officer. 
Therefore, by order dated 28-4-2004 Ihe Second Party 
Management was called upon to keep his witncs.s MWl 
present for further c.vaniinatioii in chief giving the date as 
27-5-2004. On which date ncitlicr the counsel ibr (he 
management nor MWl remained present and therefore, 
evidence of the Second Party was taken closed and case 
was posted for evidence of the first party. However, no 
evidence was also adduced on behalf of tlie first party and 
it could be seen from the order slieet maintained by this 
tribunal that on 8-6-2004 and 10-8-2004 w hen the case was 
posted for evidence to be led by the first party, the first 
party as well as his counsel remained absent there being 
no representation on their behalf In the result the matter 
came to be posted for arguments if any to the advanced by 
the learned counsel for the respective parties. Thai was 
also not done b\ both the counsels as well as the parties 
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remained absent before this tribunal when the matter was 
taken up for hearing of the arguments. 

7. As could be seen from the points of reference, the 
primax)^ burden was cast upon the shoulders of the 
management so as to justify before this tribunal the action 
taken by it in denying promotion of the first party workman. 
Although, it was the bounden duty of the first party union 
as well as the first party workman to have come forward 
either with oral or documentary evidence in support of 
their case of substantiate the various contention taken by 
them in the Claim Statement. Neither the President of the 
first party union which represented, rather, espoused the 
cause of the first party workman took pains to come forward 
with any sort of evidence nor the first party workman 
himself had taken any interest in the matter in establisliing 
his right of promotion said to have been denied by the 
management as per the points of reference. It was the 
contention of the first party union that the first party 
workmen though was promoted and his promotion was 
approved by the management, however, the order of 
promotion was not implemented. Whereas, it is the case of 
the management that ihc committee constituted consisting 
of the Secretary, two members, the Chairman and tlie 
Director (Techiiical) to consider the case of promotion of 
the first party workman as well as other employees, 
wrongly, recommended the promotion of the first party 
though he was not eligible for such a promotion, he being 
a General Labour of ‘F’ Grade working underground. 
Therefore, since the promotion was meant for surface 
employees and not for the underground General Labour 
employees, the management was justified in not 
implementing the recommendations of the said committee 
dej^ite the fact that initially the reconunendations was 
accepted by the management. Therefore, in the light of the 
respective contentions of the parties, the crux of the matter 
was as to “whether the first party was entitled for promotion 
and that he was rightly promoted by the committee 
constituted for the said purpose and that the management 
was not justified in not inplementing the recommendation 
of the said committee. If we go by the contentions of the 
management saying that the recommendation made by 
the committee was against the rules and therefore,the 
promotion order was not implemented, then, it was for the 
first party to substantiate before this tribunal that he infact 
was eligible for promotion despite the fact that he was an 
underground employee. Unfortunately hither the first 
party union nor the first party workman, as noted above, 
have shown their interest in the matter by leading either 
oral or documentary evidence and as could be seen from 
the records of this tribimal the first party as well as the 
counsel representing for him remained absent before this 
tribunal right from the month of April 2004 till the matter 
was taken closed on 23-12-2004. 

8. In the result, the tribunal has no hesitation in its 
mind to draw an inference that the first party union as well 
as the workman represented by it is no more interested in 
the matter and that they have failed to substantiate the 
various contentions taken by them in the Claim Statement 
and tlierefore, the reference must fail. Hence the following 
award. 


AWARD 

• The reference is rejected. 

(Dictated to PA transcribed by her corrected and signed 
by me on 5th January 2005) 

A.R. SIDDIQUI, Presiding OfiQcer 

■^1 28 2005 

W.m 507—1947 (1947 
^ 14 ) ^ 17 % 313 ^ 

f^C#-2 % AW (71^ 20/95 )'3^ TrarfM 

28-1-2005^-511^133^*111 

[71. i3:eI-29012/97/94-3nf.3TR. (j^R)] 

-byr. 31^7 Tifw 

New Delhi, the 28th January, 2005 

S.O. 507 .—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/95) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi II as shown in the Aimexure in 
the Industrial Dispute between the employers in relation 
to the management of Haryana Minerals Ltd. and their 
workman, which was received by the Central Government 
on 28-01-2005. 

[No. L-29012/97/94-IR (M.)] 
B.M. DAVE), Under Secy. 
ANNEXURE 

BEFORE THE PRESmiNG OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALGUM- 
LABOUR COURT-n, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

PRESIDING OFFICER: R N. RAl ID. No. 20/95 

INTHEIVLATTEROF: 

SL Rakesh Kumar S/o. Sh. Suraj Bhan, 

R/o. Village Asaidah, Distt. Rohtak, 

Haryana 

VERSUS 

Managing Director, 

Haryana Minerals Ltd. 

703-704, Arunachal Building, Bara Khamba Road, 

New Delhi, 

AWARD 

The Ministry of Labour by its letter No. L-29012/ 
97/94IR (VIVIDH) Central GovemmaitDt 3-2-1995 has 
referred the following point for adjudication. 

The point runs as hereimder; 

"Whether the action of the management of 
M/s. Haryana Minerals Ltd. in terminating the 
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services of Sh. Rakesh Kumar w.e.f. 4-1-93 is just, 
fair and legal? If not, to what relief he is entitled to 
and from which date’'. 

f 

The workman has filed statement of claim. In his 
statement of claim, it has been stated that the 
management/respondents notified there vacancies to fill 
up the post of clerk and the petitioner applied for the said 
post and the petitioner was given an offer of appointment 
vide dated 11-3-91 and on the basis of his offer of 
appointment he join his duties and since his appointment 
he had been continued on the said post, till the letter of 
retrenchment vide dated 24-3-93, to the entire satisfaction 
to all his superiors and there has been no complaint of 
any type against the applicant. It is submitted that the 
petitioner completed his prescribed probation period and 
acquired the status of confirm employee of the 
management and therefore he is entitled for all the service 
benefits and protection provided under ID Act, 1947. 

That it is submitted that it will be relevant to submit 
here that the Haryana Minerals Ltd. has got its various 
offices/mines spreading over in the Distt. Gurgaon, 
Mahindergarh, Rewari, Bhiwani, Faridabad and Alwar, 
which are controlled by the respondent No. 1 and therefore 
it can be said that all the mines/office are under the 
common employer and the Haryana Minerals Ltd., it self 
is a unit for all purposes including for the purposes of 
retrenchment. 

Tliat the petitioner/workman completed his one year 
of probation period successfully and the period of 
probation was not extended and therefore the petitioner 
acquired the status of a conformed employee, That the 
management of HML vide its order dated 24-3 -93 laid off 
the petitioner on the false reason that all the stone 
crushers have been closed down which is totally false as 
these stone crushes are still operating at various places 
and these stone crusliers are maintaining the supply line 
of raw material to the Government projects i.e. DDA and 
to the private requirement of the society. Hence die 
impugned order of lay off is mere an eye wash and it is 
based on false hood. 

That it will be relevant to submit here that the 
petitioner was not paid his three months salary at the 
time of his retrenchment. That the impugned order dated 
24-3-93 passed by managing Director by which the 
services of the petitioner/workman has been terminated 
is illegal, imjust against the principle of natural justice 
witliout any jurisdiction against the mandatory provision 
of law and the same is liable to be quashed and the 
petitioner is entitled for liis reinstatement in service along 
all the consequential benefit. 

The management has filed written statement. In the 
written statement, it has been stated that he was appointed 
as a clerk on purely temporaiy^ and ad-hoc basis for a 
specific period of three months vide letter No. HML/DLl/ 
5853 dated 11-3-91. However, keepinginview the exigency 
of requirement this agreement was further extended from 
time to time on the same terms and conditions. There 
was/is no sanctioned post against which tlie petitioner 


was appointed. The appointments on tlie ad-hoc basis 
are purely temporary in nature. These appointments are 
usually made for some specific period on the basis of 
need/requirement. 

In view of tlie sharp decrease/reduction of mining 
activities and production of minerals a set back and crisis 
engulfed a number of mines of the respondent company. 
The management had to assess the overall requirement 
of the staff and the matter was placed before the Board of 
Directors. The matter of ad-hoc/temporaiy employees was 
taken up as special agenda being 7/92 in the meeting of 
theboard of Directors held on 18-3-93. The Board decided 
that the services of some ad-hoc employees including 
tlie claimanEworknian have been assessed surplus in their 
respective category of post and decided to dispense with 
their services in terms of their respective service conditions. 
The Board authorised the managing Director to take 
necessary action, consequently in terms of letter of 
appointment the services of tlie woikman/clainiant has been 
dispensed with by the managing director vide letter no. 
HM-MD/1993/7171 dated 24-3-93. He has been paid one 
month salary in lieu of one month notice alongwith the 
said order. 

That by the same aforesaid resolution dated 18-3-93 
services of one Smt. Raj Bharga wa were also decided to be 
dispensed with. She challenged the order of the managing 
Director in CWP No. 1829 of 1993 whereby the Hon’ble 
High Court of Delhi has been pleased to dismiss the same 
by its order dated 24th May, 1993 thereby upholding the 
action of the managment to be justified. 

That the claim of the worknian/claimant is wholly 
misconceived as he had agreed and consented to the terms 
and conditions of appointment. As such his claim is not 
maintainable. That as stated hereinabove, the order dated 
24-3-93 is passed in terms of letter of appointment in 
consonance with the service rules. It is not an order of 
retrenchment under the Industrial Dispute Act, 1947. As 
such the claim petition is not maintainable at all and this 
Hon’ble Tribunal has no jurisdiction. 

As stated hereinabove the workman/claimant was 
appointed vide letter dated 11-3-91 purely on temporary 
and ad-hoc basis for specific period of 3 months. However, 
theperiod was extended from time to time, due to exigency 
and requirement on the same terms and conditions. There 
is no question of any probation period. The order dated 
24-3-93 is passed in terms of letter of appointment. Thus 
the contents of this para are wholly wrong and baseless 
and are denied. 

The workman applicant has filed rejoinder. In his 
rejoinder, he has denied most of the paras of the statement 
of claim and has reiterated the averments of the statement 
of claim. Evidence of both the polities has been tiiken. 

The workman applicant is absenting from 22-4-2003. 
Notice had been sent to him but he did not turn up. 

Heard arguments from the side of the management. 
The case of the workman applicant is that the workman 
applicant completed his one year of probation period 
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successfully and the period of probation was not extended 
and, therefore, the petitioner acquired the status of a 
confirmed employee. The management vide its letter dt. 
24-3-1993 laid off the petitioner on the false reason that all 
the stone crushers were closed down which is totally false. 
The petitioner was not paid his three months salary at the 
time of his retrenchment. 

It was submitted from the side of the respondent that 
liis appointment was purely on adhoc basis for a i^ecfic 
period of three months vide letter dt. 11-3-1991. Keq)ing in 
view the exigencies of requirement, this agreement was further 
extended from time to time on the same terms and conditions. 
He was not ^pointed against any sanctioned post. His 
appointment was temporary adlioc. Tlie seivices of Smt. Raj 
Bhargava was terminated on die basis of the same resolution. 
She went to the Hon'ble High Court but in CPW No. 1829/ 
1993, tlie writ petition was dismissed by the Hon’ble Dellii 
High Court and the action of the management was upheld to 
be justified. The workman applicant was appointed on purely 
temporary and adlioc basis for specific period of three 
montlis. No post was sanctioned, so his services alongwith 
the seivices of Smt. Ra j Bhargava was dispensed with. The 
Hon’ble Delhi High Court has held the dismissal valid. The 
workman had not been able to make out his case. 

The reference is replied thus: 

Tlie action of the management of M/s Haryana 
Minerals Ltd. in terminating the services of Sh, Rakesh 
Kumar w.e.f 4-1-9^ is just, fair and legal. The workman 
applicant is not entitled to get any relief as prayed for. 

The award is given accordingly. 

Dl. 19-01-2005 

R.N. RAI, Presiding Officer 
28 2005 

508 —1947 (1947 
^ 14) ^ w 17 % 

244/04) ^ 

t, ^ ^ 28-01 -2005 ^ 3TT^ ^TTI 

[UTT^-30025/17/2005-^.m (f^ft^)] 

New Dellii, tlie 28tli January, 2005 

S.O. 508 ,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 244/04) 
of the Central Ctovemment Industrial Tribunal-cum-Labour 
Court, Ahniedabad as shown in the Annexure in the 
Industrial Dispute between tlie employers in relation to the 
management of M/s O.N.G.C. and their workman, which 
was received by the Central Govemnient on 28-01-2005 

INo. L-30025/17/2005-1R (M)] 
B.M.DAVE), Under S.;v. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRffiUNAIXlM4.ABO^ COURT 
ATAHMEDABAD 

PRESENT: 

SHRIB.I.KAZI B.Sc.,L.L.M., Presiding Office- 

Com. C.G.I.T.A. No. 244/04 in Reference 
No. C.G.LT.A. No. 215/04 

(Old Com. No. 198/03 in Ref. (I.T.C.) No. 139/99) 

Baldevbhai F Vankar, ... Coiiiplainant 

Block No. 11 Ankur Society, 

Kalol. 

Versus ^ 

Group General Manager, ... Opponent 

ONGC, Alimedabad Project, 

Avani Bhavan, Alimedabad. 

APPEARANCES: 

Complainant: Sliri Hemal K. Acliarya 

Opponent: Sliri K. V, Gadhia 

ORDER 

1. Tlie complainant has filed this complaint under 
Section 33 A of the Industrial Dispute Act, praying that the 
act of the opponent changing his service conditions is in 
violation of Section 33 and it is also prayed tliat the 
opponent should not interfere with the working of the 
complainant and for other relief. 

2. The brief facts of the complainant is that he is 
working since last 10 years as a helper in D B G. 
department. The complainant and other workmen has 
raised the dispute which is pending before the Industrial 
Tribunal being reference I.T.C. No. 139/99. He is doing 
tlie permanent work. He is denied the wages which is 
given to the permanent employee of the O.N.G.C. The 
opponent is trying to change the service conditions and 
intending to terminate the services of complainant. Thus 
the act of tlie opponent being improper and illegal. Before 
terminating the seivices the permission of the Tribunal is 
necessary. Hence he prayed the relief as per para 10 of the 
complaint. By Ex. 2 the complainant has filed and 
ad-interim application and Tribunal has granted tlie status- 
quo. 

3. The opponent has submitted the Writleii 
Statement by Ex. 10 The brief facts are that the complaint 
is not maintainable at Taw and Hon’ble 1 nt imal has no 
jurisdiction. The opponent has not contrivened any 
provisions of Section 33 of the Industrial Dispute Act 
and hence this complaint is uoi maintaiiiabte. It is also 
submitted that the complainant is net a concerned 
workman. Tims the complaint is not tenable. Hence it is 
prayed that the complaint is required to be dismissed 
with cost. 


311 Gl/05—19 




1458 


THE GAZETTE OF INDIA: FEBRUARY 12,2(X)5/MAGHA 23,1926 


\ 

[Part II— Sec. 3(ii)| 


Industrial Dispute No. 774/(14 
(Old ITC No. 24/2(KI2 transferred from LT. Ahmedabad) 

a. The Asstt. Manager (Projects), 

O.N.G.C.Ltd, 

Ankleshwar Project, 

AnkleshwTir (Gujarat) 

, Aiikrcsh\viir-393 OK). 

b. Tlie Executive Director, 

ONGC, WRBC, Makcupura Road, 

Biirodii. (Gujaral) ... First Party 

I Vs. 

ONGC Mazdoor Siuigh, 

C/o Bhiirtiya Mazdoor Sangh, 

Tlie General Secretaiy, 

Nr. Asian Paint Chokdi GIDC, 

Ankleshwitf (Gujarat) ... Second party 

Ap|)carances: 

First Party : Slui C.S. Naidu, Slu*i P.F. Jliaveri 

Second Party: Absent 

AWARD 

1. Tlie Government of bidia has referred the Industrial 
Dispute between tlie above parties bv order No. L-30011/ 
114/2001 IR (M) dated 03/05/2002 to Uiis Tribunal for 
adjudication. The terms of reference is as under. 


4. During the course of proceedings the 
complainant had submitted Ex. 11 mid it was submitted 
that in view of order passed in Main Reference, i.e. 
Reference C.G.l.T.A. No. 215/04 (Old No. 139/99), the 
present complaint is become infilictious. The complaint 
may be disposed off accordingly. 

5. Looking to the order passed in Reference 
C.G.l.T.A. No. 215/04 as per Ex. 46 and 48, theTribunal 
has granted the application Ex. 46 and 48 of the present 
complMinant and direction was issued that there should 
not be change ii. the seiA'ice conditions of tlie complaimuil 
till the final di .posal of tliat reference. 

6 Thus it is clear that the opponent has not 
committed any breach of Section 33(A) of the Industrial 
Dispute Act and looking to the facts of tlie complaint 
there is no violation of Section 33(A) of the Industrial 
Dispute Act by U e opponent. Hence thus complaint does 
not survive in law. Hence I passed the following order. 

V. ER 

In view of Ex. 11 tlie complaint is hereby disposed 
off. No order as to cost. 

Aliniedabad 
Date; 25-104)4 

B.I. KAZI, Presiding Officer 
28 2005 

■^.311. 509—1947 (1947 

14) ^ ^TRT 17 % 'STJTTTT ^ o 

774/04 

Wt t, ^ W:^ ^ 28-01 -2005 ^ «1T I 

[U -0:^-30011/114/2001-311^,3^1, (ft1%^)] 

Tpi. 

New Dellii, tlie 28tli Januar\c 2005 

S.O. 509 .—In piirsucmce of Section 17 of tlie 
Industrial Dispute Act 1947 (14 of 1947), tlie Central 
Government hercb> publishes tlie Award (Ref No. 774/04) 
of the Central Go\ enmient Industrial Tribunal-cuni-Labour 
Court, Ahmedabad as shown in tlie Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s O N.G.C. and their workman, which 
was received by the Central Goi emment on 28-01-2005 

[No. L-30011/114/2001-IR(M)] 
B.M. DAVID, Und^Sccy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN T^CUM-LABOUR COURT 
ATAHMEDABAD 

PRESENT: Sliri B.I. KAZI B.Sc., L.L.M., Presidhig 

Officer 


SCHEDULE 

“Whether the action of tlie management in not 

conducting the Training Programme three months 

priorto E-0 Job Oriented is legal, proper and justified? 

If not, what directions are necessary in the matter?’' 

2. The second party was issued a notice to file tlie 
statement of claim by this Tribunal on 30-8-02. Tlie date to 
file tlie statement of claim was 23-9-02. The appropriate 
Government has also directed tlie second party who has 
raised the dispute to file a statement of claim with relevant 
document and list of reliance and witnesses to the Tribunal 
witliin 15 days of the receipt of the order. 

3, However, proper opportunity was given by tliis 
Tribunal to file a statement of claim to the second party. 
The second party failed to submit a statement of claim after 
2 V 2 years from the date of reference. Thus this Tribunal 
has reason to believe that the second party is not interested 
in the dispute. The second party as not justified the demand 
tliat tlie action of the management in not conducting the 
Training Progranune three months prior E.D. Job Oriented 
Test is illegal, improper, and unjust. The second party is 
not entitled for any direction in this matter. 

Hence I hereby pass tlie following order 

ORDER 

The action of the management in not conducting the 
Training Programme three months prior to E-O Job Oriented 
Test is legal, proper and just. The second party is not entitled 
for any direction in this matter. H^icc refwencc is rejeaed. 
No order as to cost, 

Ahmedabad 

Date: 12-10-04 B.I. KAZI, Presiding Officer 
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M 28 '5R^, 2005 

^•OT, 510—1947 (1947 
^ 14) ^ qRT 17 %3T5^’^‘, 

^<4>K3ilV^ict> 
Wir 1204/04) ^ 

x^mI^ici %, ^ ^ 28“01-2Q05 3ir?T 

fa^T«TTI 

[4 T^-37011/2/2002-^.m “(fqftv)] 
■sft. T^. %f^, ^PTO'^af^ 

New Delhi, the 28th Januaiy, 2005 

S.O, 510,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmenthereby publishes the Award (Ref. No. 1204/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure in 
the Industrial Dispute between the enployers in relation to 
the management of M/s J.M. Baxi & Co. and their woiicman, 
which was received by the Central Government on 
28-01-2005. 


[No. L-37011/2/2002-IR (M)] 
B. M. DAVID, Under Secy. 


ANNEXURE 

BEFORE THE OmRAL GOVERNMENT 
INDUSTRIALTRTOUNAIXIM-IABOURCOI^^ 
ATAHMEDABAD 


PRESENT: 

SHRIB.I. KAZIB.SC, L.L.M., Presiding Officer 

InclustriaJ Dispute No. 1204/04 

(Old ITC No. 19/2002 transferred from LT. Ahmedabad) 

M/s J.M. Baxi & Co, 

The Chief Executive, 

Seva Sadan-II 

Kandla (Kutch)-370 210 ... First Party 

V/s. 

The (joieral Secretary, 

Tranport & Dock Woikers Union, 

Room No. 21 Yogedi Building Ward 12-C, 

PlotNo. 58, 

Gandhidham ... Second party 

Appearances: 

First Party: Absent 

Second Party: Absent 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-37011/2/2002 IR (M) dated 01/08/2001 to this Tribunal 
for adjudication. The terms of reference is as under: 


SCHEDULE 

"Whether the action of the management of J.M. Baxi 
& Co., Kandala not to regularise the service of 8 
Tally Clerks as mentioned in Annexure A/mentioned 
in s^ement dated 26-04-1999 is justified or legal? If 
not, what relief the woikmen are entitled for and since 
when?” 


2. A notice was issued to the parties by Ex. 2. During 
the course of proceeding the parties settled the disptue 
and it is a bilateral settlement with the imion and workers 
and have signed the memorandum of settlement on mutual 
understanding on 18th October, 2002. A copy of 
memorandum is also attached with pursliis at Ex. 3. 

Thus looking to this fact I hereby pass the following 
order: 


ORDER 

The parties have come to amicable settlement. The 
settlement is hereby recorded and the parties are hereby 
directed to follow the terms of memorandum of settlement 
dated 18th October, 2002. 

The award is passed in terms of settlement dated 
18-10-02. No order as to cost. 

Ahmedabad 

Dated: 12-10-04 B.I. KAZI, Presiding Officer 


M fe#; 28 2005 

511—1947 (1947 
^ 14) ^ «nTT 17 % 

pl4l^<=hi ^ <=h4<=hl<f 

T:iiW^-1 248/99) 

^3^^28-01 -2005 ^ ^ I 

[ri. TT^-29012/88/99-3n^.31R. (ftf^^)] 


NewDellii, tlie28tli January, 2005 

S.O. 5fl.—In pursuance of Scclion 17 of the 
Industrial Disputes Act, 19^7 (14 of 1947), the Central 
Govemmenthereby publishes the Aw'cird (Ref No. 248/99) 
of the Central Govenunent Industrial Tribunal-ciini-Laboiir 
Court, Chandigarh-1 as shown in tlie Annexure in the 
IndusUial Dispute between Uic employers in relation to die 
management of Steel Authority of India Ltd. and their 
workman, which was received by tlic Central Goveniment 
on 28-0l-2(X)5 


INo. L-29012/88/99-IR(M)| 
B.M. DAVID, Under Secy. 
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ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER CENTRAL GOVT, INDUSTRIAL 
TRIBUNALCIJM-LABOUR COURT-1, 
CHANDIGARH 

CiwcNo. LD. 248/99 

Sh, Gufmeet Singli. House No. 1071. Sector 21-B. 

Chandigarh .AppUcaiu 

I'^ersus 

1. Tlie Zonal Manager. Steel Aud^orily ol lndia Lid. CenmiJ 
Marketing Organisation^ North WcjJtZone. Jalandhar 

(PbO 

1 The Branch Manager, Steel Autliority of India Ltd. 
Branch Sale Office. SCO. 27. Sector26. Chandigarh. 

.Respondent 

RO^RESENTATIVE : 

For the workman Sliri O P. Baird 

For the Management Sl\ri V^meesh Khanna 
AWARD 

PassedORl6-J2-2004 

The Central Govt. Ministry of Labour vide 
notificatiem No. L-29012/88AJ9/[R(M) Dated 17iJiNovembcr» 
1999 has referred the following dispute to Uiis Tribunal for 
adjudication: 

'Whether the action of the Zonal Manager. Steel 
Autliority of India, Ltd-, Jalandhar and Branch 
Manager, Sieel Authority of India Ltd. Chandigarh 
in Lenniiialing the Services of Sliri Gurmect Singli, 
Ex. M-T Driver w.c.T 2-5-90 as voluntary 
abandonment of service is just and legal? If not, to 
what relief the workman is entitled to?*’ 

1 . On tlie request of boili the parties case taken up in 
Lok Adalat for setllement/disposal. Staleineni of A/R of 
workman recorded on SA. The representative of the 
workman made a statement to withdraw the present 
reference in tlie Lok Adalat as ilic case lias been settled. In 
view of the statement of Uie rep. of (he workman and 
management having no objection tlie reference is rerunied 
to Central Govt, as withdrawn. Central Go\^. be infonned. 
File be consigned to record. 

Announced. 

16-12-2004 RAJESH KLfMAR. Presiding Officer 

'=T^ 28 'nnqtX 2005 

^o3ffo 512 —3?|€hf'|c+^ dTRriWT, 1947 ( 1947 
^ 14) ipr. 

TTl. ^ 

235/04 ) ^ 

. ^ 28-0V2005 ^ ^ni 

[R. ■qPt“30025/8/05-3n^o3TRo (M^)] 
tTR. ^rq>s, 


New Dcllii. llic 2Sth Jamiai y. 200.5 

S.O, 512.—In pmsuaiicc of Section 17 of the 
industrial Disputes Act. 1947 (14 of 1947). the C'cntral 
Government hereby publishes tlic Award i Ref. No. 
of the Central Govenunent Industrial 1 ribunnl-cuin-Labour 
Court, Alimedabad as shown in the Aiinc.xuix in the 
Industrial Dispute between tlie employers m relation to die 
management of M/s. ONGC ^md ilicir w orkman, w hicli was 
received by die Central Government on 28-01-2005,^ 

[No. L-30025/8/05-IR(M)1 

BM DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT AT 
AHMEDARAD 

Prei^ent: Shri B. L Kiizi B. Sc, LLM., 
Presiding Ofriccr 

Com. CG.LT.A, No. 235/04 In Reference No. CG.IT^ 
No. 215/04 

(Old Com, No. 189/03 In Ref (LT.C) No. 139/99) 

Upadlway Vijay IndrajiL .. . Complainant 

KaiigamTal. 

Dist. Alunedabad 

l^er-yiiy 

Group General Manager, ... Opponent 

ONGC, Ahinedabad ProjecL 
AvaniBhavan, Ahinedabad. 

APPEARANCES: 

Complainant Sliri Hemal K. AcliaiA’a 

Opponent Sliri K. V. Gadliia 

ORDER 

1. The complainant has filed tliis complaint Under 
Section 33 A of die Industrial Dispute Act. praying tlial 
tlieaci of tlie opponent changing his Service conditions is 
ill ^'ioUltion of Section 33 and i( is also prayed dial tlic 
opponent should not interfere witli the w^orking of the 
coniplaiiianl and for odier reli ef 

2 . The brief facts of ihc complainant is that lie is 
working since hisl It) yairs as a liclper In D.B.C. dcpiulmcnt. 
Die complainant and otiicr workmen li^is raised the dispute 
which is pending before the Industrial Tribunal being 
reference I T.C, No. 139/99. He is doing die pennanctil work. 
He is denied (he wages w4iich is given to the pennaneni 
employee of die O.NG.C. Die opponent is trying to change 
the sendee conditions and intending to icniiinaic ihc 
services of complainant. Thus tlic aci of the opponent 
being improper and illegal. Before tenniiiaiijig tlic services 
tliepennission of tlie Tribunal is necessary. Hcncchcpmycd 
tlic relief as per pera 10 of the coinplaiiU. By E\ 2 (lie 
complainant lias filed and ad-in(crim application and 
Tribunal has granted the status-quo. 
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3. The opponent has submitted the Written Statement 
by Ex. 10. The brief facts are that the complaint is not 
maintainable at law and Hon’ble Tribunal has no 
jurisdiction. The opponent has not contravened any 
provisions of Section 33 of the Industrial Dispute Act and 
hence this complaint is not maintainable. It is also submitted 
that the complainant is not a concerned workmen. Thus 
the complaint is not tenable. Hence it is prayed that the 
complaint is required to be dismissed with cost. 

4. During the course of proceedings the con^)lainant 
had submitted Ex. 11 and it was submitted that in view of 
order passed in Main Reference, i.e. Reference C.G.LT.A. 
No. 215/04 (CMd No. 139/99), theprcsentcomplaintis become 
infructuous. The complaint may be disposed off 
accordingly. 

5. Looking to the older passed in Reference C.G.LT.A. 
No. 215/04 as per Ex. 46 and 48, the Tribunal has granted 
the application Ex. 46 and 48 of the present complainant 
and direction was issued that there should not be change 
in the service conditions of the complainant till the final 
disposal of that reference. 

6. Thus it is clear that the opponent has not committed 
any breach of Section 33 A of the Industrial Dispute Act 
cind looking to the facts of the complaint there is no violation 
of Section 33 (A) of the Industrial Dispute Act by the 
opponent. Hence thus complaint does not survive in law. 
Hence 1 pass the following order : 

ORDER 

In view of Ex. 11 the complaint is hereby disposed 
off. No order as to cost. 

Ahmedabad B. 1. K AZL Presiding Officer 

Dated: 25-1()-2(K)4 

28 2005 

■^oOTosia—srftiPPm, 1947 (1947 

■qj? 14) 

TRW 

234/04) 

«h<a1 TR^TR ^ 28-01 -2005 TJHT I 

[ ri . XT ^- 30025 / 7 / 05 -^. W . (^^)3 
«fto T^o 'Srqr 
New Dellii, the 28lli hmuary. 2005 

S.O. 513 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 234/04) 
of tlie Central Govenunent hidustrial Tribunal-cuni-Labour 
Court. Ahmedabad as shown in the Aimexure in the 
Industrial Dispute between tlie employers in relation to the 
management of M/s. ONGC iuid tlieir workman, which was 
received by tlie Central Government on 28-01-2005. 

(No. L-3(K)25/7A}5-IR(M)1 

B.M, DAVID, UnderSecy. 


ANNEXURE 

BEFORE THE CENTRAL GO\T»NMENT 
INDUSTRIAL TRIBUNAIrCUM-LABOUR COURT 
AT AHMEDABAD 

Present: Shri B. 1. Kazi B. Sc., L.L.M., 
Presiding Officer 

Com. C.G.ITA No. 234/04 In Reference No. C.G.IT.A. 
No. 215/04 

. (Old Com. No. 188/03 In Ref. aT.C.) No. 139/99) 

OmprakashBhagvandas Sharma.Complainant 

A/5 Shyam Darshan Socieri, 

Shivaji Chowk, Krushnanagar, 

NewNaroda, Ahmedabad 

Versus 

Group General Manager. ... Opponent 

ONGC, Ahmedabad Project. 

Avani Bhavan, Alimedabad, 

APPEARANCES: 

Complainant Shri Hemal K. Acharya 

Opponent Sliri K. V, Gadliia 

ORDER 

1. The complainant has filed this complaint Under 
Section 33 A of tlie Industrial Dispute Act, praying tliaf 
the act of tlie opponent changing his Service conditions is 
in violation of Section 33 and it is also prayed tliat the 
opponent should not interfere witli the working of tlie 
complainant and for otlier relief 

2. The brief facts of tlie complainant is that he is 
working since last 10 years as a helper in D.B.G. department. 
Tlie complainant and odier workmen has raised tlie dispute 
which is pending before the Industrial Tribunal being 
reference l.T.C. No. 139/99. He is doing die permanent work. 
He is denied tlie wages which is given to the permanent 
enployee of tlie O.N.G.C. Tlie opponent is tiy'ing to cliange 
the service conditions and intending to terminate the 
sen ices of coiiiplaimmt. Thus the act of the opponent 
being improper and illegal. Before teniiinating the sen ices 
die penuission of die Tribunal is necessaiy'. Hence he prayed 
the relief as per pera 10 of the complaint. By Ex. 2 the 
complainant has filed and ad-interim application and 
Tribunal has granted the status-quo. 

3. Tlie opponent has submitted the Written Statement 
by Ex. 10. The brief facts are that the complaint is not 
maintainable at law and Hon'ble Tribunal has no 
Jurisdiction. The opponent has not contravened any 
provisions of Section 33 of die Industrial Dispute Act and 
hence this conplaint is not maintainable. It is also submitted 
that the complainant is not a concenied workmen. Thus 
the complaint is not tenable. Hence it is prayed that the 
complaint is required to be dismissed with cost. 

4. During the course of proceedings the complainant 
liad submitted Ex. 11 and it was submitted that in view of 
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orderpnssed in MninReference,! e. ReferenceCG.I.T.A. 
No. 215/04 (Old No. 139/99), tlic present coiirpiamt is become 
infniclQous Tlic cornpiaint may be disposed nf nccordmgly. 

5, Looking 10 die order passed in RcL / IT. A 

No. 2 i 5/04 as per E\. 46 and 48. tlie Tribunal iias granted 
Uie application E\. 46 and 48 of Uic present coinpiainani 
and direction m as issued that llicre should not be change 
ill the scrx'icc conditioris of the coniplaiimut till the final 
disposal of dial reference. 

6, Tliusil is clear dial llic opponent has not committed 
an\ brcacli of Section 33 (A) of the Industrial Dispute Act 
arid looking to the facts of the complaint llicre is no violation 
of Section 33 (A) of the Industrial Dispute Act by the 
opponent. Hence thus complaint does not sur\'ivc in law. 
Hence I pass tlie following order: 

ORDER 

In \'iew of Ex. 11 die complaint is hereby disposed 
of No order as to cost. 

.Aliinednbnd B.l. KAZL Presiding Officer 

Dale: 25-10-2004 

M 28 2005 

514 —1947 (1947 

4 15 ^. Tft. 

4 rnRJv 3^irilPi4> 4 

(4^4?^ 233/04) '5t?f y<+arvid ^fT<fTt> 

28-01 -2005 '5rr^ fctr i 

[4. xr^-30025/6/200s-aqrl.OTt. (ftftv)] 
“ ■ ^ ' 4t. 1^. 

New Deliii, Uie 28tl\ J;uiuiin. 2no5 

S,0- 514 !n pursuance of Section 17 of die 
Industrial Disputes Act. 1947 (14 of 1947). tlie Central 
Government hereby publishes die Award (Ref. No. 233/04) 
of die Central Gov cnuncni bidustriaiTribnnal-cum-Labour 
Court. Aliincdiibad as shown in the Aimcxurc in die 
Industrial Dispute between die employers in relation to the 
inanagcniciU of Ni/s ONGC and their w orkmen, wltich wiis 
rccch'cd by die Central Government on 284) 1-2005 

[No. LT()025/6/20(15-fR(M)l 

B.M. DAVID, UnderSec>'. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
1NDLSTRIALTRJBIJNAL4:II!V1-IAB0UR COURT AT 
AHMEDABAD 

Pi'esent: 

Shri B. L Kiizi. B, Sc., LL.IVI., Pi’csidingOtTiccr 

Com, C.G.LTA, No, 233/04 in Rcfcixnce No, CGXTA. 
No, 215/04 

(Old Com, No. 187/03 in Ref, (l.T,C.) No. 139/99) 


Nadi a Lalabhai Viinibliai, 

Harij aiivas. Rohitvas. 

Nadhras, Post Pansar, 

Tal. K aioL Dist: G'liagar. . . Coinplamani 

I er.su:" 

Group ^General Manager, 

ONGC. AJinicd;ibad Project, 

A\ :aii £4iavan, Ahmedabad. .... Opponent 

Appcariiiaccs: 

Coinptaii lani Sliri Hemal R, Acharya 

Oppmieii t Sliri K. V. Gadliia 

ORDER 

1. The complainant has Hied this complaint under 
Section 3 3 -A of die industrial Dispute Act, praying that 
the act of the opponent chaJiging his service conditions is 
in \'iolalion of i^ection 33 and it is also prayed tliat the 
opponent should not interfere with die working of dre 
coiiipliiinaLit and f Ar other relief. 

2. Tlie brief facl.s of the complainant is diat he is 
w orking since last 10 vairsas a helper in D.B .G. department. 
TIic coniplaiiiant and odicr workmen has raised die dispute 
which is pending beXore the Indusirial Tribunal being 
reference i.T.C No. 1 WW. He is doing tJic penmment work. 
He is denied the wages which is given to the pemnment 
employee of die O N G C. Tlie opponent is tn'ingto cliange 
the scnice conditions <md iuicnding to terminate the 
scr\ ices of coiuplainaiu. Tims the act of the opponent 
being improperiuid illegal. Before tcmiijuiting dicscix ices 
ilicpcnnissionof tlie TribimaUs necessary'. Hence lie prayed 
ilic iclicf as per para 10 of die complaint. By E.x. 2 die 
complainant has filed and ad-interim application and 
Tribunal has granted Uic s(aias-c(uo. 

3. Tlie cH^poncm has siibiuittcd die Written Statement 
by E.\. !(). Tlie brief facts arc that llic complaint is not 
maintainable ai law and Hon'ble Tribunal has no 
jurisdiction. The opponent luis not contravened any 
pro\ isions crSoclioii 33 of die Industrial Dispute Act and 
hence diis complaHU is not mainiauiablc. It is also submitted 
tliat die complainant is not a concerned workman. Thus 
the coniplaitu is not tenable. Hence it is prayed tliat the 
complaint is required to be dismissed witli cost. 

4. During die course of proceedings die cotnplamant 
had submitted Ex. 11 and it was submitted that in view of 
order passed iu Main Reference, i.e. Reference C.G.l.T.A. 
No 215/1)4 (Old No. 139/99), die present conplaini is become 
infnjctuous. Ihc coiuplaail may be disposed of accordingly^ 

5. Looking to the order passed in Reference C.G.LT A, 
No. 21 5/04 as p cr E.\. 46 and 4S, the Tribunal has granted 
the application Ex. 46 and 48 of llic present complainant 
and direction w as issued tliat there should not be change 
in tlie scR’ice conditions of die coinplaiiianl till die final 
disposal of that reference. 

6. Tims it .is clear that the opponent has not comnaitted 
any bread) of Section 33 (A) of tiie Industrial Dispute Act 
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and looking to the factsof the complaint tJiere is no violalicnv 
of Section 33 (A) of the Industrial Dispute Act by th e 
opponent. Hence thus complaint does not sim'ive in law. 
Hence I pass the following order: 

ORDER 

In view of Ex. 11 tife complaint is hereby disposed of. 
No order as to cost. 

AJimedabad 

Date; 25-10-2004 B. 1. KAZl, Presiding OCTicer 

^ 28 2005 

515—arftiftqri, 1947 (1947 
^ 14) ^ ^ 17 3lt. tift. 

H44 Pt'-flvil^il 3?h( 

afldlPid* 

232/04) ^t. 
^ 2(-,-s|q 28-01 -2005' ^ ’STRTf311 »1I I 

[■^i. ■Qr?l-3002S/S/05-31T^.31R. 

W). ^1^*5, 31^1 ^[3^--t 

New Delhi, Uie28lh J>uiti;kry'. 2005 

S.O. SIS .—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Cenlral 
Government hereby publishes llte Award (Ref. No. 232/04) 
of Lite Central Government Industrial Tribiinal-cuiii-I.abour 
Court, Ahmedabad as shown in the Annexure in Uie 
Industrial Dispute between the employers in relation to tlic 
inanagernent of M/s. ONGC and their workmen, which was 
received by the Central Govemment on 28-01 -2005 

■ [No. L-.1tX)25/.5/05-IR(M)] 

B.M. DAVID. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVBRNIVfENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT 
AT/VHMEDABAD 

Present: 

Shri B. L Kazi, B. Sc., LL.M., Prc-dding Officer 

Com. CGiLTA No. 232/04 in Refereoc* Np. CG.LT.A. 
No. 215/0.4 

[Old Com. No. 1WA13 in Ref, (l.T.C.) No. 139/99| 

Parmar Rameshbhai Mflnllal. 

New Ram Krudina Society, 

B/li. Market yard, 

TaJ. Kalol, Dist; G’nagar. .... Complmnant 

Versus ■ ' 

Group Gencrctl Manager, 

ONGC, AJunedabad Project, 

Avani Bhavan, Alimedabad, .... Opponent 


Printed by \\\c Miiriajj.er Ckt\ 
dnd Pubii>l ■ 


A^]>l>c a ranees: 

Complainant : Shri I leni:h K. Adi^irya 

Opponent SliriK. V. Gadlxia 

ORDER 

1. The complainant lias filed (liis compiaini under 
Section 33-A of the industrial Dispute Act. praying that 
tJic act of tlic opponent changing his sen^icc coiuJilions is 
in violation of Section 33 and it is also prayed that the 
opponent should not interfere xvilli llie working of the 
complainant and for other relief. 

2, The brief facts of Uie complainant is lluit he is 
working smcc la si 10 years as a helper in D.B.G. dcpanmenl. 
'file coniplainant and other workmen has raised tlie dispute 
which is pending before tlie Industrial Tribunal being 
reference l.T.C. No. 139/09. He is doing liic penluincnt work. 
He is denied the wages which is given to llie permanent 
employeeof the O.N.G.G. Tlie opponent is in ing to change 
Uic ser\ icc conditions and iiuending to icnninaic the 
services of complainant. Thus die act of the opponent 
being improper and illegal. Before terminating thcscn icc.s 
llicpcnuission ot thcTribunal isnecess;uy'. Hence he pniycd 
die relief as per para 10 of die complaint. By Ex. 2 die 
coinphhnajit has filed and ad-intcrim application and 
Tribunal has gimited the status-quo. 

3 . Tl;e opponent has submitted tlie Written Statement 
by Ex. 10. The brief facts are that the coinplaiiu is not 
maintainable at law iindHonrilc Tribiuial lias no jurisdiction 
The opponent has not coni ravened any provisions of 
Section 33 of the Industrial Dispute Act and lienee lliis 
complaint is not rnaimailiable. It is also submitted dial die 
complainant is not a concerned workman. Thus the 
complaint is not tenable. Hence it is prayed that the 
complaint is required to be dismissed wiUi cost. 

4. During die course of proceedings die complainant 
had submitted Ex. 11 and it was submitted dial in view of 
order passed in Main Reference, i.e. Reference C.G.l T A. 
No. 215A34 (Old No. 139/99), die present oonipkiint is bccojue 
Lidnictiious. Tlie conipl^t imiy be disposed of accordingly. 

5. Looking to die order passed in RcTercncc C.G.l .T.A. 
No. 215/04 as perEx. 46 and 4k. the Tribuna I has grimtcd 
the application Ex. 46 rmd 4k bf the pfesent complainant 
and direction was issued th^t there should not be change 
in die seivice candHmu of i^e eompluimmt till die finai 
diisposal of that reference. 

6. Tlujs it isclcjTlkit llic opponent has nol committed 
any breach orSccti«*3i3 (A) of (he Industrial Dispute Act 
and looking to the facU of (he complaint dicro is no viola don 
of Section 33 (A) df ite Industrial Dispute Act hy the 
opponent. Hence thus complaint does not survdvc in Uiw\ 
Hence 1 pass the following order; 

ORDER 

In view of Ex. {\ die cojnplauu is hereby dispo-sed 
of. No order as lo ooft. 

Ahmedabad B.i. iCAZi. Presiding Officer 

Dalc:25-lO-2(H)4 


r PrcKs, Rinjj' Mjiy?ipGrj, Ntiw 

TiUulltff tji hiblicflliotiK. 10054. 




